
October 9, 2026
KSDE Special Education Administrators’ Webinar

Agenda
Agenda Item Presenter

Welcome TASN Coordination

KSDE Special Education Director Updates Lindsey Graf

Personnel Categorical Aid Evelyn Alden

Indicator 8: Parent Involvement Josie McClendon

Early Childhood Special Education: Indicator 6, Indicator 7, Indicator 12 Angel Spann 

Kansas Assessment Program (KAP) Text-to-Speech Application Julie Ewing

Upcoming TASN Professional Learning & Resources Kevin Davis

TASN Kansas Teacher Retention Project- eMSS (eMentoring for Student 

Success)

Julie Jameson Bowers

KASEA Updates Angie Karraker

mailto:Lindsey.Graf@ksde.gov
https://www.ksde.gov/policy-and-funding/special-education/categorial-aid-reimbursement
mailto:evelyn.alden@ksde.gov
https://www.ksde.gov/data-and-reporting/state-performance-plan-and-annual-performance-report/spp-apr-indicator-resources
mailto:josie.mcclendon@ksde.gov
http://kasea.org/
mailto:akarraker@usd259.net


Teacher Licensure-Waivers
• Deadline for waivers this semester is 11/1

• Be sure the area and grades match what the person is 
doing and what is claimed (these should be the same 
thing).

• Form 16-Accreditation Licensure Waiver is the 
application.

• This includes Extension of Days waivers
• Extension of days waivers are not available for staff with only limited 

/ restricted licenses OR staff with “extended emergency substitute” 
licenses (the printed license says “Valid only for USD XXX”)

• Waiver questions go to TLALicense@ksde.gov (785) 296-2288

mailto:TLALicense@ksde.gov


Changes to Indicator 8
Josie McClendon



•District Tools- Login page
• Family Engagement Survey (FES) is on District Tools

• Same location as the SY25-26 survey

• Special Education Directors can have access to aggregate data 
in real time
• Once each district has at least 5 responses

• All Special Education Directors should already have access to 
your district(s)
• If you need assistance with access, please reach out to me!

District Tools

https://www.districttools.org/
https://www.districttools.org/


• All parents in all districts will be receiving the Family Engagement 
Survey!
• This means responsibility is not solely on Special Education Directors and 

your teams

• Communication to Superintendents and other district leadership has been 
to make sure Special Education and Title are at the table for conversations 
regarding the Family Engagement Survey and its distribution

• Many LEAs are choosing to distribute the survey to parents during the Spring 
semester

• With all parents receiving the survey, there is no longer a requirement to 
send distribution information to Josie at KSDE 

Distribution



• Indicator 8 letter- we are working on an optional letter that can 
be sent to parents

• Please loop in your MIS clerks that changes have occurred
• Roxanne and I are working on creating a training for all 

district/LEA administrators

Other Information



The Kansas State Department of Education does not discriminate on the basis of race, color, religion, national origin, sex, disability or age in its programs and activities and provides equal 
access to the Boy Scouts and other designated youth groups. The following person has been designated to handle inquiries regarding the nondiscrimination policies: KSDE General 
Counsel, Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-3201.

 

Josie McClendon
Education Program Consultant
Special Education
(785) 296-5608
josie.mcclendon@ksde.gov 

Roxanne Zillinger
Coordinator
Title Services
(785) 296-7260
roxanne.zillinger@ksde.gov

mailto:josie.mcclendon@ksde.gov
mailto:roxanne.zillinger@ksde.gov


Early Childhood Special Education
KSDE Special Education Administrators Webinar
October 09, 2026

Angel Spann, Early Childhood Special Education Coordinator

angel.spann@ksde.gov

mailto:angel.spann@ksde.gov


• The Early Childhood Special Education Part B Contact List for 
Indicators 6, 7 & 12 supports local agencies’ collaboration 
when families move between districts. 

• Please review to confirm your agencies’ information is up to 
date, and email changes to angel.spann@ksde.gov. 

• Please respond to the email sent about your user lists for 
OWS if you have not done so.

