ESSER Il Change Request Overview and Table of Contents

DISTRICT PROFILES

KSDE RECOMMENDATIONS

Total Public % Requested Eligible net
School % Students Approved of Total Total Change (change for % Eligible of | Eligible Value
District Students for Free- or Reduced- | Total Direct and Allocation Requested Request Task Force Total Per Student
Plan Number |District Name (FTE) Price Lunch? True Up Allocation | Previously Eligible (Previously Change Approved Review Requested (FTE)!
1 206 Remington-Whitewater 456 39% $ 236,899 | $ 141,346 60% $ 175,691 | $ 175,691 | $ 34,345 100%| $ 385
2 229 Blue Valley 21,779 8% $ 6,535,801 | $ 6,533,840 100% $ 6,535,801 [ $ 6,535,801 | $ 1,961 100%| $ 300
3 258 Humboldt 550 36% $ 419,308 | $ 419,307 100% $ 419,307 | $ 419,307 | $ - 100%| $ 762
4 327 Ellsworth 574 30% $ 294,670 | $ 183,187 62% $ 254,109 | $ 254,109 | $ 70,922 100%| $ 443
5 383 Manhattan-Ogden 6,310 38% $ 3,227,828 | $ 3,227,828 100% $ 3,227,828 [ $ 3,227,828 | $ - 100%| $ 1,023
6 388 Ellis 376 33% $ 186,836 | $ 186,836 100% $ 186,836 | $ 186,836 | $ - 100%| $ 497
7 394 Rose Hill Public Schools 1,493 28% $ 518328 [ $ 450,225 87% $ 390,087 | $ 390,087 | $ (60,138) 100%| $ 261
8 398 Peabody-Burns 202 56% $ 159,485 | $ 158,611 99% $ 158,611 | $ 158,611 | $ - 100%| $ 787
9 402 Augusta 1,984 37% $ 975,501 | $ 975,501 100% $ 975,501 | $ 975,501 | $ - 100%| $ 492
10 436 Caney Valley 724.70 43% $ 557,599 [ $ 557,599 100% $ 557,599 | $ 557,599 | $ - 100%| $ 769
11 445 Coffeyville 1,658.50 77% $ 2,303,652 | $ 2,303,652 100% $ 2,303,652 [ $ 2,303,652 | $ - 100%| $ 1,389
12 484 Fredonia 617.60 51% $ 598,221 [ $ 598,221 100% $ 598,221 | $ 598,221  $ - 100%| $ 969
13 490 El Dorado 1,823.00 58% $ 1,500,447 | $ 1,500,447 100% $ 1,500,447 [ $ 1,500,447 | $ - 100%| $ 823
Total 38,548 23% $ 17,514,575 $ 17,236,601 98% 17,283,691 $ 17,283,691 $ 47,090 100% $ 448

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote learners) are included in the FTE totals.
2. Reflects the percent of student headcount approved for free or reduced-price lunch in the 2020-2021 school year.
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Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Remington-Whitewater USD 206

Applicant / Mailing Address

110 S. Main
PO Box 243
Whitewater, KS 67154

Applicant / First and Last Name of | Joe Gerber
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | jagerber@usd206.org
CEO, or Executive Director

Applicant / Phone Number | 316-799-2115

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 480690034
Applicant / Website Address (if | usd206.org
applicable)
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Applicant / W9 or Year-end Financial Statement (if applicable)

Download Form W-9

PDF

W9 form_USD 206.pdf (60 KiB download)

Application details

Full District Name

District Number

Mailing Address | Street Address
Mailing | City

Mailing Address | Zip Code

Authorized Representative of the
District | Name

Authorized Representative of the
District | Position or Title

Remington-Whitewater USD 206
206

110 S. Main PO Box 243
Whitewater

67154

Martina Bumm

Business Manager/Board Clerk

Authorized Representative of the mjbumm@usd206.org
District | Email Address

Authorized Representative of the +13167992115

District | Phone Number

Would you like to additional district | Yes

representatives to the application?

Other District Representative 1 | Email | jagerber@usd206.org

Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

COVID 19 created additional learning loss for our low achieving students, primarily in the elementary school. These students
have been identified by utilizing the AIMS assessment tool. Beginning on November 11, 2020 our district hired an additional
custodian to assist with disinfecting and cleaning of our facilities due to COVID 19. Beginning on September 20, 2021 we hired
another custodian to aid with cleaning buildings in our district due to COVID 19. All staff members had and will continue to
have increased responsibilities and duties for the 2021-22 school year due to the COVID 19 pandemic. The district purchased
land next to our Elementary school in the summer of 2021. This new lot will be used as an outdoor classroom space. Outdoor
learning will help stop the spread of COVID 19.

Does the district have remaining No
ESSER | funding that it has not yet
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spent as of the date of ESSER I
application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.
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We are proposing a 3 week summer school program for 22 students who were identified using the AIMS assessment.
Beginning November 11, 2020 our district hired an additional custodian to assist with disinfecting and cleaning of our
facilities to stop the spread of COVID-19. Another custodian was hired on September 20, 2021 to assist with this effort as well.
USD 206 would like to give certified and classified staff members a premium payment for retention (for full time staff) and
$1200 pro-rated premium payment for retention ( for part-time staff). This will help retain staff during the COVID-19
pandemic to ensure that all the needs of our students are met (academic, social-emotional, etc.) With declining enrollment
we will not be able to retain staff to meet COVID related challenges without premium pay for retention. The district
purchased a lot next to the elementary school that will be used as an outdoor classroom space to help stop the spread of
CcoviD19.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The impact of the summer school program on student learning will be measured via AIMS testing during the 2021-22 school
year. Our desire is to remedy learning loss during the summer giving these 22 children an opportunity to remediate and
return for the upcoming school year with no evidence of learning loss. The impact of hiring two new custodians to disinfect
and clean facilities should reduce the number of student absences due to less students becoming ill or having to quarantine
due to COVID-19. The impact of a premium payment for retention of staff will be measured by staff satisfaction (staff school
climate survey) and staff turnover rate. The impact of the outdoor classroom will be measured by less students being
infected with COVID 19, leading to less absences.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

e Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

206 _Remington-Whitewater ... (157 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:

The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;

The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
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34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)
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(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR 8200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.
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Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Martina J. Bumm

Date | 03/11/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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UsD District Na

Data as of

206 Remington|6/30/2022

Eligibility
Review
Expenditu Recomme
re ID ndation
206-1-001- Eligible  |Direct Instruction  Regular Certified ~ 11A. Planning and Teaching salaries for summer school $ 5770 | $ 3,847 $ 1,923 07-1000- | Approved at 7/13/2021 State
20220614 Allocation Salaries implementing summer program. COVID-19 created additional 110-02 Board Meeting
learning or enrichment learning loss for low achieving students,
programs primarily in the elementary school. 5
teachers (working 4 hours a day, 3 days a
week for 3 weeks) summer school program
for 22 students who were identified using
the AIMS assessment.
206-1-002- Eligible Direct Instruction  Social Security 11A. Planning and Employer Portion of FICA on Teaching $ 441 1% 147 | $ 294 07-1000- | Approved at 7/13/2021 State
20220614 Allocation Contributions implementing summer salaries for summer school program. COVID- 220-02 Board Meeting
learning or enrichment 19 created additional learning loss for low
programs achieving students, primarily in the
elementary school. 5 teachers (working 4
hours a day, 3 days a week for 3 weeks)
summer school program for 22 students
who were identified using the AIMS
assessment.
206-1-003- Eligible Direct Vehicle Regular Non- 11A. Planning and Bus Driver Salaries for transporting $ 664 | $ 221 ' $ 443 07-2710- | Approved at 7/13/2021 State
20220614 Allocation |Operation  Certified Salaries implementing summer students participating in summer school 120-02 Board Meeting
learning or enrichment program. COVID-19 created additional
programs learning loss for low achieving students,
primarily in the elementary school. Salaries
for 2 bus drivers that will alternate days (3
days a week for 3 weeks) using 1 bus - 2
routes a day.
206-1-004- Eligible Direct Vehicle Social Security 11A. Planning and Employer portion of FICA on Bus Driver $ 51 1% 17 % 34 07-2710- | Approved at 7/13/2021 State
20220614 Allocation |Operation | Contributions implementing summer Salaries for transporting students 220-02 Board Meeting
learning or enrichment participating in summer school program.
programs COVID-19 created additional learning loss
for low achieving students, primarily in the
elementary school. Salaries for 2 bus
drivers that will alternate days (3 days a
week for 3 weeks) using 1 bus - 2 routes a
day.




206-1-005- Eligible
20220614

206-1-006- Eligible
20220614

206-1-007- Eligible
20220614

206-1-008- Eligible
20220614

206-1-009- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Operation &
Maintenanc
e of Plant

Operation &
Maintenanc
e of Plant

Operation &
Maintenanc
e of Plant

Instruction

General Supplies
and Materials
(includes computer
software)

Regular Non-
Certified Salaries

Social Security
Contributions

Health and Accident
Insurance

Regular Certified
Salaries

11A. Planning and
implementing summer
learning or enrichment
programs

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Materials and supplies for summer school
program. COVID-19 created additional
learning loss for low achieving students,
primarily in the elementary school.
Summer school will be held 3 days a week
for 3 weeks and serve 22 students who

were identified using the AIMS assessment.

Salary of 1 new full time custodian hired in
November 2020 to help sanitize and clean
elementary and middle school to help stop
the spread of COVID 19

Employer portion of Fica for new full time
custodian's salary hired in November 2020
to help sanitize and clean elementary and
middle school to help stop the spread of
COVID 19

Health Insurance for new full time
custodian hired in November 2020 to help
sanitize and clean elementary and middle

school to help stop the spread of COVID 19.

Health insurance premium is $559/month

$1200 Premium payment for retention (for
46 full time certified staff members) to
retain staff during the COVID 19 pandemic
and ensure that the needs of our students
are met.

297

12,471

954

4,472

55,200

$

$

$

©

297

11,191

856

3,913

$

$

$

1,280

98

559

55,200

07-1000-
610-02

07-2600-
120-02

07-2600-
220-02

07-2600-
213-02

07-1000-
110-02

Approved at 7/13/2021 State
Board Meeting

Approved at 7/13/2021 State
Board Meeting

Approved at 7/13/2021 State
Board Meeting

Approved at 7/13/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting. Per narrative,
USD 206 would like to give
certified and classified staff
members a premium payment for
retention (for full time staff) and
$1200 pro-rated premium
payment for retention ( for part-
time staff). This will help retain
staff during the COVID-19
pandemic to ensure that all the
needs of our students are met
(academic, social-emotional, etc.)
With declining enroliment we will
not be able to retain staff to meet
COVID related challenges without
premium pay for retention. Per
applicant, payout will be
December.




206-1-010- Eligible
20220614

206-1-011- Eligible
20220614

206-1-012- Eligible
20220614

206-1-013- Eligible
20220614

206-1-014- Eligible
20220614

206-1-015- Eligible
20220614

206-1-016- Eligible
20220614

Direct Instruction
Allocation

Direct Instruction
Allocation

Direct Support

Allocation | Services -
School
Administrati
on

Direct Support

Allocation | Services -
School
Administrati
on

Direct Support

Allocation | Services -
School
Administrati
on

Direct Operation &
Allocation 'Maintenanc
e of Plant

Direct Operation &
Allocation 'Maintenanc
e of Plant

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Certified
Salaries

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Non-
Certified Salaries

Social Security
Contributions

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

$1013 premium payments for retention (for
6 regular ed part-time paras) and $1088
Premium payments for retention (for 2 part-
time library paras) to retain staff during the
COVID 19 pandemic and ensure that the
needs of our students are met.

Employer Share FICA for premium pay for
retention- 46 certified staff and 8 paras

$1200 Premium payments for retention (for
2 principals) to retain staff during the COVID
19 pandemic and ensure that the needs of
our students are met.

$1200 Premium payments for retention (for
3 building admin assistants) to retain staff
during the COVID 19 pandemic and ensure
that the needs of our students are met.

Employer Share FICA for premium pay for
retention- 2 principals and 3 admin assts

$1200 Premium payments for retention (for
7 full time maitenance employees) and $825
premium payment for retention for 1 part
time maintenance employee) to retain staff
during the COVID 19 pandemic and ensure
that the needs of our students are met.

Employer Share FICA for premium pay for
retention- 7 full time and 1 part time
maintenance employee

$

$

$

$

$

$

$

8,254

4,854

2,400

3,600

459

9,225

706

8,254 | $
4,854 %
2,400  $
3,600  $

459 | $
9,225 | $

706 | $

07-1000-
120-02

07-1000-
220-02

07-2400-
110-02

07-2400-
120-02

07-2400-
220-02

07-2600-
120-02

07-2600-
220-02

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.




206-1-017- Eligible
20220614

206-1-018- Eligible
20220614

206-1-019- Eligible
20220614

206-1-020- Eligible
20220614

206-1-021- Eligible
20220614

206-1-022- Eligible
20220614

206-1-023- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
General
Administrati
on

Support
Services -
General
Administrati
on

Vehicle
Servicing
and
Maintenanc
e

Vehicle
Servicing
and
Maintenanc
e

Vehicle
Operation

Vehicle
Operation

Support
Services
(Students)

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Non-
Certified Salaries

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

16. Other activities

operations and services
and employ existing LEA

staff

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

$1200 Premium payments for retention (for = $

2 full time District office staff members) to
retain staff during the COVID 19 pandemic
and ensure that the needs of our students
are met.

Employer Share FICA for premium pay for
retention- 2 full time District office staff
members

$

$1200 Premium payment for retention (for 1 full| $
necessary to maintain LEA  time Bus Mechanic) to retain staff during the

COVID 19 pandemic and ensure that the needs
of our students are met.

Employer Share FICA for premium pay for
retention- 1 full time bus mechanic

$675 Premium payments for retention (for
6 part-time route drivers) and $616 total
premium payments for retention (for 4
activity drivers)to retain staff during the
COVID 19 pandemic and ensure that the
needs of our students are met.

Employer Share FICA for premium pay for
retention- 6 part time route bus drivers and
4 part time activity bus drivers

$840 Premium payment for retention (for 1
part time district nurse) to retain staff
during the COVID 19 pandemic and ensure
that the needs of our students are met.

$

$

$

$

2,400

184

1,200

92

4,666

357

840

2,400 | $
184  $
1,200 $
92 | $
4,666 $
357 | $
840 | $

07-2300-
120-02

07-2300-
220-02

07-2730-
120-02

07-2730-
220-02

07-2710-
120-02

07-2710-
220-02

07-2100-
120-02

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.




206-1-024- Eligible
20220614

206-1-025- Eligible
20220614

206-1-026-
20220614

Eligible

206-1-027-
20220614

Eligible

206-1-028-
20220614

Eligible

206-1-029-
20220614

Eligible

206-1-036- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support Social Security
Services Contributions
(Students)

Food Regular Non-
Services Certified Salaries
Operations

Food Social Security
Services Contributions
Operations

Operation & Regular Non-
Maintenanc Certified Salaries
e of Plant

Operation & Social Security
Maintenanc Contributions

e of Plant

Operation & Health and Accident
Maintenanc | Insurance

e of Plant

Operation & Regular Non-
Maintenanc Certified Salaries
e of Plant

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Employer Share FICA for premium pay for
retention- 1 part time District nurse

$1200 premium payments for retention (for
3 full time head cooks) and $1050 Premium
payments for retention (for 3 part time 2nd
cooks) and $750 premium payment for
retention (for 1 part time 3rd cook) and
$525 premium payments for retention (for
2 nart time 3rd conks) to retain staff diring
Employer Share FICA for premium pay for
retention-3 full time head cooks, 3 part time
2nd cooks, and 3 part time 3rd cooks

Salary of 1 new full time custodian hired in
November 2020 to help sanitize and clean
elementary and middle school to help stop
the spread of COVID 19. Aug 21-Dec 21
projected salary

Employer portion of Fica for new full time
custodian's salary hired in November 2020
to help sanitize and clean elementary and
middle school to help stop the spread of
CoviD 19

Health Insurance for new full time
custodian hired in November 2020 to help
sanitize and clean elementary and middle
school to help stop the spread of COVID 19.
Health insurance premium is $559/month
for two months and $593/month for 3
months (Aug 21-Dec21)

Salary of 2 full time custodian hired in
November 2020 and September 2021 to
help sanitize and clean district buidlings to
help stop the spread of COVID 19. Jan 22-Jul
22 projected salary

$

$

64

8,550

654

8,941

684

2,897

24,192

$ K 64 $ - s - |07-2100-
220-02
$ - |$ 8550 % - s - 07-3100-
120-02
$ I 654 | $ B - 07-3100-
220-02
$ - s 8941 |$ - s - 07-2600-
120-02
$ K 684 | $ - s - 07-2600-
220-02
$ - |$ 2897 % - s - 07-2600-
213-02
$ - $ 20966 $ 3226 $ - 07-2600-
120-02

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.. See Row 9.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.

Approved at the 9/14/2021 State
Board Meeting.

New Line Iltem




206-1-037- Eligible
20220614

206-1-038- Eligible
20220614

Direct
Allocation

Direct
Allocation

Operation & Social Security
Maintenanc Contributions

e of Plant

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Operation & Health and Accident 16. Other activities

Maintenanc
e of Plant

Insurance

necessary to maintain LEA
operations and services
and employ existing LEA
staff

Employer portion of Fica (7.65%) for 2 new  $ 1,851
full time custodian's salary hired in

November 2020 and September 2021 to

help sanitize and clean district buildings to

help stop the spread of COVID 19

Health Insurance for 2 new full time $ 8,302
custodian hired in November 2020 and

September 2021 to help sanitize and clean

district buildings to help stop the spread of

COVID 19. Health insurance premium is

$593/month for 7 months for 2 custodians

(Jan 21-Jul22)

$

$

1,604 $

7114 $

247  $

1,188 $

07-2600-
20-02

07-2600-
213-02

New Line ltem

New Line Iltem




Kansas CommonApp (2020)
3138-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

229 _Blue
Valley_ESSERII_Change

AKGQgNWI

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Blue Valley School District

Applicant / Mailing Address
15020 Metcalf
Overland Park, Kansas 66223

Applicant / First and Last Name of | Adam Wade
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | awade@bluevalleyk12.org
CEO, or Executive Director

Applicant / Phone Number | 913-239-4623

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name | Blue Valley School District

District Number | 229
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Mailing Address | Street Address | 15020 Metcalf

Mailing | City | Overland Park
Mailing Address | Zip Code | 66223-
Authorized Representative of the | Adam Wade

District | Name

Authorized Representative of the | Director of Academic Achievement and Accountability
District | Position or Title

Authorized Representative of the | awade@bluevalleyk12.org
District | Email Address

Authorized Representative of the | +19132394623
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | sbutler@bluevalleyk12.org
Address

Other District Representative 2 | Email | ktolar@bluevalleyk12.org
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

In the approved Spring 2021 application, we highlighted students’ academic and social-emotional needs. The biggest change
from the already approved ESSER Il application from last year is that we are moving the at-risk counselor salaries over to
ESSER Il from ESSER IIl, where it was previously approved there. Being able to fund at-risk counselor salaries out of ESSER I
allows us to better support students’ SEL needs, and it also allows us to keep people employed, as their salaries have to
come from somewhere. There is also an increase in the amount of staff retention payments, again these were already
approved as part of the last ESSER I, but the amounts have increased. Again, the staff retention payments allow us to keep
people employed.

The one new piece that wasn't on the Spring 2021 ESSER Il application is the Virtual Ed contract with Greenbush Virtual
Academy. This allows us to offer a Virtual K-8 option for families who wish to remain connected to Blue Valley, but do not
want to bring their students into physical school.

Overall, we feel these moves best support students, as it allows for greater personnel retention, leading to lower
student:teacher and lower student:counselor ratios, therefore providing more individualized support to students.
Additionally, the Greenbush funding shows that we are willing to find an alternative for our K-8 students who wish to remain
tied to Blue Valley, but whose families do not want to risk an in-person learning environment.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?
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Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

From previously approved ESSER II, here are new ways we would like to spend (replaces some items from last application):

30f8



DA portion:

Mitigation strategies to help keep buildings/people healthy and away from COVID-19 (line 20) -- amount reduced from
previously approved ESSER 1]

Stipends for employees who offered additional social connections to students by sponsoring clubs (lines 42-44) -- amount
reduced from previously approved ESSER Il true-up

*Salary for 13.6 at risk counselors (lines 45-49) -- already approved in ESSER 11, we now want it in ESSER 11

TU portion:

Additional SY2022 monies to support elementary literacy learning loss in the form of a phonics resource (this is just more
money, the expense was already approved on previous ESSER I1) - line 21

School Connectedness stipends (already approved on prior ESSER Il for SY2023), amount reduced, split across DA & TU, and
all listed for SY2022. Lines 22-24

Stipends for employees who offered additional social connections to students by sponsoring clubs (lines 44-46) -- (expense
was approved on ESSER Il true-up and has since been reduced and split across new ESSER Il TU & DA)

Mitigation Strategies (line 60) - expense was approved on last ESSER Il DA & has since been reduced and split across ESSER 11
TU & DA

Staff retention payments (lines 85-87) to keep people employed - expense was approved on last ESSER Il TU; however, this
represents an increase from the prior amount (lines 85-88)

Professional learning stipends (lines 89-91) - already approved on ESSER Il DA - amount has been dramatically reduced and
moved to new ESSER Il TU

Salary for at-risk counselors (lines 92-96) - already approved on ESSER Ill, we want to move it to ESSER 11

VirtualEd contracted service through Greenbush (line 97) to educate K-8 students who want to remain in Blue Valley, but do
not feel comfortable physically returning to school

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

Since all of our proposed expenditures relate to academic and social-emotional needs, our measurements can be boiled
down to the following:

*We will use MAP, Acadience, KAP, PSAT, ACT, and AP data to provide us with many different big picture lenses into how
students are growing academically.

*We will use Panorama (3-12) to measure how students are progressing in terms of SEL.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

229 Blue Valley ESSER1I... (91 KiB download)
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https://commonapp.grantplatform.com/r/file/nZ4riy4e6J50efMc
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
e Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §§76.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.
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(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VII of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.
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Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.
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Electronic Signature | Adam Wade

Date | 06/06/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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https://commonapp.grantplatform.com/entry/entrant/AkGQgNWl

UsD District Na[Data as of
229 Blue Valley|6/29/2022

Eligibility Budgeted Budgeted Budgeted
Review Budgeted Expenditure Expenditure Expenditu
Expenditu Recomme Expenditures s in SFY sin SFY resin SFY Account

re ID ndation in SFY 2021 ($) 2022 ($) 2023 (%) 2024 ($)  Number
Eligible
229-1-002- Eligible  |Direct Nursing Regular 2. Coordination of COVID- COVID Protocal admin DCT -NO $ 20849 |$ 20,849 $ - % -8 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation | Services Certified 19 preparedness and CHANGE Board Meeting
Salaries response efforts
229-1-003- Eligible  |Direct Nursing Social Security 2. Coordination of COVID- |COVID Protocal admin DCT -NO $ 1,729 $ 1,729  $ - % -8 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation | Services Contributions |19 preparedness and CHANGE Board Meeting
response efforts
229-1-004- Eligible  |Direct Nursing Unemployment |2. Coordination of COVID- COVID Protocal admin DCT -NO $ 231% PERE - % -8 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation | Services Compensation |19 preparedness and CHANGE Board Meeting
response efforts
229-1-005- | Eligible Direct Support Regular 2. Coordination of COVID- 'COVID Leave Admin Subs-Mitigation-' $ 19,976 | $ 19,976 | $ - % -3 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation  Services - Certified 19 preparedness and NO CHANGE Board Meeting
School Salaries response efforts
Administration
229-1-006- | Eligible Direct Support Social Security 2. Coordination of COVID- COVID Leave Admin Subs-Mitigation - | $ 1,528 % 1528 $ - % -3 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation  Services - Contributions |19 preparedness and NO CHANGE Board Meeting
School response efforts
Administration
229-1-007- Eligible Direct Support Unemployment |2. Coordination of COVID- COVID Leave Admin Subs-Mitigation - $ 20]s 20 $ -3 -3 - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation Services - Compensation |19 preparedness and NO CHANGE Board Meeting
School response efforts
Administration




229-1-008-
20220712

229-1-009-
20220712

229-1-010-
20220712

229-1-011-
20220712

229-1-012-
20220712

229-1-013-
20220712

229-1-014-

20220712

229-1-015-
20220712

229-1-016-
20220712

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct

Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
School
Administration

Support
Services -
School
Administration

Support
Services -
School
Administration

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Overtime
Salaries

Social Security
Contributions

Unemployment
Compensation

Temporary
Certified
Substitute
Salaries for
Certified Staff

Social Security
Contributions

Unemployment
Compensation

General
Supplies and
Materials
(includes
computer
software)

Office

Additional
compensation
paid to teachers

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

12. Addressing learning
loss among students,
including vulnerable
populations

Registrars OVT for Rescheduling -
Mitigation -NO CHANGE

Registrars OVT for Rescheduling -
Mitigation -NO CHANGE

Registrars OVT for Rescheduling -
Mitigation -NO CHANGE

COVID Leave Subs-Mitigation -NO
CHANGE

COVID Leave Subs-Mitigation -NO
CHANGE

COVID Leave Subs-Mitigation -NO
CHANGE

Art Kits for remote learning-

Mitigation -NO CHANGE

COVID Signage-Mitigation -NO
CHANGE

Remote Set Up/Training - NO
CHANGE

$

3,607

249

230,104

17,273

42,983

14,713

97,933

$

3,607 | $ - % - % -
249 % - % -8 -

3 3 - % -3 -
230,104 | $ - % -8 -
17,273 $ - % - % -
230 | $ - % -8 -
42983 % - % -8 -
14713 $ - % - % -
97,933 % - % -8 -

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting




229-1-017-
20220712

229-1-018-
20220712

229-1-019-
20220712

229-1-020-
20220712

229-1-021-
20220712

229-1-022-
20220712

229-1-023-
20220712

229-1-024-
20220712

229-1-025-
20220712

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Instruction

Instruction

Instruction

Guidance
Services

Guidance
Services

Guidance
Services

Guidance
Services

Social Security
Contributions

Unemployment
Compensation

Regular
Certified
Salaries

Social Security
Contributions

Unemployment
Compensation

Regular
Certified
Salaries

Group
Insurance

Social Security
Contributions

Unemployment
Compensation

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

Remote Set Up/Training - NO
CHANGE

Remote Set Up/Training - NO CHANGE

Addl Oppurtunities for Clubs and after
school Stipends-CHANGE REQUESTED

Addl Oppurtunities for Clubs and
after school Stipends-CHANGE
REQUESTED

Addl Oppurtunities for Clubs and
after school Stipends-CHANGE
REQUESTED

At Risk Counselors 13.6 (63 @.2+1.0)
Salary-NEW -MOVED FROM
AAPROVED ESSER Il

At Risk Counselors Fringe Benefits-
NEW -MOVED FROM APPROVED
ESSER IlI

At Risk Counselors FICA/Med-NEW -
MOVED FROM APPROVED ESSER Il

At Risk Counselors Unempl-NEW -
MOVED FROM APPROVED ESSER Il

$

$

$

7,327

90

2,722

224

620,218

85,240

46,967

608

$

7,327

90

$

$

$

2,722

224

620,218

85,240

46,967

608

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

Approved at the 9/14/2021 State
Board Meeting

Approved at the 9/14/2021 State
Board Meeting

New Line Item

New Line Item

New Line Iltem

New Line Item

New Line Item

New Line Item

New Line Item




229-1-026- Eligible Direct Guidance Other Employee 10. Providing mental At Risk Counselors STD-NEW -MOVED  $ - 1.34E+08 New Line Item
20220712 Allocation  Services Benefits health services and FROM APPROVED ESSER Il
supports




B ..-- ..ll

229-2-011- Eligible  |True Up |Instruction Textbooks 1A. Any activity authorized MS Novels -NO CHANGE 60,000 | $ 60,000  $ - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation by the Elementary and Board Meeting

Secondary Education Act

of 1965.

: -- I.II
229-2-013- Eligible  |True Up |Instruction Regular 16. Other activities Add'l Teaching -NO CHANGE $ 783942 |$% 788,942 1.34E+08 | Approved at the 9/14/2021 State
20220712 Allocation Certified necessary to maintain LEA Board Meeting
Salaries operations and services

and employ existing LEA

staff
229-2-014- Eligible  |True Up |Instruction Social Security  16. Other activities Add'l Teaching -NO CHANGE $ 60354 (% 60,354  $ - % - % - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation Contributions  |necessary to maintain LEA Board Meeting

operations and services
and employ existing LEA

staff
229-2-015- |Eligible  |True Up |Instruction Unemployment |16. Other activities Add'l Teaching -NO CHANGE $ 7891 % 789 % - % - % - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation Compensation | necessary to maintain LEA Board Meeting

operations and services
and employ existing LEA

staff
229-2-016- |Eligible  |True Up |Instruction Other Employee |16. Other activities Add'l Teaching -NO CHANGE $ 947 1% 947 % - % - % - 1.34E+08 Approved at the 9/14/2021 State
20220712 Allocation Benefits necessary to maintain LEA Board Meeting

operations and services
and employ existing LEA
staff

) l..---..ll-




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible




Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible




229-2-035-
20220712

229-2-036-
20220712

229-2-037-
20220712

229-2-038-
20220712

229-2-039-
20220712

229-2-040-
20220712

229-2-041-
20220712

229-2-042-
20220712

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

True Up
Allocation

True Up
Allocation

True Up
Allocation

True Up
Allocation

True Up
Allocation

True Up
Allocation

True Up
Allocation

True Up
Allocation

Instruction

Support
Services -
Instruction

Support
Services -
Instruction

Support
Services -
Instruction

Guidance
Services

Guidance
Services

Guidance
Services

Guidance
Services

Unemployment
Compensation

Regular
Certified
Salaries

Social Security
Contributions

Other Employee

Benefits

Regular
Certified
Salaries

Group
Insurance

Social Security
Contributions

Unemployment
Compensation

16. Other activities

necessary to maintain LEA
operations and services
and employ existing LEA

staff

12. Addressing learning

loss among students,
including vulnerable
populations

12. Addressing learning

loss among students,
including vulnerable
populations

12. Addressing learning

loss among students,
including vulnerable
populations

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

Staff retention payments - CHANGE
REQUEST

Professional Learning Stipends-
CHANGE REQUEST -MOVED FROM DA

Professional Learning Stipends-
CHANGE REQUEST -MOVED FROM DA

Professional Learning Stipends-
CHANGE REQUEST -MOVED FROM DA

At Risk Counselors 13.6 (63 @.2+1.0)
Salary-NEW -MOVED FROM
APPROVED ESSER 11

At Risk Counselors Fringe Benefits-
NEW -MOVED FROM APPROVED
ESSER Il

At Risk Counselors FICA/Med-NEW -
MOVED FROM APPROVED ESSER Il

At Risk Counselors Unempl-NEW -
MOVED FROM APPROVED ESSER Il

$ 1,990
$ 9,169
$ 694
$ 9
$1,031,433
$ 141,756
$ 78,108
$ 1,012

$

$

$

$

$

1,990

9,169

694

123,371

16,956

9,343

121

$

$

$

$

$

$

908,062

124,800

68,765

891

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

1.34E+08

New Line Item

New Line Item

New Line Item

New Line Iltem

New Line Item

New Line Item

New Line Item

New Line Item




229-2-043- Eligible
20220712

229-2-044- Eligible
20220712

True Up
Allocation

True Up
Allocation

Guidance
Services

Instruction

Other Employee 10. Providing mental

Benefits

Purchased
Professional &
Technical
Services

health services and
supports

12. Addressing learning
loss among students,
including vulnerable
populations

At Risk Counselors STD-NEW -MOVED
FROM APPROVED ESSER Il

Virtual Ed contracted service for
students that have not returned to in
person learning (21-22=47.5 FTE/22-
23=20 FTE)-NEW ITEM

$ 1,747

$ 235,000

$ 209 $

$ 165,000 $

1,538 $

70,000 $

1.34E+08 New Line Item

1.34E+08 New Line Item




Kansas CommonApp (2020)
3122-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

258 Humboldt ESSERII
Plan 051622

JMMwbwGl

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | amber.wheeler@usd258.net

Applicant / Mailing Address
801 New York St
Humboldt KS 66748

Applicant / First and Last Name of | Amber Wheeler
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | amber.wheeler@usd258.net
CEO, or Executive Director

Applicant / Phone Number | 620-473-3121

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name | Unied School District Humboldt

District Number | 258
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Mailing Address | Street Address | 801 New York St.

Mailing | City | Humboldt
Mailing Address | Zip Code | 66748
Authorized Representative of the | Amber Wheeler

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | amber.wheeler@usd258.net
District | Email Address

Authorized Representative of the | +16204733121
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | paula.kovacic@usd258.net
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The district K-12 students have been impacted by covid this year. Even though we were in person and we also had some
remote learners at the same time we had some learning loss from March 2020 until now. After viewing our Fastbridge data
our district was 51% at risk overall. By viewing our sub group population we see that our special education and free and
reduced students had the most impact of student learning loss. Overall our students social emotional health suffered as well.
We had 48% fall in the at-risk category of the SABRS Assessment.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VII of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.
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Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

The district K-12 students have been impacted by covid this year. Even though we were in person and we also had some
remote learners at the same time we had some learning loss from March 2020 until now. After viewing our Fastbridge data
our district was 51% at risk overall. To help with this gap we are planning on summer school, using money to cover teachers
and administrators for additional training in the use of science in reading, math and how to look at data from our Fastbridge
assessment which we just purchased this year. We are looking at strengthening our elementary with using decodable
readers, Really Great Reading and through purchasing assessment tools. We are also purchasing computers at the high
school for in person and remote learning for next school year. We are purchasing Core Essentials for additional curriculum
for social emotional for our K-12 students. In order to keep our school operating in person and with as few absences as
possible, we will implement increased health and cleaning protocols.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?
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We will determine the effectiveness of our expenditures through our assessments of Fastbridge and STAR. We will view sub
groups and have weekly meeting on students.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

258 Humboldt ESSER Il Cha... (156 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
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authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.
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§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.
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School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Amber Wheeler

Date | 05/16/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usD District Nan{Data as of
498 Valley Heigh|6/13/2022
Eligibility
Review
Expenditu Recommen
re ID dation
Eligible

258-1-002- Eligible
20220614

Eligible

258-1-004- Eligible
20220614

Direct Instructio | Full-Time 12. Addressing learning
Allocation 'n Substitute loss among students,
Salaries for including vulnerable

Certified Staff populations

Budgeted Budgeted Budgeted Budgeted
Expenditu Expenditu Expenditu Expenditu
resin SFY resinSFY resinSFY resinSFY Account
2021 ($) 2022($) 2023($) 2024($) Number

We will use subs to help pay for $ 21,600 |$ 21,600 $ - 59350
professional development on
evidence based activities to met the
comprehensive needs of students.
LETRS training, additional training
for Fastbridge and how to look at the
data, a program that will help meet
the needs of teaching the science of

math.

Approved at 6-9-2021 State
Board Meeting. Paying for subs
to cover classes to allow for
teachers to engage in PD to
learn strategies that close the
learning gap caused by COVID
(Phone Call 5/7/21)

Direct
Allocation n

Instructio  Equipment 9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's

students

The computers will be utilized forin ' $ 28,250 | $ 28,250 $ -
person learning to address
achievement gaps caused by covid.

This is for 25 computers.

Approved at 6-9-2021 State
Board Meeting. Computers to
support interventions during in
person learning. (Phone Call
5/7/21)



258-1-005- Eligible
20220614

258-1-006- Eligible
20220614

258-1-007- Eligible
20220614

258-1-008- Eligible
20220614

Direct Instructio Textbooks
Allocation n

Direct Instructio | Textbooks
Allocation n

Direct Instructio Other
Allocation n

Direct Instructio | Textbooks
Allocation n

11A. Planning and
implementing summer
learning or enrichment
programs

10. Providing mental
health services and
supports

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

We will use the Bridges Math
learning centers for summer school
to improve number sense for
students. This will also be used
during the school year for classroom
and math intervention use. The
elementary shows they are at 38%
considered at-risk on Fastbridge to
clo assessment. We need to close
this learning gap created by COVID
and students quarantinting.

We are purchasing the Core Essential
currriuculm K-12 for social emotional
well being of our students due to
COVID. This is evidence based
curriculum . We have 51% of our
students are at-ris according to my
SAEBRS data. This curriculum will be
partnered with Second Step which
we already have in place.

STAR/AR Assessment will be utilized
as our high quality assessment to
accurately access student's academic
progress and educational needs
caused by COVID, as well as assist
teachers in meeting students
academic needs,

We plan to utilize decodable readers
at the elementary level during
summer school and also during
reading groups. Our elementary
students scored 38% at-risk
according to the Fastbridge data. We
will have summer school for students
to help close the achievement gap
due to covid.

$ 7,950
$ 1,200
$ 3,509
$ 8955

$ 7950 $
$ 1,200 $
$ 3509 $
$ 8955 %

- s - s B
- s -8 -
- - s -
- - s -

59500

59500

59550

59600

Approved at 6-9-2021 State
Board Meeting.

Approved at 6-9-2021 State
Board Meeting.

Approved at 6-9-2021 State
Board Meeting.

Approved at 6-9-2021 State
Board Meeting.




258-1-009- Eligible
20220614

258-1-010- Eligible
20220614

258-1-011- Eligible
20220614

258-1-012- Eligible
20220614

258-1-013- Eligible
20220614

Direct Instructio Workbooks
Allocation n

Direct Instructio Personal
Allocation n Services -
Salaries

Direct Operation Regular Non-
Allocation & Certified
Maintena Salaries
nce of
Plant
Direct Instructio Full-Time
Allocation n Certified
Salaries

Direct Instructio | Professional

Allocation n Employee
Training and
Development
Services

12. Addressing learning
loss among students,
including vulnerable
populations

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Really Great Reading is a great
reading resource that TASN
recommends for reading. This
program will be utilized to meet the
comprehensive reading needs of our
students. This program will be used
for core instruction and intervention
for K-5s.

We plan on using incentive
pay/premium pay for the rention of
certified and classified staff for the
2021-22 school year. We have 104
staff members. We would like to give
each staff member $1500. Which
would equal $156,000.

We plan to hire additional part-time
custodians to provide additional
cleaning and sanitation of high traffic
areas in the buildings as part of our
Covid mitigation plan.

We plan to provide training to
teachers in the Science of Reading to
address learning loss in the area of
reading, due to Covid related
learning loss as students were
absent during quarantines. We will
pay a stipend (11 staff @$750 +
employment taxes) to staff who
complete the training.

We plan to provide PD/training to
teachers in the Science of Reading to
address learning loss in the area of
reading due to Covid . This will pay
the cost of the program for teachers
(11@$650).

$ 19,704

$156,000

$ 18,956

$ 8882

$ 7150

$ 19,704 $ - %
$156,000  $ -0 3%
$ - % 18956 $
$ - $ 8882 %
$ - $ 7150 %

$

$

59650

59300

59370

59380

59390

Approved at 6-9-2021 State
Board Meeting. Really Great
Reading will be used in both
summer school and during the
school year to provide
interventions to students who
have an identified learning
loss. (Phone call 5/7/21).

Approved at 7/13/2021 State
Board Meeting. new line item

Approved 10/12/2021 State
Board Meeting

Approved 10/12/2021 State
Board Meeting

Approved 10/12/2021 State
Board Meeting




258-1-014- Eligible Direct Support | Professional |3. Providing principals We plan to provide PD/training to $ 862 | $ -8 862 $ -3 - /59410 Approved 10/12/2021 State
20220614 Allocation |Services - Employee and other school leaders | administrators in addressing Board Meeting
School Training and  with resources to address learning loss in the area of reading
Administr Development individual school needs  due to Covid. This will pay a stipend
ation Services ($400 + employment taxes) for
completing the program outside of
working hours.
258-1-015- Eligible Direct Support  Professional |3. Providing principals We plan to provide PD/training to $ 1500|% - $ 1500 $ -0 % - 159420 Approved 10/12/2021 State
20220614 Allocation |Services - Employee and other school leaders  administrators in addressing Board Meeting
School Training and  |with resources to address learning loss in the area of reading
Administr |Development |individual school needs  due to Covid. This will pay for the
ation Services cost of the program ($750).
258-1-016- Eligible Direct Operation Equipment 2. Coordination of COVID- Purchase additional cleaning $ 10,000 | $ - $ 10,000 $ -3 - 59430 Approved 10/12/2021 State
20220614 Allocation |& 19 preparedness and supplies (wipes, spray, etc.) to Board Meeting
Maintena response efforts facilitate our Covid 19 mitigation
nce of cleaning plan.
Plant
258-1-017- Eligible Direct Instructio Software 12. Addressing learning  This will provide Achieve 3000 $ 7300|% - $ 7300 $ - 3% - 59450 New Line Item
20220614 Allocation n loss among students, Reading and Math for our middle
including vulnerable school. This is an online intervention
populations program to address learning loss for
students.

E"gible II.--.IIII-




$ 2800|% $ 2800 $ - /59390 Approved at the 11/9/2021

PD for 6-12 teachers in addressing
State Board Meeting

learning loss in the area of literacy.

258-1-021- Eligible Direct Instructio | Professional | 12. Addressing learning

20220614 Allocation 'n Employee loss among students,
Training and  |including vulnerable

Development |populations
Services
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Kansas CommonApp (2020)
1939-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

327 Ellsworth ESSER Il Plan
0324

MRmImwQr

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD 327 Ellsworth-Kanopolis

Applicant / Mailing Address

145 W Old Hwy 140
Ellsworth, KS 67439

Applicant / Email Address of Owner, | cedgerle@usd327.org
CEO, or Executive Director

Applicant / Phone Number | 17854725180

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Fiscal Agent / Name (if applicable) | Dina Rankin
Fiscal Agent / Email (if applicable) | drankin@usd327.org

Fiscal Agent / Mailing Address (if applicable)

145W. Old Hwy 140
Ellsworth, KS 67439
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Application details

Full District Name | USD 327 Ellsworth

District Number | 327

Mailing Address | Street Address | P.O. Box 306 145 W 15th St
Mailing | City | Ellsworth

Mailing Address | Zip Code | 67439

Authorized Representative of the | Joshua Lanning

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | jlanning@usd327.org
District | Email Address

Authorized Representative of the | +17854725561
District | Phone Number

Would you like to additional district | Yes

representatives to the application?

Other District Representative 1 | Email | drankin@usd327.org
Address

Other District Representative 2 | Email | nflorian@usd327.org

Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

USD 327 composes of 642 students K through 12th grade for the 2021-2022 school year. Covid-19 has impacted the school
and community in multiple ways. In the 2020 school year, students lost over 1/4 of their school year to the virus resulting in
lost academic and social emotional learning. For the 2020-2021 school year, students returned to in person instruction and
were able to maintain that instruction for the entire year, but at an increased cost both financially, academically, and social
emotionally. The district saw increased costs in food service and maintenance. Students in all grades, but particularly in the
lower grades that are At-Risk and special needs lost the ability to interact with students outside of their cohort groups, saw a
reduced social emotional education, and the elimination of field trips, multiple quarantines, and a shortened calendar, cost
them academic opportunities for the 2019-2021 school years.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?
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Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

USD 327 will utilize ESSER 11 allocations to recover the lost financial resources encumbered by the district due to strategies
implemented to keep students and staff healthy and safe while returning to the schools. Funding will be utilized in
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maintenance costs including upgrades to HVAC, advanced cleaning supplies and techniques specific to COVID-19, and
additional staff. In Food service, we will utilize funding for increased common space and equipment to aid in social distancing,
disposable supplies, and staff wages to aid in preparation of food and supervision of students practicing social distancing. We
will also utilize funds to hire additional certified staff and classified staff to aid in both physical and mental health services,
additional teaching staff, classified staff, curriculum designed to easily transition from in person to online when needed do to
COVID-19, technology, summer and after school learning opportunities, and premium pay.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We will utilize stakeholder town hall meetings, surveys, a social emotional screener, retention rates, MAPS and Aimsweb
Testing.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER |1, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

ESSERII-Application Ellsw... (155 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.
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(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR 876.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.
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§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

8200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.
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Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Joshua Brian Lanning

Date | 1071972021

Log in to commonapp.grantplatform.com to see complete application Attachments.

