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Responsibilities to Student:

Refrain from disclosing confidential or damaging information that affects the student
Make reasonable effort to protect the student from conditions detrimental to learning,
health or safety

Maintain professional relationships with students both inside and outside the classroom
Refrain from soliciting, encouraging, participating or initiating inappropriate written, verbal,
electronic, physical, sexual or romantic relationship with students

Appropriate conduct includes, but is not limited to the following:

Keeping in confidence information about students that has been obtained in the course of
professional service

Creating, supporting and maintaining a challenging learning environment for all students
Advocating for fair and equitable opportunities for all children

Nurturing the intellectual, physical, emotional, social and civic potential of all students
Embodying for students the characteristics of honesty, diplomacy, tact and fairness
Fulfilling all mandatory reporting requirements for child abuse

Fulfilling the roles of mentor and advocate for students in a professional relationship. A
professional relationship is one where the educator maintains a position of teacher/student
authority while expressing concern, empathy and encouragement for students

Providing professional education services in a nondiscriminatory manner

Maintaining a professional relationship with parents of students and establish appropriate
communication related to the welfare of their children

Inappropriate conduct includes, but is not limited to the following:

Sharing confidential information concerning student academic and disciplinary records,
health and medical information, family status/income and assessment/testing results unless
disclosure is required or permitted by law

Failure to provide appropriate supervision of students and reasonable disciplinary actions
Engaging in harassing behavior on the basis of race, gender, national origin, religion or
disability

Furnishing tobacco, alcohol or illegal/unauthorized drugs to any

student or allowing a student to consume alcohol or illegal/
unauthorized drugs

Committing any act of child abuse
Committing any act of cruelty

Committing any act of cruelty to children or any act of
child endangerment

Committing or soliciting any unlawful sexual act

Responsibilities to District:

Adhere to conditions of contractual obligations with
professional practice

Fulfill reporting requirements honestly and accurately
Appropriately use funds, personnel, property and
equipment committed to his or her charge

Refrain from falsifying any documents related to the employment
process

Conduct school district business through established procedures

Appropriate conduct includes, but is not limited to the following:
®  Maximizing the positive effect of school funds through judicious use of said funds
® Modeling for students and colleagues the responsible use of public property

®  nsuring that school policies or procedures are not impacted by gifts or gratuities from any
person or organization

Inappropriate conduct includes, but is not limited to the following:

B Revealing confidential health or personnel information concerning colleagues unless
disclosure serves lawful professional purposes or is required by law

B Harming others by knowingly making false statements about a colleague or the school
system

B Being on school premises or at a school-related activity involving students while
documented as being under the influence of, possessing or consuming alcoholic
beverages. A school related activity includes, but is not limited to, any activity that is
sponsored by a school or a school system or any activity designed to enhance the school
curriculum such as club trips, etc. which involve students

B Falsifying, misrepresenting, omitting or erroneously reporting information submitted to
local, state, federal, and/or other governmental agencies

m  Using school property without the approval of the local board of education/governing
body

Submitting fraudulent requests for reimbursement of expenses or for pay

Falsifying, misrepresenting, omitting or erroneously reporting reasons for absences or
leave

B Tutoring students assigned to the educator for remuneration unless approved by the local
school board

B Falsifying records or directing or coercing others to do so

Responsibilities to Profession:

Demonstrate conduct that follows generally
recognized professional standards

Fulfill all of the terms and obligations detailed in the
contract

Maintain appropriate licensure for professional
practice and employment

Provide accurate information to state department
Abide by all federal, state and local laws and employing school board palicies

Appropriate conduct includes, but is not limited to the following:
®  Encouraging and supporting colleagues in developing and maintaining high standards
® nsuring that institutional privileges are not used for personal gain

® Maintaining diligently the security of standardized test supplies and resources

®  Follow mandatory reporting requirements

Inappropriate conduct includes, but is not limited to the following:

Harassment of colleagues
Inappropriate language on school grounds or any school-related activity

Accepting gifts or favors or offering gratuities that impair professional judgment or to
obtain special advantage

B Violating confidentiality agreements related to standardized testing including copying or
teaching identified test items, publishing or distributing test items or answers, discussing
test items and violating local school board or state directions for the use of tests

B Being under the influence of, possessing, using or consuming illegal or unauthorized
drugs

B Falsifying, misrepresenting, omitting or erroneously reporting employment history,
professional qualification, criminal history, licensure/re-licensure

B Aplea of guilty, nolo contendere or having been otherwise found guilty of: any crime
punishable as a felony; any crime involving a minor; any crime involving a theft; any
(rime involving drug related conduct; any crime defined in any section of article 36 of
chapter 21 of the Kansas statutes annotated; or any attempt as defined by K.S.A. 21-3301
and amendments thereto, to commit any crime specified in this subsection