Updating Early Childhood Special 
Education Contact Information

https://www.ksde.gov/LinkClick.aspx?fileticket=1Ut_kBKcnns%3d&portalid=0
https://www.ksde.gov/LinkClick.aspx?fileticket=1Ut_kBKcnns%3d&portalid=0
mailto:Beccy.Strohm@ksde.gov


Indicator 6: 
Preschool Environments



• The Projected Indicator 6 Report is available for review in SPEDPro
• To request individual support in reviewing data or planning to improve, contact 

angel.spann@ksde.gov or 785-296-8965

• See the KSDE TASN site: Indicator 6 for resources.

Indicator 6: Preschool Environments

mailto:angel.spann@ksde.gov
https://ksdetasn.org/ec/indicator-6-preschool-environments
https://ksdetasn.org/ec/indicator-6-preschool-environments


Indicator 7:
Early Childhood Outcomes



• This report is an extra resource but should not serve as your 
primary method for making sure COS forms have been 
completed and entered for students entering Part B or exiting 
Part B

• I encourage each district to have procedures in place to ensure 
all preschoolers entering kindergarten in the fall have been 
exited in OWS prior to the beginning school year

Missing Entry/Exit Report



•Make sure your district is completing an organizational exit if a 
student transfers to another district in Kansas.

•Make sure a permanent exit is completed if a child withdraws 
from your school district and is not attending another school in 
Kansas. 

Friendly Reminder



Indicator 12:
Part C to Part B Transitions



• The window for indicator 12 will open October 19th

•Communication was sent regarding the date change for the 
window to open.

• Please continue to reach out if you have any questions:
• Angel Spann, angel.spann@ksde.gov or 785-296-8965

Indicator 12

mailto:angel.spann@ksde.gov


• EI Hub formerly CBER Resources
• CBER Dashboard Power Point

• Video Tutorial of EI Hub

New Resources Posted on TASN

https://acrobat.adobe.com/id/urn:aaid:sc:US:5135c3e6-1727-4422-a0d0-b147c4b2e684
https://acrobat.adobe.com/id/urn:aaid:sc:US:5135c3e6-1727-4422-a0d0-b147c4b2e684
https://canva.link/tlaxk0hcaz371dz
https://canva.link/tlaxk0hcaz371dz


Upcoming Events



Upcoming Training

•Great opportunity for anyone 
interested in the effects on 
screen time for young 
children.



Save the Date

•Great opportunity for early 
childhood teachers, special 
education early childhood 
teachers and related staff to 
attend.



The Kansas State Department of Education does not discriminate on the basis of race, color, religion, national origin, sex, disability or age in its programs and activities and provides equal 
access to the Boy Scouts and other designated youth groups. The following person has been designated to handle inquiries regarding the nondiscrimination policies: KSDE General 
Counsel, Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-3201.

    

Angel Spann
Early Childhood Special Education (619) Coordinator
Early Childhood
785-296-8965
Angel.Spann@ksde.gov

mailto:Melissa.Valenza@ksde.gov


Kansas Assessment Program (KAP)
Text to Speech Accommodations
Julie Ewing

Assessments



Text-to-Speech (TTS) Options
Embedded Text-to-

Speech (TTS)
Available to all 

students? Is PNP required?

TTS Directions Yes No

TTS Science Yes No

TTS Math Yes No

TTS ELA Questions and 
Responses (6th-10th IEP, 

504, or EL ILP)
No Yes

TTS Passages and 
Graphics (all grades) No Yes, AND requires KSDE 

approval



Text to Speech (TTS) Criteria Update
•Added a question to indicated Blind or Visually Impaired
• PAR Criteria

oStudent must score a 75% or higher comprehension score either on 
grade level or two grade levels below.

oThis means that the score is in the Green on the PAR and uPAR.

oProtocol for accommodations in reading (KS copy uPAR Stories 
fall 2024 pdf has multiple choice questions for each passage for use 
with the PAR)

• Purpose
oEnsure that students are using the most appropriate 

accommodation.

https://ksdetasn.org/resources/3928
https://ksdetasn.org/resources/3928


Text to Speech (TTS)
• TTS Passages and Graphics 

oApplications due to KSDE by January 31. 
DTCs must submit all applications.

oMust be marked in PNPs by February 26 to complete the 
approval process.

oOnly mark if you have an approved TTS Passages and 
Graphics application from KSDE.