7of 7


https://commonapp.grantplatform.com/entry/entrant/MRmlmwQr

usb District Na|Data as of
327 Ellsworth [6/29/2022
Eligibility
Review
Expenditu Recomme
re ID ndation
327-1-001- Eligible Direct Instruction Regular Certified 2. Coordination of COVID- ' Premium Pay: Paying certified staffa ' $ 84,000 $ 84,000 21 Approved at the 12/14/2021 State
20220712 Allocation Salaries 19 preparedness and one time $1500 payment broken into Board Meeting
response efforts two payments of $750 on December
20th and January 20th for increased
duties due to COVID 19 including
sanitation, preparation time, training
and continuity of services to retain all
staff through the pandemic.
327-1-002- Eligible Direct Instruction Regular Non-Certified | 2. Coordination of COVID- Premium Pay: Paying classified staffa’ $ 46,500 $ 46,500 21 Approved at the 12/14/2021 State
20220712 Allocation Salaries 19 preparedness and $1500 payment broken into two Board Meeting
response efforts payments on December 20th and
June 20th for increased work in
sanitation and continuity of services
to retain all staff through the
pandemic.
327-1-003- Eligible Direct Support Regular Certified 10. Providing mental Salary for counseling position at $ 28,432 $ 28432 21 Approved at the 12/14/2021 State
20220712 Allocation | Services Salaries health services and Kanopolis Middle School to provide Board Meeting
(Students) supports social emotional support for students
impacted by Covid-19
327-1-004- Eligible Direct Support Tuition 10. Providing mental Unemployment costs for additional  $ 25 $ 25 21 Approved at the 12/14/2021 State
20220712 Allocation | Services Reimbursement health services and Conselor Board Meeting
(Students) supports
327-1-005- Eligible Direct Instruction Tuition 2. Coordination of COVID- ' Unemployment costs for Certified $ 75 $ 75 21 Approved at the 12/14/2021 State
20220712 Allocation Reimbursement 19 preparedness and Premium Pay Board Meeting
response efforts
327-1-006- Eligible Direct Instruction Social Security 2. Coordination of COVID- |Social Security for Certified Premium | $ 6,500 $ 6,500 21 Approved at the 12/14/2021 State
20220712 Allocation Contributions 19 preparedness and Pay Board Meeting

response efforts




327-1-007- Eligible
20220712

327-1-008- Eligible
20220712

327-1-009- Eligible
20220712

327-1-010- Eligible
20220712

327-1-011- Eligible
20220712

327-1-012- Eligible
20220712

327-1-013- Eligible
20220712

327-1-014- Eligible
20220712

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Other Employee
Benefits

Tuition
Reimbursement

Social Security
Contributions

Technical Services

Technical Services

General Supplies and
Materials (includes
computer software)

Textbooks

Textbooks

10. Providing mental
health services and
supports

2. Coordination of COVID-
19 preparedness and
response efforts

2. Coordination of COVID-
19 preparedness and
response efforts

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

KPERS Employer Share - Counselor
position

Unemployment costs for Classified
Premium Pay

Social Security for Classified Premium
Pay

Seesaw license to communicate and
deliver lessons to parents and
students while under quarantine or ill
with Covid-19

Zoom License to provide school
services and information to health
compromised students and
stakeholders.

Teaching Children's yoga social
emotional learning program. This
program is designed to increase SEL
in students that have not attended
school on a regular basis since the
pandemic began.

Feeling Faces Cards for Grades 1-2
Classroom for our social emotional
curriculum. This program is designed
to increase SEL in students that have
not attended school on a regular
basis since the pandemic began.

Feeling Faces Cards for Grades 1-2
Classroom for our social emotional
curriculum. This program is designed
to increase SEL in students that have
not attended school on a regular
basis since the pandemic began.

$

$

$

$

$

$

3,800

50

3,600

1,375

5,400

299

163

$

5400 $

299  $

163 | $

163 | $

3,800

50

3,600

1,375

21

21

21

21

21

21

21

21

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting




327-1-015-
20220712

327-1-016-
20220712

327-1-017-
20220712

327-1-018-
20220712

327-1-019-
20220712

327-1-020-
20220712

327-1-021-
20220712

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

Instruction

General Supplies and
Materials (includes
computer software)

General Supplies and
Materials (includes
computer software)

Textbooks

General Supplies and
Materials (includes
computer software)

General Supplies and
Materials (includes
computer software)

General Supplies and
Materials (includes
computer software)

Property

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

Social Emotional Training for staff to
implement our SEL program that will
fill holes in student learning caused
by missed educational time due to
Covid 19.

Supplies required for the new SEL
training.

Moby Max licenses for our 2nd grade
class. Moby Max identifies learning
gaps in math, reading, writing,
language, vocabulary, and fact
fluency caused by Covid 19.

Training DVDs/Books needed to
implement our SEL program.

Social Emotional Supplies needed for
training.

Drums for the new SEL program.

Smart Boards. In the event of a long-
term closure, the use of the
interactive software, Lumio, that
comes with the boards will be vital
for teachers to create engaing
activities that all students can access
with the integration of their school
issued chromebooks and smart
boards.

$

900

179

799

202

160

240

71,247

71,247

$

900

179

799

202

160

240

21

21

21

21

21

21

21

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

Approved at the 12/14/2021 State
Board Meeting

New Line Item. 6/2/22 Per Dina
Rankin Total of 16 SMART boards
and interactive displays ranging
from $3,895 to $5,588 each
depending on the model. This
requires prior approval with the
Equipment Purchase Form this
can be found at Form 9-311-166
(ksde.org)




Kansas CommonApp (2020)
2750-ESSER 11 ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

383 _Manhattan-
Ogden_ESSERII_Change

ErRNnWzmE

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | Manhattan-Ogden USD 383

Applicant / Mailing Address

2031 Poyntz Ave
Manhattan, KS 66502

Applicant / First and Last Name of | Dr. Marvin Wade, Superintendent
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | marvinw@usd383.org
CEO, or Executive Director

Applicant / Phone Number | 785-587-2000

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Fiscal Agent / Name (if applicable) | Lew Faust, Director of Business Services
Fiscal Agent / Email (if applicable) | lewf@usd383.org

Fiscal Agent / Mailing Address (if applicable)
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2031 Poyntz Ave
Manhattan, KS 66502

Application details

Full District Name | Manhattan-Ogden
District Number | 383

Mailing Address | Street Address | 2031 Poyntz Ave
Mailing | City | Manhattan
Mailing Address | Zip Code | 66502

Authorized Representative of the | Lew Faust

District | Name

Authorized Representative of the | Director of Business Services
District | Position or Title

Authorized Representative of the | lewf@usd383.org
District | Email Address

Authorized Representative of the | +17855872000
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | jillt@usd383.org
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

This is a budget plan reallocation, the impacts have not changed from our original application other than the ongoing
impacts attributed to the COVID-19 variants.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
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Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

No change from original application.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

No change from original application.
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Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

383 Manhattan-Ogden ESSER... (158 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
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shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.
(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§8200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:
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The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and

6 of 7



other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Lew Faust, Director of Business Services

Date | 0172772022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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UsD District Narr|Data as of

383 Manhattan-{6/13/2022
Eligibility Budgeted Budgeted Budgeted
Review Please describe the expenditures Total Budgeted Expenditure Expenditu Expenditu

Expenditu Recommen |Funding  Function within the account and how they will  Expenditur |Expenditures in s in SFY resin SFY resin SFY Account

re ID dation Stream Name Object Name  ESSER Allowable Use address a COVID-19 need es ($) SFY 2021 ($) 2022 ($) 2023 ($) 2024 ($) Number Notes
E"gible -- IIII
Eligible

Eligible
i -- lIII
383-1-005- Eligible Direct Instructio  Part-Time 12. Addressing learning  Part-time certified salaries for Jump  $ 144,000 | $ 36,000 $ 108,000  $ - Approved at the 7/13/2021
20220614 Allocation n Certified loss among students, Start learning recovery summer
Salaries including vulnerable program. Target of 40 additional

populations staff/summer program.



383-1-007-
20220614

383-1-008-
20220614

383-1-009-
20220614

383-1-010-
20220614

383-1-011-
20220614

383-1-012-
20220614

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Part-Time Non-
Certified
Salaries

Temporary
Salaries for
Non-Certified
Staff

Group
Insurance

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

12. Addressing learning
loss among students,
including vulnerable
populations

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

Part-time support staff (18) for jJump
Start summer learning recovery
program.

Additional Student Supervision
expenses for safe operations and
physical distrancing.

Health Insurance benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

Disability Insurance benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

FICA benefits for individuals hired for
instructional purposes to promote
full operations and physical
distancing.

Unemployment benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

$ 28,800

$ 50,880

$ 161,486

$ 10,322

$ 131,606

$ 344

7,200

40,000

38,496

3,084

39,314

1,028

$

$

$

21,600

10,880

61,495

4,148

52,893

1,383

$

$

61,495

3,090

39,399

1,030

71

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-013- Eligible
20220614

383-1-014- Eligible
20220614

383-1-015- Eligible
20220614

383-1-016- Eligible
20220614

383-1-017- Eligible
20220614

383-1-018- Eligible
20220614

Direct Instructio

Allocation n

Direct Instructio

Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio

Allocation n

Worker's
Compensation

Purchased
Professional &
Technical
Services

Instructional
Services

Student
Transportation
Services

General
Supplies and
Materials
(includes
computer
software)

Software

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

4. Activities to address the
unique needs of low-
income children, children
with disabilities, English
learners, racial and ethnic
minorities, students
experiencing
homelessness, and foster
care youth, including
outreach and service
delivery

Workers Compensation benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

Supplemental funding to offset lost
revenue for Flint Hills Job Corp due to
enrollment reductions caused by
governmental regulations and travel
restrictions.

Contract Services for instructional
learning services for Jump Start
summer learning recovery program.
(Field trips and classroom guest
presentations)

Transportation Services for students
for Jump Start summer learning
recovery program. Trips to and from
base site and additional trips for
enrichment learning experiences.

Instructional supplies for Jump Start
summer learning recovery program
for 36 classrooms.

Software application license for
individualized mathematics learning
recovery activities to support in-person
instruction for all elementary students.

$

$

$

$

$

$

25,805

220,000

10,000

20,000

7,200

268,896

7,709 $

170,000  $

2,500 %

5,000 $

1,800 $

268,896  $

10,371

50,000

7,500

10,000

3,600

$ 7725 %

$

$

5,000

1,800

71

71

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-019-
20220614

383-1-020-
20220614

383-1-021-
20220614

383-1-022-
20220614

383-1-023-
20220614

383-1-024-
20220614

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Computers
and Related
Equipment
(includes
software if
bought as a
package)

Part-Time
Certified
Salaries

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Worker's
Compensation

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Ipads, cases, power cords and blocks to
support 1:1 technology and full digital
learning options for all students. 500
charging cords and blocks and 250
iPads/year.

Two Coordinators for Jump Start
summer learning recovery program
in 2021 and 2022.

Disability Insurance benefits for Jump
Start program Coordinators.

FICA benefits for Jump Start program
Coordinators.

Unemployment benefits for Jump
Start program Coordinators.

Workers Compensation benefits for
Jump Start program Coordinators.

$ 415,000
$ 7,200
$ 44
$ 550
$ 14
$ 108

207,500 $ 207,500 $

1,800

22

275

54

$

3,600

22

275

54

$

1,800

$

71

71

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-025- Eligible
20220614

383-1-026- Eligible
20220614

383-1-027- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Other Full-Time Non- 8. Planning for and
Support  Certified coordinating during long-
Services - Salaries term closures, including
Central on how to provide meals,
Services technology for online

Other Group
Support  Insurance
Services -

Central

Services

Other Long-Term

Support  Disability
Services - Insurance
Central
Services

learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

Five additional classified summer
support staff to collect, clean,
organize and update iPads for

subsequent academic year.

Health Insurance benefits for
individuals hired for summer support
staff functions in IT Servoices.

Disability benefits for individuals
hired for summer support staff

functions in IT Servoices.

$ 50,000 | $
$ 15,000 | $
$ 300 | $

25,000 $

7,500 | $

150 ' $

25,000 $
7,500 | $
150 $

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-028- Eligible Direct Other FICA - 8. Planning for and FICA benefits for individuals hired for ' $ 3,826 | $ 1913 ' $ 1913 | $ -8 -7 Approved at the 7/13/2021

20220614 Allocation Support  Employer's coordinating during long- 'summer support staff functions in IT
Services - Contribution term closures, including  Servoices.
Central on how to provide meals,
Services technology for online

learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

383-1-029- Eligible Direct Other Unemploymen 8. Planning for and Unemployment benefits for $ 100 | $ 50 $ 50 $ -8 -7 Approved at the 7/13/2021
20220614 Allocation Support 't coordinating during long- individuals hired for summer support

Services - Compensation term closures, including  staff functions in IT Servoices.

Central on how to provide meals,

Services technology for online

learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

383-1-030- Eligible Direct Other Worker's 8. Planning for and Worker's Compensation benefits for | $ 750 | $ 375 % 375 $ -8 -7 Approved at the 7/13/2021
20220614 Allocation Support  Compensation coordinating during long- individuals hired for summer support

Services - term closures, including  |staff functions in IT Servoices.

Central on how to provide meals,

Services technology for online

learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

383-1-031- Eligible Direct Maintenan General 7. Purchasing supplies to  PPE and supplies for safe operations. | $ 85,000 | $ 42,500 $ 42,500 $ - 3% -7 Approved at the 7/13/2021
20220614 Allocation |ce of Supplies and  |sanitize and clean LEA and Hand sanitizer, dispensing stations
Buildings | Materials school facilities and additional PPE materials as
(includes needs present themselves.
computer

software)




383-1-032-
20220614

383-1-033-
20220614

383-1-034-
20220614

383-1-035-
20220614

383-1-036-
20220614

383-1-037-
20220614

383-1-038-
20220614

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Maintenan General

ce of
Buildings

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Support
Services -
Instructio
n

Supplies and
Materials
(includes
computer
software)

Regular Non-
Certified
Salaries

Group
Insurance

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Regular Non-
Certified
Salaries

14. Inspection, testing,
maintenance, repair,
replacement and upgrade
projects to improve the
indoor air quality in school
facilities

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

HVAC filters in dated systems to
improve air quality. Primarily at our
9th grade attendance center, which is
an older facility with dated air
handling systems to maintain a safe
envirornment for students and staff.

Retention Pay for Classified
Personnel (August-December 2021)-
(CHANGE REQUEST-ADDITION FY
2022)

Health Benefits associated with
Classified Retention Pay (August-
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Disability Benefits associated with
Classified Retention Pay (August -
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Social Security Benefits associated
with Classified Retention Pay (August -
December 2021)-(CHANGE REQUEST
FY 2022)

Unemployment Benefits assoicated
with Classified Retention Pay (August -
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Classified Support Staff Retention Pay
Salaries (August - December 2021)-
(CHANGE REQUEST-ADDITION FY
2022)

$ 20,000

$ 255,000

$ 21,000

$ 1,000

$ 21,000

$ 1,000

$ 95,000

10,000

$

$

$

$

$

10,000

255,000

21,000

1,000

21,000

1,000

95,000

71

71

71

71

71

71

71

Approved at the 7/13/2021

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item




383-1-039- Eligible
20220614

383-1-040- Eligible
20220614

383-1-041- Eligible
20220614

383-1-042- Eligible
20220614

383-1-043- Eligible
20220614

383-1-044- Eligible
20220614

383-1-045- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Food
Services
Operation
s

Food
Services
Operation
s

Food
Services
Operation
s

Group
Insurance

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Regular Non-
Certified
Salaries

Group
Insurance

Long-Term
Disability
Insurance

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Health Insurance Benefits-Classified
Support Staff Retention Pay (August -
December 2021)-(CHANGE REQUEST-

ADDITION FY 2022)

Disability Insurance Benefits-

Classified Support Staff Retention Pay
(August - December 2021)-(CHANGE

REQUEST-FY 2022)

FICA Insurance Benefits-Classified
Support Staff Retention Pay (August -
December 2021)-(CHANGE REQUEST-

FY 2022)

Unemployment Compensation
Benefits-Classified Support Staff
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

Food Service Classified Staff Salaries-
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

Health Insurance Benefits-Classified
Food Service Staff Retention Pay
(August - December 2021)-(CHANGE

REQUEST-FY 2022)

Disability Insurance Benefits-
Classified Food Service Staff

Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

$

$

$

$

7,500

500

7,500

500

35,000

2,000

500

$

7,500

500

7,500

500

35,000

2,000

500

71

71

71

71

71

71

71

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item




383-1-046- Eligible Direct Food FICA - 16. Other activities FICA Insurance Benefits-Classified $ 2000 1]% - % 2,000 $ - 0% - 7N New Line Item
20220614 Allocation Services  Employer's necessary to maintain LEA Food Service Staff Retention Pay
Operation Contribution operations and services  (August - December 2021)-(CHANGE
s and employ existing LEA  REQUEST-FY 2022)
staff
383-1-047- Eligible Direct Food Unemploymen 16. Other activities Unemployment Compensation $ 500 | $ - | % 500 $ - % -7 New Line Item
20220614 Allocation Services t necessary to maintain LEA Benefits-Classified Food Service Staff
Operation Compensation operations and services  Retention Pay (August - December
s and employ existing LEA  2021)-(CHANGE REQUEST-FY 2022)
staff
383-1-048- Eligible Direct Instructio Regular 16. Other activities Retention_Extra Duty Pay Licensed $ 15,000 |$ - $ 15000 $ - % -7 New Line Item
20220614 Allocation n Certified necessary to maintain LEA Personnel-(CHANGE REQUEST-FY
Salaries operations and services ~ 2022)
and employ existing LEA
staff
383-1-049- Eligible Direct Support  Regular 16. Other activities Retention_Extra Duty Pay for $ 40,000 | $ - $ 40000 $ - 3% -7 New Line Item
20220614 Allocation Services  Certified necessary to maintain LEA Professional Support Staff-(CHANGE
Salaries operations and services ~ REQUEST-FY 2022)
and employ existing LEA
staff
383-1-050- Eligible Direct Food Regular 16. Other activities Retention Pay Food Service $ 10,000 | $ - $ 10000 $ - 3% -7 New Line Item
20220614 Allocation Services  Certified necessary to maintain LEA Managerial Personnel-(CHANGE
Operation Salaries operations and services ~ REQUEST-FY 2022)
s and employ existing LEA
staff

! I.-- lIII
E"gible Il.-




Eligible

Eligible

383-1-005- Eligible Direct Instructio  Part-Time 12. Addressing learning Part-time certified salaries for Jump  $ 144,000 | $ 36,000 $ 108,000 $ Approved at the 7/13/2021
20220614 Allocation n Certified loss among students, Start learning recovery summer
Salaries including vulnerable program. Target of 40 additional

populations staff/summer program.

) .II

383-1-007- Eligible Direct Instructio | Part-Time Non-12. Addressing learning | Part-time support staff (18) for Jump | $ 28,800 | $ 7,200 ' $ 21,600 $ -3 - n Approved at the 7/13/2021
20220614 Allocation n Certified loss among students, Start summer learning recovery

Salaries including vulnerable program.

populations

383-1-008- Eligible Direct Instructio Temporary 15. Developing strategies ' Additional Student Supervision $ 50880 |$% 40,000 $ 10,880 $ - % -7 Approved at the 7/13/2021
20220614 Allocation |n Salaries for and implementing public | expenses for safe operations and

Non-Certified |health protocols for the  physical distrancing.

Staff reopening and operation

of school facilities

383-1-009- Eligible Direct Instructio  Group 15. Developing strategies | Health Insurance benefits for $ 161,486 | $ 38496 $ 61,495 $ 61,495 $ -7 Approved at the 7/13/2021
20220614 Allocation |n Insurance and implementing public |individuals hired for instructional
health protocols for the  purposes to promote full operations
reopening and operation  and physical distancing.

of school facilities




383-1-010- Eligible
20220614

383-1-011- Eligible
20220614

383-1-012- Eligible
20220614

383-1-013- Eligible
20220614

383-1-014- Eligible
20220614

383-1-015- Eligible
20220614

383-1-016- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Worker's
Compensation

Purchased
Professional &
Technical
Services

Instructional
Services

Student
Transportation
Services

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Disability Insurance benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

FICA benefits for individuals hired for
instructional purposes to promote
full operations and physical
distancing.

Unemployment benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

Workers Compensation benefits for
individuals hired for instructional
purposes to promote full operations
and physical distancing.

Supplemental funding to offset lost
revenue for Flint Hills Job Corp due to
enrollment reductions caused by
governmental regulations and travel
restrictions.

Contract Services for instructional
learning services for Jump Start
summer learning recovery program.
(Field trips and classroom guest
presentations)

Transportation Services for students
for Jump Start summer learning
recovery program. Trips to and from
base site and additional trips for
enrichment learning experiences.

$ 10,322

$ 131,606

$ 3441

$ 25,805

$ 220,000

$ 10,000

$ 20,000

3,084

39,314

1,028

7,709

170,000

2,500

5,000

$

$

$

$

$

$

$

4,148

52,893

1,383

10,371

50,000

7,500

10,000

$

3,090

39,399

1,030

7,725

5,000

71

71

71

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-017- Eligible
20220614

383-1-018- Eligible
20220614

383-1-019- Eligible
20220614

383-1-020- Eligible
20220614

383-1-021- Eligible
20220614

383-1-022- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio General

n Supplies and
Materials
(includes
computer
software)

Instructio Software
n

Instructio | Computers

n and Related
Equipment
(includes
software if
bought as a
package)

Support  Part-Time
Services -  Certified
Instructio Salaries
n

Support  Long-Term
Services -  Disability
Instructio ' Insurance
n

Support  FICA -
Services - Employer's
Instructio |Contribution
n

12. Addressing learning
loss among students,
including vulnerable
populations

4. Activities to address the
unique needs of low-
income children, children
with disabilities, English
learners, racial and ethnic
minorities, students
experiencing
homelessness, and foster
care youth, including
outreach and service
delivery

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Instructional supplies for jJump Start | $
summer learning recovery program
for 36 classrooms.

Software application license for
individualized mathematics learning
recovery activities to support in-
person instruction for all elementary
students.

Ipads, cases, power cords and blocks to
support 1:1 technology and full digital
learning options for all students. 500
charging cords and blocks and 250
iPads/year.

Two Coordinators for Jump Start $
summer learning recovery program
in 2021 and 2022.

Disability Insurance benefits for Jump | $
Start program Coordinators.

FICA benefits for Jump Start program | $
Coordinators.

7,200

$ 268,896

$ 415,000

7,200

44

550

1,800 $ 3,600  $

268,896  $ -8

207,500 $ 207,500 $

1,800 $ 3,600 $
22 % 22 %
275 ' $ 275 | %

1,800  $

1,800 $

71

71

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-023- Eligible
20220614

383-1-024- Eligible
20220614

383-1-025- Eligible

20220614

383-1-026- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct

Allocation

Direct
Allocation

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Other
Support
Services -
Central
Services

Other
Support
Services -
Central
Services

Unemploymen 12. Addressing learning

t loss among students,

Compensation |including vulnerable
populations

Worker's 12. Addressing learning

Compensation |loss among students,
including vulnerable
populations

Full-Time Non- 8. Planning for and

Certified coordinating during long-

Salaries term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

Group
Insurance

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

Unemployment benefits for jJump
Start program Coordinators.

Workers Compensation benefits for
Jump Start program Coordinators.

Five additional classified summer
support staff to collect, clean,
organize and update iPads for
subsequent academic year.

Health Insurance benefits for
individuals hired for summer support
staff functions in IT Servoices.

$ 14
$ 108
$ 50,000
$ 15,000

$

$

54 %

25,000 $

7,500 | $

54 $

25,000 $

7,500 | $

71

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-027- Eligible
20220614

383-1-028- Eligible
20220614

383-1-029- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Other
Support
Services -
Central
Services

Other
Support
Services -
Central
Services

Other
Support
Services -
Central
Services

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

Disability benefits for individuals
hired for summer support staff
functions in IT Servoices.

FICA benefits for individuals hired for
summer support staff functions in IT

Servoices.

Unemployment benefits for

individuals hired for summer support
staff functions in IT Servoices.

$

$

300 | $
3,826 | $
100 | $

150 | $

1,913 %

50 | $

150 ' $

1913 %

50 '$

71

71

71

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021




383-1-030- Eligible
20220614

383-1-031- Eligible
20220614

383-1-032- Eligible
20220614

383-1-033- Eligible
20220614

383-1-034- Eligible
20220614

383-1-035- Eligible
20220614

Other Worker's

Support  Compensation

Services -
Central
Services

Maintenan General

ce of Supplies and

Buildings Materials
(includes
computer
software)

Maintenan General

ce of Supplies and

Buildings  Materials
(includes
computer
software)

Instructio Regular Non-

n Certified
Salaries

Instructio Group
n Insurance

Instructio Long-Term

Allocation n Disability

Insurance

8. Planning for and
coordinating during long-
term closures, including
on how to provide meals,
technology for online
learning, guidance for
carrying out IDEA
requirements, and
providing educational
services consistent with
applicable requirements

7. Purchasing supplies to
sanitize and clean LEA and
school facilities

14. Inspection, testing,
maintenance, repair,
replacement and upgrade
projects to improve the
indoor air quality in school
facilities

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Worker's Compensation benefits for
individuals hired for summer support
staff functions in IT Servoices.

PPE and supplies for safe operations.
Hand sanitizer, dispensing stations
and additional PPE materials as
needs present themselves.

HVAC filters in dated systems to
improve air quality. Primarily at our
9th grade attendance center, which is
an older facility with dated air
handling systems to maintain a safe
envirornment for students and staff.

Retention Pay for Classified
Personnel (August-December 2021)-
(CHANGE REQUEST-ADDITION FY
2022)

Health Benefits associated with
Classified Retention Pay (August-
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Disability Benefits associated with
Classified Retention Pay (August -
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

375 | $ 375 %

42,500 $ 42,5500 $

10,000 ' $ 10,000  $

- $ 255,000 $
- $ 21000 $
- $ 1000 $

Approved at the 7/13/2021

Approved at the 7/13/2021

Approved at the 7/13/2021

New Line Item

New Line Item

New Line Item




383-1-036-
20220614

383-1-037-
20220614

383-1-038-
20220614

383-1-039-
20220614

383-1-040-
20220614

383-1-041-
20220614

383-1-042-
20220614

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Regular Non-
Certified
Salaries

Group
Insurance

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security Benefits associated

with Classified Retention Pay (August -

December 2021)-(CHANGE REQUEST
FY 2022)

Unemployment Benefits assoicated

with Classified Retention Pay (August -

December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Classified Support Staff Retention Pay
Salaries (August - December 2021)-
(CHANGE REQUEST-ADDITION FY
2022)

Health Insurance Benefits-Classified
Support Staff Retention Pay (August -
December 2021)-(CHANGE REQUEST-
ADDITION FY 2022)

Disability Insurance Benefits-
Classified Support Staff Retention Pay
(August - December 2021)-(CHANGE
REQUEST-FY 2022)

FICA Insurance Benefits-Classified
Support Staff Retention Pay (August -
December 2021)-(CHANGE REQUEST-
FY 2022)

Unemployment Compensation
Benefits-Classified Support Staff
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

$ 21,000
$ 1,000
$ 95,000
$ 7,500
$ 500
$ 7,500
$ 500

$

$

21,000

1,000

95,000

7,500

500

7,500

500

71

71

71

71

71

71

71

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item




383-1-043-
20220614

383-1-044-
20220614

383-1-045-
20220614

383-1-046-
20220614

383-1-047-
20220614

383-1-048-
20220614

383-1-049-
20220614

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Food
Services
Operation
S

Food
Services
Operation
S

Food
Services
Operation
s

Food
Services
Operation
s

Food
Services
Operation
s

Instructio

n

Support
Services

Regular Non-
Certified
Salaries

Group
Insurance

Long-Term
Disability
Insurance

FICA -
Employer's
Contribution

Unemploymen
t
Compensation

Regular
Certified
Salaries

Regular
Certified
Salaries

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Food Service Classified Staff Salaries-
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

Health Insurance Benefits-Classified
Food Service Staff Retention Pay
(August - December 2021)-(CHANGE
REQUEST-FY 2022)

Disability Insurance Benefits-
Classified Food Service Staff
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

FICA Insurance Benefits-Classified
Food Service Staff Retention Pay
(August - December 2021)-(CHANGE
REQUEST-FY 2022)

Unemployment Compensation
Benefits-Classified Food Service Staff
Retention Pay (August - December
2021)-(CHANGE REQUEST-FY 2022)

Retention_Extra Duty Pay Licensed
Personnel-(CHANGE REQUEST-FY
2022)

Retention_Extra Duty Pay for
Professional Support Staff-(CHANGE
REQUEST-FY 2022)

$

$

$

$

35,000

2,000

500

2,000

500

15,000

40,000

$

$

$

35,000

2,000

500

2,000

500

15,000

40,000

71

71

71

71

71

71

71

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item




383-1-050- Eligible
20220614

Direct Food Regular

Allocation Services  Certified
Operation Salaries
s

16. Other activities Retention Pay Food Service
necessary to maintain LEA Managerial Personnel-(CHANGE
operations and services REQUEST-FY 2022)

and employ existing LEA

staff

$ 10,000 | $

- $ 10000 $ - 3 - 7N New Line Item




Kansas CommonApp (2020)
3124-ESSER Il ESSER 1l Application (Funding Agency or Entity: Kansas State Department of
Education)

388_Ellis_ESSER |l
Plan_Change

JXIROgrx

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | usD3ss8

Applicant / Mailing Address

1011 Washington St.
PO Box 256
Ellis, KS 67637

Applicant / First and Last Name of | Corey Burton
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | cburton@usd388.com
CEO, or Executive Director

Applicant / Phone Number | 17857264281

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0726135
Applicant / Website Address (if | http://www.usd388.k12.ks.us/
applicable)

1of8



Application details

Full District Name | Ellis USD 388
District Number | 388

Mailing Address | Street Address | 1011 Washington St
Mailing | City | Ellis

Mailing Address | Zip Code | 67637

Authorized Representative of the | Corey Burton

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | cburton@usd388.com
District | Email Address

Authorized Representative of the | +17857264281
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | cwaldschmidt@usd388.k12.ks.us
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

When the pandemic started in March of 2020 and schools moved to remote learning, students, parents, staff and others
were scrambling to finish the school year. Our district did see some academic loss because some students struggled to learn
remotely during this time. Our grade school AIMS Web math scores indicated an overall decline in math skills. Our mean
scores for each of our classes fell in both the fall and winter assessments in all grades except one. At the junior and senior
high school level, we have seen larger groups of students falling behind and failing classes. Many of these students were
quarantined and fell behind while being required to do remote learning. We have seen an increase in social-emotional needs
throughout our district during this school year. Stress is a reality for many. We employ two full time counselors in our small
district to help focus on these student and family needs. Depression and anxiety have increased for many of our students
and so our focus will remain there. We have seen an effect on those students’ academics decreasing and therefore we will
need to keep classroom loads small to allow for small group activities as well as one-on-one work. As a small school district all
of our students, including special education students, have been impacted and we are addressing those needs as well. We
are

looking to update out HVAC system at the grade school to allow for fresh air to be mechanically brought into the building.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

20f8



Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)

Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.
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The district will be using ESSER Il funds to purchase updated math curriculum at the grade school to help address student’s
learning loss as indicated in our AIMS Web scores. This curriculum purchase will include additional staff training and access to
online materials to assist staff in reaching students who face future quarantines. The online materials will also serve as a
classroom resource to help students build skills and Il learning gaps. We will be using ESSER Il funds to help keep class sizes
small at the grade school level to allow for more one-on-one instruction and continued social distancing within the
classrooms. As a district, our student population has been dropping. Based on school guidelines of splitting classes over 29
students, we should NOT be splitting some of our elementary classes. With these funds we could split classes of 23, 24, and

26. At this time, it is in the student’s best interest if we continue to split these classes next year. If funds allow, in the
following
years we may use a portion of our ESSER I funds to improve the fresh air make-up at our grade school. We will
continue these class splits into the 22-23 school year. We are also purchasing updated 7-12 math curriculum. Our
overall district math scores for students scoring at level 1 has gone from 19.32% in 18-19 to 22.34% in 20-21. In the area
of Students with Disabilities this change is even more drastic. Students with Disabilities scoring at level 1 has gone
from 42.85% in 18-19 to 61.53% in 20-21.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We will continue to monitor our local assessments, AIMS Web results, Star results, and state assessments in our elementary
building, and more specifically, the grade levels where we were able to keep two sections instead of dropping to one. This will
allow us to track the progress of our students to see gains. We will continue to monitor local assessments, AIMS web, state
assessments, and our gradation rate at our jr/sr high school to track program progress. We will continue to monitor student
and staff social emotional health through surveys and programs. For our new 7-12 math curriculum we will continue to
monitor state assessment and ACT scores.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER |l SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

388 Ellis ESSER 1l Plan C... (155 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

4 of 8


https://commonapp.grantplatform.com/r/file/fGKAUcHgJQglxUs8
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
e Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;
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(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

8200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
("IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.
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Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Corey Burton

Date | 05/17/2022
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USsD District Nanr|Data as of

388 Ellis 6/13/2022

Budgeted Budgeted Budgeted

Eligibility
Review Budgeted Expenditure Expenditu Expenditu
Expenditu Recommen Expenditures in s in SFY resin SFY resin SFY Account
re ID dation SFY 2021 ($) 2022 (%) 2023 ($) 2024($) Number Notes
388-1-001- Eligible Direct Instructio | Textbooks 12. Addressing learning ~ We are purchasing a new K-6 math curriculum $ 55152 |$ 55152 % -8 - % - |55 Approved at the
20220614 Allocation n loss among students, (Houghton Mifflin Harcourt, Into Math K-6 with 5/11/2021 State Board
including vulnerable Waggle) to help us address learning loss that Meeting
populations occurred over the past year. Our AimsWeb 2nd-6th

grade mean class scores dropped in all grade levels
but third grade in both the Fall and Winter
assessments. This purchase includes online access
to assist students who may need to be in remote
learning, supplemental online learning that helps
individual students improve their math skills, and
professional development coaching sessions for
staff.
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388-1-003- Eligible
20220614

Direct Instructio Textbooks
Allocation n

12. Addressing learning
loss among students,
including vulnerable
populations

New Line Item: We are purchasing a new 7-12 math  $ 31,684
curriculum to help us address learning loss that

occurred over the past two year. Our overall district

math scores for students scoring at level 1 has gone

from 19.32% in 18-19 to 22.34% in 20-21. In the

area of Students with Disabilities this change is even

more drastic. Students with Disabilities scoring at

level 1 has gone from 42.85% in 18-19 to 61.53% in

20-21. This purchase includes digital student

resources.

$

31,684 $

New Line Item




Kansas CommonApp (2020)
2670-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

394 _Rose Hill_ESSER I
Change 012822

KEJDGVaN

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD 394 Rose Hill Schools

Applicant / Mailing Address
104 N Rose Hill Rd
Rose Hill, KS 67133

Applicant / First and Last Name of | Sabrina Dunkin
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | sdunkin@usd394.com
CEO, or Executive Director

Applicant / Phone Number | 3167763300

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0966028
Applicant / Website Address (if | www.usd394.com
applicable)
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Application details

Full District Name | Rose Hill Unified School District No 394
District Number | 394

Mailing Address | Street Address | 104 N ROSE HILL RD

Mailing | City | ROSEHILL

Mailing Address | Zip Code | 67133

Authorized Representative of the | Sabrina Dunkin

District | Name

Authorized Representative of the | Director of Finance
District | Position or Title

Authorized Representative of the | sdunkin@usd394.com
District | Email Address

Authorized Representative of the | +13167763300
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | rchickadonz@usd394.com
Address
Other District Representative 2 | Email | jmcpherron@usd394.com
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

The majority of students were able to attend school in-person. A group of families identified health fragile home situations
and chose to attend remotely. They had no social interaction with their peers while learning at home.

Reading and math instruction was negatively impacted. The MTSS intervention model of small group instruction across the
grade levels was discontinued to avoid mixing students. The interventions were delivered within the instructional day. In an
effort to maintain safe distancing, the interventionists met with smaller groups of students. As a result, fewer students
received less intervention time over the course of the school year.

All 3-12 groups declined in math state assessments (levels 3 and 4) from 2019 to 2021. The total student population declined
2% in ELA and 7% in math.

The group most negatively impacted was ELL. The ELL population had the most significant decline in ELA state assessment
scores from 2019 to 2021, falling from 27% to 8%. Fifteen 3rd -12th grade ESOL students receive services.

Local data indicates that our special education population was negatively impacted with 26% of 275 PreK-12 grade SPED
students scoring below benchmark on FastBridge reading and math assessments.
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The district plans to use ESSER funds for summer school 2022-2024. ELA, Math, and SEL lessons will be taught by licensed
teachers with the support of paras. To ensure that the needs of our special population deficits are addressed, there will also
be ESOL certified teachers and special education teachers hired to work with these groups.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.
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Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER Il in the American Rescue Plan, is also permissible under ESSER |I.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER |l direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

The District's Direct Allocation of ESSER || money has been focused on learning loss and the social emotional needs of our
students this year. That has included hiring an administrator to over see the learning loss efforts, a social emotional
coordinator and para educator, and testing software to identify those with needs. Some of our funding has gone toward the
training of staff to use that testing platform so we can assure that it is being utilized to its fullest benefit for our students.
Covid has created an even more important need to increase the communication with our parents, students, and staff,
therefore we used this funding to bolster the ability to disseminate information with a different communication service.
Covid related sub costs have been unavoidable, we have added some of that as reimbursable cost as well.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We will continue to use the testing that this funding has provided us to gauge the improvements achieved by our additional
efforts.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

394 Rose Hill ESSERII Ch... (146 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:

The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;

The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
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34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR 876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)
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(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR 8200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.
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Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Sabrina Dunkin

Date | 01/28/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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UsD District Na[Data as of
394 Rose Hill P|6/28/2022

Eligibility Budgeted Budgeted Budgeted

Review Budgeted Expenditure Expenditu Expenditu
Expenditu Recomme Expenditures s in SFY resin SFY resin SFY Account
re ID ndation in SFY 2021 ($) 2022 ($) 2023 (%) 2024($) Number
Eligible

Notes

Eligible

Eligible

Eligible

394-1-005- | Eligible Direct Counseling Social Security '10. Providing mental Social Emotional Counselor FICA $  4160]% 4,160 | $ - % -8 - 77178 Approved at the 5/11/2021 State Board
20220712 Allocation |Services Contributions ' health services and Meeting
supports
394-1-006- | Eligible Direct Support Software 13. School facility repairs | Student absence reporting/recording | $ 700 | $ 700 $ - % -8 - 77201 Approved at the 5/11/2021 State Board
20220712 Allocation  Services - and improvements to software Meeting
School enable operation of
Administration schools to reduce risk of

virus transmission and
exposure to
environmental health
hazards, and to support
student health needs




394-1-007- Eligible
20220712

394-1-008- Eligible
20220712

394-1-009- Eligible
20220712

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support Software
Services -

School

Administration

Support Software
Services -

School

Administration

Support Software
Services -

School

Administration

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

Student absence reporting/recording | $ 700
software

Student absence reporting/recording | $ 700
software

Student absence reporting/recording | $ 700
software

700 | $
700 | $
700 | $

77202

77203

77204

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting




Eligible

394-1-013- Eligible
20220712

394-1-014- | Eligible
20220712

394-1-015- Eligible
20220712

394-1-016- | Eligible
20220712

Miscellaneous | 13. School facility repairs

Direct Food Services
Allocation |Operations

Direct Food Services
Allocation | Operations

Direct Food Services
Allocation | Operations

Direct Support
Allocation | Services
(Students)

Supplies

Miscellaneous
Supplies

Miscellaneous

Supplies

Property

and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

Locking mailbox for food service
records collection without cross
contamination between the staff of
each kitchen.

Locking mailbox for food service
records collection without cross
contamination between the staff of
each kitchen.

Locking mailbox for food service
records collection without cross
contamination between the staff of
each kitchen.

Recovery couch for covid isolation
rooms to decrease the potential of
virus transmission.

40

40

480

40 s s - s -
40 s S
480 $ -0 8% -3 -

77416

77417

77418

77570

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting




394-1-017-  Eligible
20220712

394-1-018- | Eligible
20220712

394-1-019- Eligible
20220712

394-1-020- | Eligible
20220712

394-1-021- | Eligible
20220712

Direct Support Property
Allocation | Services

(Students)
Direct Support Property
Allocation |Services

(Students)
Direct Support Property

Allocation Services
(Students)

Direct Other Support | Full-Time

Allocation | Services- Certified
School Salaries
Administration

Direct Other Support | Full-Time

Allocation | Services- Certified
School Salaries
Administration

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Recovery couch for covid isolation
rooms to decrease the potential of
virus transmission.

Recovery couch for covid isolation rooms
to decrease the potential of virus
transmission.

Recovery couch for covid isolation rooms
to decrease the potential of virus
transmission.

Adding an administrator to focus on
learning recovery due to any loss
suffered during covid.

Adding an administrator to focus on
learning recovery due to any loss
suffered during covid.

$

$

$

$

480

480

480

15,000

15,000

480 | $
480 | $
480 | $
N
- s

15,000  $

15,000  $

77571

77572

77573

77132

77133

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting




394-1-022- Eligible
20220712

394-1-023- Eligible
20220712

Eligible

Eligible

Eligible

Eligible

394-1-028- Eligible
20220712

394-1-029- Eligible
20220712

394-1-030- Eligible
20220712

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Other Support
Services-
School
Administration

Other Support
Services-
School
Administration

Counseling
Services

Counseling
Services

Counseling
Services

Full-Time
Certified
Salaries

Full-Time
Certified
Salaries

Full-Time Non-
Certified
Salaries

Full-Time Non-
Certified
Salaries

Full-Time Non-
Certified
Salaries

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

Adding an administrator to focus on
learning recovery due to any loss
suffered during covid.

Adding an administrator to focus on
learning recovery due to any loss
suffered during covid.

Social Emotional Para Salary

Social Emotional Para Salary

Social Emotional Para Salary

$

$

$

$

15,000

15,000

3,625

3,625

$

$

15,000 ' $

15,000 ' $

3,625 $

3,625 %

3,625 %

$

$

$

$

77134

77135

77155

77156

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting




394-1-031- Eligible
20220712

394-1-032- Eligible
20220712

Eligible

394-1-034- Eligible
20220712

Eligible

Eligible

Eligible

Eligible

394-1-039- | Eligible
20220712

Direct Counseling Full-Time Non- | 10. Providing mental Social Emotional Para Salary $ 3625]% -3 3,625 $ -8 - 77157 Approved at the 5/11/2021 State Board
Allocation | Services Certified health services and Meeting
Salaries supports
Direct Other Support  Social Security '12. Addressing learning FICA ADMIN $  4590]% -3 4,590 $ -8 - 77174 Approved at the 5/11/2021 State Board
Allocation |Services- Contributions loss among students, Meeting
School including vulnerable
Administration populations

Direct Counseling Social Security 10. Providing mental FICA SEL PARA $  1,109] % 77182
Allocation | Services Contributions | health services and
supports

Approved at the 5/11/2021 State Board
Meeting

77136

$ 13,906 | $ Approved at the 5/11/2021 State Board

Meeting

Direct Instruction Full-Time 12. Addressing learning Adding an instructional position to

Allocation Certified loss among students, focus on learning recovery due to
Salaries including vulnerable any loss suffered during covid.

populations




394-1-040- Eligible
20220712

394-1-041- Eligible
20220712

394-1-042- | Eligible
20220712

Eligible

Eligible

Eligible

Eligible

394-1-047- | Eligible
20220712

394-1-048- | Eligible
20220712

394-1-049- | Eligible
20220712

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction

Instruction

Instruction

Counseling
Services

Counseling
Services

Counseling
Services

Full-Time
Certified
Salaries

Full-Time
Certified
Salaries

Full-Time
Certified
Salaries

Full-Time Non-
Certified
Salaries

Full-Time Non-
Certified
Salaries

Full-Time Non-
Certified
Salaries

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

10. Providing mental
health services and
supports

Adding an instructional position to
focus on learning recovery due to
any loss suffered during covid.

Adding an instructional position to
focus on learning recovery due to
any loss suffered during covid.

Adding an instructional position to
focus on learning recovery due to
any loss suffered during covid.

Social Emotional Para Salary

Social Emotional Para Salary

Social Emotional Para Salary

$

$

$

$

$

$

13,906

13,906

13,906

3,625

3,625

3,625

$

$ 13906 $

$ 13906 $

$ 13,906  $

$

$

3,625 %

3,625 %

77137

77138

77139

77155

77156

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting

Approved at the 5/11/2021 State Board
Meeting




394-1-050- Eligible Direct Counseling Full-Time Non- | 10. Providing mental Social Emotional Para Salary $ 3625]% -3 - $ 3625 % - 77157 Approved at the 5/11/2021 State Board

20220712 Allocation Services Certified health services and Meeting
Salaries supports
394-1-051- Eligible Direct Instruction Social Security 12. Addressing learning FICA INSTRUCTIONAL $  4255]% -3 - $ 4255 % - 77170 Approved at the 5/11/2021 State Board
20220712 Allocation Contributions loss among students, Meeting
including vulnerable
populations
- --....
394-1-053- Eligible Direct Counseling Social Security 10. Providing mental FICA SEL PARA $ 1,109 ] $ - % - $ 1,109 | % - 77182 Approved at the 5/11/2021 State Board
20220712 Allocation |Services Contributions ' health services and Meeting
supports
394-1-054- Eligible Direct Instruction Professional  12. Addressing learning FastBridge Training - Change Request $ 42513 -3 425 % -8 - 77620 New Line Item
20220712 Allocation Employee loss among students,
Training and  including vulnerable
Development populations
Services
394-1-055- Eligible Direct Instruction Professional  12. Addressing learning FastBridge Training - Change Request $ 550 | $ - | $ 550 $ - | % - 77621 New Line Item
20220712 Allocation Employee loss among students,
Training and including vulnerable
Development populations
Services
394-1-056- Eligible Direct Instruction Professional  12. Addressing learning FastBridge Training - Change Request $ 100 | $ - | $ 100 $ - | % - 77622 New Line Item
20220712 Allocation Employee loss among students,
Training and including vulnerable
Development populations
Services
394-1-057- Eligible Direct Instruction Professional  12. Addressing learning FastBridge Training - Change Request $ 100 $ -3 100 $ -8 - 77623 New Line Item
20220712 Allocation Employee loss among students,
Training and including vulnerable
Development populations
Services




394-1-058- Eligible
20220712

394-1-059- Eligible
20220712

394-1-060- Eligible
20220712

394-1-061- Eligible
20220712

394-1-062- Eligible
20220712

394-1-063- Eligible
20220712

394-1-064- Eligible
20220712

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructional
Staff Training
Services

Instructional
Staff Training
Services

Instructional
Staff Training
Services

Instructional
Staff Training
Services

Instructional
Staff Training
Services

Support
Services -
Instruction

Instruction

Staff Travel

Staff Travel

Staff Travel

Staff Travel

Staff Travel

Other
Technical
Services

Temporary
Certified
Substitute
Salaries for
Certified Staff

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

2. Coordination of COVID-
19 preparedness and
response efforts

16. Other activities

FastBridge Training - Change Request

FastBridge Training - Change Request

FastBridge Training - Change Request

FastBridge Training - Change Request

FastBridge Training - Change Request

Swift K-12 notification services to
better communicate with the school
population, staff, students, and
parents alike. - Change Request

Covid related substitute expenses. -

necessary to maintain LEA Change Request

operations and services
and employ existing LEA
staff

$

$

1,794

897

1,794

1,794

1,794

4,625

3,151

$

1,794

897

1,794

1,794

1,794

4,625

3,151

$

$

77630

77631

77632

77633

77634

77501

77130

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item; Applicant responded via
email: This is Swift K-12, itis a
communication software that was need for
the ease of information distribution during
the trying covid environment with daily
updates that needed to be pushed out to
the pollulation.

New Line Item




394-1-065-
20220712

394-1-066-
20220712

394-1-067-
20220712

394-1-068-
20220712

Eligible

Eligible

Eligible

Eligible

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instruction FICA -

Employer's
Contribution

Support Miscellaneous
Services - Supplies
School

Administration

Instruction
strative
Services
Support Other
Services - Employee
School Benefits

Administration

Official/Admini

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Covid related substitute expenses. - $ 242
Change Request

Supplies for Learning recovery admin $ 260
- Change Request

Supplies for Social Emotional $ 1M
Learning Coordinator - Change

Request

Benefits for learning recovery admin - $ 840

Change Request

242

260

1,111

840

77186

77222

77371

77169

New Line Item

New Line Item; Applicant responded via
email: Active Calming Center & A Little spot
of Emotions boxed set as resources for our
Social Emotional Coordinator.

New Line Item; Applicant responded via
email: Sets of Uppercase & Lowercase
Letters to aide in our Learning Loss
Interventions.

New Line Item




Kansas CommonApp (2020)
3123-ESSER Il ESSER 1l Application (Funding Agency or Entity: Kansas State Department of
Education)

398_PeabodyBurns_ESSERII
Plan Agphcaﬂon Change
May 1

mWxmBnwG

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD 398 Peabody-Burns

Applicant / Mailing Address
506 Elm Street
Peabody, KS 66866

Applicant / First and Last Name of | Lisa Hodges
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | lhodges@usd398.com
CEQ, or Executive Director

Applicant / Phone Number | 620-983-2198

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 480697987
Applicant / Website Address (if | usd398.net
applicable)
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Applicant / Child Care Licensing | 0068826-013
Number (if applicable)

Applicant / Mission Statement (if applicable)

Peabody-Burns U.S.D. 398 is committed to developing productive citizens, teaching for life-long learning, and promoting
excellence in every student.

Fiscal Agent / Name (if applicable) | Antoinette Root
Fiscal Agent / Email (if applicable) | aroot@usd398.com

Fiscal Agent / Mailing Address (if applicable)

506 EIm Street
Peabody, KS 66866

Application details

Full District Name | Peabody-Burns
District Number | 398

Mailing Address | Street Address | 506 N Elm St
Mailing | City | Peabody
Mailing Address | Zip Code | 66866
Authorized Representative of the | Lisa Hodges

District | Name

Authorized Representative of the | Clerk
District | Position or Title

Authorized Representative of the | lhodges@usd398.com
District | Email Address

Authorized Representative of the | +16209832198
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

| Submission of changes to the original application.
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Does the district have remaining Yes
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please summarize how the district will use its remaining ESSER | and ESSER | SPED funding and what it hopes to accomplish
with these funds.

Additions were fringe benefits (social security and unemployment) to already approved premium pay.
Writing and Phonics curriculum and adding staff.

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

30f7



Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

Changes to application submitted

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

| Changes to application submitted

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

398 PeabodyBurns ESSERII... (158 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
e Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
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¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR 876.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR 876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR 876.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements
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§200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

§200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
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instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Lisa Hodges

Date | 05/16/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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Eligibility Budgeted Budgeted Budgeted

Review Budgeted Expenditur Expenditu Expenditu

Recomme Function Please describe the expenditures within the account Expenditur |Expenditures es in SFY resin SFY resin SFY Account

ndation Name Object Name  ESSER Allowable Use and how they will address a COVID-19 need in SFY 2021 ($) 2022 ($) 2023 ($) 2024($) Number Notes
Eligible




: I.-- .III
. I.-- lII

398-1-009- Eligible  |Direct Support  Regular Non- 12. Addressing learning  Premium Pay for duties above and beyond $ 2000 |% - $ 2000 $ -3 - E2300 Approved at 9/21/2021 SB. Update from
20220614 Allocation  Services -  Certified loss among students, contractual job, see application 100 0000 district: All full time staff will receive $1,000 per
General  Salaries including vulnerable 000 person. They will receive $500 in January and
Administr populations $500 in June. Part time staff will receive $500.
ation They will receive $250 in January and $250 in
June.

Per narrative: This will compensate all staff to
respond to additional duties that are above
and beyond each person's contractual job. This
additional pay is reasonable and necessary
given the following anticipated and increased
job-related duties in response to academic and
social-emotional learning loss as well as
increased safety protocols due to the COVID
pandemic. Additional duties will include
increased development of resources;
disinfecting; increased collaboration time;
increased communication; increased time and
effort to provide academic support,
social/emotional support, safe transportation,
and additional unexpected or unanticipated
supports to meet the needs of students and

families.
. EI.-- lIII

Eligible




398-1-012- Eligible
20220614

398-1-013- Eligible
20220614

Direct Student  Regular Non-
Allocation | Transport Certified
ation Salaries

Direct Support | Regular
Allocation | Services -  Certified
General Salaries
Administr
ation

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Premium Pay for duties above and beyond
contractual job, see application

Premium Pay for duties above and beyond
contractual job, see application

$

$

5,000

1,000

$

$

5000 $

1,000 $

$

E 2700
120 0000
000

E 2300
1100000
000

Approved at 9/21/2021 SB. Update from
district: All full time staff will receive $1,000 per
person. They will receive $500 in January and
$500 in June. Part time staff will receive $500.
They will receive $250 in January and $250 in
June.

Per narrative: This will compensate all staff to
respond to additional duties that are above
and beyond each person's contractual job. This
additional pay is reasonable and necessary
given the following anticipated and increased
job-related duties in response to academic and
social-emotional learning loss as well as
increased safety protocols due to the COVID
pandemic. Additional duties will include
increased development of resources;
disinfecting; increased collaboration time;
increased communication; increased time and
effort to provide academic support,
social/emotional support, safe transportation,
and additional unexpected or unanticipated
supports to meet the needs of students and
families.

Approved at 9/21/2021 SB. Update from
district: All full time staff will receive $1,000 per
person. They will receive $500 in January and
$500 in June. Part time staff will receive $500.
They will receive $250 in January and $250 in
June.

Per narrative: This will compensate all staff to
respond to additional duties that are above
and beyond each person's contractual job. This
additional pay is reasonable and necessary
given the following anticipated and increased
job-related duties in response to academic and
social-emotional learning loss as well as
increased safety protocols due to the COVID
pandemic. Additional duties will include
increased development of resources;
disinfecting; increased collaboration time;
increased communication; increased time and
effort to provide academic support,
social/emotional support, safe transportation,
and additional unexpected or unanticipated
supports to meet the needs of students and
families.




398-1-014- Eligible
20220614

398-1-015- Eligible
20220614

Direct Support  Regular
Allocation | Services -  Certified
School Salaries
Administr
ation
Direct Instructio Textbooks
Allocation n

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Premium Pay for duties above and beyond
contractual job, see application

Fundations is a multisensory systematic phonics
curriculum. Fundations is an engaging curriculum
that helps frame the groundwork to key reading
skills for student success. They use a multi-tiered
system for learning phonemic awareness, phonics,
spelling and more. | have personally seen this
curriculum in action and believe as a district we
could floursih with our reading skills. Since the 2019-
2020 school year, we have seen a huge turnover in
staff from year to year. Having this curriculum will
make for an easy transisition as the scripted lessons
are user friendly. This curriculum is engaging and is
what students need to bridge the gap. Due to the
pandemic, our reading fluency scores from the year
2020 to present have fallen from 56% of students on
grade level to 43%. As a school, we believe the
fundations Prevention and Early Intervention series
will help teachers individualize standards concerning
each student's needs.

$

$

2,000

8,932

$

2,000 $ - %

- $ 8932 %

E 2400
110 0000
000

07E10006
44000100
0

Approved at 9/21/2021 SB. Update from
district: All full time staff will receive $1,000 per
person. They will receive $500 in January and
$500 in June. Part time staff will receive $500.
They will receive $250 in January and $250 in
June.

Per narrative: This will compensate all staff to
respond to additional duties that are above
and beyond each person's contractual job. This
additional pay is reasonable and necessary
given the following anticipated and increased
job-related duties in response to academic and
social-emotional learning loss as well as
increased safety protocols due to the COVID
pandemic. Additional duties will include
increased development of resources;
disinfecting; increased collaboration time;
increased communication; increased time and
effort to provide academic support,
social/emotional support, safe transportation,
and additional unexpected or unanticipated
supports to meet the needs of students and
families.

New Line Item




398-1-016- Eligible  |Direct Instructio Textbooks 12. Addressing learning  With the decrease in reading scores since the $ 6484 |% -3 - $ 6484 $ - 07E10006 New Line Item

20220614 Allocation n loss among students, beginning of Covid-19, | believe it is important to 44000100
including vulnerable purchase the writing curriculum TOP SCORE 0
populations WRITING. Our reading scores have dropped

significantly since 2020 and our ability to produce an
informative, narrative, and opinion piece has not
met standards. Reading Fluency has dropped from
56% of our students on grade level to 43% from
2020 to our current year 2022. Top Score Writing is
a curriculum that reviews the structure and
components of writing. It includes the four types of
writing; informative, opinion/argumentative,
narrative and expository, which are covered in our
state standards. It follows Lexile levels just like our
reading scores on Fastrbridge and is ability
appropriate. As educators we know that writing is
an important component of language arts skills and
works in conjunction with reading skills to imporove
communication skills.

398-1-017- Eligible  |Direct Instructio Regular 12. Addressing learning ~ USD #398 is looking to increase our MTSS Math $ 38,000 | $ - % - $ 38,000 $ - 07e10001 New Line Item
20220614 Allocation n Certified loss among students, program at the JH/HS level due to the reduction of 10000000
Salaries including vulnerable state assessment scores in Math due to students not 0
populations being in school as a result of the Covid pandemic. In

2021 the percentage of students who were at level 3
&4 in Math was 23.88% as compared to the state at
27.89%. In order to accomplish this we want to hire
an additional math teacher. This would allow us to
provide smaller group instruction for a wider variety
of differentialtion to help more students both in
math classes and improving our MTSS program.

398-1-018- Eligible  |Direct Instructio Health and 12. Addressing learning  Health insurance for the Math position mentioned. $ 7668 [$ - [$ - $ 7668 $ - 07e10002 New Line Item
20220614 Allocation n Accident loss among students, 13000000
Insurance including vulnerable 0

populations
398-1-019- Eligible  |Direct Instructio Social Security 12. Addressing learning  Social Security for the Math position mentioned. $ 2907 |$ - | $ - $ 2907 $ - 07E10002 New Line Item
20220614 Allocation n Contributions loss among students, 20000000

including vulnerable 0

populations
398-1-020- Eligible  |Direct Instructio Social Security 12. Addressing learning  Social Security for Preimum Pay, 2021 Summer $ 2114 1% - $ 214§ - | - 07E10002 New Line Item
20220614 Allocation n Contributions loss among students, School & Substitutes 20000000

including vulnerable 0

populations




398-1-021- Eligible
20220614

398-1-022- Eligible
20220614

398-1-023- Eligible
20220614

398-1-024- Eligible
20220614

398-1-025- Eligible
20220614

398-1-026- Eligible
20220614

398-1-027- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio Temporary

n Certified
Substitute
Salaries for
Certified Staff

Instructio Working after
n retirement -
KPERS

Instructio Unemployme
n nt

Compensation

Instructio Textbooks
n

Instructio Property
n

Support  Social Security

Services - Contributions
General

Administr

ation

Support  Social Security

Services - Contributions
School

Administr

ation

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

3. Providing principals

and other school leaders
with resources to address

individual school needs

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

Substitutes for Staff with COVID or Quarintined

Working After RetirementPenalty on Premium Pay

Unemployment for Premium Pay, Substitutes &
Summer school 2021

Health Science Curriculum

Docking station for surface pro

Social Security of Gen Admin Premium Pay

Social Security of School Admin Premium Pay

2,275

36

158

260

230

383

$

$

$
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36 $
14 $

158 $
260 $
230 %
383 %
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0
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0

New Line Item

New Line Item

New Line Item

New Line Item; Applicant responded via email:
Healthcare Science Technology online
curriculum for quarantine students and
students who missed the class last year due to
COVID and needed access at home as they
were in quarantine. This allowed them to not
fail behind in the required graduation credits.

New Line Item; Applicant responded via email:
This allowed the administration to have
mobility when contact tracing students and
staff. This allowed administration to
document at the immediate time, which
allowed others to see real time results. The
surface pro device was purchased with ESSER Il
funds.

New Line Item

New Line Item




398-1-028- Eligible
20220614

398-1-029- Eligible
20220614

398-1-030- Eligible
20220614

398-1-031- Eligible
20220614

398-1-032- Eligible
20220614

398-1-033- Eligible
20220614

398-1-034- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation Social Security 12. Addressing learning

&
Maintena
nce of
Plant

Student
Transport
ation

Support
Services -
General
Administr
ation

Support
Services -
School
Administr
ation

Operation
&
Maintena
nce of
Plant

Student
Transport
ation

Operation
&
Maintena
nce of
Plant

Contributions

Social Security
Contributions

Unemployme
nt
Compensation

Unemployme
nt
Compensation

Unemployme
nt
Compensation

Unemployme
nt
Compensation

Purchased
Professional &
Technical
Services

loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

11B. Planning and
implementing
supplemental after-
school programs

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

13. School facility repairs
and improvements to
enable operation of
schools to reduce risk of
virus transmission and
exposure to
environmental health
hazards, and to support
student health needs

Social Security of Operations Staff

Social security for Bus Drivers for 2021 Summer
School and Premium Pay

Unemployment for Premium Pay

Unemployment for Premium Pay

Unemployment for Premium Pay

Unemployment for Premium Pay

Air Quality Study preformed by Engineering Services

$

306

460

3,500

$

306 $

460 $

3,500 $

07E26002
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0

07E27002
20000000
0

07E23002
60000000
0
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0
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0
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New Line Item; Applicant responded via email:
This is social security for wages to the
custodians. We hired a part time custodian to
help with the extra sanitation duties assigned
to our current custodial staff due to the CDC
recommendations. We also gave premium pay
to the custodial staff which also had social
security expenses.

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item

New Line Item; Applicant responded via email:
The air quality study was completed to help
determine if the classrooms were receiving
enough fresh air and air circulation to meet
the CDC standards. It was determined through
the study that we did not have adequate
circulation and need to address this area.
Without this study we would not have this
information and would not have been able to
remediate the situation to better protect our
staff and students.




Kansas CommonApp (2020) E' |E
3131-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

402_Augusta_ESSER |l Bk
Plan_Change

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | 402

Applicant / Mailing Address

2345 Greyhound Drive

Applicant / First and Last Name of | Dale Nuckolls
Owner, CEQ, or Executive Director

Applicant / Email Address of Owner, | dnuckolls@usd402.com
CEO, or Executive Director

Applicant / Phone Number | 3167755484

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name | Augusta Public Schools

District Number | 402
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Mailing Address | Street Address | 2345 Greyhound Dr.

Mailing | City | August
Mailing Address | Zip Code | 67010
Authorized Representative of the | Matt Ward

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | mward@usd402.com
District | Email Address

Authorized Representative of the | +13167755484
District | Phone Number

Would you like to additional district | Yes
representatives to the application?

Other District Representative 1 | Email | dnuckolls@usd402.com
Address

Other District Representative 2 | Email | hfrancis@usd402.com
Address

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

As a district, Augusta schools were 36% free and reduced in 2019-20. When free lunches were approved by the USDA our
parents largely stopped filling out free/reduced from, this caused our free/reduced numbers to drop to 31% for 2020-21. The
2019-20 numbers are likely more representative of our current state. Hardships such as, unreliable internet, lack of parent
availability during quarantines paired with the traditional educational hurdles this subgroup experiences have compounded
challenges as this population has worked through the pandemic.

Student/staff quarantines made it difficult to provide continuity of learning. High school students alone have over 400 failing
grades- largely due to being in and out of the classroom or having teachers/paras in and out due to quarantine. Middle
school has over 234 failing grades in 2020-21. In addition, teachers were not able to teach in the most effective ways do to
social distancing. Students lost out on experiences & sta lost out on PD opportunities.

Our staff have been asked to do more this year than ever before, they have been on the frontlines of the pandemic, placing
them at significantly greater risk of contracting the virus and transmitting to loved ones. In USD 402's school district alone,
we have had over 110 known positive cases and 623 individuals determined to be close contacts. As essential workers, it has
put our students and staff at greater risk. USD 402 has been in an in-person learning model all but one week of this school
year.

Does the district have remaining Yes
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?
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Please summarize how the district will use its remaining ESSER | and ESSER | SPED funding and what it hopes to accomplish
with these funds.

USD 402 has approximately $20,000, which will be used for summer programs at all grade levels in June of 2021. Summer
programs are being designed to target learning loss at all grade levels. Elementary will focus primarily on reading and math,
middle school will primarily focus on math, and high school will focus on the ballooning number of recovery needs, largely
created by the virus and the large number of quarantines throughout the course of the school year

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VII of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.
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Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER Il in the American Rescue Plan, is also permissible under ESSER |I.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER |l direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

USD 402 plans to take a balanced approach in our continued response to the pandemic. The district’s ESSER Il request is
focused on the following areas: Student interventions, Tech/software/connectivity, professional learning, hazard
pay/continuity of staff/services, mental health services, nurse services, and PPE.

Our district needs to recalibrate and focus on how to continue to respond to the pandemic this August in order to close the
learning gaps created by the pandemic. We also need to recognize the extraordinary efforts of our staff over the course of
the last school year.

All of the requests on this application are focused on students and staff, whether related to safety (PPE), student learning,
professional development, hazard pay, or services in the area of mental health and physical health, all are deeply connected
to COVID and the 15 authorized used of these federal funds.

The district plans to offer summer programs at all levels. Elementary will focus on reading and math, middle school will focus
on math, and the high school will focus on credit recovery. Teacher and student quarantines clearly impacted instruction.
This is evidenced by the data provided; In grades K-2, 44.5% of students are not proficient in reading, 38% in grades 3-5, and
42%. In math, 36% of K-3 students are not proficient, 36% in grades 3-5, and 43% in grades 6-8. In the 19-20 school year,
Augusta Middle School had 197 failing grades total as compared to 234 thus far in the 2020-2022 school year. Augusta High
School had 249 total F's in 2019-20.

Based on the 15 authorized use categories and the intent from the federal government, USD 402 strongly believes that the
items in this request directly align with the intent from the federal government.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The district will continue to monitor student grades, graduation rates, students and staff absences, assessment data trends,
social emotional data, college readiness, MTSS progressions from tier 3, 2, and 1, quarantine numbers, class sizes,
instructional software data, staff retention in the district

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER |, ESSER | SPED, ESSER Il, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

402 Augusta ESSERII Chang... (183 KiB download)
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https://commonapp.grantplatform.com/r/file/g3kTx3CBXGkSBU2u
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
e Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in 8108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.
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(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VII of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.
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Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.
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Electronic Signature | Matt Ward

Date | 04/28/2021

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usb District Na| Data as of
402 Augusta |6/13/2022
Eligibility
Review
Expenditu Recomme
re ID ndation
402-1-001-|Eligible  |Direct Instructio  Regular 11A. Planning and Summer Programs - USD 402 will be offering summer program $ 40,880 40,880 52 E 1000 Approved at 6/9/2021 State Board
20220614 Allocation n Certified implementing summer  options for all grade levels, a huge undertaking, but a great way to 110 0052 Meeting. 9 Teachers for summer
Salaries learning or enrichment | close the educational gaps caused by the pandemic. K-5 will have 326 program to address learning loss.
programs educational supports targeted at both reading and math. We
have not had summer school in recent years. Staffing will consist
of: Two teachers and 2 paras in each grade K-2nd, 1 teacher and 1
para in each grade 3rd-5th. The middle school will focus primarily
on math- 1 teacher per grade 6th-8th. Augusta high will have a
variety of credit recovery options which are designed to reduce
the learning gap and keep students on track to graduate on time.
Combined summer program needs will require 20+ teachers,
Two coordinator positions, and 9 paraprofesionals. Anticipated
student numbers: 90 elementary, 30-50 Middle school, 100 High
School. No more than 10 students per class k-5. - Support
Data/Evidence: In grades K-2, 44.5% of students are not proficient
in reading, 38% in grades 3-5, and 42% in 6th-8th grade. In math,
36% of K-3 students are not proficient, 36% in grades 3-5, and
43% in grades 6-8.
402-1-002-|Eligible  |Direct Instructio  Social Security 11A. Planning and Social Security - Summer Programs $ 3499 - $ 3499 52 E1000 Approved at 6/9/2021 State Board
20220614 Allocation n Contributions implementing summer 2200052 Meeting. Social security- non
learning or enrichment 326 certified for summer school?
programs
402-1-003- Eligible  |Direct Instructio Unemployme | 11A. Planning and Unemployment - Summer Programs $ 46 -3 46 52 E 1000 Approved at 6/9/2021 State Board
20220614 Allocation n nt implementing summer 2500052 Meeting. Unemployment- non
Compensation learning or enrichment 326 certified
programs
402-1-004- Eligible  |Direct Instructio  Worker's 11A. Planning and Work Comp - Summer Programs $ 101 -8 101 52 E 1000 Approved at 6/9/2021 State Board
20220614 Allocation n Compensation implementing summer 260 0052 Meeting. Workers comp- non
learning or enrichment 326 certified

programs




402-1-005- Eligible
20220614

402-1-006- Eligible
20220614

402-1-007- Eligible
20220614

402-1-008- Eligible
20220614

402-1-009- Eligible
20220614

402-1-010- Eligible
20220614

Direct Instructio Regular
Allocation n Certified
Salaries
Direct Instructio  Regular Non-
Allocation n Certified
Salaries
Direct Instructio  Group
Allocation n Insurance

Direct Instructio ' Social Security
Allocation n Contributions
Direct Instructio Unemployme
Allocation n nt
Compensation
Direct Instructio  Worker's
Allocation n Compensation

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

AMS MTSS Specialist (ESSER23 Position) - Augusta middle school
plans to add an MTSS specialist to establish, monitor, and
support students in the areas of reading and math intervention in
response to COVID. This interventionist will be a huge support for
students and will be able to identify learning gaps based on data
and progress monitoring. Having this position added will provide
a consistent and targeted MTSS model which will support
teachers and learners as they respond to the considerable
learning loss caused by the pandemic. - Support
Data/Evidence: Support Data/Evidence: In grades 6-8, 42% are
not proficient in reading. In math 43% of 6-8 graders are not
proficient.

$

59,000

Intervention Para (x4) - Early literacy (k-3) has been hit hard by the $ 54,407

pandemic and schools need to provide extra 1-1 supports to
build reading skills for students. Doing so now, and intervening
early, will reduce the amount of remedial instruction that will
need to take place for years to come. Adding a paraprofessional
per elementary will provide teachers with the flexibility to provide
more targeted 1-1 instruction in order to reduce learning loss
caused by the pandemic. - Support Data/Evidence: Support
Data/Evidence: In grades K-2, 44.5% of students are not proficient
in reading, and 38% in grades 3-5 are not meeting grade level
benchmark.

MTSS and Para Health

MTSS and Para Social Security

MTSS and Para Unemployment

MTSS and Para Work Comp

$

20,332

8,676

113

249

o

»

$

$

$

$

59,000 $

54,407 $

20332 %

8,676 $

113 %

249 $

$

$

52 E 1000
1100052
326

52 E 1000
120 0052
326

52 E 1000
2100052
326

52 E 1000
2200052
326

52 E 1000
250 0052
326

52 E 1000
260 0052
326

Approved at 6/9/2021 State Board
Meeting. MTSS Coordinator to
address learning loss caused by
COVID, especially in Middle School

Approved at 6/9/2021 State Board
Meeting. K-5 intervention (reading
specifically) paras used to support 1-
on-1 activities to address learning
loss caused by COVID.

Approved at 6/9/2021 State Board
Meeting. K-5 Intervention paras-
Health Insurance

Approved at 6/9/2021 State Board
Meeting. K-5 Intervention paras-
social security

Approved at 6/9/2021 State Board
Meeting. K-5 Intervention paras-
unemployment

Approved at 6/9/2021 State Board
Meeting. K-5 Intervention paras-
workers comp




402-1-011- Eligible
20220614

402-1-012- Eligible
20220614

402-1-013- Eligible
20220614

402-1-014- Eligible
20220614

402-1-015- Eligible
20220614

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

General
Supplies and
Materials
(includes
computer
software)

General
Supplies and
Materials
(includes
computer
software)

General
Supplies and
Materials
(includes
computer
software)

General
Supplies and
Materials
(includes
computer
software)

Technology-
Related
Hardware

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

Istation - USD 402 would like to place a greater focus on
intervention in both reading and math at the middle school and
the four elementary schools in response to the pandemic. Istation
provides valuable curriculum, interventions, and supports for
students to reduce learning loss caused by COVID in 2021-22.
These materials can also be delivered remotely if needed. -
Supporting Data/Evidence:In grades K-2, 44.5% of students are
not proficient in reading, 38% in grades 3-5, and 42% in 6-8th
grade. In math, 36% of K-3 students are not proficient, 36% in
grades 3-5, and 43% in grades 6-8.

Partially paid with ESSER | -Newslea - The MTSS process is
important in any academic year, however, it is clear that MTSS
has never been more important when responding to COVID and
the learning loss it has created. As a part of the MTSS process in
Augusta the district would like to utilize Newslea, a digital reading
software which provides lexile reading level scores and the
program also auto assigns appropriate reading levels to student
users.

SeeSaw - Elementary learning management system which allows
for teachers to communicate with parents to a greater extent and
provide uninterrupted instruction and support to students. As we
start to gain a better idea of where students are educationally
post pandemic, effective parent communication and student
access to instructional materials will be more important than
ever. SeeSaw also bridges the gap instructionally for students
when on quaratine.

Fastbridge Assessments - Adding an MTSS assessment screener &
supports resources to Augusta High School which will be used to
identify and support student's educational needs caused by the
pandemic while also reducing learning loss. Increase due to
additional cost for software, Set up & training.

Hot Spots - As a newly 1-1 school district (due to pandemic),
certainly families are facing connectivity issues. While we hope to
have less need in 2021-22 than was the case in 2020-21, access to
hotspots may be the only way to keep certain students engaged
in learning.

$

$

$

$

$

10,240

5,184

3,025

7,650

10,000

o

»

o

$

$

10,240 $ -3 - 52 E1000 Approved at 9/14/2021 State Board
6100052 Meeting.

326

5184 $ -3 - 52 E1000 Approved at 9/14/2021 State Board
6100052 Meeting.

326

3,025 $ -8 - 52E1000
610 0052

326

Approved at 6/9/2021 State Board
Meeting.

7,650  $ -8 - |52E1000
610 0052

326

Approved at 9/14/2021 State Board
Meeting.

52 E 1000
734 0052
326

10,000 $ -3 - Approved at 6/9/2021 State Board

Meeting




402-1-016- Eligible
20220614

402-1-017- Eligible
20220614

402-1-018- Eligible
20220614

402-1-019- Eligible
20220614

Direct Instructio Technology- 9. Purchasing educational
Allocation n Related technology (including
Hardware hardware, software, and
connectivity) for the LEA's
students
Direct Instructio Technology- 9. Purchasing educational
Allocation n Related technology (including
Software hardware, software, and
connectivity) for the LEA's
students
Direct Support  Regular Non- | 16. Other activities
Allocation | Services  Certified necessary to maintain LEA

(Students) Salaries operations and services
and employ existing LEA

staff

Direct Support | Social Security 16. Other activities
Allocation Services | Contributions necessary to maintain LEA
(Students) operations and services

and employ existing LEA
staff

500 Chromebooks - When the pandemic hit, districts scrambled | $ 125,000
to provide devices to students, USD 402 certainly did. Last year
our district was able to scrounge up every device that powered on
in our entire district. Overnight, we went from a district that had 1-
1 devices at the high school level only to having 1-1 devices K-
12th grade. The district attempted to buy more devices with
CARES funds, but the devices have been back-ordered for months
and we could not obtain all the devices that the district needed.
With so many failing devices, it is important to have equity of
access to quality devices across the district. Our plan is to put a
fully capable and functional device into all of our student's hands
for the 2021-22 school year. These devices will be used to access
a growing number of digital curriculums and will be available for
students to take home in the case of continued quarantines. By
putting a single assigned device into each student's hands we are
reducing "touchpoints" and therefore continuing to reduce the
spread of the virus. Not having to disinfect shared devices after
each use will allow us to maximize instructional time- reducing
learning loss. By replacing our failing devices, our district will be
able to reduce learning loss and provide equity of access to digital
devices and curriculum across the district. Authorized uses
category 9. $250 per device x 500 students.

Dyknow Screen Monitor - Prior to Covid, 1-1 was at the high $ 6,800
school only. As a direct result of COVID, 1-1 devices are needed
district-wide. Engagement in online instruction has created new
challenges from the engagement standpoint. By adding Dyknow,
a screen monitoring software, teacher will have considerably
more control of what sites the students are accessing during class
while also being able to monitor screens to redirect the students-
keeping them engaged and increasing learning. Dyknow will allow
for better quality classroom management, which leads to better
instruction, less interruptions, and more learning- especially
important post pandemic.

.5 AHS Nurse - Continuation from 2020-21 CARES funding. USD 402
added a .5 nurse at the high school. There was already a .5 nurse at the
high school, so this allowed for a full time nurse at AHS during the
pandemic. The nurse position will be equally important in future years as
nurses continue to play an integral role in supporting the health needs of
students and staff related to the pandemic. Nurses help to communicate
and facilitate the many health needs related to COVID, having these
health professionals working on the behalf of students will keep more
students safe and engaged in learning.

$ 25,007

Social Security Nurse AHS Continuation of 20-21 $ 1,913

$ 125,000 $

$ 6800 $
$ 25007 $
$ 1913 §

$

52 E 1000
734 0052
326

52 E 1000
7350052
326

52 E2100
1200062
326

52 E2100
2200062
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting. Increases student
engagment to reduce learning loss
caused by covid (Phone Call, 5/6/21)

Approved at 6/9/2021 State Board
Meeting,

Approved at 6/9/2021 State Board
Meeting.




402-1-020- Eligible
20220614

402-1-021- Eligible
20220614

402-1-022- Eligible
20220614

402-1-023- Eligible
20220614

402-1-024- Eligible
20220614

402-1-025- Eligible
20220614

402-1-026- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services
(Students)

Support
Services
(Students)

Health
Services

Health
Services

Health
Services

Health
Services

Health
Services

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

Group
Insurance

Group
Insurance

Social Security
Contributions

Unemployme
nt
Compensation

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unmployment Nurse AHS Continuation of 20-21

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp Nurse AHS Continuation of 20-21

10. Providing mental
health services and
supports

MH Liaison - The pandemic has had a significant impact of our
students' mental health. In order to achieve optimal learning, our
students mental health must be addressed. CARES money paid
for this amount during the 2020-21 school year and having
mental health experts proved to be invaluable during the
pandemic. Because the mental stress and fatigue is ongoing
related to the pandemic, having access to mental health experts
is a necessary part of the pandemic response. - Support
Data/Evidence: Of the 1,164 K-8 students who completed the
Panorama SEL Perception survey, 110, (9.45%) did not score
favorably on ANY of the SEL scales assessed. Only 69.5% of K-8
students completing the survey are on track in SEL. In grades K-
12, only 64% are on track for SEL.

10. Providing mental
health services and
supports

Mental Health Liaison Gap Insurance

10. Providing mental Mental Health Liaison Health Insurance
health services and

supports

10. Providing mental
health services and
supports

Mental Health Liaison Social Security

10. Providing mental
health services and
supports

Mental Health Liaison Unemployment

25

55

5,664

75

610

433

$

5664 $

75 $

610 $

433 ' $

52 E 2100
250 0062
326

52 E 2100
260 0062
326

52 E2130
110 0052
326

52 E2130
2100052
326

52 E2130
2100052
326

52 E2130
2200052
326

52 E2130
250 0052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-027- Eligible
20220614

402-1-028- Eligible
20220614

402-1-029- Eligible
20220614

402-1-030- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Health
Services

Instructio
nal Staff
Training
Services

Instructio
nal Staff
Training
Services

Instructio
nal Staff
Training
Services

Worker's
Compensation

Professional
Employee
Training and
Development
Services

Professional
Employee
Training and
Development
Services

Professional
Employee
Training and
Development
Services

10. Providing mental
health services and
supports

3. Providing principals
and other school leaders
with resources to address
individual school needs

3. Providing principals
and other school leaders
with resources to address
individual school needs

3. Providing principals
and other school leaders
with resources to address
individual school needs

Mental Health Liaison Work Comp $ 12]$

Capturing Kids Hearts - Professional development for $ 472501]%
Ewalt/Lincoln Elementary schools aimed at supporting staff as we
target instructional and relational needs created by the
pandemic. Initial CKH training. This training focuses on
establishing and building stronger relationships in the classroom.
It is well known that a professional relationship between student
and teacher results in greater learning. Capturing Kids Hearts will
allow staff to build stronger relationships with students in order
to dive deeper into instruction. Impact: Over 100 staff and 1,000
students. - Support Data/Evidence: Of the 1,164 K-8 students
who completed the Panorama SEL Perception survey, 110,
(9.45%) did not score favorably on ANY of the SEL scales assessed.
Only 69.5% of K-8 students completing the survey are on track in
SEL. In grades K-12, only 64% of our students are on track for SEL.

Capturing Kids Hearts 2 - Professional development for $ 30,750 | $
Robinson/Garfield Elementary schools aimed at supporting staff
as we target instructional and relational needs created by the
pandemic. Initial CKH training. This training focuses on
establishing and building stronger relationships in the classroom.
It is well known that a professional relationship between student
and teacher results in greater learning. Capturing Kids Hearts will
allow staff to build stronger relationships with students in order
to dive deeper into instruction. Impact: Over 100 staff and 1,000
students. - Support Data/Evidence: Of the 1,164 K-8 students
who completed the Panorama SEL Perception survey, 110,
(9.45%) did not score favorably on ANY of the SEL scales assessed.
Only 69.5% of K-8 students completing the survey are on track in
SEL. In grades K-12, 64% are on track for SEL.

Kagan Structures - After a year in which our students and staff $ 219801($

have been behind masks and socially distanced, it is imperative
that we re-engage students in learning. Kagan structures are the
ultimate way to increase engagement in the classroom. Kagan
structures are aimed at 100% classroom engagement. We need
students engaging with the content, each other, and with
teachers to the highest level possible in the upcoming school
year. Kagan professional development is a foolproof way to
obtain higher levels of engagement and connection to learning.
This will certainly help to reduce the learning loss in our district.
Impact: Over 110 staff and 1,000 students.

$ 12 %
$ 47250 $
$ 30,750 $
$ 21980 $

$

$

52 E 2130 Approved at 6/9/2021 State Board
2600052 Meeting.

326

52 E2213 Approved at 9/14/2021 State Board

330 0052
326

Meeting.

52 E 2213 Approved at 9/14/2021 State Board

330 0052
326

52 E2213
3300052
326

Meeting.

Approved at 6/9/2021 State Board
Meeting. Kanan Training to
reengage students in learning
process in order to reduce learning
loss caused by COVID (Phone Call
5/6/21)




402-1-031- Eligible
20220614

Eligible

402-1-033- Eligible
20220614

402-1-034- Eligible
20220614

402-1-035- Eligible
20220614

402-1-036- Eligible
20220614

Direct Instructio
Allocation ' nal Staff
Training

Services

Services
Purchased
from Another
LEA or
Educational
Service
Agency Within
the State

3. Providing principals

and other school leaders  consistently address learning loss over the course of the next

with resources to address |school year, USD 402 requires the additional support that

individual school needs  Greenbush school improvement & administrative services can
provide. Greenbush's supports for teachers and administrators
are extensive and will support our district staff when identifying
learning loss needs, pandemic supports, and ongoing training for
our staff. Doing so will greatly improve the district's ability to
support our students and staff.

Greenbush School Improvement & Admin Services - In an effortto $ 21,346

o

- $ 21,346 $

$

52 E 2213 Approved at 9/14/2021 State Board
591 0052 Meeting.
326

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Temporary
Certified
Substitute
Salaries for
Certified Staff

Temporary
Certified
Substitute
Salaries for
Certified Staff

Regular
Certified
Salaries

Regular
Certified
Salaries

16. Other activities COVID 19 Substitute Teachers - Reimbursement for substitute
necessary to maintain LEA teachers that worked to fill needs related to COVID (Ex:
operations and services  Quarantine, Positive Cases, Close contacts). Detailed staff reports
and employ existing LEA  and details available upon request.

staff

16. Other activities COVID 19 Teachers sub for Teachers - Reimbursement for
necessary to maintain LEA teachers subbing for teachers that worked to fill needs related to
operations and services  COVID (Ex: Quarantine, Positive Cases, Close contacts). Detailed
and employ existing LEA | staff reports and details available upon request.

staff

16. Other activities Teacher Sick Leave Reimbursement - The district had one staff

necessary to maintain LEA member that requested sick leave time from the district's sick

operations and services  leave pool due to COVID related circumstances. The employee

and employ existing LEA  request took place after they had exhausted their available

staff sick/personal time. The district requests that the time the district
paid in additional sick time, which was related to COVID, be
reimbursed by ESSER funds.Detailed staff reports and details
available upon request.

16. Other activities Addition of an Elementary Remote Learning Teacher - The district

necessary to maintain LEA added a teacher who provided instruction to elementary remote

operations and services | learners only. This position was not planned but was created and

and employ existing LEA  paid for as a direct result of the impact that COVID had on the

staff district. All of the remote learners that were served were remote
due to COVID. Teacher wages- 3/1/21-5/27/21. Detailed staff
reports and details available upon request.

$ 28,850

$

$

$

2,422

9,049

15,172

$

28,850 | $

2422 %

9,049 $

15172 | $

52 E 1000 Approved at 6/9/2021 State Board
1150052 Meeting
326

52 E 1000 Approved at 6/9/2021 State Board
1150052 Meeting
326

52 E 1000 Approved at 6/9/2021 State Board
110 0052 Meeting
326

52 E 1000 Approved at 6/9/2021 State Board
1100052 Meeting
326




402-1-037- Eligible
20220614

402-1-038- Eligible
20220614

402-1-039- Eligible
20220614

402-1-040- Eligible
20220614

402-1-041- Eligible
20220614

402-1-042- Eligible
20220614

402-1-043- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Instructio
n

Operation
&
Maintena
nce of
Plant

Regular
Certified
Salaries

Regular
Certified
Salaries

Group
Insurance

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

11A. Planning and
implementing summer
learning or enrichment
programs

11A. Planning and
implementing summer
learning or enrichment
programs

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

16. Other activities

Summer ELA Training - Because USD 402 shifted PD days to the
front of the August 2020 school year the district did not have
contracted days available to provide training on the new ELA
training for all four elementary schools. This has required the
district to spend additional dollars that we would not have had to
spend if COVID did not exist to provide training. We are having to
bring all elementary staff (4 schools) in over the summer (paid)
for required training. Detailed staff reports and details available
upon request.

Summer Programs - USD 402 will be offering summer program
options for all grade levels described in a row above. The district
plans to provide and pay those staff an additional 10 hours of
planning time for those programs. Detailed staff reports and
details available upon request.

Elementary Remote Learning Teacher - Health

COVID 19 Subs, Sick Leave, Elementary Remote Teacher, Summer

necessary to maintain LEA Training - Social Security

operations and services
and employ existing LEA
staff

16. Other activities

COVID 19 Subs, Sick Leave, Elementary Remote Teacher, Summer

necessary to maintain LEA Training - Unemployment

operations and services
and employ existing LEA
staff

16. Other activities

COVID 19 Subs, Sick Leave, Elementary Remote Teacher, Summer

necessary to maintain LEA Training - Work Comp

operations and services
and employ existing LEA
staff

16. Other activities

Custodial Hazard Pay Reimbursement - The district is requesting

necessary to maintain LEA hazard pay for the time that the Custodial staff had to spend on

operations and services
and employ existing LEA
staff

COVID-related cleaning and sanitation. The request is for an extra
$4 an hour for these hours on a per employee basis. This would
bring their pay for those hours to slightly less than time and a
half. Additional COVID cleaning (hazard time) equates to one
hour per day per custodian. Detailed staff reports and details
available upon request.