Text to Speech (TTS) Cont’d
• SC-35

Only allowed for disapproved applications submitted before the 
January 31 deadline.

Must be requested before the testing window opens.

Student shows as not tested and counts against 
district participation and subgroup participation.



Text to Speech (TTS) – Synthetic Voice
• Synthetic voice available in Kite Student Portal

• Plays audio files that correspond to the content on the screen

• Content sections highlight on the screen as it is read by the synthetic 
voice

• Available as a Universal Feature on Math and Science tests.
• Appears at the bottom of the screen for the directions and on available 

tests.



The Kansas State Department of Education does not discriminate on the basis of race, color, religion, national origin, sex, disability or age in its programs and activities and provides equal 
access to the Boy Scouts and other designated youth groups. The following person has been designated to handle inquiries regarding the nondiscrimination policies: KSDE General 
Counsel, Office of General Counsel, KSDE, Landon State Office Building, 900 S.W. Jackson, Suite 102, Topeka, KS 66612, (785) 296-3201.

    

Julie Ewing
Assistant Director
Research and Accountability
julie.ewing@ksde.gov



• 2026 Tri-State Regional Special Education Law Conference – Omaha, 
November 12-13

• Ninth Annual Vision Symposium – Wichita, October 23

• Special Education Administrator Policy to Practice- Virtual & In-person 
• Virtual Dates: November 2, December 1, January 5, March 23rd

• In-person dates: February 22 and April 13th

• IEP Training-October 21- Information and to Register

• 100 Day Checklist from October-December

Upcoming Professional Development and Resources

https://web.cvent.com/event/8b7710ff-1b29-4083-a8d9-9555b1afd30f/summary
https://web.cvent.com/event/8b7710ff-1b29-4083-a8d9-9555b1afd30f/summary
https://web.cvent.com/event/8b7710ff-1b29-4083-a8d9-9555b1afd30f/summary
https://web.cvent.com/event/8b7710ff-1b29-4083-a8d9-9555b1afd30f/summary
https://ksdetasn.org/events/tN1cSw
https://ksdetasn.org/events/tN1cSw
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/search/events?page=1&q%5Bstart_time_or_end_time_date_gt%5D=2026-10-09&q%5Btitle_cont%5D=policy
https://ksdetasn.org/events/-2bcyg
https://ksdetasn.org/resources/4166
https://ksdetasn.org/resources/4166
https://ksdetasn.org/resources/4166
https://ksdetasn.org/resources/4166


• Sign up for the monthly KSDE TASN email for upcoming events – Sign-up Form

• KSDE Special Education Administrators' Monthly Webinar September 2026 - May 2027 -
Information and Registration

• KSDE ESEA Programs Administrator Webinar Series September 2026 - May 2027 - Information and 
Registration

• KSDE Federal Fiscal File Review Office Hours Series September 2026 - March 2027 - Information 
and Registration

• KSDE Dynamic Learning Maps Webinar Series August 2026 - April 2027 - Information and 
Registration

• KSDE EL Connections Webinar Series September 2026 - May 2027 - Information and Registration

• KSDE Secondary Transition Tuesday Webinar Series September 2026 - May 2027 - Information and 
Registration

Upcoming Professional Development and Resources-
Continued

https://lp.constantcontactpages.com/su/pNucGto
https://lp.constantcontactpages.com/su/pNucGto
https://lp.constantcontactpages.com/su/pNucGto
https://ksdetasn.org/event_groups/W57Gtg
https://ksdetasn.org/event_groups/JxS7GQ
https://ksdetasn.org/event_groups/JxS7GQ
https://ksdetasn.org/event_groups/a4WZvA
https://ksdetasn.org/event_groups/a4WZvA
https://ksdetasn.org/event_groups/v29uCg
https://ksdetasn.org/event_groups/v29uCg
https://ksdetasn.org/event_groups/y0xyAw
https://ksdetasn.org/event_groups/Wg41dg
https://ksdetasn.org/event_groups/Wg41dg


eMSS is an online mentoring program designed to provide ongoing support for teachers
beginning their careers in special education. The program is implemented across Kansas

and is an approved outside mentoring program under KSDE guidelines. 