$

$

$

$

14,100

6,800

2,739

6,844

77

168

22,232

o

$

$

$

2,739

5,245

56

122

22,232

$

$

$

1400 | $
6,800 $
- s
1,599 $
21 $

46 s

- s

52 E 1000
1100052
326

52 E 1000
110 0052
326

52 E 1000
2100052
326

52 E 1000
2200052
326

52 E 1000
250 0052
326

52 E 1000
260 0052
326

52 E 2600
1200052
326

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting




402-1-044- Eligible
20220614

402-1-045- Eligible
20220614

402-1-046- Eligible
20220614

402-1-047- Eligible
20220614

402-1-048- Eligible
20220614

402-1-049- Eligible
20220614

402-1-050- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Central
Services

Central
Services

Central
Services

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

16. Other activities Custodial Overtime Pay Reimbursement - The district is

necessary to maintain LEA requesting reimbursement of overtime pay for the custodial staff

operations and services related to not being able to complete regular job duties during

and employ existing LEA  the regular work day due to the increased duties of COVID

staff sanitation responsibilities. Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Custodial Pay/OT - Social Security

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Custodial Pay/OT - Unemployment

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Custodial Pay/OT - Work Comp

16. Other activities Tech Overtime Pay Reimbursement - Our tech department
necessary to maintain LEA worked overtime hours in order to keep up with the needs of
operations and services  remote learners, teachers, devices, and softwares which were in
and employ existing LEA  excess of the job duties that are expected in a non-COVID year.

staff The district is requesting that these overtime costs be
reimbursed. Detailed staff reports and details available upon
request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Tech OT - Social Security

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Tech OT - Unemployment

4,943

2,079

27

462

1,443

110

$

$

$

4943 %

2,079 $

27 %

462 $

1443 $

110 %

52 E 2600
1200052
326

52 E 2600
2200052
326

52 E 2600
250 0052
326

52 E 2600
260 0052
326

52 E 2500
1200052
326

52 E 2500
2200052
326

52 E 2500
250 0052
326

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting

Approved at 6/9/2021 State Board
Meeting




402-1-051- Eligible
20220614

402-1-052- Eligible
20220614

402-1-053- Eligible
20220614

402-1-054- Eligible
20220614

402-1-055- Eligible
20220614

402-1-056- Eligible
20220614

402-1-057- Eligible
20220614

Worker's
Compensation

Direct Central
Allocation  Services

Direct Support  Regular Non-
Allocation | Services -  Certified
General Salaries
Administr
ation

Direct Support  Social Security
Allocation ' Services - Contributions
General
Administr
ation

Direct Support  Unemployme
Allocation |Services- nt
General  Compensation
Administr
ation

Direct Support Worker's
Allocation Services - ' Compensation

General
Administr
ation
Direct Vehicle Regular Non-
Allocation | Operation Certified
Salaries
Direct Vehicle Social Security

Allocation ' Operation Contributions

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Tech OT - Work Comp

16. Other activities Board Clerk Overtime Reimbursement - The USD 402 school
necessary to maintain LEA board added 7 additional special board meetings that were
operations and services  directly related to COVID. These resulted in overtime pay for our
and employ existing LEA  board clerk. The district is requesting reimbursement. Detailed
staff staff reports and details available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Board Clerk - Social Security

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Board Clerk - Unemployment

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Board Clerk - Work Comp

16. Other activities Bus Driver Pay Equalization - With 200 students on remote
necessary to maintain LEA learning the transportation needs across the district were
operations and services  reduced. Reducing pay for drivers by reducing routes could have
and employ existing LEA  resulted in transportation employees leaving to look for other
staff employment opportunities. In an effort to maintain our
transportation employees the district paid the drivers

equalization pay so that they did not experience a loss in income.

Example: If a driver typically worked 4 hours in previous years,
the district paid a minimum of four hours. In some cases routes
that would have taken 4 hours (daily) would only take 3.5.
Therefore there would be .5 hours in equalization pay to the
driver as a retention measure. Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Bus Driver - Social Security

289

22

7,192

550

52 E 2500 Approved at 6/9/2021 State Board
2600052 Meeting
326

289 % -8 -3 - 52 E2300 Approved at 6/9/2021 State Board
120 0052 | Meeting

326

22 % -8 -3 - 52 E2300 Approved at 6/9/2021 State Board
2200052 Meeting

326

52 E 2300 Approved at 6/9/2021 State Board
250 0052 Meeting
326

52 E 2300 Approved at 6/9/2021 State Board
260 0052 Meeting
326

7192 % -8 -3 - 52E2710 Approved at 6/9/2021 State Board
1200052 Meeting

326

550  $ -3 - 0% - 52E2710 Approved at 6/9/2021 State Board
2200052 Meeting

326




402-1-058-|Eligible  |Direct Vehicle Unemployme | 16. Other activities Bus Driver - Unemployment $ 71% 7% -8 -3 - 52E2710 Approved at 6/9/2021 State Board

20220614 Allocation ' Operation nt necessary to maintain LEA 2500052 Meeting
Compensation operations and services 326
and employ existing LEA
staff
402-1-059- Eligible  |Direct Vehicle Worker's 16. Other activities Bus Driver - Work Comp $ 146 | $ 146 $ -8 -3 - 52E2710 Approved at 6/9/2021 State Board
20220614 Allocation Operation  Compensation necessary to maintain LEA 2600052 Meeting
operations and services 326
and employ existing LEA
staff
402-1-060- Eligible  |Direct Instructio Regular 16. Other activities FCCRA Leave Reimbursement-The district had extra expensesto | $ 62,200 | $ 62,200 $ -8 - % - 52 E1000 Approved at 9/14/2021 State Board
20220614 Allocation n Certified necessary to maintain LEA cover the cost of additional leave of employees that had to miss 110 0052 Meeting.
Salaries operations and services  work because of COVID. This leave was provided above and 326
and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,
staff Positive Cases, Close contacts). Detailed staff reports and details

available upon request.

402-1-061- Eligible  |Direct Instructio Regular 16. Other activities FCCRA Leave Reimbursement-The district had extra expensesto  $ 583 | $ 583 $ -8 -3 - 52 E1000 Approved at 9/14/2021 State Board
20220614 Allocation n Certified necessary to maintain LEA | cover the cost of additional leave of employees that had to miss 1100052 Meeting.
Salaries operations and services  work because of COVID. This leave was provided above and 326
and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,
staff Positive Cases, Close contacts). Detailed staff reports and details

available upon request.

402-1-062- Eligible  |Direct Instructio Regular Non- 16. Other activities FCCRA Leave Reimbursement-The district had extra expensesto  $ 4,856 | $ 4856  $ -3 - % - 52 E1000 Approved at 6/9/2021 State Board
20220614 Allocation n Certified necessary to maintain LEA cover the cost of additional leave of employees that had to miss 120 0052 Meeting.
Salaries operations and services  work because of COVID. This leave was provided above and 326
and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,
staff Positive Cases, Close contacts). Detailed staff reports and details

available upon request.

402-1-063- Eligible  |Direct Instructio Social Security 16. Other activities Social Security - FFCRA Leave $ 841% 84 % -8 -3 - 52 E1000 Approved at 6/9/2021 State Board
20220614 Allocation n Contributions 'necessary to maintain LEA 2200052 Meeting.

operations and services 326

and employ existing LEA

staff
402-1-064- Eligible  |Direct Instructio Unemployme 16. Other activities Unemployment - FFCRA Leave $ 68]% 68 ' $ -8 -8 - 52 E1000 Approved at 6/9/2021 State Board
20220614 Allocation n nt necessary to maintain LEA 250 0052 | Meeting.

Compensation operations and services 326

and employ existing LEA

staff
402-1-065- Eligible  |Direct Instructio Worker's 16. Other activities Work Comp - FFCRA Leave $ 149 | $ 149 % -3 - 0% - 52E1000 Approved at 6/9/2021 State Board
20220614 Allocation n Compensation necessary to maintain LEA 2600052 Meeting.

operations and services 326

and employ existing LEA
staff




402-1-066- Eligible
20220614

402-1-067- Eligible
20220614

402-1-068- Eligible
20220614

402-1-069- Eligible
20220614

402-1-070- Eligible
20220614

402-1-071- Eligible
20220614

402-1-072- Eligible
20220614

402-1-073- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services
(Students)

Support
Services
(Students)

Support
Services
(Students)

Support
Services
(Students)

Social
Work
Services

Social
Work
Services

Social
Work
Services

Social
Work
Services

Regular
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

7,206

2,273

$

$

7,206 $

2273 %

52 E 2100
1100052
326

52 E 2100
2200052
326

52 E2100
250 0052
326

52 E2100
260 0052
326

52E2113
110 0052
326

52E2113
2200052
326

52E2113
250 0052
326

52 E2113
260 0052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-074- Eligible
20220614

402-1-075- Eligible
20220614

402-1-076- Eligible
20220614

402-1-077- Eligible
20220614

402-1-078- Eligible
20220614

402-1-079- Eligible
20220614

402-1-080- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Regular
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

9,065

20

2,641

$

$

9,065

20

2,641

52 E 2200
1100052
326

52 E 2200
2200052
326

52 E 2200
250 0052
326

52 E 2200
260 0052
326

52 E 2400
1100052
326

52 E 2400
2200052
326

52 E 2400
250 0052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-081- Eligible
20220614

402-1-082- Eligible
20220614

402-1-083- Eligible
20220614

402-1-084- Eligible
20220614

402-1-085- Eligible
20220614

402-1-086- Eligible
20220614

402-1-087- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Central
Services

Central
Services

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

3,295

1,652

$

$

3295 %

1,652 $

52 E 2400
260 0052
326

52 E 2400
1200052
326

52 E 2400
2200052
326

52 E 2400
250 0052
326

52 E 2400
260 0052
326

52 E 2500
1200052
326

52 E 2500
2200052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-088- Eligible
20220614

402-1-089- Eligible
20220614

402-1-090- Eligible
20220614

402-1-091- Eligible
20220614

402-1-092- Eligible
20220614

402-1-093- Eligible
20220614

402-1-094- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Central
Services

Central
Services

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Operation
&
Maintena
nce of
Plant

Vehicle
Operation

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA | cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

8,791

149

2,281

$

$

8,791

149

2,281

52 E 2500
250 0052
326

52 E 2500
260 0052
326

52 E 2600
120 0052
326

52 E 2600
2200052
326

52 E 2600
250 0052
326

52 E 2600
260 0052
326

52 E2710
1200052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-095- Eligible
20220614

402-1-096- Eligible
20220614

402-1-097- Eligible
20220614

402-1-098- Eligible
20220614

402-1-099- Eligible
20220614

402-1-100- Eligible
20220614

402-1-101- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Vehicle
Operation

Vehicle
Operation

Vehicle
Operation

Other
Student
Transport
ation
Services

Other
Student
Transport
ation
Services

Other
Student
Transport
ation
Services

Other
Student
Transport
ation
Services

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA | cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Social Security - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment - FFCRA Leave

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Work Comp - FFCRA Leave

46

337

46

337

52 E 2710
2200052
326

52 E2710
250 0052
326

52 E2710
260 0052
326

52 E 2790
1200052
326

52 E 2790
2200052
326

52 E 2790
250 0052
326

52 E 2790
260 0052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-102- Eligible
20220614

402-1-103- Eligible
20220614

402-1-104- Eligible
20220614

402-1-105- Eligible
20220614

402-1-106- Eligible
20220614

402-1-107- Eligible
20220614

Direct Food Regular Non-
Allocation Services  Certified
Operation Salaries
s

Direct Food Social Security
Allocation |Services  Contributions
Operation
s
Direct Food Unemployme

Allocation Services nt
Operation Compensation
S

Direct Food Worker's
Allocation Services | Compensation
Operation
s
Direct Instructio Regular Non-
Allocation n Certified
Salaries
Direct Instructio ' Social Security
Allocation n Contributions

16. Other activities FCCRA Leave Reimbursement-The district had extra expenses to

necessary to maintain LEA cover the cost of additional leave of employees that had to miss

operations and services  work because of COVID. This leave was provided above and

and employ existing LEA  beyond leave taken in a normal school year. (Ex: Quarantine,

staff Positive Cases, Close contacts). Detailed staff reports and details
available upon request.

16. Other activities Social Security - FFCRA Leave
necessary to maintain LEA

operations and services

and employ existing LEA

staff

16. Other activities Unemployment - FFCRA Leave
necessary to maintain LEA

operations and services

and employ existing LEA

staff

16. Other activities Work Comp - FFCRA Leave
necessary to maintain LEA

operations and services

and employ existing LEA

staff

11A. Planning and Summer Programs - USD 402 will be offering summer program

implementing summer  options for all grade levels, a huge undertaking, but a great way to

learning or enrichment | close the educational gaps caused by the pandemic. K-5 will have

programs educational supports targeted at both reading and math. We
have not had summer school in recent years. Staffing will consist
of: Two teachers and 2 paras in each grade K-2nd, 1 teacher and 1
para in each grade 3rd-5th. The middle school will focus primarily
on math- 1 teacher per grade 6th-8th. Augusta high will have a
variety of credit recovery options which are designed to reduce
the learning gap and keep students on track to graduate on time.
Combined summer program needs will require 20+ teachers,
Two coordinator positions, and 9 paraprofesionals. Anticipated
student numbers: 90 elementary, 30-50 Middle school, 100 High
School. No more than 10 students per class k-5. - Support
Data/Evidence: In grades K-2, 44.5% of students are not proficient
in reading, 38% in grades 3-5, and 42% in 6th-8th grade. In math,
36% of K-3 students are not proficient, 36% in grades 3-5, and
43% in grades 6-8.

11A. Planning and Social Security- Summer Programs Non Certified
implementing summer

learning or enrichment

programs

$

$

$

188

4,860

3,499

$

$

$

188 %

4,860 $

3,499 $

52 E 3100
1200052
326

52 E 3100
2200052
326

52 E 3100
250 0052
326

52 E3100
260 0052
326

52 E 1000
1200052
326

52 E 1000
2200052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.




402-1-108- Eligible
20220614

402-1-109- Eligible
20220614

402-1-110- Eligible
20220614

402-1-111- Eligible
20220614

402-1-112- Eligible
20220614

402-1-113- Eligible
20220614

402-1-114- Eligible
20220614

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Instructio
Allocation n

Direct

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Unemployme
nt
Compensation

Worker's
Compensation

General
Supplies and
Materials
(includes
computer
software)

Technology-
Related
Software

General
Supplies and
Materials
(includes
computer
software)

General
Supplies and
Materials
(includes
computer
software)

Regular
Certified
Salaries

11A. Planning and
implementing summer
learning or enrichment
programs

11A. Planning and
implementing summer
learning or enrichment
programs

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

11A. Planning and
implementing summer
learning or enrichment
programs

16. Other activities

operations and services

Unemployment- Summer Program Non Certified

Work Comp- Summer Programs Non Certified

USD 402 would like to place a greater focus on intervention in
reading at all four elementary schools in response to the
pandemic. Renaissance Star Reading provides valuable data
which can be used to reduce learning loss in 2021-22.

InSync License- This is for digital learning and resource platform
utilized by both teachers and students to address the
differentiated learning needs of students who require/need
additional reading supports due to COVID learning loss

The Great Minds Volume Library. This is a reading support
resource utilized by teachers. The core and support texts
provided in this library support each instructional module and
are utilized by the teacher to present reading materials at a
differentiated reading level for students reading below grade
level due to COVID learning loss.

Summer School Supplies

$

$

$

46

101

10,203

14,670

7,625

52

Stipend - We will be providing a $500 incentive for all of our staff = $ 64,500
necessary to maintain LEA based on recommendations of the Governor and the Kansas

Legislature and to retain our staff, so they do not leave for higher-

and employ existing LEA  paying positions.

staff

o

»

o

46

101

$ -3
$ -3
$ 10,203 $
$ 14670 $
$ 7625 $
$ 52 $
$ 64500 $

52 E 1000
250 0052
326

52 E 1000
260 0052
326

52 E 1000
610 0052
326

52 E 1000
7350052
326

52 E 1000
610 0052
326

52 E 1000
610 0052
326

52 E 1000
1100052
326

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 6/9/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-115- Eligible
20220614

402-1-116- Eligible
20220614

402-1-117- Eligible
20220614

402-1-118- Eligible
20220614

402-1-119- Eligible
20220614

402-1-120- Eligible
20220614

402-1-121- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio Regular Non-
n Certified
Salaries

Instructio ' Social Security
n Contributions

Instructio  Unemployme
n nt
Compensation

Instructio Worker's
n Compensation

Support  Regular
Services | Certified
(Students) | Salaries

Support | Regular Non-
Services  Certified
(Students) Salaries

Support | Social Security
Services  Contributions
(Students)

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

$

$

$

11,500

5814

76

160

2,500

2,000

344

$

$

$

$

11,500

5814

76

160

2,500

2,000

344

52 E 1000
1200052
326

52 E 1000
2200052
326

52 E 1000
250 0052
326

52 E 1000
260 0052
326

52 E2100
1100052
326

52 E2100
1200052
326

52 E2100
2200052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-122- Eligible
20220614

402-1-123- Eligible
20220614

402-1-124- Eligible
20220614

402-1-125- Eligible
20220614

402-1-126- Eligible
20220614

402-1-127- Eligible
20220614

402-1-128- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services

(Students)

Support
Services

(Students)

Social
Work
Services

Social
Work
Services

Social
Work
Services

Social
Work
Services

Support
Services -
Instructio
n

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

$

$

500

38

3,000

$

$

500 $

38 3

3,000 $

52 E 2100
250 0052
326

52 E2100
260 0052
326

52E2113
110 0052
326

52E2113
2200052
326

52 E2113
250 0052
326

52E2113
260 0052
326

52 E 2200
1100052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-129- Eligible
20220614

402-1-130- Eligible
20220614

402-1-131- Eligible
20220614

402-1-132- Eligible
20220614

402-1-133- Eligible
20220614

402-1-134- Eligible
20220614

402-1-135- Eligible
20220614

402-1-136- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
Instructio
n

Support
Services -
General
Administr
ation

Support
Services -
General
Administr
ation

Support
Services -
General
Administr
ation

Support
Services -
General
Administr
ation

Support
Services -
General
Administr
ation

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff = $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff | $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff | $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff | $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff | $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff = $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff = $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff = $
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

230

1,000

500

$

$

230 %

1,000 $

500 $

115 ' $

52 E 2200
2200052
326

52 E 2200
250 0052
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1100052
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52 E 2300
1200052
326

52 E 2300
2200052
326

52 E 2300
250 0052
326

52 E 2300
260 0052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-137- Eligible
20220614

402-1-138- Eligible
20220614

402-1-139- Eligible
20220614

402-1-140- Eligible
20220614

402-1-141- Eligible
20220614

402-1-142- Eligible
20220614

402-1-143- Eligible
20220614

402-1-144- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Support
Services -
School
Administr
ation

Central
Services

Central
Services

Central
Services

Regular
Certified
Salaries

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

4,000

5,500

727

20

4,500

344

$

$

$

4,000

5,500

727

20

4,500

344

52 E 2400
1100052
326

52 E 2400
120 0052
326

52 E 2400
2200052
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52 E 2400
250 0052
326

52 E 2400
260 0052
326

52 E 2500
1200052
326

52 E 2500
2200052
326

52 E 2500
250 0052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-145- Eligible
20220614

402-1-146- Eligible
20220614

402-1-147- Eligible
20220614

402-1-148- Eligible
20220614

402-1-149- Eligible
20220614

402-1-150- Eligible
20220614

402-1-151- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Worker's
Compensation

Central
Services

Operation Regular Non-

& Certified
Maintena Salaries
nce of

Plant

Operation | Social Security
& Contributions
Maintena

nce of

Plant

Operation  Unemployme
& nt

Maintena Compensation
nce of

Plant

Operation ‘Worker's

& Compensation
Maintena

nce of

Plant

Careand Regular Non-
Upkeep of Certified
Grounds  Salaries
Services

Care and | Social Security
Upkeep of Contributions
Grounds
Services

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

$

$

$

$

15,000

1,148

32

1,000

77

$

$

$

15,000

1,148

32

1,000

52 E 2500
260 0052
326

52 E 2600
1200052
326

52 E 2600
2200052
326

52 E 2600
250 0052
326

52 E 2600
260 0052
326

52 E 2630
1200052
326

52 E 2630
2200052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-152- Eligible
20220614

402-1-153- Eligible
20220614

402-1-154- Eligible
20220614

402-1-155- Eligible
20220614

402-1-156- Eligible
20220614

402-1-157- Eligible
20220614

402-1-158- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Careand Unemployme
Upkeep of nt

Grounds  Compensation
Services

Careand ‘Worker's
Upkeep of Compensation
Grounds

Services

Safety Part-Time Non-
Certified
Salaries

Safety Social Security
Contributions

Safety Unemployme
nt
Compensation

Safety Worker's
Compensation

Vehicle Regular Non-
Operation | Certified
Salaries

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

$

500

38

4,500

$

500

38

4,500

52 E 2630
250 0052
326

52 E 2630
260 0052
326

52 E2670
122 0052
326

52 E2670
2200052
326

52 E2670
250 0052
326

52 E2670
260 0052
326

52 E2710
1200052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-159- Eligible
20220614

402-1-160- Eligible
20220614

402-1-161- Eligible
20220614

402-1-162- Eligible
20220614

402-1-163- Eligible
20220614

402-1-164- Eligible
20220614

402-1-165- Eligible
20220614

402-1-166- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Vehicle Social Security 16. Other activities

Stipend - We will be providing a $500 incentive for all of our staff

Operation | Contributions necessary to maintain LEA based on recommendations of the Governor and the Kansas

Vehicle Unemployme

Operation nt

Compensation

Vehicle Worker's

Operation Compensation

Monitorin Regular Non-

g Services | Certified
Salaries

Monitorin ' Social Security
g Services  Contributions

Monitorin  Unemployme

g Services ' nt

Compensation

Monitorin ' Worker's

g Services Compensation

Vehicle Regular Non-

Servicing | Certified
and Salaries
Maintena

nce

operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.
staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

344

3,000

230

500

$

344

3,000
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500

52 E 2710
2200052
326

52 E2710
250 0052
326

52 E2710
260 0052
326

52 E2720
1200052
326

52 E 2720
2200052
326

52 E2720
250 0052
326

52 E 2720
260 0052
326

52 E 2730
1200052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-167- Eligible
20220614

402-1-168- Eligible
20220614

402-1-169- Eligible
20220614

402-1-170- Eligible
20220614

402-1-171- Eligible
20220614

402-1-172- Eligible
20220614

402-1-173- Eligible
20220614

402-1-174- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
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Transport
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Social Security
Contributions

Unemployme
nt
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Compensation
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Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

$

38

2,500

191

1,000

$

$

38

2,500

191

1,000

52 E 2730
2200052
326

52 E2730
250 0052
326

52 E 2730
260 0052
326

52 E 2790
1200052
326

52 E 2790
2200052
326

52 E 2790
250 0052
326

52 E 2790
260 0052
326

52 E 2900
1200052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-175- Eligible
20220614

402-1-176- Eligible
20220614

402-1-177- Eligible
20220614

402-1-178- Eligible
20220614

402-1-179- Eligible
20220614

402-1-180- Eligible
20220614

402-1-181- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Other
Support
Services

Other
Support
Services

Other
Support
Services

Food
Services
Operation
s

Food
Services
Operation
s

Food
Services
Operation
s

Food
Services
Operation
s

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

Regular Non-
Certified
Salaries

Social Security
Contributions

Unemployme
nt
Compensation

Worker's
Compensation

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services | Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA | paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

16. Other activities Stipend - We will be providing a $500 incentive for all of our staff
necessary to maintain LEA based on recommendations of the Governor and the Kansas
operations and services  Legislature and to retain our staff, so they do not leave for higher-
and employ existing LEA  paying positions.

staff

$

77

500

38

77

500

38

52 E 2900
2200052
326

52 E 2900
250 0052
326

52 E 2900
260 0052
326

52 E3100
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326

52 E3100
2200052
326

52 E3100
250 0052
326

52 E3100
260 0052
326

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.

Approved at 9/14/2021 State Board
Meeting.




402-1-182- Eligible
20220614

402-1-183- Eligible
20220614

402-1-184- Eligible
20220614

402-1-185- Eligible
20220614

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Direct Instructio
Allocation n

Temporary
Certified
Substitute
Salaries for
Certified Staff

Social Security
Contributions

Tuition
Reimburseme
nt

Unemployme
nt

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,
including vulnerable
populations

12. Addressing learning
loss among students,

Compensation including vulnerable

populations

NEW - Pay for costs related to adding 1 long-term substitute per
school building (6 buildings) for the 21-22 school year. The need
for long-term substitutes ties directly to COVID and learning loss.
As teachers are ill or on quarantine, long-term subs have been
able to fill in and maintain the continuity of learning and
therefore significantly reducing learning loss for our students.
Our long-term substitutes have allowed us to keep buildings open
through the pandemic by transitioning to other buildings as
needed to fill in for large numbers of teacher absences. Without
them, we would have closed multiple buildings this year which
would have resulted in significant learning loss.

NEW - Long Term Subs - Social Security

NEW - Long Term Subs - Unemployment

NEW - Long Term Subs - Work Comp

$ 29,624
$ 2462
$ 32
$ 68

o

$ 29624 $
$ 2462 $
$ 32 %
$ 68 $

$

52 E1000 New Line Item
115 0052
326

52 E 1000 New Line Item
2200052
326

52 E1000 New Line Item
250 0052
326

52 E1000 New Line Item
260 0052
326




Kansas CommonApp (2020)
3106-ESSER Il ESSER Il Application (Funding Agency or Entity: Kansas State Department of
Education)

436_CaneyValley_ESSERII_Change

=

jEpzwzpm

Applicant details

Thank you for creating a User Profile for the Kansas CommonApp!

Your User Profile will be linked to every application submitted under your login. You can always
return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | USD#436-Caney Valley

Applicant / Mailing Address

700 East Bullpup Blvd, Caney, KS 67333

Applicant / First and Last Name of | Blake A. Vargas
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | vargas@caney.com
CEO, or Executive Director

Applicant / Phone Number | 6208799200

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User Profile
information.)

Application details

Full District Name | caney valley school district
District Number | 436

Mailing Address | Street Address | 700 East Bullpup Blvd
Mailing | City | Caney

Mailing Address | Zip Code | 67333
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Authorized Representative of the District | blake a.vargas
| Name

Authorized Representative of the District | superintendent
| Position or Title

Authorized Representative of the District | vargas@caney.com
| Email Address

Authorized Representative of the District | +16208799200
| Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data where
possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on a special
population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty, etc.), please
describe the impact and provide the number of Pre-K through 12 students in that population.

Change request

Does the district have remaining ESSER | No
funding that it has not yet spent as of the
date of ESSER Il application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template portion of
the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational Equity,
Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.) ("IDEA"), the
Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C.
2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless Assistance Act (42 U.S.C. 11431
et2seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.

Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and ethnic
minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will meet the needs
of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of infectious
diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such agency.
Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and ensuring
other educational services can continue to be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom instructors,
including low-income students and children with disabilities, which may include assistive technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students, children with
disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.

Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and ethnic
minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency, including by—
(A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress and
assist educators in meeting students’ academic needs, including through differentiating instruction. (B) Implementing evidence-based
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activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents and families on how they
can effectively support students, including in a distance learning environment. (D)Tracking student attendance and improving student
engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school facilities,
including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and other air cleaning,
fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and continuing
to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school facilities,"
identified as an allowable use under ESSER Il in the American Rescue Plan, is also permissible under ESSER II.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional allocation, if
applicable) to address incremental COVID-19 needs.

| Change request

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student allocation, if
applicable) on students?

| Change request

Notes on ESSER Il application Excel template:

e Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of the
program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will be additional
opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the Commissioner’s
Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER |1l reporting will be
required as a part of regular ESSER program reporting, which will capture past expenditures across funding streams (ESSER I, ESSER
| SPED, ESSER Il, ESSER 11 SPED, ESSER Il KSDE True Up Allocation). Districts may be asked to provide expenditures by fund, function,
object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on districts.

Please download and complete the ESSER Il application template here to provide details on ESSER Il budgeted expenditures across
allowable uses and KSDE accounting codes.

436_CaneyValley ESSERII C... (156 KiB download)

Local Education Agency (LEA) Assurances

Section I. General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:

The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the measures in 34
CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;

The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:

34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.

(a) A State and a subgrantee shall comply with the following statutes and regulations:

30f6


https://commonapp.grantplatform.com/r/file/VlYd1wCaozB6UpT2
https://www.ksde.org/Portals/0/ECSETS/Announcements/ESSERII-ApplicationTemplate.xlsx

¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through 2000d-
4)| 34 CFR part 100.

e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683)| 34 CFR part 106.

¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.

e Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination requirements
of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs and
provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enter into a contract with
a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and shall use
Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and accounting
for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by the State
and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated at 60 FR
41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the requirements
under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §76.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR 8200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements
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§200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

8200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following certification by
signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently debarred,
suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this transaction by any federal
department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or entered into.
Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section 1352, Title 31, U.S. Code.
Any person who fails to file the required certification shall be subject to a civil penalty of not less than $10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational Equity,
Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.) (“IDEA"), the
Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education Act of 2006 (20 U.S.C.
2301 et seq.) (“the Perkins Act”), or subtitle B of title VII of the McKinney-Vento Homeless Assistance Act (42 U.S.C. 11431 et seq.).
Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public health
departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare for, and
respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and ethnic
minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will meet the needs
of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of infectious
diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such agency.
Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to provide
technology for online learning to all students, how to provide guidance for carrying out requirements under the Individuals with
Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to be provided consistent
with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom instructors,
including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students, students with
disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.

Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and ethnic
minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency, including by—
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(A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’ academic progress and
assist educators in meeting students’ academic needs, including through differentiating instruction. . (B) Implementing evidence-based
activities to meet the comprehensive needs of students. (C) Providing information and assistance to parents and families on how they
can effectively support students, including in a distance learning environment. (D) Tracking student attendance and improving student
engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school facilities,
including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and other air cleaning,
fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and continuing
to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and Secondary
School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations Act, 2021 (CRRSAA),
including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution of higher education, or other
entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent practicable, continue to pay its employees
and contractors during the period of any disruptions or closures related to coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and agree
that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and requirements of the
CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in liability under the False Claims
Act, 31 US.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and Suspension (Nonprocurement) in 2 CFR
part 180, as adopted and amended as regulations of the Department in 2 CFR part 3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Blake A. Vargas

Date | 04/26/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usb District Na|Data as of
436 Caney Vall{6/13/2022
Eligibility
Review
Expenditu Recomme
re D ndation
436-1-001- Eligible  |Direct Instructio Regular 1A. Any activity authorized CHANGE REQUEST - This was previously approved as a $ 94,864 $ - $47432 |'$ 47,432 77-1000- Approved at 2/8/2022 SB. Need moved to
20220614 Allocation |n Certified by the Elementary and non-certifed position - we were unable to full this year, 110-001 | FY2022- Impacts approximately 390 students
Salaries Secondary Education Act  but hope to fill as a certifed position the next two years. in grades K-6
of 1965. The Support Specialist in USD#436 Caney Valley will start
as soon as possible. The individual will be responsible for
assisting with developing our Tier 2 & 3 interventions on
the academic and social emotional levels for our upper
elementary and lower secondary students who are
showing regression due to the COVID Pandemic. As we
have seen the number of students below grade level and
lacking reading and math skills increase since the
panademic started (especially at the lower levels as they
missed some foundational skills last spring), this position
will work with those students one-on-one or in small
groups to help build those foundational skills and assist in
closing the academic learning loss of those students.
436-1-002- Eligible  |Direct Instructio  Group 1A. Any activity authorized CHANGE REQUEST - previously approved - more accurate | $ 13,674 $ 3674 $ 5000 $ 5000 77-1000- Approved at2/8/2022 SB. Need moved to
20220614 Allocation |n Insurance by the Elementary and expense -Health Insurance for New Support Specialist 210-015  FY2022- Health Insurance for support
Secondary Education Act specialist
of 1965.
436-1-003- Eligible  |Direct Instructio  Social Security | 1A. Any activity authorized Change request - previously approved - more accurate $ 13,500 $ 8500 $ 2500 $ 2,500 77-1000- Approved at2/8/2022 SB. Need moved to
20220614 Allocation 'n Contributions by the Elementary and amount 220-015  |FY2022- Social Security for support specialist
Secondary Education Act
of 1965.
436-1-004- Eligible  |Direct Instructio  Unemployme | 1A. Any activity authorized Change request - previously approved - more accurate $ 500 $ 150 % 175 ' $ 175 77-1000-  Approved at 2/8/2022 SB. Need moved to
20220614 Allocation 'n nt by the Elementary and amount 260-015 |FY2022- Unemployment for support specialist
Compensation Secondary Education Act
of 1965.
436-1-005- Eligible  |Direct Instructio  Full-Time 11B. Planning and After School Extended Learning Opportunities will be $ 23,400 $ 7,800 $ 7,800 $ 7,800 77-1000- |Approved at2/8/2022 SB. Need moved to
20220614 Allocation |n Certified implementing provided three-four days a week to allow students time to 111-002  FY2022- One instructor and the number of
Salaries supplemental after-school extend 1-1 supports for academic improvements in order kids impacted would be around 100 (our most

programs

to close achievement gaps due to Covid.

at- risk)




436-1-006- Eligible
20220614

436-1-007- Eligible
20220614

436-1-008- Eligible
20220614

436-1-009- Eligible
20220614

436-1-010- Eligible
20220614

436-1-011- Eligible
20220614

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Instructio  Supplies- 9. Purchasing educational
n-Related Technology |technology (including
Technolog Related hardware, software, and
y connectivity) for the LEA's

students

Psychologi Regular 10. Providing mental

cal Certified health services and

Services  Salaries supports

Instructio  Full-Time 12. Addressing learning

n Certified loss among students,
Salaries including vulnerable

populations

Operation Cleaning 7. Purchasing supplies to

of Supplies and  sanitize and clean LEA and

Buildings  Chemicals school facilities

Instructio  Summer 11A. Planning and

n School implementing summer
learning or enrichment
programs

Instructio | Professional 3. Providing principals and

nal Staff  Development |other school leaders with

Training resources to address

Services individual school needs

In order to provide continued connectivity to our students
in USD#436 - the purchase of updated student devices, as
well as software and programs to run on the iPad are vital
in addressing learning loss that occurred as a result of the
pandemic. Academic software that will also target
learning loss such as NearPod, MobyMax, Edgenuity, No
Red Ink, and Fastbridge will be vital in assisting our staff in
closing the gap created by the pandemic.

Change request - Previously approved expense- with the
success of a 1/2 time counsleor at the Elementary, next
year we would like to fully implemnt the counselor along
with our mental health partnership that is currently in
place

Change Request - Previously approved for $56,000 this is
the actual amount

Change Request - Previously apprived for $5,000
annually, this is an increase request annually

Change request -Previously approved, we would like to
expand this offering to our Jr/Sr High level students and
threfore are doubling the amount of staff required.

Nearpod, Edgenuity, Fastbridge, MobyMax, and NoRed
Ink, are all resources that would assist our school leaders
in addressing the needs of students that have suffered
learning loss due to Covid, but would need professional
development in these areas to be fully prepared. In
addition, we plan to send out leaders to conferences that
will also provide valuable training and resources that can
be used to directly aid in the disparity that was caused
because of the pandemic.

$ 40,000

$ 158,000

$ 57,436

$ 15,750

$ 18,000

$ 10,000

77-2230-
650-000

- '$ 40000 $ -8 -

- |$ 42,000 $ 58000 $ 58000 77-2140-
110-000
- |$ 5743 $ -8 - 77-1000-
111-000
- '$ 5250 $ 5250 $ 5250 77-2610-
618-000
- '$ 6000 $ 6000 $ 6000 77-1000-
949-000
- '$ 10,000 $ -8 - 772213
946-000

Approved at 2/8/2022 SB. Removed $50,000
from SFY2021- Approximately 100 devices and
licenses for software (Buying 100 Devices per
year to sustain the technology and software).

Approved at 2/8/2022 SB. Removed $42,000
from SFY 2021-Total students impacted would
be around 400

Approved at 2/8/2022 SB. Need moved to
FY2022- plan interventions to address the loss
we have seen due to the impact of Covid

Approved at 8/10/2021 State Board Meeting.
Removed $5,000 from SFY 2021-- Supplies for
cleaning

Approved at 8/10/2021 State Board Meeting.
Removed $5,000 from SFY 2021-Appriximately
5 teachers and around 200 students
estimated. Runs month of June, 4 days a week,
all day sessions.

Approved at 8/10/2021 State Board Meeting.
Removed $10,000 from SFY 2021-
Approximately 63 teachers will participate in
this professional development.




436-1-012- Eligible
20220614

436-1-013- Eligible
20220614

Direct Instructio Regular Non- | 16. Other activities Covid Retention Incentive for our Classified staff. With
Allocation |n Certified necessary to maintain LEA  increased difficulities and challenges during this time, it is
Salaries operations and services  imperative that we retain staff in order to provide an
and employ existing LEA  optimal educational experince for our community.
staff
Direct Instructio  Full-Time Non- 1A. Any activity authorized NEW ITEM - We have seen an increase in behaviors and
Allocation n Certified by the Elementary and woud lke to begin to implement some Positive Behavior
Salaries Secondary Education Act  Interventions as well as implementation of tiered

of 1965.

consequences with ISS, Saturday School, both before and
after school detention. This individual would focus on
intervnetions and prevention of the behaviors that are
associated with the increase among students since the
Covid-19 impact.

$ 37,475

$ 75,000

$ 37475 $ -8 - 77-1000-
120-000
$ - $ 37500 $ 37,500 77-1000-

121-000

Approved at 2/8/2022 SB. Applicant
responded via email: The Covid Retention
Incentive Premium Pay is based on number of
classified contract days associated with the
position. Employees are tiered based on days.
Category 1 82-84.5 Days receive $300,
Category 2 126-174 Days receive $600,
Category 3 182-199 Days $750 - One
employee is in between category 3 and 4 on
days and will be paid $875, and Category 4
254-260 Days will receive $1000. Employees
must have been employed with us this school
year and stay past December 1st, we are
seeing the largest impact of covid during the
holiday season and want to retain our staff
through this premium pay. The anticipated
payment date will occur shortly after the
retention date is passed. Please let me know if
there are other items or explanations | can
provide.

New Line Item




Kansas CommonApp (2020)
3133-ESSER Il ESSER 1l Application (Funding Agency or Entity: Kansas State Department of
Education)

445 Cofteyville_ESSERII_Change

o

ZEVkeQBp

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | 445 Coffeyville

Applicant / Mailing Address

USD 445 Board of Education
615 Ellis
Coffeyville, KS 67337

Applicant / First and Last Name of | Michael Speer
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | speerm@cvilleschools.com
CEO, or Executive Director

Applicant / Phone Number | 6202526400

All questions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Federal EIN (if applicable) | 48-0698616
Applicant / Website Address (if | www.cvilleschools.com
applicable)

Applicant / Mission Statement (if applicable)
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Building on a culturally diverse community, USD 445 will prepare all students for life-long learning by providing resources for
a comprehensive quality education in a safe environment that promotes high academic achievement and responsible
citizenship in a global society.

Applicant / W9 or Year-end Financial Statement (if applicable)
Download Form W-9

PDF

IRS Form W-9 - USD 445 -... (1.8 MiB download)

Applicant / Board Member List (if applicable)

FDF Board Members Quick List.... (72 KiB download)

Fiscal Agent / Name (if applicable) | Michael W. Speer

Fiscal Agent / Email (if applicable) | speerm@cvilleschools.com

Application details

Full District Name | Unified School District No. 445 Coffeyville
District Number | 445

Mailing Address | Street Address | 615 Ellis

Mailing | City | Coffeyville

Mailing Address | Zip Code | 67337

Authorized Representative of the | Michael Speer

District | Name

Authorized Representative of the | Business Manager
District | Position or Title

Authorized Representative of the | michael.speer@cvilleschools.com
District | Email Address

Authorized Representative of the | +16202526400
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.
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The impact of COVID-19 resulted in a decline in academic performance for PK-12th grade students. Panorama shows
students failing at least one class, has increased an average of 15% from the 2019-2020 school year to the 2020-2021 school
year. There is a slight decline in MAP Math for students 7-12. There has been a disproportionate impact on the ESOL
population with an average of 60% failing at least one class. Special education students failing at least one class increased by
10%. Students eligible for free and reduced failing at least one class increased by 16%. According to the KCTC, there has been
an increase in depression by 19% from 2020-2021. Students reporting that they attempted suicide within the month of the
survey administration has increased by 54% from 2020-2021. The Student Risk Screening Scale - Internalizing and
Externalizing (SRSS-IE) indicated that students in need of Tier 3 support (individualized and intense) increased 52% from
2020-2021 and students in need of Tier 2 support (individualized and intense) increased 10% from 2020-2021 Currently the
district has 83 students in the Mental Health Intervention Program partnership with KSDE. Due to students having to be
remote, the district has had to purchase laptops for all students. This has doubled our one to one technology from
approximately 900-2000. The increase of technology usage on campuses has caused an increased need in bandwidth to each
classroom. Also, with some students not having access to internet access points were purchased for families to use during
remote learning

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
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Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER Il in the American Rescue Plan, is also permissible under ESSER |I.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

To address the learning loss of students during the COVID-19 period, the district is implementing a new instructional model
of Professional Learning Communities within all grade levels. These expenses will include paid staff training days as the PLC
contractors. An instructional coach will be hired to breakdown student data and to work with instructors in developing
strategies to target specific educational need of each student.

Funds will also be used to purchase upgraded network equipment due to the increased use of computers and live streaming
both in the classroom and through connectivity with students at home. Internet connectivity options for students who do
not have internet connection at home such as cellular hotspots will be purchased. Additional laptop computers will be
purchased for use in the classrooms so students do not have to share computers to maintain social distance and will be
used when students have to be at home.

Afterschool, summer, and intense targeted assistance programs will be implemented that will target students identified with
educational deficiency needs.

To help curtail the spread of COVID-19 and to improve the air quality, replacement HVAC units will be purchased as the
current units are approximately 20 years old. New units will have UV lighting to clean the air as it is circulated. In high traffic
areas such as offices, smaller UV filtering systems will be purchased and installed. Cleaning supplies and chemicals designed
to kill the coronavirus will continue to be purchased for the cleaning and sanitizing of the facilities. Basic supplies such as
towels, sanitizer, chemical for ionizer sprayers for the cleaning of classrooms and high touch areas will be purchased. Various
PPE supplies for students, staff and visitors will be purchased including appropriate signage for social distancing in line with
local health requirements.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

The district has implemented Panorama which will coordinate attendance, behavior, local assessment data, state standards,
social-emotional criteria for each student. District staff will monitor each of these areas of students’ growth. The Professional
Learning Communities will then be able to determine what is the best course of action for the student to achieve set goals.
The overall data will be used to monitor the district increased performance in all of these areas. In addition, monitoring of
student grades and assignments will be done by classroom teachers if students have to be out of the classroom for a period
of time.

Improved air quality and continued cleaning and sanitizing of the facilities will positively impact the attendance of students
as they will be back in school every day.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
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be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner's Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

445 Coffeyville ESSERII C... (166 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §876.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.
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(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 US.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

8200.413 Direct costs.

§200.415 Required certifications.

8200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.
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Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.
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Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent

practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Michael W. Speer

Date | 05/26/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usb District Na| Data as of
445 Coffeyville|6/29/2022

Eligibility Budgeted Budgeted Budgeted
Review Budgeted Expenditur Expenditur Expenditu
Expenditu Recomme Expenditures  esin SFY esin SFY resin SFY Account
re ID ndation in SFY 2021 ($) 2022 ($) 2023 ($) 2024 ($) Number
Eligible

Notes

$ 11,724 ' $ 24276 $

445-1-002- Eligible  |Direct Instruction | Part-Time Certified |11A. Planning and During the summer months, individualized plans for students 99107

20220712 Allocation Salaries implementing summer  will be created to combat learning loss during the COVID-19

Approved at the 6/9/2021
State Board Meeting

learning or enrichment  time. Teachers will work with individual students at different
programs times during the day on areas where student's greatest need is
identified.

20 days x 10 teachers x 3 hrs./day x $30/hr. x 2 yrs. = $36,000



445-1-004- Eligible  |Direct Instruction | Regular Non- 12. Addressing learning  CHANGE REQUEST - 05/26/2022: Due to the COVID pandemicwe $ 123,530 | $ - |'$ 61,765 $ 61,765 99102 Approved at the 6/9/2021
20220712 Allocation Certified Salaries | loss among students, were unable to hire staff members to fill the teacher assistant State Board Meeting
including vulnerable positions we needed for student pull out and additional help
populations due to learning loss. Funds will be move to the FY2023 and
FY2024 year to hire additional staff. No change in salary
amount, only shifting expected year in which expense will take
place.
Teacher assistants will be hired to work with students while the

teacher in the classroom is engaged in intensive classroom
instruction and will assist the teacher in working with students in
the classroom. This will free up the teacher to work more
exclusively with the students of greatest need from the learning
loss during COVID.

4 TAs (2.4 FTE) X 1,197 hrs./yr. x 2 vrs. x $12.90/hr. = $123,530




Eligible

Eligible

Eligible




Eligible IIl- IIII
| III- IIII

445-1-011- Eligible  |Direct Instruction |Communications 9. Purchasing educational CHANGE REQUEST - 08/31/21: Updated budget figures only. 36,000 | $ 4140 $ 18,000 $ 13,860 $ - 99501 Approved at the
20220712 Allocation technology (including $30 x 12 mo. X 50 students x 2 yrs 9/14/2021 State Board
hardware, software, and  For students who do not have connectivity at home, cellular Meeting
connectivity) for the LEA's  hotspots will be obtained and checked out. This will allow for
students students to be able to connect from home and work on not only

classroom assignments but also those enrichment opportunities
to help make us for any learning loss.
$30/mth. x 12 mths x 50 students x 2 yrs. = $36,000




445-1-014- Eligible  |Direct Instruction | Furniture and 15. Developing strategies To help with the cleaning of furniture and to reduce the spread ' $ 63,637 | $ - % 63637 % - 199172 Approved at the 6/9/2021
20220712 Allocation Fixtures and implementing public | of COVID on high touch areas in the classrooms, two grade levels State Board Meeting
health protocols for the  will have the cloth chairs replaced with hard plastic chairs to
reopening and operation 'make it easier to spray and clean each night. The district only
of school facilities has two grade levels where cloth chairs are used. This will aid in
implementing health protocols in operating the school.
150 chairs/grade level x 2 grade levels x $212.13/chair = $63,637




Eligible II..-.IIII.

445-1-017- Eligible  |Direct Support General Supplies | 15. Developing strategies CHANGE REQUEST - 05/26/2022: More of the expected funds 18,000 - 15972 |$ 2,028 $ - 99620 Approved at the
20220712 Allocation | Services and Materials and implementing public 'were spent in the FY22 year than expected. Budget will be 9/14/2021 State Board
(Students) | (includes computer health protocols for the  adjusted. Reallocate funds to the FY22 year from the FY23 Meeting
software) reopening and operation expected expenses.
of school facilities CHANGE REQUEST - 08/31/21: PPE not purchased in first year.

$9,000/yr. x 2 yrs.

Purchasing PPE materials for 2,200 students, staff and school
visitors including masks, gloves, etc. to reduce the spread of
COVID.

$9,000/yr. x 2 yrs. = $18,000

E”gible I.- IIII

Eligible ..- IIII

445-1-020- Eligible  |Direct Safety General Supplies | 14. Inspection, testing, Purchase of UV bulbs, to be placed in HVAC units, and test strips = $ 7,000 | $ 3500 '$ 3,500 $ - 199630 Approved at the 6/9/2021
20220712 Allocation and Materials maintenance, repair, to help prevent the spread of COVID within the school buildings State Board Meeting
(includes computer |replacement and upgrade increasing the air quality.
software) projects to improve the  Est. $3,500/yr. bulb and test replacement x 2 yrs. = $7,000

indoor air quality in
school facilities



445-1-021- Eligible
20220712

445-1-022- Eligible
20220712

445-1-023- Eligible
20220712

445-1-024- Eligible
20220712

445-1-025- Eligible
20220712

Eligible

Direct
Allocation

Safety

Direct
Allocation

Safety

Direct
Allocation

Safety

Direct Instruction

Allocation

Direct Instruction

Allocation

Cleaning Supplies
and Chemicals

Cleaning Supplies
and Chemicals

Equipment

Regular Certified
Salaries

Regular Non-
Certified Salaries

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

7. Purchasing supplies to
sanitize and clean LEA
and school facilities

7. Purchasing supplies to
sanitize and clean LEA
and school facilities

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

16. Other activities

CHANGE REQUEST - 08/31/21: Updated budget figures only.
Averaged at $14,500/year x 2 yrs

Cleaning supplies used throughout the district in the increased
efforts to clean and sanitize the district facilities to make them
ready for student, staff and community. Cleaning supplies
include items that have been implemented due to the COVID-19
pandemic. Items such as paper towels for each classroom,
wipes, etc. to implement local health protocols in cleaning the
facilities.

Est. $14,500/yr. x 2 yrs. = $29,000

CHANGE REQUEST - 08/31/21: Updated budget figures only.
averaged at $15,000/year x 2 years

Chemicals and usable supplies used to clean the district that are
due to the COVID-19 pandemic. These cleaning chemicals and
supplies have been implemented in response to the pandemic
and include items such as Gen-a-Fect spray cleaner/sanitizer,
spray bottles for the classrooms, face shields, N95 masks, hand
sanitizing chemicals, vital oxide to spray the classrooms and
traffic areas to sanitize and prevent the spread of COVID.

Est. $15,000/yr. x 2 yrs. = $30,000

Equipment used to sanitize and clean the facilities to help
prevent the spread of COVID. Sprayers/ionizers are used to
spray vital oxide and other chemicals in the classrooms, offices,
and gymnasiums after each day. Backpack sprayers are used for
bleachers and playground equipment to be sanitized after use.
Victory lonizers: 10 Victory lonizers x $900 ea. = $9,000

Backpack sprayers: 3 sprayers x $500 ea. = $1,500Backpack
sprayers: 3 sprayers x $500 ea. = $1,500

CHANGE REQUEST - 05/26/2022: There were originally 2 people
not included in the retention incentive. Increase budget by
$1,000 to cover expenses.

NEW ITEM - 08/31/21: As instructional staff is difficult to retain
due to fear of COVID outbreaks, and to effectively address the
learning loss of students.

NEW ITEM - 08/31/21: As instructional staff is difficult to retain

necessary to maintain LEA due to fear of COVID outbreaks, and to effectively address the

operations and services
and employ existing LEA
staff

learning loss of students.

$

$

$

$

$

29,000

30,000

10,500

57,500

23,000

$

2,407 ' $

14,593 | $

17,000 | $

5250  $

57,500 $

23,000 $

12,000 | $

13,000 $

5250 $

99631

99632

99670

99111

99112

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the 6/9/2021
State Board Meeting

New Line Item

Approved at the
9/14/2021 State Board
Meeting




445-1-027- Eligible
20220712

445-1-028- Eligible
20220712

445-1-029- Eligible
20220712

445-1-030- Eligible
20220712

445-1-031- Eligible
20220712

445-1-032- Eligible
20220712

445-1-033- Eligible
20220712

445-1-034- Eligible
20220712

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Direct
Allocation

Library/Med
ia Services

Library/Med
ia Services

Support
Services -
General
Administrati
on

Support
Services -
General
Administrati
on

Support
Services -
General
Administrati
on

Support
Services -
School
Administrati
on

Support
Services -
School
Administrati
on

Operation &
Maintenanc
e of Plant

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Certified
Salaries

Regular Non-
Certified Salaries

Social Security
Contributions

Regular Certified
Salaries

Regular Non-
Certified Salaries

Regular Non-
Certified Salaries

16. Other activities NEW ITEM - 08/31/21: As instructional support staff is difficult to
necessary to maintain LEA retain due to fear of COVID outbreaks, and to effectively address
operations and services the learning loss of students.

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: FICA expense for all instructional support
necessary to maintain LEA staff salaries

operations and services

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Certified central office staff is difficult to
necessary to maintain LEA retain due to fear of COVID outbreaks, and to effectively run the
operations and services  district.

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Classified central staff is difficult to retain
necessary to maintain LEA due to fear of COVID outbreaks, and to effectively run the
operations and services  distruct during these times.

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: FICA expense for all central office staff
necessary to maintain LEA salaries

operations and services

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Administrative staff is difficult to retain
necessary to maintain LEA due to fear of COVID outbreaks, and to effectively address the
operations and services  learning loss of students.

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Classified central staff is difficult to retain
necessary to maintain LEA due to fear of COVID outbreaks, and to effectively address the
operations and services  learning loss of students.

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Custodial/Maintenance staff is difficult to
necessary to maintain LEA retain due to fear of COVID outbreaks, and to make sure
operations and services  buildings are cleaned and ready for students.

and employ existing LEA

staff

5,000

383

1,500

2,000

268

5,000

6,500

11,000

$

5,000

383

1,500

2,000

268

5,000

6,500

11,000

99114

99227

99115

99116

99224

99117

99120

99250

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting

Approved at the
9/14/2021 State Board
Meeting




445-1-035- Eligible
20220712

445-1-036- Eligible
20220712

Eligible

445-1-038- Eligible
20220712

445-1-039- Eligible
20220712

445-1-040- Eligible
20220712

Direct Operation & Social Security
Allocation ' Maintenanc Contributions
e of Plant

Direct Food
Allocation  Services
Operations

Regular Non-
Certified Salaries

16. Other activities NEW ITEM - 08/31/21: FICA expense for all
necessary to maintain LEA custodial/maintenance staff salaries
operations and services

and employ existing LEA

staff

16. Other activities NEW ITEM - 08/31/21: Food Service staff is difficult to retain due
necessary to maintain LEA to fear of COVID outbreaks, and other incentives to not return to
operations and services  regular work around the students, an incentive will be given to
and employ existing LEA  all returning staff members to return and stay at work to

staff educate students in the classrooms.

$ 842

$ 12,500

$ 842 ' $ -3 - 199225 Approved at the
9/14/2021 State Board
Meeting

$ 12500 $ -8 - 99311 Approved at the

9/14/2021 State Board
Meeting

Direct Food Miscellaneous

Allocation  Services Supplies
Operations
Direct Support Purchased

Allocation  Services - Professional &

Salaries for
Certified Staff

School Technical Services
Administrati
on
Direct Instruction  Temporary
Allocation Certified Substitute

15. Developing strategies NEW ITEM - 08/31/21: Supplies necessary to delivery food to the
and implementing public ' classrooms for social distancing.

health protocols for the

reopening and operation

of school facilities

NEW ITEM - 08/31/21: Additional resources for the Professional
Learning Communities that have been implemented throughout
the school district this year are needed for the school
administration to better serve the teachers and the PLC groups.
Funds will be reduced elsewhere to purchase these additional
resources targeted to the administrators.

12. Addressing learning
loss among students,
including vulnerable
populations

16. Other activities NEW ITEM - 08/31/21: Due to the pandemic and the spread of

necessary to maintain LEA the COVID Delta varriant, there are very few substitute teachers

operations and services  \who are willing to come into the school system. As we are trying

and employ existing LEA  to get everything back to normal as best we can for students,

staff without having a substitute teacher in the classroom we are
having to pull existing staff from other responsibilities such as
workign with small group on reading and math to cover
classrooms. Funds will be used to incentivize the substitute pay.
Current daily rate is $100. Funds are being requested to
increase that amount by $50. We are also competing with
neighboring school districts for substitutes who have also
increased substitute rate of pay. Only the increase will be
charged to ESSER, not the base rate.

$ 884
$ 540
$ 237,000

$ 884 $ -8 - 99710 Approved at the
9/14/2021 State Board
Meeting

$ 540 $ -8 - 199230 Approved at the

9/14/2021 State Board
Meeting

$ 79,000 $ 79,000 $ 79,000 99125 Approved at the
9/14/2021 State Board

Meeting




445-1-041- Eligible
20220712

445-1-042- Eligible
20220712

Direct Food Social Security

Allocation Services Contributions
Operations

Direct Instruction  Software

Allocation

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

9. Purchasing educational
technology (including
hardware, software, and
connectivity) for the LEA's
students

NEW REQUEST - 05/26/2022: As efforts to retain staff become
increasingly difficult, | have more of my current staff working
extra hours and overtime hours to make sure food is ready for
the children. Theses additional hours are because | am unable
to attract quality people to the position. In an effort to social
distance students during lunch peirod, two grade levels ate
lunches in their classrooms instead of the lunch room. This
required additional staff to prep the trays, deliver the trays, and
pick them up after lunch period. 8 hrs/day x 171 days x $18.00
avg overtime rate = $24,624. Additional staff due to eating in the
classroom 4 x 4 hrs/day x $12.00 x 171 days = $32,832

NEW REQUEST - 05/26/2022: To assist students with their
classes, especially if we have to go to remote learning, or
students are quarantined at home due to COVID related illness,
the google platform license will be far more efficient than the
Windows licenses for the one-to-one computers. These licenses
will be installed as the new OS for the computers in the district,
facilitating ease of use for the students. 1,200 licenses x $32.00
ea. = $38,400. Remaining funds ($2,729) from planned HVAC will
be moved to this SACCT to facilitate various additional licenses
as new computers are needed for students.

$

$

57,456 | $

41129 | $

$ 57456 $

$ 38400 $

- | $

2,729 $

99312

99603

New Line Item

New Line Item




Kansas CommonApp (2020)
3118-ESSER Il ESSER I Application (Funding Agency or Entity: Kansas State Department of

E-
Education) %

484 Fredonia_ESSER
I_Change_0504

GlyovjvQ

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | usD4s4

Applicant / Mailing Address
300N 6th
Fredonia, KS 66736

Applicant / First and Last Name of | Brian Smith
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | bsmith@fredoniaks.com
CEO, or Executive Director

Applicant / Phone Number | 620-378-4177

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Application details
Full District Name | Fredonia

District Number | 484
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Mailing Address | Street Address | 300 N 6th

Mailing | City | Fredonia
Mailing Address | Zip Code | 66736
Authorized Representative of the | Brian Smith

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | bsmith@fredoniaks.com
District | Email Address

Authorized Representative of the | +16203784177
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

| This information is included in original application - just wanting resubmit change request.

Does the district have remaining Yes
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please summarize how the district will use its remaining ESSER | and ESSER | SPED funding and what it hopes to accomplish
with these funds.

We will spend the remaining balance of $18,000, over the summer with items that will be approved by the board.

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).

Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.
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Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER I1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

We made changes to the original plan with updated numbers and added a few items that will be beneficial next year.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We spent a large portion of our funds to decrease our class sizes and start up an after school program. We hope to see our
assessment scores increase with the efforts our staff and put in.

Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
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funding streams (ESSER I, ESSER | SPED, ESSER II, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

484 Fredonia ESSER Il Cha... (154 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §76.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4) | 34 CFR part 100.
¢ Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR 876.650 Private schools; purpose of 8876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §876.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §876.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
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accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §876.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.

(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: U.S.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §76.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 12313, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR §876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

§200.303 Internal controls.

§200.305 Payment.

§200.313 Equipment.

§200.314 Supplies.

§200.318 General procurement standards.

8200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

§200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

§200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:

The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
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1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students'
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent

6 of 7



practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Brian Smith

Date | 05/04/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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usbD District Na| Data as of
484 Fredonia [6/13/2022
Eligibility Budgeted Budgeted Budgeted
Review Please describe the expenditures Total Budgeted Expenditure Expenditu Expenditu
Expenditu Recomme |Funding  Function within the account and how they will Expenditur Expenditures in s in SFY resin SFY resin SFY Account
re ID ndation |Stream Name Object Name  ESSER Allowable Use address a COVID-19 need SFY 2021 ($) 2022 (%) 2023 ($) 2024 (%) Number Notes

Eligible

) I.-- lIII

484-1-003- Eligible Direct Instruction Supplies & 12. Addressing learning 95% Phonics Program 12,606 | $ 12,606  $ - - 75009 Previously approved at the 11/9/2021 State Board
20220614 Allocation Materials loss among students, Meeting. Per applicant, This is a new curriculum
including vulnerable purchased to help our students rebound from the
populations learning loss that occurred with COVID-19.

i I.-- lIII




Eligible

Eligible

Eligible




484-1-010- Eligible
20220614

484-1-011- Eligible
20220614

484-1-012- Eligible
20220614

484-1-013- Eligible
20220614

Eligible

Direct Instruction Supplies &
Allocation Materials
Direct Instruction Regular
Allocation Certified
Salaries
Direct Instruction Regular Non-
Allocation Certified
Salaries
Direct Instruction FICA -
Allocation Employer's

Contribution

12. Addressing learning
loss among students,
including vulnerable
populations

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

16. Other activities

necessary to maintain LEA

operations and services
and employ existing LEA
staff

! I.--
- ..--

Dreambox Software (New Request -
Technology)

Legislatative Request)

Premium Pay for all Classified Staff
(50 at $500) (New Request per

Legislatative Request)

Premium Pay - S/S (New Request)

$ - 0% -

Premium Pay for all Certified Staff (60 $ 30,000
at $500) (New Request per

New Line Item; Applicant provided additional
information via email: We purchased the Dreambox
software to address learning loss in our elementary due
to COVID-19

New Line Item; Applicant provided additional
information via email: The Board of Education approved
the premium pay at our December 2021 board meeting
to retain as many staff members as possible for the
2022-23 school year.

New Line Item; Applicant provided additional
information via email: The Board of Education approved
the premium pay at our December 2021 board meeting
to retain as many staff members as possible for the
2022-23 school year.

New Line Item




Eligible

Eligible

Eligible

Eligible

Eligible

484-1-020-  Eligible
20220614

484-1-021- Eligible
20220614

484-1-022- Eligible
20220614

Direct Instruction Other
Allocation Employee
Benefits
Direct Instruction Regular
Allocation Certified
Salaries
Direct Instruction Group
Allocation Insurance

1A. Any activity authorized Three Elementary Teachers -

by the Elementary and
Secondary Education Act
of 1965.

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

15. Developing strategies
and implementing public
health protocols for the
reopening and operation
of school facilities

Unemployment

One Preschool Teacher - Salary -
Smaller class sizes

PK Teacher - Health Insurance
(Change Request - a small increase
from what was approved)

$ 144
$ 41,250
$ 8442

©“

$

$

41,250 ' $

8,442 $

75001

75011

Previously approved at the 11/9/2021 State Board
Meeting

Previously approved at the 11/9/2021 State Board
Meeting

Previously approved at the 11/9/2021 State Board
Meeting




Eligible

484-1-024- Eligible
20220614

Eligible

Eligible

Eligible

484-1-028-  Eligible
20220614

484-1-029- Eligible
20220614

Instruction Other
Employee
Benefits

Direct 15. Developing strategies
and implementing public
health protocols for the

reopening and operation

of school facilities

Allocation

Direct Instruction Other 1A. Any activity authorized JH/HS Teacher - Unemployment
Allocation Employee by the Elementary and (Change Request - a small reduction
Benefits Secondary Education Act  in our approved allocation)
of 1965.
Direct Instruction Debt Service & 1A. Any activity authorized Chromebooks (New Request)
Allocation Miscellaneous by the Elementary and

Secondary Education Act
of 1965.

PK Teacher - Unemployment (Change  $
Request - A small increase)

$

16,056

»

-3 36 % - 0%

-3

16,056 $

$

75005

75010

Previously approved at the 11/9/2021 State Board
Meeting

Previously approved at the 11/9/2021 State Board
Meeting

New Line Item; Applicant provided additional
information via email: We purchased 55 chromebooks
for our third grade class which did not have a device
that could be taken home during remote learning.
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Kansas CommonApp (2020)
3135-ESSER Il ESSER 11 Application (Funding Agency or Entity: Kansas State Department of
Education)

490_EIDorado_ESSERII_Change

[=]

EZPPORLd

Applicant details

Thank you for creating a User Profile for the Kansas
CommonApp!

Your User Profile will be linked to every application submitted under your login. You can
always return to this page to keep your information current.

Select an Applicant Type | Unified School District
Applicant / Entity Name | El Dorado Public Schools

Applicant / Mailing Address
124 W. Central Ave.
El Dorado, KS 67042

Applicant / First and Last Name of | Teresa Tosh
Owner, CEO, or Executive Director

Applicant / Email Address of Owner, | ttosh@eldoradoschools.org
CEO, or Executive Director

Applicant / Phone Number | 316-322-4800

All guestions in the section below are optional, and offer an opportunity to upload or enter
information that is typically asked for on grant opportunities.

(for EANS and ESSER grant applications - please skip the questions below, and scroll to the bottom to complete your User
Profile information.)

Applicant / Website Address (if | www.eldoradoschools.org
applicable)

Fiscal Agent / Name (if applicable) | Kathy Robertson

Fiscal Agent / Email (if applicable) | karobertson@eldoradoschools.org

Fiscal Agent / Mailing Address (if applicable)
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124 W. Central Ave.
El Dorado, KS 67042

Application details

Full District Name | El Dorado Public Schools
District Number | 490

Mailing Address | Street Address | 124 W Central

Mailing | City | El Dorado

Mailing Address | Zip Code | 67042

Authorized Representative of the | Teresa Tosh

District | Name

Authorized Representative of the | Superintendent
District | Position or Title

Authorized Representative of the | ttosh@eldoradoschools.org
District | Email Address

Authorized Representative of the | +13163224800
District | Phone Number

Would you like to additional district | No
representatives to the application?

Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact on
a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in poverty,
etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

COVID has had a significant impact on our ability to keep our students connected online. We are shifting some of our
allocation to enhance technology access for our students and staff. We would not be able to do these pieces without our
ESSERII funding.

Does the district have remaining No
ESSER | funding that it has not yet

spent as of the date of ESSER I

application submission?

Please review the following allowable uses of ESSER Il funds before completing the narrative and Excel template
portion of the application.

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C.1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act”), or subtitle B of title VIl of the McKinney-December 21, Vento Homeless
Assistance Act (42 U.S.C. 11431 et2 seq.).
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Coordination of preparedness and responses among such entities to prevent, prepare for, and respond to coronavirus.
Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educaitonal agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educaitonal agency, including buildings operated by such
agency.

Planning for, coordinating, and implementing activies during long-term closures, including providing meals to eligible students,
providing technology for online learning to all students, providing guidance for carrying out requirements under the IDEA and
ensuring other educational services can continue to be provided consistent with all Federal, State, and local requirements.
Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and children with disabilities, which may include assistive technology or adaptive
equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low-income students,
children with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. (B)
Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D)Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and
other air cleaning, fans, control systems, and window and door repair and replacement.

Developing strategies and implementing public health protocols for the reopening and operation of school facilities.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff of the local educational agency.

Please note: "Developing strategies and implementing public health protocols for the reopening and operation of school
facilities," identified as an allowable use under ESSER |1l in the American Rescue Plan, is also permissible under ESSER 1.

Plan for ESSER Il Direct District Allocation and KSDE Per-Student Additional Allocation (If Applicable)
Please summarize how the district proposes using its ESSER Il direct district allocation (and its KSDE per-student additional
allocation, if applicable) to address incremental COVID-19 needs.

We are utilizing our funds to provide access for students and staff, providing virtual learning and summer learning
opportunities, professional learning opportunities for staff, and premium pay for staff.

How will the district determine the impact of its ESSER Il direct district allocation expenditures (and additional per-student
allocation, if applicable) on students?

We are currently monitoring our state assessment results, FastBridge reading/math data, and our social-emotional results
through Panorama.
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Notes on ESSER Il application Excel template:

¢ Plans and budgets should be submitted for at least a 12 month period but do not need to account for the full duration of
the program or the full allocation amount. Funds will remain accessible to the LEA until September 30, 2023 and there will
be additional opportunities to submit further requests/plans in the future.

¢ Following ESSER Il application approval and initiation of funds draw down, districts will be required to report to the
Commissioner’s Task Force on ESSER Il expenditures and impact on a quarterly basis throughout the program. This ESSER
[l reporting will be required as a part of regular ESSER program reporting, which will capture past expenditures across
funding streams (ESSER I, ESSER | SPED, ESSER I, ESSER Il SPED, ESSER Il KSDE True Up Allocation). Districts may be asked
to provide expenditures by fund, function, object, account, and ESSER Il allowable use as part of ongoing ESSER reporting.

¢ This reporting will not replace any reporting required by the federal government. KSDE will work to maximize compatibility
between its reporting requirements and those of the federal government as much as possible to minimize burden on
districts.

Please download and complete the ESSER || application template here to provide details on ESSER Il budgeted expenditures
across allowable uses and KSDE accounting codes.

490 ElDorado ESSERII Chan... (155 KiB download)

Local Education Agency (LEA) Assurances

Section . General Grant Assurances for Federal Funds

Throughout the period of the grant award, the LEA will comply with all requirements of:
The LEA will make a good faith effort, on a continuing basis, to maintain a drug-free workplace, in accordance with the
measures in 34 CFR Part 84, Subpart B and the Drug-Free Workplace Act of 1988;
The Education Department General Administrative Regulations (EDGAR) 34 CFR 76 requirements, including:
34 CFR §876.500(a) Federal statutes and regulations on nondiscrimination.
(a) A State and a subgrantee shall comply with the following statutes and regulations:
¢ Discrimination on the basis of race, color, or national origin | Title VI of the Civil Rights Act of 1964 (45 U.S.C. 2000d through
2000d-4)| 34 CFR part 100.
e Discrimination on the basis of sex | Title IX of the Education Amendments of 1972 (20 U.S.C. 1681-1683) | 34 CFR part 106.
¢ Discrimination on the basis of handicap | Section 504 of the Rehabilitation Act of 1973 (29 U.S.C. 794) | 34 CFR part 104.
¢ Discrimination on the basis of age| The Age Discrimination Act (42 U.S.C. 6101 et seq.) | 34 CFR part 110.

(b) A State or subgrantee that is a covered entity as defined in §108.3 of this title shall comply with the nondiscrimination
requirements of the Boy Scouts of America Equal Access Act, 20 U.S.C. 7905, 34 CFR part 108.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

[45 FR 22497, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 71 FR 15002, Mar. 24, 2006]

34 CFR §76.650 Private schools; purpose of §876.651-76.662.

(a) Under some programs, the authorizing statute requires that a State and its

subgrantees provide for participation by students enrolled in private schools. Sections 76.651-76.662 apply to those programs
and provide rules for that participation. These sections do not affect the authority of the State or a subgrantee to enterinto a
contract with a private party.

(b) If any other rules for participation of students enrolled in private schools apply under a particular program, they are in the
authorizing statute or implementing regulations for that program.

(Authority: 20 U.S.C. 1221e-3 and 3474)

34 CFR §76.700 Compliance with statutes, regulations, State plan, and applications.

A State and a subgrantee shall comply with the State plan and applicable statutes, regulations, and approved applications, and
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shall use Federal funds in accordance with those statutes, regulations, plan, and applications.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.701 The State or subgrantee administers or supervises each project.

A State or a subgrantee shall directly administer or supervise the administration of each project.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.702 Fiscal control and fund accounting procedures.

A State and a subgrantee shall use fiscal control and fund accounting procedures that insure proper disbursement of and
accounting for Federal funds.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

34 CFR §76.709 Funds may be obligated during a “carryover period.”

(a) If a State or a subgrantee does not obligate all of its grant or subgrant funds by the end of the fiscal year for which Congress
appropriated the funds, it may obligate the remaining funds during a carryover period of one additional fiscal year.
(b) The State shall return to the Federal Government any carryover funds not obligated by the end of the carryover period by
the State and its subgrantees.

(Authority: US.C. 1221e-3, 1225(b), and 3474)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 45 FR 86296, Dec. 30, 1980. Redesignated
at 60 FR 41295, Aug. 11, 1995]

34 CFR §876.722 Subgrantee reporting requirements.

A State may require a subgrantee to submit reports in a manner and format that assists the State in complying with the
requirements under 34 CFR 76.720 and in carrying out other responsibilities under the program.

(Authority: 20 U.S.C. 1221e-3, 123143, and 3474)

[72 FR 3703, Jan. 25, 2007]

34 CFR §76.730 Records related to grant funds.

A State and a subgrantee shall keep records that fully show:

(a) The amount of funds under the grant or subgrant;

(b) How the State or subgrantee uses the funds;

(c) The total cost of the project;

(d) The share of that cost provided from other sources; and

(e) Other records to facilitate an effective audit.

(Approved by the Office of Management and Budget under control number 1880-0513)

(Authority: 20 U.S.C. 1232f)

[45 FR 22517, Apr. 3, 1980. Redesignated at 45 FR 77368, Nov. 21, 1980, as amended at 53 FR 49143, Dec. 6, 1988]

34 CFR 876.731 Records related to compliance.

A State and a subgrantee shall keep records to show its compliance with program requirements.

(Authority: 20 U.S.C. 1221e-3, 3474, and 6511(a))

The Uniform Grant Guidance, 2 CFR §200 all applicable subrecipient requirements, including but not limited to:

2 CFR Subpart D - Post Federal Award Requirements

§200.302 Financial management.

8200.303 Internal controls.

§200.305 Payment.

§8200.313 Equipment.

§8200.314 Supplies.

§200.318 General procurement standards.

§200.320 Methods of procurement to be followed;

2 CFR 200 Subpart E: Cost Principles:

8200.403 Factors affecting allowability of costs.

8200.404 Reasonable costs.

§200.405 Allocable costs.

§200.413 Direct costs.

8200.415 Required certifications.

§200.430 Compensation—personal services.

The Debarment and Suspension, 34 CFR Part 85, Section 85.510, Participants’ Responsibilities and makes the following
certification by signing this application:
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The prospective lower-tier participant certifies, by submission of this proposal, that neither it nor its principals is presently
debarred, suspended, proposed for debarment, declared ineligible, or voluntarily excluded from participation in this
transaction by any federal department or agency.

Where the prospective lower-tier participant is unable to certify to any of the statements in this certification, such prospective
participant shall attach an explanation to this proposal.

This certification is a material representation of fact upon which reliance was placed when this transaction was made or
entered into. Submission of this certification is a prerequisite for making or entering into this transaction imposed by Section
1352, Title 31, U.S. Code. Any person who fails to file the required certification shall be subject to a civil penalty of not less than
$10,000 for such failure.

Section Il. Specific Elementary and Secondary School Emergency Relief (ESSER) Grant Assurances

The LEA assures that funds shall only be used for any of the following:

Any activity authorized by the ESEA of 1965, including the Native Hawaiian Education Act and the Alaska Native Educational
Equity, Support, and Assistance Act (20 U.S.C. 6301 et seq.), the Individuals with Disabilities Education Act (20 U.S.C. 1400 et seq.)
(“IDEA"), the Adult Education and Family Literacy Act (20 U.S.C. 1400 et seq.), the Carl D. Perkins Career and Technical Education
Act of 2006 (20 U.S.C. 2301 et seq.) (“the Perkins Act"), or subtitle B of title VIl of the McKinney-Vento Homeless Assistance Act
(42 US.C. 11431 et seq.).

Coordination of preparedness and response efforts of local educational agencies with State, local, Tribal, and territorial public
health departments, and other relevant agencies, to improve coordinated responses among such entities to prevent, prepare
for, and respond to coronavirus.

Providing principals and others school leaders with the resources necessary to address the needs of their individual schools.
Activities to address the unique needs of low-income children or students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and foster care youth, including how outreach and service delivery will
meet the needs of each population.

Developing and implementing procedures and systems to improve the preparedness and response efforts of local educational
agencies.

Training and professional development for staff of the local educational agency on sanitation and minimizing the spread of
infectious diseases.

Purchasing supplies to sanitize and clean the facilities of a local educational agency, including buildings operated by such
agency.

Planning for and coordinating during long-term closures, including for how to provide meals to eligible students, how to
provide technology for online learning to all students, how to provide guidance for carrying out requirements under the
Individuals with Disabilities Education Act (20 U.S.C. 1401 et seq.) and how to ensure other educational services can continue to
be provided consistent with all Federal, State, and local requirements.

Purchasing educational technology (including hardware, software, and connectivity) for students who are served by the local
educational agency that aids in regular and substantive educational interaction between students and their classroom
instructors, including low-income students and students with disabilities, which may include assistive

technology or adaptive equipment.

Providing mental health services and supports.

Planning and implementing activities related to summer learning and supplemental afterschool programs, including providing
classroom instruction or online learning during the summer months and addressing the needs of low income students,
students with disabilities, English learners, migrant students, students experiencing homelessness, and children in foster care.
Addressing learning loss among students, including low-income students, children with disabilities, English learners, racial and
ethnic minorities, students experiencing homelessness, and children and youth in foster care, of the local educational agency,
including by— (A) Administering and using high-quality assessments that are valid and reliable, to accurately assess students’
academic progress and assist educators in meeting students’ academic needs, including through differentiating instruction. .
(B) Implementing evidence-based activities to meet the comprehensive needs of students. (C) Providing information and
assistance to parents and families on how they can effectively support students, including in a distance learning environment.
(D) Tracking student attendance and improving student engagement in distance education.

School facility repairs and improvements to enable operation of schools to reduce risk of virus transmission and exposure to
environmental health hazards, and to support student health needs.

Inspection, testing, maintenance, repair, replacement, and upgrade projects to improve the indoor air quality in school
facilities, including mechanical and non-mechanical heating, ventilation, and air conditioning systems, filtering, purification and

6 of 7



other air cleaning, fans, control systems, and window and door repair and replacement.

Other activities that are necessary to maintain the operation of and continuity of services in local educational agencies and
continuing to employ existing staff if the local educational agency.

Throughout the period of the grant award, the LEA shall comply with all applicable requirements of the Elementary and
Secondary School Emergency Relief (ESSER) authorized by the Coronavirus Response and Relief Supplemental Appropriations
Act, 2021 (CRRSAA), including: CONTINUED PAYMENT TO EMPLOYEES SEC. 18006. A local educational agency, State, institution
of higher education, or other entity that receives funds under “Education Stabilization Fund”, shall to the greatest extent
practicable, continue to pay its employees and contractors during the period of any disruptions or closures related to
coronavirus.

Certification

To the best of my knowledge and belief, all the information and data in this agreement are true and correct. | acknowledge and
agree that the failure to comply with all Assurances and Certifications in this Agreement, all relevant provisions and
requirements of the CARES Act, Pub. L. No. 116-136 (March 27, 2020), or any other applicable law or regulation may result in
liability under the False Claims Act, 31 U.S.C. 8 3729, et seq.; OMB Guidelines to Agencies on Governmentwide Debarment and
Suspension (Nonprocurement) in 2 CFR part 180, as adopted and amended as regulations of the Department in 2 CFR part
3485; and 18 USC § 1001, as appropriate.

Electronic Signature | Teresa Tosh

Date | 05/30/2022

Log in to commonapp.grantplatform.com to see complete application Attachments.
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UsD District Na|Data as of
490 El Dorado |6/29/2022
Eligibility
Review
Expenditu Recomme
re D ndation
490-1-001- | Eligible Direct Instruction  Full-Time Substitute 3. Providing principals and Longterm Building Subs to cover staff outages $ 225,000 $ 225,000 89-1000- Approved at the 11/9/2021
20220712 Allocation Salaries for other school leaders with  out for isolation and/or quarantine due to Covid. 112-001-  State Board Meeting
Certified Staff resources to address Each of the 6 buildings has 1 longterm building 00
individual school needs  sub.
490-1-002- Eligible Direct Instruction |FICA - Employer's 3. Providing principals and Employer Paid Items related to Long Term Subs- $ 17,190 $ 17,190 89-1000- Approved at the 11/9/2021
20220712 Allocation Contribution other school leaders with  FICA and Medicare 221-001- |State Board Meeting
resources to address 00
individual school needs
490-1-003- Eligible Direct Instruction |Other Employee 3. Providing principals and  Employer Paid Items related to Long Term Subs - | $ 23 $ 23 89-1000- Approved at the 11/9/2021
20220712 Allocation Benefits other school leaders with ' Unemployment Insurance 291-001- |State Board Meeting
resources to address 00
individual school needs
490-1-004- Eligible Direct Instruction  Regular Certified 3. Providing principals and CHANGE REQUEST Virtual K-8 Teacher to $ 50,116 $ 50116 89-1000- Approved at the 11/9/2021
20220712 Allocation Salaries other school leaders with ' support familes/students who were 110-000-  State Board Meeting
resources to address uncomfortable and/or high risk coming in 00
individual school needs person due to Covid. Virtual was expanded to
full K-8 and additional teacher was necessary.
490-1-005- Eligible Direct Instruction |FICA - Employer's 3. Providing principals and Virtual K-8 Teacher - FICA and Medicare $ 3,808 $ 3,808 89-1000- Approved at the 11/9/2021
20220712 Allocation Contribution other school leaders with 221-001- |State Board Meeting
resources to address 00
individual school needs
490-1-006- | Eligible Direct Instruction  Health and Accident 3. Providing principals and Virtual K-8 Teacher - Health Insurance $ 6,840 $ 6,840 89-1000- Approved at the 11/9/2021
20220712 Allocation Insurance other school leaders with 214-001-  State Board Meeting
resources to address 00

individual school needs




490-1-007- Eligible Direct Instruction  Other Employee 3. Providing principals and Virtual K-8 Teacher - Unemployment $ 77| $ -3 77 $ -8 - /89-1000- |Approved at the 11/9/2021
20220712 Allocation Benefits other school leaders with 291-001- |State Board Meeting
resources to address 00
individual school needs

Eligible .--

Eligible

Eligible

490-1-011- Eligible Direct Instruction  Computers and 9. Purchasing educational ' Balance for Staff Devices partially purchased $ 4,979 $ -3 4979  $ -3 - 89-1000- Approved at the 11/9/2021
20220712 Allocation Related Equipment technology (including with CARES Funds. Many devices (particularly 736-001- |State Board Meeting
(includes software if hardware, software, and the older ones) were damaged and not as 00
bought as a connectivity) for the LEA’'s | capable of handling the technology demand for
package) students teaching and learning in remote/virtual settings.

This cost covers the remainder of replacement
of approximately 6 i-pads & laptops that were to
be initially funded with CARES funds, but the
amount was insufficient.




Eligible

490-1-013- | Eligible
20220712

490-1-014- | Eligible
20220712

490-1-015- Eligible
20220712

490-1-016- Eligible
20220712

490-1-017- Eligible
20220712

Direct Instructional |FICA - Employer's
Allocation | Staff Contribution
Training
Services
Direct Instructional |Other Employee
Allocation | Staff Benefits
Training
Services
Direct Instruction  Regular Certified
Allocation Salaries
Direct Instruction  FICA - Employer's
Allocation Contribution
Direct Instruction  Life Insurance
Allocation

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

FICA and Medicare for Premium Pay

16. Other activities
necessary to maintain LEA
operations and services
and employ existing LEA
staff

Unemployment for Premium Pay

12. Addressing learning NEW ITEM Provide summer learning

loss among students, opportunities for students to address learning
including vulnerable loss.

populations

12. Addressing learning NEW ITEM Provide summer learning

loss among students, opportunities for students to address learning
including vulnerable loss.

populations

12. Addressing learning NEW ITEM Provide summer learning

loss among students, opportunities for students to address learning
including vulnerable loss.

populations

28,956

$ 63,050

$ 1,930

$

$

28,956 | $

63,050 $

1,930 $

89-2213-
221-001-
00

89-2213-
290-001-
00

89-
1000=110-
000-00

89-1000-
221-001-
00

89-1000-
214-001-
00

Approved at the 11/9/2021
State Board Meeting

Approved at the 11/9/2021
State Board Meeting

New Line Item. Note from
email w/ Supt 6/27/22: We
are providing services for
the month of June
(approx. 64 hours). Per
our negotiated
agreement, we pay
$25/hour when teaching
students. That salary line
covers transportation
salaries as well. We have
37 staff and then our
drivers included.

New Line Item

New Line Item




ESSER Il Overview and Table of Contents

DISTRICT PROFILES

KSDE RECOMMENDATIONS

Total Public % Students Approved % Requested % Eligible of | Eligible Value
District School Students [for Free- or Reduced- | Total Direct and of Total Total Per Student
Plan Number |District Name (FTE)? Price Lunch? True Up Allocation Total Requested |Allocation Total Eligible Requested (FTE)?
1 223 Barnes 362 32% $ 561,707 | $ 561,707 100% $ 561,707 100% $ 1,551
2 235 Uniontown 450 61% $ 939,572 | $ 892,864 95% $ 892,864 100% $ 1,984
3 250 Pittsburg 3,138 61% $ 7,019,229 | $ 6,485,275 92% $ 6,485,275 100% $ 2,066
4 251 North Lyon County 345 43% $ 501,896 | $ 501,896 100% $ 501,896 100% $ 1,455
5 281 Graham County 388 57% $ 591,113 | $ 591,113 100% $ 591,113 100% $ 1,525
6 288 Central Heights 482 49% $ 771,580 | $ 771,580 100% $ 771,580 100% $ 1,600
7 313 Buhler 2,216 35% $ 2,004,346 | $ 1,564,897 78% $ 1,564,897 100% $ 706
8 343 Perry Public Schools 728 35% $ 730,153 | $ 730,153 100% $ 730,153 100% $ 1,003
9 357 Belle Plaine 563 42% $ 593,652 | $ 593,652 100% $ 593,652 100% $ 1,054
10 358 Oxford 324 40% $ 396,565 | $ 396,565 100% $ 396,565 100% $ 1,223
1" 388 Ellis 376 33% $ 419,903 [ $ 139,636 33% $ 139,636 100% $ 371
12 435 Abilene 1,386 47% $ 1,901,139 | $ 1,901,139 100% $ 1,901,139 100% $ 1,372
13 483 Kismet-Plains 592 75% $ 1,323,828 | $ 1,188,790 90% $ 1,188,790 100% $ 2,010
14 491 Eudora 1,642 28% $ 1,292,177 | $ 1,077,177 83% $ 1,077,177 100% $ 656
15 498 Valley Heights 389 52% $ 640,651 | $ 639,173 100% $ 639,173 100% $ 1,644
16 504 Oswego 433 63% $ 838,529 | $ 838,529 100% $ 838,529 100% $ 1,937
Total 13,814 47% $ 20,526,040 $ 18,874,146 92% $ 18,874,146 100% $ 1,366

1. Includes the number of non-weighted, non-virtual full-time equivalent (FTE) students in the 2020-2021 school year (part-time students are accounted for to the nearest tenth). Students who transitioned to remote learning due to COVID-19 (remote
learners) are included in the FTE totals.
2. Reflects the percent of student headcount approved for free or reduced-price lunch in the 2020-2021 school year.




ESSER Ill APPLICATION FOR D0223 Status

Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Barnes 212 N. Tripp, Barnes, KS 669330188 PO Box 188, Barnes, KS 669330188
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Lee Schmidt Ischmidt@usd223.org (785) 763-4231

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Lee Schmidt Superintendent Ischmidt@usd223.org (785) 763-4231

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd223.org/browse/153473

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

We are working closely with our county health department, KSDE, our local education service center, and neighboring school
districts to remain up-to-date on guidance related to safely operating in-person learning for the school year. We attribute
our student success and our ability to remain open last year to following this guidance and we will continue to do so. All
funds expended in ESSER IIl will be reviewed by our local education service center and KSDE to ensure that all expenditures
align with best practice, with up-to-date safety requirements, and to ensure it is maximized for a positive impact on student
learning and safety.

Specifically, we are practicing COVID mitigation strategies such as:

Social distancing whenever possible

Cleaning and sanitizing

Masking while in testing phase

Testing close contacts, home contacts, and to know

Keeping sick kids at home

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



The superintendent of schools met with students of both the middle school and the high school student councils and
advisory councils to discuss the proposed ESSER 3 plan and to receive the feedback. There were also students who
participated in the online community survey, which was open to all who wanted to respond. The suggestions that students
expressed with school and how it is effected by COVID-19 were hugely beneficial in ESSER funds planning and led to
including a portion of counselors' salary to the additional time devoted to social and emotional lessons and intervention.

Families
The district conducted a community survey to get input from stakeholders. We had 31.9% response rate from school
families. We accepted one response from each school aged family PreK - 12. This feedback obtained from this survey was
extremely beneficial to the district administration and BOE in making decisions on how best to meet the needs of our
students and families. This information coupled with the feed back from other stakeholders, and assessment data allowed the
district focus on the areas of need revealed which included cleanliness, physical health, social emotional health, math and

reading intervention and attendance. These are also the areas we hired staff to address the needs of our students in hopes

of a successful recovery from the COVID pandemic. https://docs.google.com/forms/d/110gh7eNsf_qiNOraXXKhkOj8q5IW4-
1JJEN4YzZW9In0M/edit

School and District Administratorsincluding Special Education Administration

Being a school district with 465 students, all administrators (5) had a hand in developing the ESSER 3 plan, thus there was
approval of the plan. The district also collaborated with our local special education cooperative director to ensure our ESSER
3 plan supported the needs of all populations of students.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Teachers, Principals, school leaders, staff and teacher union was consulted at faculty meetings multiple times for input on
ESSER IIl fund expenditures and needs. From those meetings the most common themes are as follows:

-the need for supplemental curriculum resources both digital and paper

-support staff to help monitor students in multiple locations and settings in order to social distance

-teacher aides to reduce student to teacher ratio

-cleaning supplies for classrooms

-nurse to conduct testing and help maintain a healthy environment in which students are safe to learn

Tribes

The Superintendent of schools met with three students in the district whom identify as Native American in order to get

feedback from this stakeholder group. They did not have any suggestions other than just what all other students could
benefit from.