After successfully completing the
third observation, participants
are eligible to keep the iPad!

EXPLORATION LEARNING
OPPORTUNITIES

WHO IS ELIGIBLE?

PERSONALIZED MENTORING

A COMMUNITY OF SUPPORT

Waiver licenses
Provisional licenses
Initial licenses
Professional licenses

eMSS serves special education
teachers with five years or less of
experience, including those holding: 

Matched one-on-one with an experienced
online mentor
Mentor shares your special education
endorsement and grade-level experience
Ongoing guidance, encouragement, and
professional support throughout the school
year

Join Our Place, a small online community
where beginning teachers: 

Connect with peers at similar stages in
their careers
Collaborate, ask questions, and share ideas
Solve problems together

Participants are asked yo log in and/or
communicate with their mentor at least
twice each week. 

VIDEO OBSERVATION & FEEDBACK

Explorations are designed as
collaborative learning experiences
rather than traditional online courses.

eMSS offers Explorations - structured
six-to eight-week professional
learning experiences focused on high-
impact topics in special eduacation. 

Teachers:
Complete one Exploration during either their
first or second year in the program. 
Choose from four Exploration topics offered
each fall.
Engage in guided discussions centered around
a Plan & Prepare →Teach & assess → Reflect &
Analyze cycle

Participants complete three online vidoe
observations with their eMSS mentor. eMSS
provides: 

An iPad
A secure video observation platform

eMentoring for 
Student Success (eMSS)
Supporting Beginning Special Education Teachers

Interested in Joining eMSS?

https://ksdetasn.org/emss/mentee-expectations
mailto:jjamesonbowers@pittstate.edu
tel:913-638-0151
https://ksdetasn.org/emss


The Kansas State Department of Education (KSDE) collaborates with Pittsburg State University to administer the Kansas Teacher 
Retention Project (eMSS). The project provides ongoing online mentoring to early-career special education teachers through the 
e-Mentoring for Student Success (eMSS) program. In Kansas, new special education teachers are required to complete a 2-year 
mentoring program to earn a professional license. Mentors, who are highly qualified educators across Kansas, undergo a rigorous 
training process to ensure mentees receive quality mentorship. The mentoring is provided at no cost to districts.

During the 2025–26 
school year, 69 special 
educators from 21 Kansas 
school districts, 7 special 
education cooperatives, 
the Kansas School for 
the Blind, the Kansas 
School for the Deaf, and 
an itinerant teacher of the visually impaired from Greenbush 
Southeast Kansas Education Service Center participated in the 
mentoring process. The 30-week program included weekly 
communication, goal setting, professional learning, observations, 
and a virtual community. Of the 69 participants, 65 completed all 
program requirements, averaging 88% weekly participation  
across the school year.  

Mentee retention is 
tracked 2 and 5 years 
after program completion. 
Within the 2-year cohort, 
97% of participants 
continued to teach in 

2026, and within the 5-year cohort, 92% of participants were 
still educators in 2026. During the 2025–26 school year, these 
educators were employed by 51 Kansas school districts  
and 13 cooperatives/interlocals.

Each of the 20 mentors is a highly skilled Kansas educator. 
Annually, mentors participate in an institute (15+ hours) 
to expand their mentoring expertise. Mentors provided 
weekly individual support, facilitated a collaborative learning 
environment, observed and provided feedback on mentee’s 
instruction, and monitored mentee’s proficiency. 

Each of the 65 eMSS completers participated in one or more 
Explorations—self-paced, facilitated learning experiences 
that guided mentees 
through planning, 
applying, and reflecting 
on their instructional 
practices. Explorations 
during the 2025–26 
school year focused 
on developing IEPs, 
applying self-regulation 
strategies to support student success, and supporting students 
with autism or other complex behavioral or learning needs. 
Of the 57 mentees who responded to an end-of-year survey, 
95% reported that they implemented the practices learned 
during the Explorations, and 88% agreed that the Explorations 
impacted their students’ learning. 