Civil Rights Organization including Disability Rights Organizations

We reached out to the civil rights in our state/region via email and phone calls to seek feedback regarding suggestions to
best meet the needs of our students. We received responses from Kansas Action for Children and Kansas Human Rights
Commission. They offered the following suggestions:

? Their suggestions were geared toward curriculum which would benefit ALL children to enhance their full learning potential.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincarcerated, and other
under served students

We worked closely with the regional special education cooperative and cooperative teachers, ESL coordinator for our district,
the homeless coordinator for our area of the state, the migratory coordinator for this location, the family advocate for this
area of the state, etc. seeking input from all of these stakeholders for these very important groups of students.

? We have learned that good teaching strategies for all students is also good teaching strategies for special student groups.
We just need to have appropriate staff in place to implement the strategies to all students.

This is part of our ESSER Il plan.

Providethe public the opportunity to provide input and take such input into account



USD 223 used a survey which was sent to all parents, students and staff member stakeholders requesting their response and
feedback. The most significant areas of feedback include “Facility upgrades that support student health/academic needs,
additional instructional materials and resources, expanded social and emotional learning and mental health services, and
additional technology for student use." The results of this survey were shared with the Board of Education and decisions of
how best to use ESSER resources was discussed and agreed upon where to spend in order to address the most common
feedback responses based on the stakeholder surveys.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emctional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

COVID-19 has effected everyone in some way whether large or small. The impact has been devastating for school age
children across the state, some more than others. We have seen a plateau of progress assessment scores among students
but just as importantly there has been a tremendous increase social emotional needs among our students. There are a
number of possible reasons for this increase of concern in this area. USD 223 is attempting to address these concerns with
increased personnel in key areas to foster essential relationships with students and increased custodial presence to help
students feel safe in the school which should serve to reduce student absenteeism. Feedback from students and parents
indicated a need for more social and emotional support which led to including additional time counselor's devote to social
and emotional lessons and intervention. Consequently, a portion of ESSER funds will be dedicated to compensate
counselors' salary for the increased focus and time counselors need to address this meaningful lesson.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional time through the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific referencesto evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

This feedback obtained from this survey was extremely beneficial to the district administration and BOE in making decisions
on how best to meet the needs of our students and families. This information coupled with the feed back from other
stakeholders, and assessment data allowed the district focus on the areas of need revealed which included cleanliness,
physical health, social emotional health, math and reading intervention and attendance. These are also the areas we hired
staff to address the needs of our students in hopes of a successful recovery from the COVID pandemic. Custodians were
hired to address the increased amount cleaning and sanitizing necessary to reduce the spread of the COVID-19 virus. A
district nurse was hired to administer to the physical health needs and the heightened since of responsibility required to
address COVID concerns as well as antigen and antibody testing, etc. The district also hired 2 full time substitutes to help
educate students in the absence of the teachers due to COVID. Additionally, these teachers, when not subbing, are able to
conduct more meaningful work with small groups of students, consequently reducing class size significantly. We also plan to
use some funds to replace water fountains to allow for bottle filling to reduce the spread of COVID. Other uses of ESSER
funds include Thrillshare, system to increase timely communication with families, supplies for cleaning, health supplies, an
additional proctor to reduce class size and a portion of the maintenance director's salary devoted to installing, planning and
managing mitigation strategies.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

USD 223 will implement a summer school program which will help students make up lost education due to the impacts of
COVID-19 closure and online schooling. We will purchase assessment tools to measure student growth and/or areas of need
in order to focus attention and educational resources. The district will purchase supplemental supplies and curriculum that
focus on lost learning due to the impact of COVID-19. We will purchase some technology supports and Chromebooks for
student use at home, during summer school and during after school tutoring which will allow students to close the academic
learning gaps.



How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Our ESSER Plan was developed collaboratively with key stakeholders in our community, including KSDE, our local special
education cooperative, our education service center, staff, administration, students, and community. The focus of our
planning and the reason for collaborating with such a diverse group, was to ensure we were developing plans that not only
address the general needs of our community, but that we also maintained an important focus on addressing the specific
needs of all student and staff populations. These collaborative conversations remain ongoing and will continue to inform our
decision making throughout the pandemic and beyond.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $561,707
Approved Total $0
Amount Left $561,707
In Review Total $561,707
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
223-3-0002 Direct False
223-3-0003 Direct False
223-3-0004 Direct False
223-3-0007 Direct False
223-3-0008 Direct False
223-3-0009 Direct False
223-3-0010 Direct False
223-3-0011 Direct False
223-3-0012 Direct False
223-3-0013 Direct False
223-3-0014 Direct False
223-3-0015 Direct False
223-3-0016 Direct False
223-3-0017 Direct False
223-3-0018 Direct False
223-3-0019 Direct False
223-3-0020 Direct False
223-3-0021 Direct False
223-3-0022 Direct True
223-3-0024 Direct True
223-3-0025 Direct True
223-3-0027 Direct True
223-3-0031 Direct True
223-3-0032 Direct False
223-3-0033 Direct False
223-3-0034 Direct False
223-3-0035 Direct False
223-3-0036 Direct False
223-3-0037 Direct False
223-3-0038 Direct False

Function

Code
1000
2100
1000
2100
2100
2100
2100
2100
2600
2600
2600
2600
2600
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
2100
1000
2100
2300
2400
2500
2600

$0
$0
$0
$0
$0

Object

Code
810
610
738
120
213
221
222
260
120
221
213
222
260
115
213
221
222
260
810
810
810
736
151
120
120
120
120
120
120
120

$561,707

$0

$561,707
$561,707

Allowable

Use

o o1 o1 o1 o0 NN

16

16
16
16
16
16
16
16
16
12
12
12
12
11B
16
16
16
16
16
16
16

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$112,342
$0
$112,342
$112,477
$0

Total Expenditures

$10,100
$5,000
$5,000
$72,000
$18,120
$4,464
$1,044
$72
$100,000
$6,200
$36,240
$1,450
$100
$80,000
$36,240
$4,960
$1,160
$80
$3,600
$13,485
$2,200
$20,000
$73,192
$1,500
$6,000
$1,500
$1,500
$3,000
$1,500
$3,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



223-3-0039 Direct
223-3-0040 Direct
223-3-0041 Direct
223-3-0042 Direct
223-3-0043 Direct
223-3-0044 Direct

Line Item Details

False
False
False
False
False

False

2700 121 16 $1,500 Task Force Review

2710 121 16 $7,500 Task Force Review
1000 110 16 $3,000 Task Force Review
3100 120 16 $9,000 Task Force Review
2710 120 16 $3,000 Task Force Review
2100 110 10 $25,000 Task Force Review

Line Item ID: 223-3-0002

Allocation Type

Direct Allocation

Account Name

Instructional Organization Cost

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-100-1000-810

Object Code Allowable Use

810 - Dues and Fees 2 - Coordination of COVID-19
preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Parent communication service to alert parents of school changes and updates due to COVID and other emergencies.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$5,050
$5,050
$0 Status
$10,100 Task Force Review

Clarification: Please describe if this is a new service. Explain how this service is beyond what is currently being used to notify

parents of COVID-19 alerts.

As per district: this is a new service. It's a service that utilizes text and social media.

Line Item ID: 223-3-0003




Allocation Type

Direct Allocation

Account Name

Nurse Supplies

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-100-2100-610

Object Code Allowable Use

610 - General Supplies and Materials 2 - Coordination of COVID-19
preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchasing necessary medical supplies and equipment to address medical sicknesses and outbreaks in schools.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$2,500
$2,500
$0 Status
$5,000 Task Force Review

Clarification: Please explain what supplies and equipment will be purchased with these funds that are caused or due to

COVID-19.

Line Item ID: 223-3-0004

Allocation Type

Direct Allocation

Account Name

Music Instrument repairs

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-200-1000-738

Object Code Allowable Use

738 - Instruments 2 - Coordination of COVID-19
preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Cleaning of school owned instruments to ensure no diseases are transmitted through the shared use of musical instruments.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$2,500
$2,500
$0 Status
$5,000 Task Force Review

Clarification/Reasonableness: Please explain how this is a reasonable cost that is necessary due to COVID-19.

Line Item ID: 223-3-0007




Allocation Type

Direct Allocation

Account Name

Nurse Salary

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2100-120

Object Code Allowable Use

120 - Regular Non-Certified Salaries 5 - Procedures and systems to improve
LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Full time district nurse to address student and staff iliness, testing and treatment of COVID - 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$36,000
$36,000 Status
$72,000 Task Force Review

Clarification: Please explain how this position is in addition to the "typical” nursing services that are needed.

Line Item ID: 223-3-0008

Allocation Type

Direct Allocation

Account Name

Board Paid Health Insurance

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2100-213

Object Code Allowable Use

213 - Health and Accident Insurance 5 - Procedures and systems to improve
LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Full time district nurse to address student and staff iliness, testing and treatment of COVID - 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$9,060
$9,060 Status
$18,120 Task Force Review

Line Item ID: 223-3-0009




Allocation Type

Direct Allocation

Account Name

Social security

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2100-221

Object Code Allowable Use

221 - FICA - Employer's Contribution 5 - Procedures and systems to improve
LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Full time district nurse to address student and staff iliness, testing and treatment of COVID - 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,232
$2,232 Status
$4,464 Task Force Review

Line Item ID: 223-3-0010

Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2100-222

Object Code Allowable Use
222 - Medicare - Employer's 5 - Procedures and systems to improve
Contribution LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Full time district nurse to address student and staff iliness, testing and treatment of COVID - 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$522
$522 Status
$1,044 Task Force Review

Line Item ID: 223-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Unemployment 06-000-2100-260

Function Code Object Code Allowable Use

2100 - Support Services (Students) 260 - Unemployment Compensation 5 - Procedures and systems to improve

LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Full time district nurse to address student and staff iliness, testing and treatment of COVID - 19.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $36

Budgeted Expenditures in SFY 2024 $36 Status

Total Expenditures $72 Task Force Review

Line Item ID: 223-3-0012

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Custodial Salaries 06-000-2600-120

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Plant Services (All except maintain LEA operations and services
Transportation) and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring additional custodial staff or services at each location to improve cleanliness and sanitation of educational facilities to
reduce the spread of the COVID-19 virus.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $50,000

Budgeted Expenditures in SFY 2023 $50,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $100,000 Task Force Review

Line Item ID: 223-3-0013




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2600-221

Object Code
221 - FICA - Employer's Contribution

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring additional custodial staff or services at each location to improve cleanliness and sanitation of educational facilities to

reduce the spread of the COVID-19 virus.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$3,100
$3,100
$0

$6,200

Status

Task Force Review

Line Item ID: 223-3-0014

Allocation Type

Direct Allocation

Account Name

Board paid health Insurance

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2600-213

Object Code

213 - Health and Accident Insurance

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring additional custodial staff or services at each location to improve cleanliness and sanitation of educational facilities to

reduce the spread of the COVID-19 virus.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$18,120
$18,120
$0

$36,240

Status

Task Force Review

Line Item ID: 223-3-0015




Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2600-222

Object Code

222 - Medicare - Employer's
Contribution

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring additional custodial staff or services at each location to improve cleanliness and sanitation of educational facilities to

reduce the spread of the COVID-19 virus.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$725
$725
$0

$1,450

Status

Task Force Review

Line Item ID: 223-3-0016

Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2600-260

Object Code

260 - Unemployment Compensation

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring additional custodial staff or services at each location to improve cleanliness and sanitation of educational facilities to

reduce the spread of the COVID-19 virus.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$50
$50
$0

$100

Status

Task Force Review

Line Item ID: 223-3-0017




Allocation Type

Direct Allocation

Account Name

Substitute Teacher salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-115

Object Code Allowable Use

115 - Temporary Certified Substitutes' 16 - Other activities necessary to
Salaries for Certified Staff maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring a full time substitute teacher which will allow teachers to stay home when ill.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$40,000
$40,000 Status
$80,000 Task Force Review

Clarification: Please explain how this position is necessary due to COVID-19.

Line Item ID: 223-3-0018

Allocation Type

Direct Allocation

Account Name

Board Paid Health Insurance

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-213

Object Code Allowable Use

213 - Health and Accident Insurance 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring a full time substitute teacher which will allow teachers to stay home when ill.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$18,120
$18,120 Status
$36,240 Task Force Review

Line Item ID: 223-3-0019




Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-221

Object Code Allowable Use

221 - FICA - Employer's Contribution 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring a full time substitute teacher which will allow teachers to stay home when ill.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$2,480
$2,480 Status
$4,960 Task Force Review

Line Item ID: 223-3-0020

Allocation Type

Direct Allocation

Account Name

Medicare

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-222

Object Code Allowable Use
222 - Medicare - Employer's 16 - Other activities necessary to
Contribution maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring a full time substitute teacher which will allow teachers to stay home when ill.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$580
$580 Status
$1,160 Task Force Review

Line Item ID: 223-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment 06-000-1000-260

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Hiring a full time substitute teacher which will allow teachers to stay home when ill.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $40

Budgeted Expenditures in SFY 2024 $40 Status

Total Expenditures $80 Task Force Review

Line Item ID: 223-3-0022

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Instructional Organizational cost 06-100-1000-810

Function Code Object Code Allowable Use

1000 - Instruction 810 - Dues and Fees 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchasing of Xello to address Social and Emotional learning loss among students due to school closure due to COVID and
students who are generally behind their peers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,800

Budgeted Expenditures in SFY 2024 $1,800 Status

Total Expenditures $3,600 Task Force Review

Line Item Comment from KSDE

Clarification: Please explain how this reporting application will address student learning loss. Is this being purchased for just
students that are performing behind their peers? How is this purchase beyond the typical reporting provided for students,
staff and parents?

Line Item ID: 223-3-0024




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Instructional Organizational cost 06-100-1000-810

Function Code Object Code Allowable Use

1000 - Instruction 810 - Dues and Fees 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchasing of Lexia to address reading learning loss among students due to school closure due to COVID and students who
are generally behind their peers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,495

Budgeted Expenditures in SFY 2023 $4,495

Budgeted Expenditures in SFY 2024 $4,495 Status

Total Expenditures $13,485 Task Force Review

Line Item Comment from KSDE

Clarification: Please explain how the purchase of this core ELA curriculum is beyond the general curriculum provided for
student instruction and meets the requirements of learning loss due to COVID-19.

Line Item ID: 223-3-0025




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Instructional Organizational costs 06-100-1000-810

Function Code Object Code Allowable Use

1000 - Instruction 810 - Dues and Fees 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchasing of SeeSaw platform to address learning loss among students and connect with at home resources to close gaps
due to school closure due to COVID and students who are generally behind their peers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,100

Budgeted Expenditures in SFY 2024 $1,100 Status

Total Expenditures $2,200 Task Force Review

Line Item Comment from KSDE

Clarification: Please explain how this online instructional application is beyond the general educational curriculum provided
for core instruction and needed due to COVID-19.

Line Item ID: 223-3-0027




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Technology Equipment 08-100-1000-736

Function Code Object Code Allowable Use

1000 - Instruction 736 - Computers and Related 12 - Addressing learning loss among
Equipment (Including Software if students, including vulnerable
bought as a package) populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

We would like to implement a program to address the learning loss in those students whom have been affected most
adversely and have fallen behind their peers due to COVID-19. We especially want to address concerns with our English
language learning students who have been greatly impacted by the interruption in their schooling due to iliness, quarantines,
or school closures. When the students are not able to attend school they are more greatly affected because they are not
typically submerged in a target language as they would during regular school days Our K-6 students do not have computers
currently. We would like to purchase a few computers for each class for those students who as a result of the COVID
pandemic are academically behind their peers. We would then load the computers with programs aimed at reducing the
learning gaps. The students that are behind would be given time before, during and after school to use these programs to
catch up to their peers.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,000

Budgeted Expenditures in SFY 2023 $10,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $20,000 Task Force Review

Line Item ID: 223-3-0031




Allocation Type

Direct Allocation

Account Name

Teachers Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-110

Object Code Allowable Use

151 - Additional compensation paid to =~ 11B - Planning and implementing
teachers supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

We have initiated a program for teachers to tutor students who are experiencing learning loss or are academically behind
their peers as shown on KAP scores or classroom activities. Forty teachers will stay after school for 15 minutes each school
day for a total of 40 hours per year working with tier 2 and 3 students (estimated to be 20% of students) to reduce learning

loss and gaps due to COVID-19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$36,596
$36,596
$0 Status
$73,192 Task Force Review

Line Item ID: 223-3-0032

Allocation Type

Direct Allocation

Account Name

Nurse salary

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2100-120

Object Code Allowable Use

120 - Regular Non-Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will give support staff $750 per year as an incentive in hopes of retaining staff through the trials and tribulations that
COVID-19 has caused those working in institutions where large groups of people work closely.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$750
$750
$0 Status
$1,500 Task Force Review

Line Item ID: 223-3-0033




Allocation Type

Direct Allocation

Account Name
Teacher Aides

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-1000-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of

people gather.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$3,000
$3,000
$0

$6,000

Status

Task Force Review

Line Item ID: 223-3-0034

Allocation Type

Direct Allocation

Account Name

Technology staff

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2230-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$750
$750
$0

$1,500

Status

Task Force Review

Line Item ID: 223-3-0035




Allocation Type

Direct Allocation

Account Name
Clerk

Function Code

2300 - Support Services (General
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2300-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$750
$750
$0

$1,500

Status

Task Force Review

Line Item ID: 223-3-0036

Allocation Type

Direct Allocation

Account Name

Building Secretary

Function Code

2400 - Support Services (School
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2400-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,500
$1,500
$0

$3,000

Status

Task Force Review

Line Item ID: 223-3-0037




Allocation Type

Direct Allocation

Account Name

Central Office

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2500-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$750
$750
$0

$1,500

Status

Task Force Review

Line Item ID: 223-3-0038

Allocation Type

Direct Allocation

Account Name

Custodial

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2600-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,500
$1,500
$0

$3,000

Status

Task Force Review

Line Item ID: 223-3-0039




Allocation Type

Direct Allocation

Account Name

Transportation director

Function Code

2700 - Student Transportation Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
06-000-2700-121

Object Code
121 - Full-Time Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$750
$750
$0

$1,500

Status

Task Force Review

Line Item ID: 223-3-0040

Allocation Type

Direct Allocation

Account Name

Transportation drivers

Function Code

2710 - Vehicle Operation

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2710-121

Object Code
121 - Full-Time Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$3,750
$3,750
$0

$7,500

Status

Task Force Review

Line Item ID: 223-3-0041




Allocation Type

Direct Allocation

Account Name

Pre-school

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
11-000-1000-110

Object Code
110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,500
$1,500
$0

$3,000

Status

Task Force Review

Line Item ID: 223-3-0042

Allocation Type

Direct Allocation

Account Name

Cooks

Function Code

3100 - Food Service Operations

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

24-000-3100-120

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$4,500
$4,500
$0

$9,000

Status

Task Force Review

Line Item ID: 223-3-0043




Allocation Type

Direct Allocation

Account Name
SPED drivers

Function Code

2710 - Vehicle Operation

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
30-000-2710-120

Object Code Allowable Use

120 - Regular Non-Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

We will pay support staff $750 of incentive pay each year in hopes of retaining employees during the COVID-19 pandemic.
We have had difficulty retaining or hiring employees who do not wish to work in institutions/schools where larger groups of
people gather. With the inflation due to COVID-19 disruptions the budget is tight and we are unable to give staff needed

raises.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$1,500
$1,500
$0 Status
$3,000 Task Force Review

Line Item ID: 223-3-0044

Allocation Type

Direct Allocation

Account Name

Counselor Salaries

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

06-000-2100-110

Object Code Allowable Use

110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

A portion of counselors' salaries to compensate for additional time devoted to social and emotional lessons and interventions
due to effects and consequences of COVID -19. This compensation is for work beyond the regular duty and compensation
counselors would typically acquire in their roles. It is for the time counselors' spend directly dealing with the effects and/or
results of COVID-19 on the students and staff.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$12,500
$12,500 Status
$25,000 Task Force Review







Status

ESSER Il APPLICATION FOR D0235 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Uniontown 601 Fifth Street, Uniontown, KS 66779 601 Fifth Street, Uniontown, KS 66779
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Bret Howard bhoward@uniontown235.org (620) 756-4302

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Bret Superintendent bhoward@uniontown235.org  (620) 756-4302
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Vance Eden veden@uniontown235.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1343716/USD_235_Uniontown_-
_Starter_Plan_for_Safe_Return_and_Continuity_of_Services_.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

The greatest priority of Uniontown USD 235 is ensuring safe in-person learning for our students. The district will continue
mitigation measures in regards to cleaning, disinfecting, and the application of proper hygiene to our students. ESSER funds
play a crucial role in allowing the district to continue to limit potential spread among our student, staff, and community. With
students in person, the next priorities are addressing academic shortfalls and social-emotional needs that have come from
the pandemic. With the feedback from our stakeholders, we have chosen to invest in providing these additional support for
students. We believe that additional staff with adequate training can help the students and families get back on track.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)



Students

The Uniontown student body was encouraged to complete a survey to provide input regarding the use of ESSER funds to
overcome the academic obstacles and stressors of the pandemic. These students identified two main areas; increase
personnel for academic support and also add a nurse to our staff to address the larger demand. We agree with our students,
took this information to heart, and have added these exact services to our application.

Families
Families have been provided with multiple opportunities to provide input via survey to inform our use of ESSER Il funds. The
parents of Uniontown USD 235 shared many of the same ideas but also included items such as summer learning
opportunities, basic needs support (food, clothing), and the expansion of social-emotional support. The addition of
Communities in Schools for the 22-23 and 23-34 school years helps address all three of these areas. A summer program run

by three staff is also a part of this new application. We also hope to add an additional school counselor to support our
students in alignment with this agreed-upon need.

School and District Administrator sincluding Special Education Administration

District administrators were primary points of contact in identifying the needs of the district's school and soliciting ideas for
addressing those needs that exist due to the pandemic. The Interlocal 637 and their executive director were collaborative
partners and problem-solvers in making plans for the effective and efficient use of our ESSER IlI funds.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Teachers have also been given multiple survey opportunities in addition to soliciting guidance from collaborative meetings
about our needs due to the pandemic. Teachers have been a huge part in helping to identify student deficiencies and the
instructional resources that could be used to address them. Principals had frequent meetings where ideas were considered
in relation to feedback from stakeholders and looking at the academic and social-emotional needs of the district. We have
been diligent to evaluate the effectiveness of the resources we purchased with ESSER Il funds to further add to the
conversation about how we use our ESSER Il funds.

Tribes

At this time we have no tribes of Native Americans located within the boundaries of the district. Families of all races were
given the opportunity to provide input via a survey. This included any Native American families who chose to participate.

Civil Rights Organization including Disability Rights Or ganizations

We communicated with and received feedback from a variety of organizations that represented diverse perspectives within
the field of Civil Rights and Disability Rights. Our ESSER Il plan was built with consideration from these organizations to
support the academic and social-emotional needs of these populations. These organizations included: the ACLU of Kansas,
Kansas Human Rights Commission, Kansas Action for Children, Disability Rights Center of Kansas, Kansas NAACP, and the
Southeast Kansas Interlocal 673 (of which we are a part of).

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

Uniontown currently does not have a population of English learners and migratory students. While we do have students that
need assistance with basic needs, we are fortunate to not have any students that we are aware of currently experiencing
homelessness. The Southeast Kansas Interlocal 637 and the Disability Rights Center of Kansas were contacted to help us gain
a better understanding of the needs of children with disabilities. Uniontown does have students in the foster care system.
TFI of Fort Scott (who handles all of Bourbon County) was contacted as a stakeholder for this group. Parents who represent
these populations would have also provided any feedback they felt appropriate via that survey.

Providethe public the opportunity to provide input and take such input into account

While the community input has not been as substantial as we initially hoped, the input that has been provided has been very
valuable. Their input helped identify needs in some cases and in many cases affirmed the thinking of our other stakeholder
groups. We are proud to say that we have been able to address nearly every suggested item from the feedback that was
given for consideration.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation



Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

Unfortunately, we have been able to see the impacts of the pandemic in relation to student learning. Student academic
proficiency has declined broadly across the 202 students at the JH and HS since the start of the pandemic as measured by the
Kansas Assessment Program. Additionally, we have seen elementary students also fall behind the proficiency expectations
that have been set for them. Remediation efforts brought through ESSER Il funds have been impactful in addressing many of
the needs, yet there are still students who have not yet mastered the guaranteed curriculum to be in alignment with district
and state expectations. Along the same line of thinking, student social-emotional needs have significantly grown during the
pandemic. Significant resources have been added to support these students with ESSER Il funds. We are also adding another
layer of social-emotional support for these students through our application of ESSER Il funds. Tangible academic and
social-emotional growth is apparent from these efforts but we are only now beginning to more clearly realize the broad
implications that the pandemic has brought upon our educational system.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

Summer learning has been utilized at the elementary level, though this was provided through 21stCCLC funds. This year, we
do hope to add academic programming during the summer for needing students to address learning loss via remediated
lessons and reteaching.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

Uniontown will be spending its remaining ARP ESSER funds to help all students respond to the impacts of the pandemic. We
have added a variety of positions, resources, and opportunities for our students that we believe help combat the loss of
learning and heightened social-emotional needs of our students.

How the LEA will ensurethat theinterventionsit implements, including but not limited to the interventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Uniontown will continue to track student data to ensure that the right inventions are applied in the right ways to meet our
goals for student success. The data uses a variety of normative benchmark and progress monitoring tools to help gauge the
impact of all interventions that we employ. This also holds true in regards to the use of our ESSER Il funded items. We
believe that the voices of our stakeholders have been considered and weighed in choosing a suite of things to meet our
unique needs. For those who failed to make their voices heard, we strongly believe that we have looked acutely as advocates
for those most in need to also consider how we can best support them.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $939,572
Approved Total $0
Amount Left $939,572
In Review Total $892,864
Amount Left $46,708
Line Items
ID Allocation Learning
Type Loss
235-3-0001 Direct False
235-3-0002 Direct False
235-3-0003 Direct True
235-3-0004 Direct True
235-3-0005 Direct False
235-3-0006 Direct True
235-3-0007 Direct False
235-3-0008 Direct False
235-3-0009 Direct True
235-3-0010 Direct False
235-3-0011 Direct False
235-3-0012 Direct False
235-3-0013 Direct False
235-3-0014 Direct False
235-3-0015 Direct True
235-3-0016 Direct False
235-3-0017 Direct False
235-3-0018 Direct False
235-3-0019 Direct False

Line Item Det

ails

Function
Code

2000
2000
1000
1000
2134
1000
2134
1000
1000
1000
2100
2000
2000
1000
2000
2134
1000
2200
1000

$0
$0
$0
$0
$0

Object
Code

733
733
111
213
213
260
260
641
653
653
659
736
733
110
300
111
120
290
300

$939,572
$0
$939,572
$892,864
$46,708

Allowable
Use

13
15
12
12
15
12
15
3
12
10
9
9
9
16
4
15
16
10
8

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$187,915
$0
$187,915
$609,743
$0

Total Expenditures

$15,972
$8,320
$297,664
$43,476
$14,492
$497

$73
$1,105
$30,532
$7,500
$1,349
$24,693
$897
$72,000
$237,574
$42,500
$84,000
$3,020
$7,200

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 235-3-0001



Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
91

Object Code

733 - Furniture and Fixtures

Allowable Use

13 - School facility repairs and
improvements to enable operation of
schools to reduce risk of virus
transmission and exposure to
environmental health hazards, and to
support student health needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Additional cafeteria tables and also outdoor picnic tables to increase physical distancing during lunch.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$15,972
$0

$15,972

Status

Task Force Review

Line Item ID: 235-3-0002

Allocation Type

Direct Allocation

Account Name

ESSER 1lI

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91

Object Code

733 - Furniture and Fixtures

Allowable Use

15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of desks and chairs needed for the additional classrooms added at WBE and the JH/HS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$8,320
$0

$8,320

Status

Task Force Review

Line Item ID: 235-3-0003




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91

Object Code Allowable Use

111 - Full-Time Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Addition of a certified ELA teacher to address learning losses/needs at the JH/HS for the 22-23 and 23-24 school years.
Extension of the additional certified elementary position that was approved with ESSER Il, funds into the 23-24 school year.
Addition of a school counselor to help address the increased need for social and emotional support due to the pandemic.
Finally, the addition of two JH-HS summer school support staff to support credit recovery and reteaching needs.

ELA Teacher- $50,900
Counselor- $50,900

Elementary Teacher- $41,600 ($40,000 already approved in ESSER Il but needing an additional $1,600 from ESSER Il to have
them at their correct step/ column on the pay scale)
Summer School Support- Two employees at $3,000 each.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$122,842
$174,822 Status
$297,664 Task Force Review

Please provide a breakdown of each staff member's salary.

Line Item ID: 235-3-0004




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91

Object Code Allowable Use

213 - Health and Accident Insurance 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance benefits for above listed teaching positions.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$21,207
$22,269 Status
$43,476 Task Force Review

Line Item ID: 235-3-0005

Allocation Type

Direct Allocation

Account Name
ESSER I

Function Code

2134 - Nursing Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
213 - Health and Accident Insurance 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance benefits for above listed nursing position.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$7,069
$7,423 Status
$14,492 Task Force Review

Line Item ID: 235-3-0006




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

91

Object Code Allowable Use

260 - Unemployment Compensation 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment insurance for teaching positions.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$199
$298 Status
$497 Task Force Review

Line Item ID: 235-3-0007

Allocation Type

Direct Allocation

Account Name
ESSER I

Function Code

2134 - Nursing Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
260 - Unemployment Compensation 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment insurance for nursing position.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$0
$73 Status
$73 Task Force Review

Line Item ID: 235-3-0008




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
641 - Books 3 - Providing principals and other

school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of additional copies of readers so that student we can still meet the need as not share copies between students to

limit potential exposure.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,105
$0 Status
$1,105 Task Force Review

Line Item ID: 235-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 91

Function Code Object Code Allowable Use

1000 - Instruction 653 - Software 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of Online Subscriptions to address learning loss with our students. Subscriptions include: Kids Discover, iRead, Lexia
Core 5, Flocabulary, Reading Eggs, Math Seeds, IXL, Educreations, and Edgenuity.

Kids Discover- $1,152
iRead- $640

Lexia Core 5- $880
Flocabulary- $120
Reading Eggs- $415
Math Seeds- $415
Edgenuity- $10,100
IXL- $1400
Educreations- $144

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15,266

Budgeted Expenditures in SFY 2024 $15,266 Status

Total Expenditures $30,532 Task Force Review

Line Item Comment from KSDE

5/25 Please provide the correlation to supporting learning loss in targeted populations.

Please provide a breakdown of subscription/software costs

Line Item ID: 235-3-0010




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 91

Function Code Object Code Allowable Use

1000 - Instruction 653 - Software 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of second-step online access along with SAEBRS online screening tool to identify and address the social-emotional
needs of our students due to the pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $3,750

Budgeted Expenditures in SFY 2024 $3,750 Status

Total Expenditures $7,500 Task Force Review

Line Item ID: 235-3-0011




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
659 - Other 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of headphones to ensure students have a quality pair in the event remote learning is necessary.

Our current student population is 478 students. From use this year, we believe to need around 80 additional pairs to replace
those that have been lost or broken. We are requesting 100 pairs to cover that need and still have around 20 extras for

losses/breakages throughout the year.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$1,349
$0 Status
$1,349 Task Force Review

Please clarify how many pairs of headphones will be purchased and if this will cover the entire student population.

Line Item ID: 235-3-0012




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91

Object Code Allowable Use

736 - Computers and Related 9 - Purchasing educational technology
Equipment (Including Software if (including hardware, software, and
bought as a package) connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Smartboards for use in the district to greater facilitate remote learning. This is also a meaningful instructional tool that
increases engagement to address learning loss due to the pandemic.

3 Smartboards at the Elementary
5 Smartboards at the JH/HS

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$24,693
$0 Status
$24,693 Task Force Review

Line Item ID: 235-3-0013

Allocation Type

Direct Allocation

Account Name

ESSER 1lI

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
733 - Furniture and Fixtures 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

3 Carts to be used in conjuction with the purchased Smart boards to allow for greater flexibility of use.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$897
$0 Status
$897 Task Force Review

Line Item ID: 235-3-0014




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Incentive Premium Pay in order to retain quality staff in light of the additional duties necessary to implement programs
designed to address learning loss and limit lasting negative impacts from the pandemic.

$750 Per certified employee that was hired by August 22nd, 2022 and still employed with the district April 1 of the 22-23

school year.

$750 Per certified employee that was hired by August 15th, 2023 and still employed with the district April 1 of the 23-24

school year.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$36,000
$36,000 Status
$72,000 Task Force Review

Please provide a breakdown of pay per staff member.

Line Item ID: 235-3-0015




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2000 - Support Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
91

Object Code

300 - PURCHASED PROFESSIONAL
AND TECHNICAL SERVICES

Allowable Use

4 - Activities to address the unique
needs of low-income children, children
with disabilities, English learners, racial
and ethnic minorities, students
experiencing homelessness, and foster
care youth, including outreach and
service delivery.

Please describe the expenditures within the account and how they will address a COVID-19 need

Communities in Schools Site Coordinator to provide integrated student supports to meet the social-emotional, academic, and
mental health needs of students impacted by the pandemic. Also, we hope to provide additional support from a third-party
organization to provide instructional coaching services to staff about ways to address learning loss in students.

Job descriptions were emailed to Amy (arzadczynski@ksde.org). Please let me know if you need anything else.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$116,502
$121,072

$237,574

Status

Task Force Review

5/25 Please provide the correlation to supporting learning loss in targeted populations.

5/24 Salary breakdown per applicant:

Communities in Schools- The totals for the entire program are

+ 22-23=$100,001.83
* 23-24=$104,571.84

Greenbush Instructional Coaching Services

« 22-23=$16,500
« 23-24= $16,500

Please provide the job description associated with this position.

Line Item ID: 235-3-0016




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2134 - Nursing Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
111 - Full-Time Certified Salaries 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

School nursing services that began with funding from ESSER Il to be continued into the 23-24 school year to monitor and
maintain healthy school operations for in-person learning.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$0
$42,500 Status
$42,500 Task Force Review

Line Item ID: 235-3-0017




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

91
Object Code Allowable Use
120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Incentive Premium Pay in order to retain quality staff in light of the additional duties necessary to implement programs
designed to address learning loss and limit lasting negative impacts from the pandemic.

$750 Per classified employee that was hired by August 22nd, 2022, and still employed with the district on April 1 of the 22-23

school year.

$750 Per classified employee that was hired by August 15th, 2023, and still employed with the district on April 1 of the 23-24

school year.

Part-time employees would receive a pro-rated amount correlated to the percentage of a 40-hour week that they work.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$42,000
$42,000 Status
$84,000 Task Force Review

Please provide a breakdown of pay per staff member.

Line Item ID: 235-3-0018




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

ESSER Il 91

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 290 - Other Employee Benefits 10 - Providing mental health services
Staff) and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Participation in Employee Assistance Program through Greenbush to provide counseling and other mental health supports to
staff.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,510

Budgeted Expenditures in SFY 2024 $1,510 Status

Total Expenditures $3,020 Task Force Review

Line Item ID: 235-3-0019

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number
ESSER Il 91
Function Code Object Code Allowable Use
1000 - Instruction 300 - PURCHASED PROFESSIONAL 8 - Planning for and coordinating
AND TECHNICAL SERVICES during long-term closures, including on

how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Zoom- Education Account for remote learning as needed.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $3,600
Budgeted Expenditures in SFY 2024 $3,600 Status

Total Expenditures $7,200 Task Force Review







ESSER 11l APPLICATION FOR D0250 ——

KSDE Application Comments
Stakeholder Feedback - 5/11/2022

Student Subgroups - Who did you speak to about EL students and Migrant students?

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Pittsburg 510 Deill St, Pittsburg, KS 667620075 PO Box 75, Pittsburg, KS 667620075
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Richard Proffitt rproffitt@usd250.org (620) 235-3100

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Lita Biggs Business Operations Director  |biggs@usd250.org (620) 235-3100
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Brad Hanson bradhanson@usd250.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd250.0org/page/reopeningplan

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



USD 250's primary learning environment is in-person instruction. To ensure that we are providing a safe and supportive
environment for our students and staff, we will continue with mitigation strategies (including sanitization practices, air filters,
hand washing etiquette, social distancing, etc.) , provide social and emotional supports, provide access to critical services and
promote equity in learning for all groups, especially those who are disproportionately affected by the pandemic. To
accomplish these goals, we must have resources to support the physical and mental health of all persons within our buildings.

Currently, we are following the Crawford County Health Officers recommendations for health mitigation. We will continue to
purchase: masks; air filtration systems; gloves; disinfectants; high performance air filters for HVAC; improvements on HVAC
systems; physical barriers; signage; and other tools. We promote vaccination, but believe that it is a family choice. We will
work with the Community Health Center of Southeast Kansas to administer vaccinations for all students and parents. We
require mask wearing for all district transportation and when our positive cases (and absenteeism rates) are at a threshold
that we must mandate mask wearing in the buildings. We supply reasonable accommodations for those who are unable to
wear masks due to other physical limitations. We promote physical distancing and cohosting as much as possible for contact
tracing. We do need to make considerable improvements in our ventilation systems in two areas, one at our high school, and
one at our middle school to improve upon the air quality. Both are due to older systems that do not circulate the air properly
and are antiquated. We continue to promote handwashing and respiratory etiquette and teach those principles.

We are working with families with students of special needs so that their education is not interrupted, and takes special care
of those who have severe physical disabilities. We adjust our strategies as circumstances dictate. We believe that in-person
instruction is best, but must also accommodate in-home placement when necessary for student health needs.

Our cooperation between all health care officials and the school have been exemplary. We share information, following legal
parameters, so that we are working from the same information and within the best interest of students, families and staff. We
have implemented testing strategies which is reducing the amount of students on quarantine

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students



In developing our ESSER plan, we hosted focus groups with student leadership groups at each building in face to face
settings, to determine their highest levels of need for pandemic related instruction and support. Our student leadership
teams in each building are not what one would consider "normal" student leadership group. Our administrators choose a
cross section of students which include age, gender, ethnicity, SES status, and also includes identified students. In addition,
our district migrant coordinator, and ESOL teachers guided the conversations with our ELL/ESOL students about the
challenges that they have faced during the pandemic. They also assisted both students and parents in conversations and
filling out surveys which were translated. We contacted 2 of our local Hispanic churches to get some feedback. We were told
to talk to our district migrant coordinator to get feedback from students and families. Our migrant coordinator is heavily
involved in the Hispanic community within the district and serves as an interpreter, liaison, advocate, etc. for many families.
The feedback from those conversations were included in the overall student feedback. We also had our resource room
teachers talk with our identified students to ascertain challenges that they have faced during the pandemic. The questions
that we presented were verbal, and we listened for the answers that students provided. It took quite a bit of prompting,
because the students, for the most part, did not convey that they had been effected to a degree that most adults believe that
they have. The following supports received the most interest from our students:

1. Social and Emotional Needs: Specifically the need for additional counseling/therapists in the schools. By an overwhelming
margin, this was the top issue discussed. They believed that students are having a hard time adjusting to life created by the
pandemic, and need someone to speak with. However, they know that the school counselors and social workers are
overloaded and it is very difficult to make appointments to see the counselors because they are so busy. So, they say they
rely on each other more than adults in the buildings to make it through.

2. Lack of quality technology or online learning supports. Some students liked the Remote Learning environment and others
did not like it. Those who liked it pointed out that it gave them freedom (like using the restroom whenever they wanted) that
it provided them. Those that did not like it, said that the main drawback was the lack of personal contact with peers and
teachers. Both groups said that our districts online tools for communication and interchange of student activities was helpful,
they all said that they had troubles with connectivity and ability to follow lessons in real time.

3. Cancellation of activities, and socialization opportunities for students. This was another big issue. It is quite clear that
students want as normal of an environment as they normally experience. It was extremely important that their normal
classroom, extra-curricular and outside of school (field trips, competitions, etc) not be cancelled.

Our ESSER plan takes these recommendations into consideration and their needs are ideas in the plan.

Families



We have worked closely with our families in developing our ESSER support plan. We have conducted parent/community
surveys and have also engaged our building and district leadership team. Through those surveys and conversations, it was
clear that parents are most interested in the seeing the following items show up in our ESSER plan:

1. Social and Emotional Supports: 72%

2. Learning Loss: 60%

3. Lack of engagement in remote settings: 57%

4. Elimination of activities/return to normal activities: 50%

Although over 1,500 student/parent/community surveys were sent to families, 437 families responded. Community Members
were asked to identify themselves. The break down of those respondents were:

1. 85% Parents

2. 7% Community Members

3. 5% Student (Students had previously been engaged in focus groups at the schools)

4. 3% Business Leaders

When asked which student subgroups they believed had been effected the most, the results were as follows:
1. All Students: 50%

2. Economically Disadvantaged: 37%

3. Special Education: 38%

4. Remote Students: 24%

5. Students in Isolation: 35%

When asked what they would like to see considered as we move forward, the responses in descending order were:
1. Additional Social and Emotional Supports

2. In-School Social Behavioral and Social-Emotional Clinicians

3. Additional Personnel to support academic interventions

4. Additional Instructional Materials

5. After School Tutoring Programs

6. Summer Learning Programs

You will see that these suggestions from parents are reflective in the plan we have developed. We are placing a greater

emphasis on social and emotional interventions, staff and resources. We are also placing a large emphasis on summer
school, since we saw very positive gains through our ESSER Il moneys applied to summer school last summer.

School and District Administrator sincluding Special Education Administration



Our administrative team has met regularly to review the needs of our student and staff populations both at the building and
district level. These meetings have included a review of survey and focus group data from our various special population
groups. In addition we have solicited input from our Special Education Interlocal. Below is a list of the input provided
through these meetings.

Our administrative team is comprised of 14 school and district administrators. Social and emotional assistance, in the form of
additional staff and resources, was the overwhelming need discussed at our District Administrative Meetings, held once per
month. Additional staff for academic interventions was the second most needed resource, followed closely by summer
school and after school assistance.

The SEK Interlocal collaborates with USD 250 in providing special education and related services to identified district
students. The American Rescue Plan Act of 2021 requires LEAs to engage in meaningful consultation with specific
stakeholder groups within the LEA and community.

Need: In consultation between USD 250 and the SEK Interlocal, both entities recognize needs and priorities of learning loss,
and an increase in psychosocial issues, for disabled students directly related to the pandemic and subsequent school closure
and disruptions. Specifically:

*School Closure and Remote Instruction implemented for students created learning loss for some students, especially those
who require extra academic assistance, benefit from direct peer modeling, or whose instruction requires differentiation and

individualization. Students with health disabilities have been especially impacted.

*Disruptions in access to peers, structured educational environments, and behavioral supports have increased the intensity
and need for social emotional supports for many students including students with disabilities.

Priorities: The district and SEK Interlocal acknowledge that utilizing ESSER 1lI dollars to support the following types of extra
supports would benefit not only students with disabilities, but all students:

*Expanded learning opportunities such as after school programs and summer school programs to provide enriched learning
opportunities.

*Increased professional and staffing increases to expand access and support for individualized learning. This may require
increased cost of funding to raise compensation levels in effort to compete with a human resource shortage.

*Programs and resources to support students and families experiencing social-behavioral issues. This could include school-
wide behavioral supports, and increased access to staff trained to address these needs.

*Activities or implementation of best practices related to health and wellness such as increased nursing staff, health
education and exercise programs. Modifications to the school environment and use of advancements to promote air quality
and a sanitary environment.

You will see that this information plays a prominent role in our ESSER plan.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



The development of our ESSER plan has been a collaborative effort of multiple stakeholder groups which included our staff at
USD 250. We sent a survey out to our staff, in conjunction with our local teachers union. Out of our 520 teachers and staff,
151 responded to the survey. Of the 151 responses, 44 were parents of current students, 4 were members of a Native
American Tribe, 7 were the parent of a student with disabilities, 1 was the parent of an English Language Learner, 1 was the
parent of a homeless student, 2 were foster parents, and 1 was the guardian of a migrant student. 4 staff were Pre-K, 61 were
Elementary, 31 were middle school, 37 were high school and 40 were "not applicable". The results of the survey showed the
teaching staff would like to have considered (in descending order):

1. Additional personnel and support staff for academic interventions.

2. After School Tutoring Programs/Summer School

3. Expanding social and emotional learning and mental health services

4. Additional behavioral support and interventions

5. Additional instructional materials and resources (software, textbooks, curriculum)

Our ESSER plan includes these suggestions based on their feedback to best meet the needs of our staff.

Tribes

In a review of our student information system, we identified 4 students who reported as members of a tribe, but 90 students

who identify as multi-ethnic, having some Native American ancestry, but not belonging to a specific tribe. We reached out to
the 4 families, after researching our SIS system, who belong to a tribe. We also previously sent surveys to the parents of those
students who identified as Native.

The four families who belong to a tribe provided us with information that was important to help us understand their thoughts
on the affects of the pandemic. All four families said that technology was an important piece in keeping up with the work.
They told us that providing their students with technology so that they could access learning materials and communicate
with teachers (24-7) was very important. They believed that the online resources that the district and individual teachers
developed were important. Although, technology helped them keep up to speed with the learning tasks, there was a
realization that there was learning loss that occurred. First, the learning loss came because of the lack of meaningful face-to-
face interaction. All four families chose to stay home during the pandemic in the first year when remote learning was
allowed. When the students came back to school, however, it was evident that the students were lagging behind their peers
who had been in attendance. Summer School helped the students make some gains, but there is still a feeling that they are
continuing to lag behind in some areas, especially math. Another area of concern was the affects of isolation. Very little
social interaction occurred with these families for over a year. They believe that their children suffered from the isolation and
are having difficulties, at times, readjusting to the social aspects of school. In addition, the fear that many Native Americans
had of contracting the virus, instilled a lot of fear in the children, and they continue to have difficulties with dealing with that
fear. However, due to a limited number of counselors in the buildings, it is difficult to get in to see the counselors to talk
about their issues.

In addition, we contacted Chris Howell Executive Director of the Kansas Native American Affairs (KNAA) Office in Topeka. He
told us that there are only four (4) recognized tribes in Kansas in Brown, Doniphan and Jackson Counties. He also stated that
the tribal management is handled by the tribes themselves so we needed to find out if any of our students belonged to any
of those four (4) tribes. We have found no information that they belong to those 4 tribes. Our families belong to tribes from
different states. We contacted those tribes, but did not receive a response. Mr. Howell did point us to several resources that
would help guide us in developing policies and curriculum guidance.

Alex Red Corn Assistant Professor of Educational Leadership and KSU and Executive Director of the Kansas Association of
Native American Education "did not feel that it was their (meaning his organization emphasis mine) place to insert
themselves into the consultation process." Furthermore he stated that although he applauds school district for reaching out

to them, consultations can be a more complicated context for school leaders that are not close to recognized tribes.

Our ESSER plan includes these suggestions based on their feedback to best meet the needs of our students.

Civil Rights Organization including Disability Rights Or ganizations



We reached out to the following civil rights organizations in our state/region with a survey to seek feedback regarding
suggestions to best meet the needs of students as it relates to their civil rights:

ACLU-Kansas

Kansas Human Rights Commission

Kansas Action for Children

Disability Rights Center of Kansas

Kansas NAACP

United Way of Southeast Kansas and Southwest Missouri
Kansas Disability Resources and Advocacy Organizations

The responses that we received were via phone conversations with the following organizations:
1. American Civil Liberties Union of Kansas: Esmie Tseng. She stated that the only concerns and information that they could
provide us would mostly fall under the "Police in Schools and the Kansas School to Prison Pipeline", LBGTQ Student Rights
and other general issues related to students rights. Unless there were issues that violated a students civil liberties or involved
law enforcement to enforce issues related to COVID-19 she could not provide any other guidance.
2. Kansas Human Rights Commission: Ruth Glover She stated that the Kansas Human Rights Commission has not established
requirements or guidance regarding ESSER Il funding or programs and had no further input.
3. Kansas Action for Children: John Wilson We had a long conversation with Mr. Wilson. He suggested that we look at the
following areas to utilize funds:

a) Early Childhood and Childcare

b) SEL support inside and outside school

¢) Food security support

d) Accessibility to SEL and Physical Health Resources
4. The United Way of Southeast Kansas and Southwest Missouri: Bob Burk, Director of Resource Development and
Community Engagement. He stated that the greatest need that they are seeing in our area is in the realm of additional
counseling for mental health issues and social and emotional supports.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students



We held a meeting with service providers in Southeast Kansas in which entities that serve underserved children were invited.
Representatives from the United Way, Crawford County Health Department/Mental Health, Southeast Kansas Community
Action Program, and TFI Family Services were present.

There were 4 main themes that all entities said were the "main" obstacles created by the pandemic for children and families
that they serve:

1. Isolation: Foster care, migrant, and other underserved children experience a lot of isolation in various ways. Foster care
children not only experiences being away from their home environment, but also were isolated away from school settings,
functions/activities and other students (as well as adults in the buildings) which lead to greater isolation. Migrant children in
our community were able to maintain contact and relationships with other migrant families, but remained isolated from all
areas of school and society. Other underserved children tended to stay within the home, where unfortunately, there was an
increase in isolation but also abuse in some cases.

2. Mental Health: The isolation created additional mental health concerns for all underserved children. The lack of interaction
and positive environment/interaction had a profound effect on their mental well-being and are having a difficult time
returning to a normal state of equilibrium.

3. Learning Loss: Unfortunately, education is a challenge for many of these children, and the change in delivery and focus
during this time created a way in which students fell further behind.

4. Communication: In some instances the language barrier created issues with appropriate and timely communication, and in
others, the lack of technology/communication tools (phone, email, internet, etc.) lead to the communication process.

It was encouraging to hear that the districts ability to translate our communications into Spanish and Marshallese was very
helpful. We also, through a grant, were able to provide a school sponsored community wireless access through DragonNet in
which high speed wireless service could be provided to school owned technology within the home for students to utilize.
Summer school and after school programs were mentioned by all entities as being a positive force in helping student keep
up with learning objectives and keeping them from falling further behind. And access (allowing providers space within the
buildings and during the school day) helped increase the amount of students who were able to be serviced due to lack of
transportation, work conflicts, or parents/guardians not able to take students to appointments.

You will see that these suggestions are reflective in the plan we developed.

Providethe public the opportunity to provide input and take such input into account



We provided a link to a survey to thousands of emails, gained from the City of Pittsburg through utility records. We only
received 131 responses. We asked 2 questions, which were open ended. We did this so that we could gain information
about their thoughts on COVID losses, but also to gain an understanding of where our communities ideas were in general.
We anticipated that we would get pushback from patrons, which we did, but we also found some common themes that were
similar to the surveys that we sent to staff and parents. There was an overwhelming theme of getting back to normal and
allowing students to not to wear masks. However, we saw those as outliers and focused on ideas that would truly help
students and the district.

Question #1 was: If resources were available to help address the lingering effects of COVID, in what areas do you believe
need to be addressed most?

1. Additional Counseling. social/emotional and mental health supports (by an overwhelming margin) This also included the
mental health of teachers

2. Extended School Year and Summer School

3. After School Tutoring

4. Improved technology for remote students

5. Learning Loss

Question #2 was: Are there other ideas that you have that will help address the lingering effects of the COVID pandemic?

These responses were actually less helpful. They were actually full of "stop the nonsense", government overreaching, get
vaccinated, remove restrictions, etc. The one theme that stood out however, was that teachers needed to be paid more.
They believed that ESSER monies should go toward providing additional pay for what they have gone through. This gets to
the heart of retention incentives.

Use of Fundsfor Learning L oss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in the district (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

The pandemic has certainly had an impact on the students, staff and district in USD 250 Pittsburg Community Schools.
Pittsburg, although the largest community in southeast Kansas, has similar demographic characteristics as many other
communities in our region of the state. There is a history of poverty in our region, and we are now seeing an increase in
diversity, especially among the Hispanic and Marshallese populations. As an example, four years ago our Hispanic student
population comprise only 12% of our student population but now makes up nearly 19% of our population. Thatis a 7%
increase in that 4-year period. At the same time, our overall Free lunch population has remained steady, and we have seen
an increase in the number of identified (SPED) students which has grown to 19%

A demographic breakdown of our district looks like this: (Based on 3,276 students K-12)

Native American >1%

Asian 2%

African American 3%

Multi-ethnic 9%

Hispanic 18.6%

White 64.5%

SPED 19%

ELL 11.4%

Homeless 8%

Foster Care 1%

Free Lunch 54.25%

One does not have to look far to discover the effects of the pandemic. We have seen three big areas of adverse
consequences caused by the pandemic. Those are in the areas of learning loss, social-emotional needs and loss of
engagement with others and programs. We wish to illustrate two of these areas with some data from our district.



For learning loss, we will simply use our state assessment data from 2019 compared to 2021. We believe that covers a large
span of the pandemic. The data that you will see shows the increase in the percentage of students scoring in the lowest
category (Level 1) in both Math and ELA by different subgroups. In a few instances we did see some gains, but overall we
saw losses.

Subcategory Math Level 1 Increase % ELA Level 1 Increase in %

All 479%% -1.17%
SPED -1.38% 5.75%

ELL 0% 8.32%
Af/Am  3.63% -5.46%
Hispanic 2.74% 5.56%

American Indian 59% 1.73%
Free Lunch 6.63% 5.3%
Homeless 1.76% 3.42%
Foster Care 1.48% -7.41%

As you can see, in most categories, there is a significant increase in students scoring lower on the state assessment in both
Math and ELA, falling into Category 1. Much of the reasoning behind the increase was due to loss of learning driven by
factors created by the pandemic. Other data that the district collects shows the same decline in scores across the board. It
was created by multiple factors including: remote learning; lack of meaningful engagement; lack of adequate technology per
student, especially in the home; lack of parental involvement/motivation; separation of students; lack of meaningful
experiences/activities; absenteeism due to COVID illness; and many others. Yet it is our goal to put measures into place, using
ESSER Il funds to make gains toward improvements in the areas of learning loss, which will be described below.

A second area of concern has been in the area of mental health and social-emotional well-being. This is for both students
and staff. In an SEL Survey given to students. We monitor these results each year to determine progress. It is given out to all
students 3-5 and 6-12 in separate surveys. (We measure this in a different manner in K-2) The areas that we measure are:
classroom effort (Example: How much effort do you put into getting involved in discussions during class?); emotional
regulation (Example: When you are feeling pressured, how easily can you stay in control?); self-management (Example: When
you were working independently, how often did you stay focused?); social awareness (Example: When others disagreed with
you, how respectful were you of their views?); supportive relationships (Example: Do you have a teacher or other adult from
school who you can count on to help you, no matter what?) ; and other background questions (Example: What is your
gender?). The results from the survey showed the effects of the pandemic on the students in the increase in percentage of
negative rather than positive view points on the subcategories of questions:

2019 Negative 2021 Negative
Classroom Effort 19% 31%
Emotional Regulation 14% 32%
Self-Management 17% 27%
Social-Awareness 19% 21%
Supportive Relationships12% 43%

It was shocking to us to see our student surveys the showed an increase of what could be considered negative views of their
own characteristics, efforts or connection to others. When we were talking to students in focus groups, this was a topic of
conversation. Students felt disconnected with other students, teachers and from “normal” activities that they had been able
to perform in, in the past, but now was either taken away or was severely restricted. Some students indicated that their
academic efforts waned over the past couple of years, but even more so, they talked about the disconnectedness and the
inability of having someone to talk with about their problems, solely because there were just too many other students
seeking help which did not allow quality time or conversations.

It is our intent, through this application, and the actual expenditures of ESSER IIl money, to combat the effects of COVID
through learning loss and social-emotional needs. This will be accomplished through several measures which we will connect
directly back to these two main issues.



How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

According to KSDE documentation for USD 250, we should receive $7,019,229 in ESSER Ill resources. To stay in compliance
with ESSER Il regulations, we will set aside at least 20%, or $1,403,845.80 in those funds to directly aid our most impacted
and our most vulnerable students. In each of the surveys that we sent and the forums in which we hosted, Learning Loss and
Social and Emotional needs were among the top needs identified. We believe that we will be able to address these issues
through targeted measures in multiple ways.

Last year we saw significant gains through our summer school. We increased the amount of students that we educated and
extended the time in which we provided direct instruction from 4 to 6 weeks. The number of staff and resources, of course
increased. We utilize Freckle for reading and math in our elementary and middle school summer school programs, linking it
to our Success For All (Roots and Wings) curriculum that we utilize throughout the year. At the high school level we focus on
Credit Recovery, utilizing Edmentum as the main vehicle of instructional instruction with teachers supports, so students can
make marked progress toward their graduation credit requirements. We estimate that summer school will cost $350,000 per
year for the next three years. That is a total of $1,050,000 which is nearly 75% of the set aside.

We will continue to cooperate with Communities in Schools to help us work with our vulnerable populations to help students
and families meet their basic needs and connect to community resources. We contribute $62,000 per year for this important
program which will total $186,000 for the next three fiscal years.

We will continue to cooperate with Jobs for America’s Graduates to assist our students with graduation, post-secondary and
employment goals and support. We contribute $15,000 per year, which we are committed for the next three years for a total
of $45,000.

To address additional Learning Loss issues, we will be utilizing ESSER Ill money for teacher professional development in LTRS
training, specifically how to implement it into our MTSS/RTI models. This training will cost $60,000 per year in FY23 and FY24,
for a total of $120,000.

Additionally we will be providing teacher professional development in addressing other reading gaps in our secondary MTSS
model training on Phonological Awareness training. The cost for that PD will be $25,000 per year in FY22 and FY23 for a total
of $50,000.

We will implement Edmentum at our secondary levels during the year, with teacher support for students who need additional
credit recovery, that could not be gained through summer school. The cost for this program is $18,000 per year for FY22,
FY23 and FY24, or a total of $54,000.

Our elementary schools will receive BIST training, which is Trauma Informed Behavior Intervention Support Teams training to
help assist students in getting in the correct mindset to learn and to promote self-regulation of emotions. The cost of this

training is $8,400 per year in FY22, FY23 and FY24, for a total of $25,200.

In those programs alone, we intend to spend $1,530,200 which is more than the required 20% set-aside of $1,403,845.80 for
learning loss. Additional expenditures will also address learning loss and social-emotional issues.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?



During the pandemic, student engagement was an issue. Students whose families chose to stay remote, and chronic
absenteeism created educational obstacles to keeping up with academic progress. To assist our staff and students in being
able to remain engaged, connected and increase meaningful communication, the district attempted to invest in student
machines (chromebooks). This was particularly important to our most vulnerable students who could not afford a personal
device. We have secured another grant that provides free or low cost internet access in the home on our own WAN network
called Dragon Net. However, we need to continue to provide these devices to our students, while bolstering our
infrastructure to support such a robust system. We propose to expend $600,000 in years FY22, FY23 and FY24 ($1,800,000
total) to maintain this important engagement and communications system that assists all students, but most importantly our
vulnerable population so that they can remain engaged 24/7 no matter what their circumstances. With Chromebook
purchases, we know that there will be a certain amount of breakage. We have staff in-house that can repair the machines if
we have enough parts and components on hand. We know that this a cheaper model than contracting services for repairs.
We propose to purchase $50,000 per year for FY22-24 in Chromebook parts and components, for a total of $150,000. This
will provide for breakage, and additional components for well over 3,500 machines.

With our growing ESOL student population, which includes some of our most vulnerable students, we wish to employ an
additional ESOL teacher. $65,000/year for FY23 and FY24 for $130,000.

Student and teacher mental health is a primary concern. We are offering teacher mental health assistance through a
cooperative agreement with the Community Health Center of Southeast Kansas and Crawford County Community Health.
Our teachers are receiving direct PD/Instruction on how to manage their own mental health and to recognize the signs and
symptoms of student mental health issues. Our “Wellness Wednesdays” professional development sessions have been a
success so far and we hope that it continues in the future. We will expend $50,000 in FY22, and $100,000 in FY23 and FY24 for
these PD opportunities, for a total of $250,000.

We have found that there are not enough therapists and nurses to be employed to help address student mental and physical
well-being. So we have expanded our partnership with Community Health Center of Southeast Kansas to employ and
additional licensed therapist ($25,000 FY22-24) and additional nursing ($35,000 FY22-24) for a total of $180,000.

We will also be utilizing the Greenbush Social-Emotional Growth and School Mental Health Resource assistance program for
teacher professional development and program facilitation at a cost of $15,000 per year for FY223-24, for a total of $30,000.
We want to expend some resources to assist teachers in developing Google Classroom Resources so that they can further
engage students, especially those vulnerable students that need more assistance and attention. We would like to expend
$60,000 per year for FY22-23 for a total of $120,000.

We are looking carefully at curriculum resources that will help support our teachers and our systems in making the largest
impact in learning in curricular areas. We especially desire to adopt resources that are not only evidence based, but also
provide monitoring tools to track student progress. We propose to spend $100,000 in FY22, $250,000 in FY23 and $350,000
in FY24, for a total of $700,000.

Teacher anxiety, stress and burn-out are at an all-time high. We recognize that there is a current teacher shortage and an
impending increase in teachers leaving the profession. We intend to utilize ESSER Ill funds to provide for Teacher Retention
Premium Pay to help retain quality teachers and provide an opportunity for them to feel valued through monetary
compensation. We propose to utilize $750,000 per year for FY23-24 for a total of $1,500,000.

We will still have $629,029.80 remaining in ESSER Il funds that we wish to utilize for other uses as we move forward and
discover other needs in the next couple of years.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.



We believe that our application requests for funds is focused on learning loss, mental health (social-emotional well-being of
students and staff, student and staff wellness, connecting students to critical resources and providing teachers with the
professional development and resources that the need to help students make significant gains. We utilize Panorama to track
multiple measures including academic progress, absenteeism, behavioral issues, IEP progress, student improvement team
progress, state and local assessments, SEL progress and curriculum implementation progress.

We also track data through our MTSS processes, SFA, Freckel, Kansas Communities that Care survey, LINK consortium data
and other local assessments.

All of these will provide us with the information to be able to track individual students, sub-groups of students, larger groups
(ex: grade level, building, teacher) or all students. A focus will be on students who have been effected by the pandemic the
greatest, with special care taken to monitor the progress of our most vulnerable students that have been disproportionately
impacted.

Collecting and analyzing data is a regular practice in our district as a whole, by buildings and grade levels or departments.
That data is utilized to inform decision making. We feel as though we will be able to evaluate the progress and success of all
of the interventions that we enact.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $7,019,229
Approved Total $0
Amount Left $7,019,229
In Review Total $6,485,275
Amount Left $533,954
Line Items
ID Allocation Learning
Type Loss
250-3-0001 Direct True
250-3-0002 Direct False
250-3-0003 Direct True
250-3-0004 Direct False
250-3-0005 Direct False
250-3-0006 Direct True
250-3-0007 Direct False
250-3-0008 Direct False
250-3-0009 Direct True
250-3-0010 Direct False
250-3-0011 Direct True
250-3-0012 Direct False
250-3-0013 Direct False
250-3-0014 Direct False
250-3-0015 Direct False

Line Item Details

Function

Code
1000
1000
1000
1000
2100
2100
2100
2100
1000
2200
2200
1000
1000
2200
2100

$0
$0
$0
$0
$0

Object

Code
100
221
100
100
300
300
300
300
300
300
300
700
600
500
300

$7,019,229
$0
$7,019,229
$6,485,275
$533,954

Allowable

Use

11A

11A
12
16

4

12
10

© 00 O O O

12

16

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$1,403,846
$0
$1,403,846
$1,399,000
$4,846

Total Expenditures

$1,050,000
$195,075
$130,000
$1,500,000
$186,000
$45,000
$75,000
$30,000
$54,000
$25,200
$120,000
$1,950,000
$700,000
$320,000
$105,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

]Line ltem ID: 250-3-0001



Allocation Type

Direct Allocation

Account Name
SALARY/SUMMER

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

76110

Object Code Allowable Use

100 - Personal Services - Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School: This intervention is specifically designed to address learning loss for all students. However we find that
students who arelow-income, children with disabilities, ELL students, racial and ethnic monorities, homeless students and

students in foster care make up the predominant number of students who attend summer school. Also to help cover costs of

utilities, transportation and materials needed to run summer school.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$350,000
$350,000
$350,000 Status
$1,050,000 Task Force Review

Line Item ID: 250-3-0002

Allocation Type

Direct Allocation

Account Name

PAYROLL TAX/FRINGE

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

76140

Object Code Allowable Use

221 - FICA - Employer's Contribution 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

CORRESPONDS WITH ALL SALARY PAID

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$26,775
$84,150
$84,150 Status
$195,075 Task Force Review

Line Item ID: 250-3-0003




Allocation Type

Direct Allocation

Account Name
SALARY/CERT

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

76105

Object Code Allowable Use

100 - Personal Services - Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

ESOL Teacher: Hiring additional ESOL Teacher. Addressing learning loss in our ELL population. The additional staff will help
reduce the pupil to teacher ratio in our ESOL program and provide much needed support in some of our most disadvantaged

students in the learning process.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$65,000
$65,000 Status
$130,000 Task Force Review

Line Item ID: 250-3-0004




Allocation Type

Direct Allocation

Account Name
SALARY-CERT

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

76105
Object Code Allowable Use
100 - Personal Services - Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Teacher Retention Premium Pay: Retaining quality staff who are all trained in all vital areas that address student learning loss
and social-emotional needs to ensure that we are assisting students in making adequate academic and social-emotional
progress during the continued pandemic. We will plan to pay $600 in the Fall and $400 in the Winter for approximately 750

staff each of the two years.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$750,000
$750,000 Status
$1,500,000 Task Force Review

4/28/22 Please let us know 1. How many staff? 2. How much per staff? 3. Anticipated payment date. Premium pay can not be

used for the 20% set aside.

Line Item ID: 250-3-0005




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number
SUPPORT SVC STDT/PURCH SERVICES 76150

Function Code Object Code Allowable Use
2100 - Support Services (Students) 300 - PURCHASED PROFESSIONAL 4 - Activities to address the unique
AND TECHNICAL SERVICES needs of low-income children, children

with disabilities, English learners, racial
and ethnic minorities, students
experiencing homelessness, and foster
care youth, including outreach and
service delivery.

Please describe the expenditures within the account and how they will address a COVID-19 need

Communities in Schools: Addressing the unique needs of students or our most vulnerable students by connecting them with
community resources. This included outreach and service delivery can best meet the needs of unique populations. It provides
a safe in-person environment who need in-person support by providing for some of the most basic needs that students and
families have.

All but one of our CIS site coordinators have turned over since the COVID pandemic began and we new that we had to
refocus our efforts. Although some of the components of CIS remain, we had to reimagine how we deliver these services.
Large numbers of our most vulnerable students were remote, so we had to find ways to continue to provide the learning
opportunities using remote methods, and more in-home visitation than ever before. At the same time, there were challenges
in staying committed to the social-emotional needs of students who did not make the physical visits to the therapists that
they regularly saw. Since, many of our students and parents chose to "shelter in place" there was increase in the load of work
that our CIS workers took on to make sure to take care of the needs of these students in-house and remote sites. In addition,
the loss of in-person connection created more disengagement and social isolation issues in which our CIS workers have had
to overcome by implementing new programs and strategies to overcome. They are now holding more group sessions with
targeted topics while finding new community resources to connect them to to overcome their issues. For those who
remained on-site during the pandemic, each buildings CIS coordinator implemented a new tutoring and homework assistance
program after school so that they would be able to keep up with the work and maintain their progress toward mastery of
outcomes.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $62,000

Budgeted Expenditures in SFY 2023 $62,000

Budgeted Expenditures in SFY 2024 $62,000 Status

Total Expenditures $186,000 Task Force Review

Line Item Comment from KSDE

4/28/22 Please explain how Communities in Schools will address the COVID-19 need. How is this different than the services
prior to COVID-19?

Line Item ID: 250-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number
SUPPORT SVC STDT/PURCH SERVICES 76150

Function Code Object Code Allowable Use
2100 - Support Services (Students) 300 - PURCHASED PROFESSIONAL 12 - Addressing learning loss among
AND TECHNICAL SERVICES students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Jobs for Americas Graduates: Graduation, Post-Secondary and Employment support. Addressing the unique needs of students
or our most vulnerable students by connecting them with community resources. This included outreach and service delivery
can best meet the needs of unique populations. It provides a safe in-person environment who need in-person support by
providing for some of the most basic needs that students and families have.

USD 250's JAG-K program continues to have an elective course in which the the students work with the JAG coordinator to
address the specific needs of students in overcoming barriers in graduating and career path success. A part of the program
has always been on-site business/industry work development through internships or other training methods. However, due
to COVID, many of our companies were not allowing our students into their place of operation, and we had to find different
methods to help fill that portion of the program that was missing. So our JAG coordinator worked with staff to develop more
project based learning which incorporated 87 skills and competencies that they had to meet. They also worked with local
businesses to do remote engagement with local businesses, PSU, the Pittsburg Chamber of Commerce and the City of
Pittsburg to help develop skills via Zoom meetings and Google resources on how to build resume's interview for jobs, find a
post-secondary institution of their liking. This method of engagement proved to be difficult because it was not the same type
of engagement that the students were used to. So the JAG coordinator created an "After 5" program in which several
business' and industry executives allowed our students to go to their place of employment and work on individual projects
when other workers were not in the building, working with the JAG coordinator and one person from the business. This has
created a lot of extra work and eaten up a lot more time of the JAG coordinator. | hope that we can keep her in that position
because it has worn her out.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $15,000

Budgeted Expenditures in SFY 2023 $15,000

Budgeted Expenditures in SFY 2024 $15,000 Status

Total Expenditures $45,000 Task Force Review

Line Item Comment from KSDE

4/28/22 Please explain how this service is connected to the COVID-19 need. How is this different that what was provided prior
to COVID-19?

Line Item ID: 250-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number
SUPPORT SVC STDT/PURCH SERVICES 76150

Function Code Object Code Allowable Use
2100 - Support Services (Students) 300 - PURCHASED PROFESSIONAL 10 - Providing mental health services
AND TECHNICAL SERVICES and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Therapist CHC: Providing additional licensed therapy to students who are in need and whose families do not have resources
to meet those needs. We will provide additional mental health needs for our students, which were directly effected by, and
continue to be effected by the pandemic. We will continue to bolster our relationship with the Community Health Center of
Southeast Kansas.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $25,000

Budgeted Expenditures in SFY 2023 $25,000

Budgeted Expenditures in SFY 2024 $25,000 Status

Total Expenditures $75,000 Task Force Review

Line Item ID: 250-3-0008

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SUPPORT SVC STDT/PURCH SVC 76150

Function Code Object Code Allowable Use

2100 - Support Services (Students) 300 - PURCHASED PROFESSIONAL 6 - Training and professional

AND TECHNICAL SERVICES development for LEA staff on sanitation

and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Greenbush SEL Program: Contract with Greenbush to provide professional development and implementation strategies for
staff to help identify students with Social-emotional needs and to help facilitate the development of programs to assist in
student needs. This will help us develop and provide mental health services and supports for all students, but more
specifically those students who are the most vulnerable.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15,000

Budgeted Expenditures in SFY 2024 $15,000 Status

Total Expenditures $30,000 Task Force Review

Line Item ID: 250-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

INSTR SUPPORT/OPS 76160

Function Code Object Code Allowable Use

1000 - Instruction 300 - PURCHASED PROFESSIONAL 9 - Purchasing educational technology
AND TECHNICAL SERVICES (including hardware, software, and

connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Edmentum: Daily Regular Credit Recovery. Students who have fallen behind can utilize this program to help catch up on
curricular progess and provide an avenue for credit to be gained, helping them stay on pace for gradutation.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $18,000

Budgeted Expenditures in SFY 2023 $18,000

Budgeted Expenditures in SFY 2024 $18,000 Status

Total Expenditures $54,000 Task Force Review

Line Item Comment from KSDE

4/28/22 Additional information in the comments. They will implement Edmentum.

Line Item ID: 250-3-0010

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SUPPORT SVC INSTR/PURCH SVC 76170

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 300 - PURCHASED PROFESSIONAL 6 - Training and professional

Staff) AND TECHNICAL SERVICES development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

BIST: Trauma Informed Behavior Intervention Support Systems. Providing training for teachers in trauma informed behavioral
interventions that support students who have trouble with self-regulation and management of their emotions, but
contracting with an outside agency that will help continue the development of the districts SEL protocols and systems.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $8,400
Budgeted Expenditures in SFY 2023 $8,400
Budgeted Expenditures in SFY 2024 $8,400 Status

Total Expenditures $25,200 Task Force Review




Line Item ID: 250-3-0011

Allocation Type

Direct Allocation

Account Name
SUPPORT SVC/INSTR

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

76170

Object Code Allowable Use

300 - PURCHASED PROFESSIONAL 8 - Planning for and coordinating

AND TECHNICAL SERVICES during long-term closures, including on

how to provide meals, technology for
online learning, guidance for carrying
out IDEA requirements, and providing
educational services consistent with
applicable requirements.

Please describe the expenditures within the account and how they will address a COVID-19 need

Development of Classroom Resources to assist students with learning opportunities when remote. These classroom resources
will be specifically designed to not only be a regular part of the curriculum but will also target curriculum activities that help
students who have fallen behind or are missing class time.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$60,000
$60,000
$0 Status
$120,000 Task Force Review

Line Item ID: 250-3-0012




Allocation Type

Direct Allocation

Account Name
EQUIP/INSTR

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

76180
Object Code Allowable Use
700 - PROPERTY 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Chromebook and Technology Infrastructure Parts and Components: Educational Technology Purchases: Expenditures in
hardware, software and connectivity (infrastructure) so that all students can stay in contact 24/7 with instructors and improve
student, parent, and parent communication and curriculum engagement. With Chromebook purchases, we know that there
will be a certain amount of breakage. We want to keep the machines in the hands of students as much as we can. We have
staff in-house that can repair the machines if we have enough parts and components on hand. We know that this a cheaper
model than contracting services for repairs. We propose to purchase $50,000 per year additional for FY22-24 in Chromebook
parts and components, for a total of $150,000. This will provide for breakage, and additional components for well over 3,500

machines.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$650,000
$650,000
$650,000 Status
$1,950,000 Task Force Review

Allowable if CDC guidelines are met. Capital Improvement documentation required.

Line Item ID: 250-3-0013




Allocation Type

Direct Allocation

Account Name
SUPPLIES/CURR

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

76190

Object Code Allowable Use

600 - SUPPLIES AND MATERIALS 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Curriculum Materials: Adoption of Curriculum Materials that will help provide sound curriculum but will also provide
monitoring systems that will help track and provide direction for MTSS groups and practices to help the most needy students.
We are looking carefully at curriculum resources that will help support our teachers and our systems in making the largest
impact in learning in curricular areas. We especially desire to adopt resources that are not only evidence based, but also
provide monitoring tools to track student progress.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$100,000
$250,000
$350,000 Status
$700,000 Task Force Review

Line Item ID: 250-3-0014




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

OTHER PURCH SVC 76200

Function Code Object Code Allowable Use

2200 - Support Services (Instructional 500 - OTHER PURCHASED SERVICES 6 - Training and professional

Staff) development for LEA staff on sanitation
and minimizing the spread of infectious
disease.

Please describe the expenditures within the account and how they will address a COVID-19 need

Teacher Professional Development: Dragon Learning Support Teams and Wellness Wednesdays. Professional development is
to address staff and student mental health by providing them with tools to connect needy students to community resources,
develop and implement early warning systems to identify mental health needs, work with local health professionals to train
staff on mental health issues and to watch for student, staff and parental warning signs and how to respond appropriately.
Teacher Professional Development: Addressing Reading Gaps in Secondary MTSS Phonological Awareness Training. We will
address learning loss of all students, but specifically addressing low-income, children with disabilities, ELL students, racial and
ethnic minorities, homeless students and students in foster care through professional development which implements
evidence based practices in reading gaps, including monitoring tools, student support and ways of engaging families in the
learning process. Teacher Professional Development: LETRS Training, MTSS/RTI. We will address learning loss of all students,
but specifically addressing low-income, children with disabilities, ELL students, racial and ethnic minorities, homeless students
and students in foster care through professional development which implements evidence based practices in reading gaps,
including monitoring tools, student support and ways of engaging families in the learning process.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $75,000

Budgeted Expenditures in SFY 2023 $135,000

Budgeted Expenditures in SFY 2024 $110,000 Status

Total Expenditures $320,000 Task Force Review

Line Item ID: 250-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

SUPPORT SVC/PURCH SVC 76150

Function Code Object Code Allowable Use

2100 - Support Services (Students) 300 - PURCHASED PROFESSIONAL 16 - Other activities necessary to
AND TECHNICAL SERVICES maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Nursing Increase: Providing compensation for nursing support thorough Community Health Center of Southeast Kansas. The
pandemic created a situation in which our nursing staff could not keep up the the physical needs of our students, including
direct COVID related needs. We intend to partner with CHC to develop a more robust mitigation system within our nursing
program that can fulfill the needs of students.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $35,000
Budgeted Expenditures in SFY 2023 $35,000
Budgeted Expenditures in SFY 2024 $35,000 Status

Total Expenditures $105,000 Task Force Review




ESSER 111 APPLICATION FOR D0251 Status

Task Force Review

KSDE Application Comments
Stakeholder Feedback

Tribes - Did you get a response from any of the students?

Civil Rights Organizations - Who did you reach out to and what did that entail? Please refer to the ESSER Il Toolkit linked
here: https://docs.google.com/document/d/1axRNgx_atmSXg3WebTBgZ2Aqrcf96SY_Zi7yOycBJTw/edit

Student Subgroups - Who did you reach out to and what was the information that was provided to them?

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

North Lyon County 614 Main St, Americus, KS 668350527 PO Box 527, Americus, KS 668350527
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Robert Blair blairb@usd251.org (620) 481-2085

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Nicolette Nuessen Board Clerk & Business nuessenn@usd251.org (620) 481-2085
Manager

Plan for Safe Return
Please paste a direct link of your school district's safe return plan that is posted on your website.

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1458338/Reopening_Plan_B_-_REVISED_8_9_21.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



At the beginning of the 2021-22 school year the Board of Education revised our return to school plan consistent with CDC
guidelines. This has allowed our district to open schools safely and operate schools in a manner to maximize in-person
learning. USD 251 will direct a portion of its ESSER Ill funds to implement prevention and mitigation strategies in the areas of
cleaning and disinfecting, and student health services.

USD 251 plans to allocate ESSER Ill relief funds in a variety of ways in order to support students. USD 251 plans to allocate
about 62% of ESSER Il funds to address learning loss for our students. After analyzing the building data for the past 2 school
years, our staff has identified the learning gaps that need to be addressed due to the pandemic. We have plans to continue
our summer learning program for 2 additional summers, continue with our additional Title | teacher for 2 more years, add 1
additional elementary teacher for the next 2 years, and add 1 additional elementary aide position for the next 2 years. In
order to offset the increased workload and safety of our students and staff we plan to extend our second nurse position for 1
additional year. In order to offset the increased workload and safety of our students and staff we plan to add 1 additional
fulltime custodian to engage in cleaning and sanitizing. Throughout the pandemic, USD 251 has allocated significant time
and resources in updating our technology in training teachers and students. USD 251 plans to utilize ESSER Il funds to
continue with technology upgrades which will provide each student with their own learning device. Furthermore, in order to
accomplish the needed technology upgrades, professional development and to meet the needs of our students we plan to
convert our technology support position from part time to fulltime.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 11 Plan)

Students

USD 251 has taken the following steps to consult all stakeholders in the development of our districts ESSER Ill plan. A town

hall meeting was held with parents and students. Students were presented with the ESSER Il funding information, allowable
uses, and were given a survey to indicate their opinions on how funds should be allocated by the district. All student survey
results were considered in determining how the ESSER IlI funds will be allocated.

In developing our ESSER Il plan we considered the survey results and hosted focus groups representing all student
subgroups to determine their highest levels of need for pandemic related instruction and support.

The following supports received the most interest from our students:
Expand programs during the school year to address learning loss
Provide summer extended learning to address learning loss
Purchase additional technology

Our ESSER Il plan takes these recommendations into consideration.

Families
USD 251 has taken the following steps to consult all stakeholders in the development of our districts ESSER Ill plan. A town
hall meeting was held with parents and students. Parents and students were presented with the ESSER Ill funding

information, allowable uses, and were given a survey to indicate their opinions on how funds should be allocated by the
district. All parent and student survey results were considered in determining how the ESSER Il funds will be allocated.

The following supports received the most interest from our families:
Expand programs during the school year to address learning loss
Provide summer extended learning to address learning loss
Purchase additional technology

Our ESSER Il plan takes these recommendations into consideration.

School and District Administratorsincluding Special Education Administration



USD 251 held an administration meeting with all directors. A brainstorming session was conducted to determine the best way
to utilize the ESSER Ill funds to benefit students. All ideas were taken into consideration and then prioritized.

The following supports received the most interest from administration including special education administration:
Expand Title | program for learning loss

Add staff to lower class sizes

Purchase additional technology

Hire additional nurse

Hire additional custodian

Expanded IT support

Our ESSER Il plan takes these recommendations into consideration.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

USD 251 building principals conducted building level faculty meetings to seek input from all teachers and staff. In addition
teachers and staff were given the same survey as our students and families. In addition, the following groups were also
consulted: District Leadership Team, Building Leadership Team, Superintendent Council, and Site Council.

The following supports received the most interest from teachers, principals, and staff:
Expand Title | program for learning loss

Add staff to lower class sizes

Purchase additional technology

Hire additional custodian

Expanded IT support

Our ESSER Il plan takes these recommendations into consideration.

Tribes

We currently do not have any tribes in our area. However we have 3 students who identify as Native American and we sought
their input with the survey and used the feedback to guide our decision making. The student feedback advised us to provide
summer school, additional technology for students, and additional teachers.

In addition our school district mailed a letter requesting input from 4 Native American tribes in Kansas. Letters were sent to
the lowa Tribe, Kickapoo Tribe, Prairie Band, and Sac and Fox. To date we have not received any feedback from the 4 tribes.

After all parents and students were presented with ESSER Ill funding and survey information, a follow-up phone call was
made to our 3 Native American students and families to ensure their input. All 3 students and families indicated that they
were in favor of extended learning summer school, additional technology for students, and an additional teacher to assist
with reading.

Civil Rights Organization including Disability Rights Organizations

We currently do not have any civic groups in our area. We have reached out to civil rights and disability rights organizations
in our state/region seeking feedback on our plans. While we have not heard back from anyone, we have preceded to
implement the student supports that will benefit all student populations. We mailed letters to the 2 closest NAACP Chapters
to our school district. Letters were mailed NAACP Topeka and NAACP Wichita seeking input regarding our plan. To date we
have not received any feedback from either group. While we did not hear back from anyone, we have still implemented the
following supports that we believe will benefit all populations of our students:

Additional Title | teacher

Additional teacher to lower class sizes
Purchasing educational technology
Summer school



Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

USD 251 used a survey to gather input from our students and families with disabilities, children in foster care, and the
underserved population. In addition student focus groups were held to gather input and receive feedback about our plan.
Students identified as homeless, disabled, and/or in foster care were included in focus groups to gather their input and
receive feedback about our plan. In addition, parents of these students were also included in these focus groups. The
students and parents were very supportive of all of the items in our plan.

USD 251 does not have any students in the following sub categories:
English Learners

Migratory students

Children who are incarcerated

Providethe public the opportunity to provide input and take such input into account

Input from the public was sought by providing the ESSER IlI survey link on our school website, publishing in the district
newsletter, social media, and the town hall meeting.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

The overall impact of COVID-19 on our school district has been significant. From a budgetary standpoint, it has negatively
affected our district's overall budget during the 2020-21 and 2021-22 school years. We have incurred additional expenses
associated with the implementation of safety mitigation measures and the purchase of additional technology, as well as
classroom learning materials. Furthermore, our K-12 formative assessment data during the 2020-21 and 2021-22 school years
have demonstrated a negative impact on our students in grades K-12. The most significant learning loss has taken place in
grades K-5. More importantly, our special education population and at-risk students have been impacted disproportionately
with regard to learning loss.

North Lyon County schools is a small, rural district serving K-12 students. Prior to the pandemic, our formative and
summative academic testing scores were on the rise. Following the statewide school building closure in the spring of 2020,
our staff was concerned about the potential for student learning loss. When we returned to school for 2020-21 school year,
our data began to reveal significant learning loss in the core subject areas.

During the 2020-21 school year, our school experienced a significant number of student and staff quarantines, which
continued to negatively affect learning interventions and learning gaps. During 2021-22 school year, we have had a
significant decrease in student and staff quarantines. This has allowed us to more effectively implement student learning
interventions and make progress enclosing the learning gaps in the core subjects. However, our learning data indicates that
many students are needing additional interventions in reading, math, and more small group and one-on-one support.

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)



Summer School:

Educational research indicates that a summer learning program will help close learning gaps and prevent summer learning
loss. Research indicates that summer learning programs focusing on remedial, accelerated, or enriched learning has a positive
impact on the knowledge and skills of participants.

https://eric.ed.gov/?q=summer+learning+loss&id=EJ1226152

http://www.ldonline.org/article/8057/
https://www.ksde.org/Agency/Division-of-Learning-Services/Special-Education-and-Title-Services/Announcements-Special-
Education-and-Title-Services/Best-Practices

Allocated: $65,000.00

Title | Teacher and an additional Elementary Teacher (2 years):
https://www.ascd.org/el/articles/small-class-size-and-its-effects
https://www.aasa.org/SchoolAdministratorArticle.aspx?id=15680&terms=Small+Classes%2C+Big+Possibilities%2C
Allocated: $206,000.00

Over 20% of our ESSER funds will address the academic impact of learning loss by utilizing an additional Title | teacher to
implement reading and math interventions with students. In addition, summer school will be utilized through the high school
credit recovery program and the implementation of additional reading and math interventions to keep students on track in
their grade level. Finally, the hiring of one additional teacher for primary grades will serve to reduce class sizes, thus providing
more student support from primary teachers.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

Additional Custodian (2 years):
Allocated: $70,000.00

IT Staff (convert part time to fulltime for 2 years):
Allocated: $50,000.00

Additional Technology Devices:
Allocated: $30,896.00

Premium Pay for Certified and Classified Staff:
To retain those who are providing extra services and willing to continue working in a pandemic environment.
Allocated: $80,000.00

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

All interventions utilizing ESSER 11l funds for USD 251 North Lyon County schools has been directly tied to the prevention and
spread of COVID-19, and addressing the academic student gaps that resulted from the pandemic. USD 251 will continue to
utilize a data driven approach to monitor and track all student's academic progress in all core areas.