Mentees shared two or more videos demonstrating their 
progress toward proficiency in instructional practices. After each 
video submission, the mentor met with the mentee to analyze 
instructional proficiency and determine areas for continued 
improvement. Mentees also reflected on their instructional 
growth from the beginning to end of the school year. Overall, 

the mentees 
achieved growth in 
each practice.

https://www.ksdetasn.org/emss
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• High-Quality IEP Elements and Alignment 2026-2027 

A strong IEP narrates a clear story: who the student is, what 

they can do now, what they need to learn next, and how the 

team will support them in getting there. 

This exploration will sharpen your professional judgment so that 

every IEP you write tells a consistent story from student data to 

goals and supports.   

 

• Special Ed. Paperwork: Your Roadmap for Instruction and 

Support 2026-2027 

There is no single perfect way to organize paperwork. Instead, 

there are core principles—such as consistency, clarity, and 

accessibility—that you can apply whether you use paper, digital 

tools, or a hybrid approach. This exploration will guide you 

through those principles and help you translate them into 

practical routines that work for PK–12 students, in both self-

contained and resource settings, with various caseloads. 

 

• Strategies for Effective Teacher–Paraprofessional 

Teamwork 2026-2027 

New special education teachers sometimes feel unsure about 

how to lead paraprofessionals because they may be older, more 

experienced in the building, or have strong relationships with 

students already. Seeing paraprofessionals as instructional 

partners rather than just extra hands helps you build a more 

respectful and productive relationship. 

 

• Strategies for Fostering Resilience 2026-2027 

In this exploration, you will explore how stress and safety show 

up in the body, how your own state affects children, and why 

simple regulation tools can make such a difference in a 

classroom or caregiving environment. 



 

• The Consultant's Role in a K-12 Setting 2026-2027 

In this exploration, you will learn to clearly describe your 

consultant role, map who owns which responsibilities, and 

communicate these boundaries in a supportive, relational way. 

Because you may work across multiple schools or districts, you 

will encounter different expectations, cultures, and assumptions 

about what a "special ed consultant" does. 
  

• Understanding Hearing Loss in K-12 Learners 2026-2027 

Throughout this exploration, you will learn to translate 

audiological information into practical classroom decisions that 

increase access to instruction across grade levels. Learning to 

interpret key parts of educational audiograms and reports 

allows teachers to collaborate more effectively with audiologists 

and families. 

 

• Anchoring ECC in the TVI Role 2026-2027 

Rather than viewing ECC instruction as something that only 

happens during isolated pull-out lessons, this exploration 

positions ECC as a thread that can be woven throughout the 

student’s entire day.   

 

• The Roadmap for New Teachers 2026-2027 

In your first three years of teaching, you are building habits, 

beliefs, and routines that will shape your entire career. As you 

move through this exploration, you will be asked to analyze 

scenarios and reflect on your own beliefs so that you can 

intentionally shape the kind of teacher you want to become.  

 

• Progress Monitoring and How It is Used 2026-2027 



Progress monitoring is the bridge between what you teach and 

what students actually learn. In this exploration, you will learn 

the foundational concepts of progress monitoring and how to 

set up straightforward systems that fit into your limited time 

while still giving you meaningful information. 

 

• Reading Disabilities and Early Interventions 2026-2027 

Reading disabilities in grades 2–5 often emerge when 

foundational skills such as phonological awareness, decoding, 

and basic sight word recognition have not developed as 

expected. 

 

• Building Positive Learning Spaces 2026-2027 

In this exploration, you will explore how to prevent common 

challenges like off-task behavior, defiance, and chronic 

disruptions, especially in public school classrooms with diverse 

learners. You will also reflect on your own beliefs and 

preferences as a new teacher, so you can align your daily 

practices with a clear vision for a respectful, productive 

classroom community. 

 

 
 

 

 



w w w . k s d e t a s n . o r g

Contact Information
TASN Kansas Teacher Retention 

Project (eMSS)

Julie Jameson Bowers 
jjamesonbowers@pittstate.edu

Linda Dixon 
ljdixon@pittstate.edu

mailto:jjamesonbowers@pittstate.edu
mailto:ljdixon@pittstate.edu


The next webinar is scheduled for November 6th 2026

Thank you for Joining us today!!!
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