USD 251 will utilize the following informal and formal assessments:
Kansas State Assessments

AimsWeb - reading, math

MTSS Interventions

NWEA Map Assessments

Informal Classroom-Based Assessments

ACT

Pre-ACT

Interim State Assessments



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $501,896
Approved Total $0
Amount Left $501,896
In Review Total $501,896
Amount Left $0
Line Items
ID Allocation Learning
Type Loss
251-3-0001 Direct True
251-3-0002 Direct True
251-3-0003 Direct True
251-3-0004 Direct True
251-3-0005 Direct True
251-3-0006 Direct True
251-3-0007 Direct True
251-3-0008 Direct True
251-3-0009 Direct True
251-3-0010 Direct True
251-3-0011 Direct True
251-3-0012 Direct True
251-3-0013 Direct False
251-3-0014 Direct False
251-3-0015 Direct False
251-3-0016 Direct False
251-3-0017 Direct False
251-3-0018 Direct False
251-3-0019 Direct False
251-3-0020 Direct False
251-3-0021 Direct False
251-3-0022 Direct False
251-3-0023 Direct False
251-3-0024 Direct False
251-3-0025 Direct False
251-3-0026 Direct False
251-3-0027 Direct False
251-3-0028 Direct False
251-3-0029 Direct False
251-3-0030 Direct False

Function

Code
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
2600
2600
2600
2600
2600
2500
2500
2500
2500
2500
1000
1000
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object
Code

110
110
210
220
250
290
110
110
210
220
250
290
120
210
220
250
290
121
210
220
250
290
610
610
110
110
120
120
210
220

$501,896

$0

$501,896
$501,896

Allowable

Use
1A
1A
1A
1A
1A
1A

11A

11A
11A
11A
11A
11A
15
15
15
15
15
15
15
15
15
15

15
15
15
15
15
15

$0

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$100,380
$0
$100,380
$271,000
$0

Total Expenditures

$80,000
$101,000
$9,000
$13,800
$2,000
$200
$38,000
$20,300
$1,500
$4,500
$600
$100
$59,000
$5,800
$4,500
$600
$100
$43,800
$3,000
$3,000
$100
$100
$25,400
$5,496
$23,000
$17,000
$20,000
$10,000
$5,000
$4,500

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



251-3-0031 Direct False 1000 250 15 $400 Task Force Review
251-3-0032 Direct False 1000 290 15 $100 Task Force Review

Line Item Details

Line Item ID: 251-3-0001

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Title | Teacher Salaries 73-1000-110-2

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Expand Title | Program, adding a Title | Teacher for 2 years to help address learning loss in the areas of reading and math.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $40,000

Budgeted Expenditures in SFY 2024 $40,000 Status

Total Expenditures $80,000 Task Force Review

Line Item ID: 251-3-0002

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

NLC Teacher Salaries 73-1000-110-1

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Additional Elementary Teacher in order to reduce class sizes to address learning loss.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $50,000
Budgeted Expenditures in SFY 2024 $51,000 Status

Total Expenditures $101,000 Task Force Review




Line Item ID: 251-3-0003

1000 - Instruction 210 - Group Insurance

125 Insurance for additional Elementary Teacher and a Title | Teacher

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $4,000
Budgeted Expenditures in SFY 2024 $5,000
Total Expenditures $9,000

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

125 Insurance 73-1000-210-0

Function Code Object Code Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Status

Task Force Review

Line Item ID: 251-3-0004

1000 - Instruction 220 - Social Security Contributions

Social Security for additional Elementary and a Title | Teacher

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $6,500
Budgeted Expenditures in SFY 2024 $7,300
Total Expenditures $13,800

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Security 73-1000-220-0

Function Code Object Code Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Status

Task Force Review

Line Item ID: 251-3-0005




Allocation Type

Direct Allocation

Account Name

Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-250-0

Object Code

250 - Tuition Reimbursement

Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment contributions for additional Elementary Teacher and a Title | Teacher

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,000
$1,000

$2,000

Status

Task Force Review

Line Item ID: 251-3-0006

Allocation Type

Direct Allocation

Account Name

Other Employee Benefits

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-290-0

Object Code
290 - Other Employee Benefits

Allowable Use

1A - Any activity authorized by the
Elementary and Secondary Education
Act of 1965.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other employee benefits for additional Elementary Teacher and a Title | Teacher

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$100
$100

$200

Status

Task Force Review

Line Item ID: 251-3-0007




Allocation Type

Direct Allocation

Account Name

NLC Teacher Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-110-1

Object Code
110 - Regular Certified Salaries

Allowable Use

11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School Teacher Salaries for K-8 Students in order to address learning loss. Summer School will employ 10 Teachers

for a period of 3 weeks.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$19,000
$19,000

$38,000

Status

Task Force Review

Just for clarification, how many teachers does this cover for the # of weeks of summer school?

Line Item ID: 251-3-0008

Allocation Type

Direct Allocation

Account Name

NHHS Teacher Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

73-1000-110-3

Object Code
110 - Regular Certified Salaries

Allowable Use

11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School Teacher Salaries for High School Students to address learning loss and help with credit recovery. Summer

School will employ 6 Teachers for 3 weeks.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$10,000
$10,300

$20,300

Status

Task Force Review

Just for clarification, how many teachers does this cover for the # of weeks of summer school?




Line Item ID: 251-3-0009

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

125 Insurance 73-1000-210-0

Function Code Object Code Allowable Use

1000 - Instruction 210 - Group Insurance 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance for Summer School Teachers

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $500

Budgeted Expenditures in SFY 2024 $1,000 Status

Total Expenditures $1,500 Task Force Review

Line Item ID: 251-3-0010

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Security 73-1000-220-0

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for Summer School Teachers

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,500

Budgeted Expenditures in SFY 2024 $2,000 Status

Total Expenditures $4,500 Task Force Review

Line Item ID: 251-3-0011




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Unemployment 73-1000-250-0

Function Code Object Code Allowable Use

1000 - Instruction 250 - Tuition Reimbursement 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment contributions for Summer School Teachers. The object code 250 is set up in our system for unemployment
contributions.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $300

Budgeted Expenditures in SFY 2024 $300 Status

Total Expenditures $600 Task Force Review

Line Item Comment from KSDE

This cost is to cover unemployment contributions for summer school teachers. It looks like the object code ties this cost to
tuition reimbursement. Would you make sure this is the correct object code and clarify?

Line Item ID: 251-3-0012

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Other Employee Benefits 73-1000-290-0

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other benefits for Summer School Teacher

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $50

Budgeted Expenditures in SFY 2024 $50 Status

Total Expenditures $100 Task Force Review

Line Item ID: 251-3-0013




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Custodial Salaries 73-2600-120-0

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 15 - Developing strategies and

Plant Services (All except implementing public health protocols
Transportation) for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Additional custodian to help with disinfecting and cleaning

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $29,000

Budgeted Expenditures in SFY 2024 $30,000 Status

Total Expenditures $59,000 Task Force Review

Line Item ID: 251-3-0014

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

125 Insurance 73-2600-210-0

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 210 - Group Insurance 15 - Developing strategies and

Plant Services (All except implementing public health protocols
Transportation) for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance for additional custodian

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,800

Budgeted Expenditures in SFY 2024 $3,000 Status

Total Expenditures $5,800 Task Force Review

Line Item ID: 251-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Security 73-2600-220-0

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 220 - Social Security Contributions 15 - Developing strategies and

Plant Services (All except implementing public health protocols
Transportation) for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for additional custodian

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,000

Budgeted Expenditures in SFY 2024 $2,500 Status

Total Expenditures $4,500 Task Force Review

Line Item ID: 251-3-0016

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Unemployement 73-2600-250-0

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 250 - Tuition Reimbursement 15 - Developing strategies and

Plant Services (All except implementing public health protocols
Transportation) for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment contributions for additional custodian. Object code 250 is set up in our accounting system as unemployment
contributions.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $300

Budgeted Expenditures in SFY 2024 $300 Status

Total Expenditures $600 Task Force Review

Line Item Comment from KSDE

Could you double check the object code on this item as well? It appears to tie back to tuition reimbursement vs
unemployment contributions.




Line Item ID: 251-3-0017

Allocation Type

Direct Allocation

Account Name

Other Employee Benefits

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
73-2600-290-0

Object Code Allowable Use

290 - Other Employee Benefits 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other benefits for additional custodian

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023

Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$50
$50 Status
$100 Task Force Review

Line Item ID: 251-3-0018

Allocation Type

Direct Allocation

Account Name

Technology Staff

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

73-2500-120-0

Object Code Allowable Use

121 - Full-Time Non-Certified Salaries 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of

school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Expanded hours for our IT Staff that are necessary to maintain the operation of and continuity of services. This will expand our
Assistant Technology Coordinators hours from 4 hours daily to 8 hours daily. His current hourly rate is $21.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$20,000
$23,800 Status
$43,800 Task Force Review

Could you provide a breakdown of how these costs were calculated? e.g. # of staff, # of additional hours, rate per hour




Line Item ID: 251-3-0019

Allocation Type

Direct Allocation

Account Name

125 Insurance

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
73-2500-210-0

Object Code Allowable Use

210 - Group Insurance 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance for IT staff

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,500
$1,500 Status
$3,000 Task Force Review

Line Item ID: 251-3-0020

Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

73-2500-220-0

Object Code Allowable Use

220 - Social Security Contributions 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for IT staff

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$1,500
$1,500 Status
$3,000 Task Force Review

Line Item ID: 251-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment 73-2500-250-0

Function Code Object Code Allowable Use

2500 - Central Services 250 - Tuition Reimbursement 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment contributions for IT staff. Object code 250 is set up in our accounting system as unemployment contributions.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $50

Budgeted Expenditures in SFY 2024 $50 Status

Total Expenditures $100 Task Force Review

Line Item Comment from KSDE

Just clarifying again that tuition reimbursement is the correct object code?

Line Item ID: 251-3-0022

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Other Employee Benefits 73-2500-290-0

Function Code Object Code Allowable Use

2500 - Central Services 290 - Other Employee Benefits 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other benefits for IT staff

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $50

Budgeted Expenditures in SFY 2024 $50 Status

Total Expenditures $100 Task Force Review

Line Item ID: 251-3-0023




Allocation Type

Direct Allocation

Account Name

Expenses - NLC

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-610-1

Object Code
610 - General Supplies and Materials

Allowable Use

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of additional technology for grades KG-2 to provide 1-1 Ipads which will address learning loss and COVID-19 safety
measures. We will purchase 85 Ipads at approximately $300 each.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

Could you please provide a breakdown of these costs? e.g. # of I-pads @ what cost

$0
$0
$25,400
$0

$25,400

Status

Task Force Review

Line Item ID: 251-3-0024

Allocation Type

Direct Allocation

Account Name

Expenses - ELC

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

73-1000-610-2

Object Code
610 - General Supplies and Materials

Allowable Use

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase of additional technology for grades PK to provide 1-1 Ipads which will address learning loss and COVID-19 safety
measures. This will help us purchase 20 Ipads for approximately $300 each.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$5,496
$0

$5,496

Would you please provide a breakdown of cost? e.g. # of I-pads at what cost

Status

Task Force Review




Line Item ID: 251-3-0025

Allocation Type

Direct Allocation

Account Name
NLC Teacher Salaries

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-110-1

Object Code Allowable Use

110 - Regular Certified Salaries 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Pay for Teachers. This will help us to pay 21 teachers $1,200 each for their extra duties performed during COVID!

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$23,000
$0 Status
$23,000 Task Force Review

Line Item ID: 251-3-0026




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

NHHS Teacher Salaries 73-1000-110-3

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Pay for Teachers. This will help us pay 16 teachers $1,200 each for their extra duties performed during COVID!

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $17,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $17,000 Task Force Review

Line Item Comment from KSDE

Could you provide a breakdown of this cost? # of teachers @ what rate

5/9/2022-What time period does the extra duties cover?

Line Item ID: 251-3-0027




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

NLC Classified Staff 73-1000-120-1

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Pay for Classified Staff. This will help us pay a premium to 19 classified staff members in the amount of $1,200 each
for their extra duties performed during COVID.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $20,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $20,000 Task Force Review

Line Item Comment from KSDE

Could you provide a breakdown of this cost? E.g. # of classified staff @ what rate

5/9/2022-What time period does the extra duties cover?

Line Item ID: 251-3-0028




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

NHHS Classified Staff 73-1000-120-3

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Pay for Classified Staff. This will help us pay a premium to 12 classified staff members in the amount of $1,200 each
for their extra duties performed during COVID.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10,000 Task Force Review

Line Item Comment from KSDE

Could you please provide a breakdown of this cost? E.g. # of classified staff @ what rate

5/9/2022-What time period does the extra duties cover?

Line Item ID: 251-3-0029




Allocation Type

Direct Allocation

Account Name

125 Insurance

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
73-1000-210-0

Object Code Allowable Use

210 - Group Insurance 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance contributions for Teacher and Staff Premium Pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$5,000
$0 Status
$5,000 Task Force Review

Line Item ID: 251-3-0030

Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

73-1000-220-0

Object Code Allowable Use

220 - Social Security Contributions 15 - Developing strategies and
implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security contributions for Teacher and Staff Premium Pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$4,500
$0 Status
$4,500 Task Force Review

Line Item ID: 251-3-0031




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment 73-1000-250-0

Function Code Object Code Allowable Use

1000 - Instruction 250 - Tuition Reimbursement 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment contributions for Teacher and Staff Premium Pay. Object code 250 is set up in our accounting system as
unemployment contributions.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $400

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $400 Task Force Review

Line Item Comment from KSDE

Could you double check the object code for this item? The item indicates unemployment contributions but the Object code
indicates tuition reimbursement.

Line Item ID: 251-3-0032

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Other Employee Benefits 73-1000-290-0

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 15 - Developing strategies and

implementing public health protocols
for the reopening and operation of
school facilities.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other benefit contributions for Teacher and Staff Premium Pay

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $0
Budgeted Expenditures in SFY 2023 $100
Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $100 Task Force Review







Status

ESSER 111 APPLICATION FOR D0281 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Graham County 117 N. 3rd Ave, Hill City, KS 676420309 Box 309, Hill City, KS 676420309
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Dale Deighton daledeighton@usd281.com (785) 421-2135

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Dale Deighton Superintendent daledeighton@usd281.com (785) 421-2135
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
Rebecca Richmeire rebeccarichmeier@usd281.com

Other District Representative 2 - Name Other District Representative 2 - E-mail Address

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

www.usd281.com

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?



We have hired a software specialist, an elementary counselor, and we are going to provide after school tutoring for students
that need or want help with their learning loss.

The software specialist is able to help students and teachers with computer problems when they encounter them. The
specialist is also able to research new uses for using the technology and teach the teachers how to better utilize their
computers and other classroom technology. In addition to the hiring of the software specialist, we have provided every
student, teacher and every classroom with the technology that will help with presenting lessons remotely if necessary and
understanding of lessons. We have 1:1 student devices district wide and have developed a rotation for new devices at grades
3, 6, and 9. Students in grades K-2 use ipads while students in grades 3-12 use laptops. Teachers and classrooms are
equipped with ClearTouch interactive panels, laptops, and ipads for live streaming of instruction when necessary.

We have purchased the Fastbridge program to assist in identifying students that have experienced learning loss due to the
pandemic. This program provides universal screenings in math and reading as well as diagnostic reports and progress
monitoring. It will help us target specific skills and provide appropriate interventions in the classroom and after school
tutoring program.

The addition of the elementary counselor has helped our young students with the emotional effects of the pandemic. The
counselor teaches one lesson per month in each classroom using the Sanford Harmony social emotional learning curriculum.
She also sees individuals and small groups as needed and organizes the Ringnecks CARE and school families programs at our
grade school. Cooperation, achievement, resilience,and empathy are the character traits represented by Ringnecks CARE and
taught in school family groups two times each month. In addition to the grade school counselor being a great asset at our
grade school, the hiring of this position has allowed our 7-12 grade counselor to be more focused on the junior/senior high
school needs such as individual counseling with students, college and career preparation, ACT administration, and SAFE Date
presentations, to name a few.

We will implement the after school tutoring program in the Fall of 2022. Students will be able to work with any teacher at any
level to receive help with their learning loss. Fastbridge data will be used to identify gaps in learning and provide appropriate
interventions.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

We surveyed each student from grades 4-12. The students filled out the survey during their homeroom time. This survey will
gave the students the ability to voice their opinion and have input on where would be the best use of the money to help
offset the effects of the COVID pandemic on their lives.

Families
We surveyed our families by email, put on our facebook page and put on our webpage so that our parents would have the
opportunity to give their input on how and where they feel the best place to use the money to help offset the effects of the
COVID-19 viruses effect on their children. The results from the survey showed that our parents wanted for us to use funds to

provide an interventions to help children that have some learning loss. They believe that it is also important to have an
afterschool program for helping students with learning loss due to the pandemic.

School and District Administrator sincluding Special Education Administration

Through administration meetings, meetings with the staff and our NKSEC staff, all areas of the school will have the
opportunity to share their opinions on how to serve our students the best. We need all input to make sure that we are able
to serve our students emotional needs, educational needs and social needs to reduce the effects of the COVID 19 pandemic.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions



Meetings are held with principals, building leadership team, building faculty, janitorial staff, bus drivers and the local teachers
union leadership. All of the different teams will have the opportunity to express their views on how to best serve our
students' needs due to the effects of the COVID-19 pandemic by filling out the USD 281 COVID-19 survey.

Tribes

According to our community survey, we don't have any tribes or the tribal people that we have do have did not want to mark
that category. 80% of our community members marked the category stating that they preferred not to answer.

Civil Rights Organization including Disability Rights Organizations

We don't have any civil rights organizations or disability rights organizations in Graham County. The Hill City chamber of
commerce was asked if there were any organizations operating in Graham County and they said no, Graham County
courthouse was asked if there were any organizations operating in Graham County and they said no, and the Hill City city
office was asked if there were any organizations operating in Graham County and they said no. The results from our
community survey did not have any organizations identified in what people filled out. We sent our survey to the state Kansas
Actions for Children and received no response to our survey.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

Our students with disabilities and children in foster care, these groups are being represented by our special education service
center Northwest Kansas Service Center. The service center is the representative organization for these two groups of
students and they make sure that these two groups are served to help alleviate the effects of the COVID-19 pandemic. We
do not have any ELL students in the district as per our demographic data that parents fill out at enroliment. We do not have
any students incarcerated as per the Graham County sheriff.

Providethe public the opportunity to provide input and take such input into account

The USD 281 Community Community Survey for the COVID-19 pandemic will be emailed to everyone in the Chamber of
Commerce organization, Rotary Club, Lions Club, and the Survey will be placed on the USD 281 website andUSD 281
Facebook page.

We plan to revamp our District Site Council as well for the 22-23 school year and hope to include parents, community
members, and district staff to represent the school, community, and student needs.

The results: 39% of the respondents were Parents, 19.2% were community members, 11% were business owners, 1.5% were
service providers, 17.2% staff members, 44% students, 3% other.

Groups that they were associated with: Tribes 0%, Civil rights organizations 0%, Representing interest of Children with
disabilities 5.6%, Representing interest of Children with ELL 1%, Representing interest of Children with homeless 0%,
Representing interest of Children in foster care 1.5%, Representing interest of Children of migratory 1%, Preferred not to say
86.9%, Other 5.%.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emctional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



Please briefly describe the impacts of COVID-19 on the district and its Pre-K through 12 students, including any relevant data
where possible (e.g., cost impact, learning loss, emotional impact on students). If there has been a disproportionate impact
on a special population in the district (e.g., students with disabilities, English Learners, students in foster care, students in
poverty, etc.), please describe the impact and provide the number of Pre-K through 12 students in that population.

We have observed significant learning loss based on state assessment tests for the 2021 school year compared to the scores
in 2019.

-Class of 2028 ELA Scores: 36% level 1, 39% level 2, 24% level 3, 0% level 4; For example in the Class of 2028 there are 33
students in this class and 14 students scored the same level, 11 dropped one level, 1 dropped 2 levels and 1 went up a level.
-Class of 2027 ELA Scores: 78% level 1, 7% level 2, 7% level 3, 7% level 4; The Class of 2027 has 27 students 9 stayed the same
level, 11 dropped one level, 5 dropped 2 levels.

-Class of 2028 Math Scores: 48% level 1, 39% level 2, 12% level 3, 0% level 4; The class of 2028 there are 33 students in this
class and 7 stayed the same level, 18 dropped one level, 2 dropped 2 levels.

-Class of 2027 Math Scores: 63% level 1, 19% level 2, 15% level 3, 4% level 4; The class of 2027 has 27 students and 8 stayed
the same level, 15 dropped a level, 2 dropped 2 levels.

We have also instituted the use of ASQ3 and ASQ SE:2 to help the families to be more aware of developmentally appropriate
growth and development. We have implemented the ESGI assessment tool for Kindergarten screening to help determine
placement for students into either a transitional kindergarten or the traditional Kindergarten class and Title 1 has been
extended to include kindergarten to help with the effects of the COVID 19 pandemic on our most vulnerable students.
Fastbridge has been utilized for a tiered system of intervention for reading. Ringneck CARE program has been tailored to be a
more targeted program to help with student “care for each other". We also use Lexia, STAR, Study Island, and Edgenuity
Credit Recovery for learning loss interventions.

90% of the people that filled out our survey stated that they felt that it was somewhat to very important that we provide after
school tutoring.

76% of the people that filled out our survey stated that they felt that it was somewhat to very important that we provide
summer school.

92% of the people that filled out our survey stated that they felt that it was somewhat to very important that we provide an
interventionist to help with the students learning loss due to the pandemic.

91% of the people that filled out our survey stated that they felt that it was somewhat to very important that we preform
enhanced cleaning of the facility.

95% of the people that filled out our survey stated that they felt that it was somewhat to very important that we provided
training for our teachers.

96% of the people that filled out our survey stated that they felt that it was somewhat to very important that we provided
counseling services for our students.

92% of the people that filled out our survey stated that they felt that it was somewhat to very important that we retained the
teachers that we currently have employed.

How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based interventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)

We have implemented the fastbridge software to give us information on where our students needs are at and how to use the
interventions to help our students regain the learning loss and to excel even more. We are going to institute the after school
tutoring for those student wanting help to regain the learning loss that has been identified with the fastbridge software and
with teacher identification.



How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

We have used the money to pay for the elementary counselor to help our students with issues that have arisen due to the
effects of the COVID 19 pandemic, extra Janior to help with the extra cleaning that is needed to make sure that we are not
spreading the virus, the software specialist and have purchased technology hardware for each student teacher in the district
to help meet the needs of our students and teachers due to the COVID 19 pandemic. Hire an intervention specialist for the
school.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

We have provided several professional learning opportunities addressing Trauma Informed Schools to all staff. This
professional learning has been facilitated by ESSDACK. Teachers, counselors, secretaries, principals, janitors, paras, and bus
drivers have been and continue to be trained on how the environment that a person is in affects how that person acts on a
daily basis. We are in the process of becoming a Resilience Oriented School. When people develop empathy for each other
and realize that everyone has different events that happen in their lives that affect how they behave, we understand and can
help our students and our coworkers regulate when a person become dysregulated and thus is not behaving in a manner
that allows a person to function in a public setting such as a classroom. This training helps our entire staff to work with every
person that is in our buildings. All students benefit when schools implement trauma informed practices; particularly students
from low-income families, children with disabilities, and children in foster care situations. Students who have experiences
such as the ones listed above or have experienced other adverse childhood reactions are more likely to be dysregulated. This
district-wide shift in mindset to be more resilience oriented will help students with these needs, learn from their
dysregulation and behavior, and eventually lead to a better regulated learning environment.

The Fastbridge program will help all students in reading and math with the learning loss that they have experienced from the
effects of the COVID 19 pandemic.

Social media is a game changer for current communication with all of our families. We increased our communication by
creating a Hill City Grade School Facebook page and also have an increased following on the USD 281 Facebook page due to
the increased posts promoting events and student achievement. We have updated the USD 281 web page with the assistance
of Apptegy and regularly post updates and district information on that site. These changes have provided improved
communication with our families which has resulted in our families being better informed about their children are learning as
well as district events and initiatives.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations
Approved Total
Amount Left

In Review Total

Amount Left

Line Items

ID Allocation

Type
281-3-0001 Direct
281-3-0002 Direct
281-3-0003 Direct
281-3-0004 Direct
281-3-0005 Direct
281-3-0006 Direct
281-3-0007 Direct
281-3-0008 Direct
281-3-0009 Direct

Line Item Det

ails

$591,113

$0

$591,113
$591,113

$0

Learning

Loss
False
False
False
False
True
True
True
True

True

Function

Code
2600
2100
2100
1000
2100
2100
2100
1000
1000

$0
$0
$0
$0
$0

Object

Code
120
110
110
700
110
110
110
600
300

$591,113
$0
$591,113
$591,113
$0
Allowable
Use
16
10
4
12
11B
11A
10
9

ESSER Ill Allocations

Approved Total

Amount Still Needed

In Review Total

$118,223

$0

$118,223

$261,498

Amount Still Needed

Total Expenditures

$52,000
$86,200
$113,415
$78,000
$140,000
$64,250
$10,000
$20,000
$27,248

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

$0

Line Item ID: 281-3-0001

Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2600 - Operation and Maintenance of
Plant Services (All except

Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

41052

Object Code

120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Extra cleaning and sanitizing building to mitigate the spread of the COVID 19 virus.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$25,000
$27,000

$52,000

Status

Task Force Review




Line Item ID: 281-3-0002

Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

41052
Object Code Allowable Use
110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Student counseling services to help students deal with the stess that the pandemic has caused.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$42,850
$43,350 Status
$86,200 Task Force Review

Line Item ID: 281-3-0003




Allocation Type

Direct Allocation

Account Name

Salaries

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
41052

Object Code
110 - Regular Certified Salaries

Allowable Use

4 - Activities to address the unique
needs of low-income children, children
with disabilities, English learners, racial
and ethnic minorities, students
experiencing homelessness, and foster
care youth, including outreach and
service delivery.

Please describe the expenditures within the account and how they will address a COVID-19 need

technology coordinator to faciliate the use of the computers for either remote or in class learning.Software specialitst to
maintain and upgrade students and teachers computers for testing, remote and other needs that have been caused by the

pandemic.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$56,378
$57,037

$113,415

Status

Task Force Review

This line item may be allowable under the 80% but does not qualify as part of the 20% Learning Loss.

Line Item ID: 281-3-0004




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Computer equipment for students 41130

Function Code Object Code Allowable Use

1000 - Instruction 700 - PROPERTY 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.
Please describe the expenditures within the account and how they will address a COVID-19 need

Computers for students to use everyday either remote or in the classroom. Provides a computer for each and every student
to help with the learning loss created by the pandemic. 35 @ 869.70 and 50 @ 486.67 and 21 @ 1045.62

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $38,000

Budgeted Expenditures in SFY 2024 $40,000 Status

Total Expenditures $78,000 Task Force Review

Line Item Comment from KSDE

This line item may be allowable under the 80% but does not qualify as part of the 20% Learning Loss.

Line Item ID: 281-3-0005

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salaries 41052

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Intervention specilists to help identify students that are showing effects that have caused learning loss and to develop
interventions to help bring the students up to the level that they should be on.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $70,000

Budgeted Expenditures in SFY 2024 $70,000 Status

Total Expenditures $140,000 Task Force Review

Line Item ID: 281-3-0006




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salaries 41052

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 11B - Planning and implementing

supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Providing after school tutoring for the students that want help or have been identified as having learning loss due to the
COVID 19 pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $32,125

Budgeted Expenditures in SFY 2024 $32,125 Status

Total Expenditures $64,250 Task Force Review

Line Item ID: 281-3-0007

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Salaries 41052

Function Code Object Code Allowable Use

2100 - Support Services (Students) 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Providing summer school for those students that have experienced learning loss due to the COVID 19 pandemic

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $5,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $10,000 Task Force Review

Line Item ID: 281-3-0008




Allocation Type

Direct Allocation

Account Name

Inservice Training for teachers/Truma
Informed

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
41100

Object Code Allowable Use

600 - SUPPLIES AND MATERIALS 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Truma informed training and fastbridge trainings will give our teachers the tools to help our students deal with their

emotional needs do to the pandemic

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$10,000
$10,000 Status
$20,000 Task Force Review

Line Item ID: 281-3-0009

Allocation Type

Direct Allocation

Account Name
FastBridge Learning-
Renaissance/Training
Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
41099

Object Code Allowable Use

300 - PURCHASED PROFESSIONAL
AND TECHNICAL SERVICES

9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Software to test students learning loss and emotional needs and to determine learning loss due to the COVID 19 pandemic
and training for our teachers so that they can best use the program to support our students.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

$0
$0
$18,600
$8,648 Status
$27,248 Task Force Review







ESSER 11l APPLICATION FOR D0288 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Central Heights 3521 Ellis Rd, Richmond, KS 660809801 3521 Ellis Road, Richmond, KS 660809801
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Nathan Hinrichs nhinrichs@usd288.org (785) 869-3455

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

Nathan Hinrichs Superintendent nhinrichs@usd288.org (785) 869-3455

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://core-docs.s3.amazonaws.com/documents/asset/uploaded_file/1337932/ESSERIII-_District_Plan_for_Safe_Return_to_In-
Person_Instruction.pdf

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

USD 288 will continue to work with County Health to track cases and encourage the best practices to limit the spread of
COVID-19. We have hired an additional school counselor to help students feel comfortable with the mitigation measures in
place. We are also using funds to hire additional teaching staff, which will allow for greater social distancing in the classroom
setting.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

All USD 288 students were encouraged to fill out a survey on how to best utilize ESSER Ill funds. Student leadership teams in
each building were also consulted and the students' input was considered in creating our plan. Students expressed the desire
to see more social-emotional supports.

Families



All USD 288 families were encouraged to fill out a survey on how to best utilize ESSER Il funds. The district also conducted
multiple meetings in which families gave input into the use of ESSER Ill funds. Our families expressed the desire to see more
instructional supports to make up for learning loss during the pandemic.

School and District Administrator sincluding Special Education Administration

School District Administrations and Special Education Cooperative (ECKSEC) Administrators were both consulted on how they
would like to see the District's ESSER Il funds spent. At these in-person meetings, District and Special Education
Administrators expressed their desire to see in-person learning, to have more academic interventions to make up for learning
loss, and premium pay bonuses to attract and keep qualified staff.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

All school staff, both certified and classified were encouraged to fill out a survey on how to best utilize ESSER Il funds.
Teacher leadership groups, Principals and classified staff expressed their desire to see premium pay for faculty and staff and
additional social-emotional supports for the students.

Tribes

USD 288 does not currently have any tribes of Native Americans located within the boundaries of our school district.
However, we do have students who identify as Native American. Those families were sent a survey and encouraged to fill it
out. Unfortunately, zero of our Native American families filled out the survey, so families were then contacted by phone. The
Native American families responding expressed their desire to see added social-emotional supports and updated curriculum.

Civil Rights Organization including Disability Rights Organizations

USD 288 does not currently have any civil rights or disability rights organizations located within the boundaries of our school
district. However, we did reach out to Kansas Action for Children and to Kansas Human Rights Commission. They expressed
their desire to see curriculum upgrades that benefit all children.

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

USD 288 worked to gather the input of underserved students and their families. All students and parents were encouraged to
fill out the ESSER Il funds survey. District Homeless Liaison, Guidance Counselors, Building Administrators, teachers, and
paraprofessionals all work with and advocate for our most at-need students. Meetings were held with these groups who
expressed their desire to see added social-emotional supports for struggling students. TFI Family Services was contacted by
phone and they expressed a growing need for social-emotional supports for students.

Providethe public the opportunity to provide input and take such input into account

Public input was gathered at multiple in-person meetings. All Building Leadership Team meetings, building site-council
meetings, and district site council meetings had time set aside to discuss ESSER funding. A time for public input was also set
aside at parent-teacher conferences in the Fall.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, learning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.



All students at USD 288 have experienced disruption and challenges due to COVID-19.

Our staff has worked hard to make up for learning loss associated with the pandemic. Building Principals have expressed:
New students coming to CHES seem to be further behind in Reading and Math and require interventions. Math, students are
struggling with Fact Fluency more than pre-pandemic. Reading, less persistence to read longer passages. Writing, loss of
fundamentals (grammar, punctuation, spelling), neatness & handwriting

Counselors and Building Principals are also reporting social-emotional issues from the trauma of the pandemic and loss of
socialization: Remote students are experiencing difficulties transitioning back into the classroom. Students are less
responsible, less persistent, show poor intrinsic motivation, less accountability, and a lack of endurance to do school work

How the LEA will usethefundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiers of evidence, as
defined in Sec. 8101(21) of ESEA)

Purchase Amplify Science Curriculum. KSDE Approved Evidence-Based Practices:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

Purchase Bridges in Mathematics Curriculum. KSDE Approved Evidence-Based Practice:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

Salary and befits for an Elementary Math Interventions teacher (2022-23 and 2023-24 school year). This teacher will use
Bridges in Mathematics, IXL and Fastbridge, all of which are KSDE Approved Evidence-Based Practices:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

Salary and benefits for an additional HS English teacher (2022-23 school year and 2023-24 school year).
Salary and benefits for a MS Counselor (2022-23 school year and 2023-24 school year).
Premium Pay for faculty and staff (August 2023 and August 2024).

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Students will be assessed and monitored to ensure that academic and social-emotional needs are addressed. Classroom
teachers utilizing Amplify and Bridges in Mathematic will analyze formative and summative data to monitor student progress.
The Math Interventions teacher will utilize data from assessments, IXL, and Fastbridge to monitor student progress. School
counselors will continue to monitor the social and emotional well-being of students.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations
Approved Total
Amount Left

In Review Total

Amount Left

Line Items

ID Allocation

Type
288-3-0001 Direct
288-3-0002 Direct
288-3-0003 Direct
288-3-0004 Direct
288-3-0005 Direct
288-3-0006 Direct
288-3-0007 Direct
288-3-0008 Direct

Line Item Det

ails

$771,580

$0

$771,580
$771,580

$0

Learning

Loss
True
False
False
True
True
False
False

False

Function

Code
1000
2100
1000
1000
1000
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
110
110
110
644
644
650
110
120

$771,580
$0
$771,580
$771,580
$0
Allowable
Use
12
10
3
12
12
9
16
16

ESSER Ill Allocations

Approved Total

Amount Still Needed

In Review Total

$154,316

$0

$154,316

$220,825

Amount Still Needed

Total Expenditures

$133,825
$163,139
$164,831
$57,000
$30,000
$112,785
$50,000
$60,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

$0

]Line ltem ID: 288-3-0001



Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

46

Object Code Allowable Use

110 - Regular Certified Salaries 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Salary and benefits for an Elementary Math Interventions teacher (2022-23 and 2023-24 school year). This teacher will use
Bridges in Mathematics, IXL and Fastbridge, all of which are KSDE Approved Evidence-Based Practices:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

This teacher will work one on one and with small groups of students needing additional support in Math to make up for

learning loss due to COVID 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$65,923
$67,902
$0 Status
$133,825 Task Force Review

Please provide a comprehensive narrative that explains what the Elementary Math Specialist's role and responsibilities will be.
The narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0002




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

2100 - Support Services (Students)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

46
Object Code Allowable Use
110 - Regular Certified Salaries 10 - Providing mental health services

and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Salary and benefits for a School Counselor. Central Heights has seen an increase in social and emotional issues with our
students since the onset of COVID 19. The additional counselor will meet with individual students and groups of students to
help them navigate this challenging time. The counselor will also help facilitate the "Leader in Me", SEL curriculum.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$80,364
$82,775
$0 Status
$163,139 Task Force Review

Please provide a comprehensive narrative that explains what the School Counselor's role and responsibilities will be. The
narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0003




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

46
Object Code Allowable Use
110 - Regular Certified Salaries 3 - Providing principals and other

school leaders with resources to
address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Salary and benefits for an English Teacher. This teacher will deliver the Wonders curriculum to secondary students and adding
this position will help reduce class sizes in our secondary English classrooms, providing more individualized instruction for
students, to help make up for learning loss due to COVID 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$81,198
$83,633
$0 Status
$164,831 Task Force Review

Please provide a comprehensive narrative that explains what the English Teacher's role and responsibilities will be. The
narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0004




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

46

Object Code Allowable Use

644 - Textbooks 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase Amplify Science Curriculum. KSDE Approved Evidence-Based Practices:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

Amplify will update our curriculum and help with learning loss associated with COVID 19. This curriculum will be taught to
secondary students in the classroom, as well as pullout interventions for individual students and small groups.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$57,000
$0
$0 Status
$57,000 Task Force Review

Please provide a comprehensive narrative that provides a description and justification for the purchase of the Amplify Science
Curriculum. The narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0005




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

46

Object Code Allowable Use

644 - Textbooks 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Purchase Bridges in Mathematics Curriculum. KSDE Approved Evidence-Based Practice:
https://www.ksde.org/Portals/0/ECSETS/BestPractices/KSDE_Approved_List_Evidence_Based_Practices_Programs.pdf

Bridges will update our curriculum and help with learning loss associated with COVID 19. This curriculum will be taught to all
students K-5 in the classroom, as well as pullout interventions for individual students and small groups.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$30,000
$0 Status
$30,000 Task Force Review

Please provide a comprehensive narrative that provides a description and justification for the purchase of the Bridges in
Mathematics curriculum. The narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0006




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

46
Object Code Allowable Use
650 - Supplies-Technology Related 9 - Purchasing educational technology

(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Technology Upgrades. Purchase Chromebooks for students and laptops for students. This will allow for individual learning
and distance learning to make up for learning loss during COVID 19.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$0
$112,785 Status
$112,785 Task Force Review

Please provide a comprehensive narrative that provides a description and justification for the Technology Upgrades
expenditure. The narrative needs to include how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0007




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

46
Object Code Allowable Use
110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Retention Pay- Certified Staff. Premium retention bonus for all certified staff. This will be paid to all certified staff
on the December payroll. Certified staff will receive $100/month for each month employed by the district from the start of the

school year (5 months).

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$25,000
$25,000 Status
$50,000 Task Force Review

Please provide a comprehensive narrative that provides a description of who will be receiving the Premium Retention Pay -
Certified Staff and justification for the Premium Retention Pay - Certified Staff expenditure. The narrative needs to include
how this expenditure will address a COVID-19 need.

Line Item ID: 288-3-0008




Allocation Type

Direct Allocation

Account Name
ESSER Il

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

46
Object Code Allowable Use
120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Premium Retention Pay- Classified Staff. Premium retention bonus for all classified staff. This will be paid to all classified staff
on the December payroll. Classified staff will receive $100/month for each month employed by the district from the start of

the school year (5 months).

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$30,000
$30,000 Status
$60,000 Task Force Review

Please provide a comprehensive narrative that provides a description of who will be receiving the Premium Retention Pay -
Classified Staff and justification for the Premium Retention Pay - Classified Staff expenditure. The narrative needs to include
how this expenditure will address a COVID-19 need.




ESSER IIl APPLICATION FOR D0313 ——

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Buhler 406 W 7th, Buhler, KS 67522 406 W 7th, Buhler, KS 67522
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
Cindy Couchman ccouchman@usd313.org (620) 543-2258

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number
Cindy Couchman Superintendent ccouchman@usd313.org (620) 543-2258
Other District Representative 1 - Name Other District Representative 1 - E-mail Address
shecox@usd313.org shecox@usd313.org

Other District Representative 2 - Name Other District Representative 2 - E-mail Address
kmcclure@usd313.org kmcclure@usd313.org

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://sites.google.com/usd313.org/buhlernavigatingnext/safety-plans-at-a-glance

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

To help with physical distancing, lower class sizes are needed. To achieve this goal more staff are needed which is reflected in
the application. Lunches will need to be eaten outside as much as possible to allow for distancing which requires tables,
shade, and space.

Continued cleaning and sanitizing is also recommended which requires additional custodial staff, cleaning supplies, and
duties on our current custodial crew. Equipment for testing and screening will be needed for our nursing staff along with
additional hours and possibly staff. Appropriate PPE will be provided. Communication and maintenance of our website to
share COVID response and mitigation strategies along with signage to encourage screening, notify students and stakeholders
of traffic flow along with procedures for entering buildings would be needed.

Additionally, we are working closely with our county health department, KSDE, our local education service center, and
neighboring school districts to remain up-to-date on guidance related to safely operating in-person learning for the school
year.

Stakeholder Engagement



Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students

The Principals of our schools met with the Student Councils and our elementary CRU leaders for input on their social
emotional being and priorities for expensing ESSER funds. Some students provided feedback on the online community survey
which was open to anyone. The feedback included supports including counselors for students, more opportunities to
engage/involve students as they returned back to school buildings. Additionally, they reported after school learning
opportunities, credit recovery options, and summer school as high needs for this funding.

Families
Families had the opportunity to speak to our Board of Education in meetings on this topic, give feedback on multiple
Facebook Live events hosted by the Superintendent and also through personal emails. The district admin team met with our
district site council to gather additional feedback and input. To get additional input from stakeholders, a community survey
was conducted. There were 491 responses to this survey. 377 were parents of our students. 95 were staff members. 10 were
community patrons and 9 participants were students. The breakdown of the survey revealed 58% supported additional
personnel to support academic interventions. 48% supported after school tutoring opportunities. 47% supported additional
behavior supports/interventions. 45% supported expanded outside social-emotional health services. 43% supported

additional instructional materials and resources. 41% supported summer learning programs. With the least amount of
support for expanded school health personnel at 31%.

School and District Administratorsincluding Special Education Administration

Per all of our communication efforts, USD 313 shared information with all stakeholders via our messaging system,
newsletters, the district website, and Board of Education notes. We developed COVID protocols at our 2 day summer retreat
and review safety procedures every two weeks at our district administrative meetings. Each administrator also developed
building needs priorities for their spending including but not limited to after school tutoring, after school clubs, curriculum
needs for learning loss, and additional personnel needs to address SEL and learning loss. Parents, the community, staff,
students and local school districts were apprised to our policies and decision-making procedures through these efforts and
updated at monthly Board meetings. Our inter-local SPED director also shared summer learning needs, para hours/time, for
extended learning day to help with learning loss specifically targeting the students with special needs.

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

Again, our normal communication efforts using digital messaging, emails and meetings were used to provide updates
concerning district status of positive tests and quarantine needs, protocol changes, remote learning options with professional
development, and general changes to the school day. Communication did improve throughout the year as was warranted to
make certain feedback was obtained given changes needed to be made. All communications were shared digitally so that
missing persons could get the information.

The superintendent visits regularly with the local teachers union to listen and get input on issues including COVID related
concerns and extra work being put into educating our students each day. A survey was given to all teachers by the union

which was shared with the administration. The survey indicated 45% prefer to start with no masks and 40% prefer to wear
masks. 85% of all staff felt mostly to completely comfortable returning to school under our current safety protocols.

All staff members had the opportunity to give feedback on the above mentioned survey. When disaggregating the data by
staff, the overwhelming priority was additional personnel to address learning loss. With the second highest being additional
personnel for behavior interventions specifically at the elementary level.

Tribes

Out of 14 Native American students in our district, 9 of those families completed the community input survey. When
disaggregating it by Native Americans, their top 2 priorities were summer learning opportunities and additional personnel for
academic learning loss.

Civil Rights Organization including Disability Rights Organizations



We reached out to the following civil rights organization in our state/region with a survey to seek feedback regarding
suggestions to best meet the needs of our students. Those organizations are ACLU- Kansas, Kansas Human Rights
Commission, Kansas Action for Children, Disability Rights Center of Kansas, Kansas NAACP, and Kansas Disability Resources
and Advocacy Organization. We received responses from Disability Rights Center of Kansas as well as the Kansas Action for
Children. They offered the following suggestions:

Summer learning programs, After school tutoring programs, Additional personnel support for academic intervention,
Additional behavioral support and interventions, Additional instructional materials and resources (software, textbooks,
curriculum, etc.), Expanded outside social and emotional / mental health services, Expanded school health office personnel
hours for health, safety, and support of the student body.

Our ESSER plan includes these suggestions based on this feedback to best meet the needs of our students. Additionally, we
received an email response from ACLU-Kansas. They stated they cannot comment specifically on how to expense the funds.
However, they did provide some links to literature to further expand our knowledge. Here is the link to the survey we used:
https://docs.google.com/forms/d/e/1FAIpQLSfeCnw02f9F_jM34bi9ZK6DfsCiAEehFwiEHRj4BHHYyUwANIQ/viewform?
usp=sf_link

Stakeholders representing the interests of children with disabilities, English Learners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

86 or 19% of our respondents to our survey represent free/reduced. 9 or 2% represented ELL. 1 of our respondents
represented a Migrant student. 8 surveys were completed by families with foster students. We have a very low enrollment in
those sub-categories in our district. Although those percentages appear low, they actually represent a proportionally high
representation of those categories. Again, they emphasized after school tutoring programs, additional support/personnel for
academic intervention, and additional instructional materials and resources.

Providethe public the opportunity to provide input and take such input into account

Again, our district clearly encourages public input on our COVID Pandemic mitigation plan as it changed over the year. We
surveyed all stakeholders as to concerns and preferences for learning and operating in the school setting. The Taskforce
analyzed the results and considered the input in developing and editing the district plan. Our stakeholders are always
welcome to email administrators directly or arrange for conversations. The Board of Education also welcomes input during
each meeting. The official meeting where the BOE heard the results on the surveys and stakeholder input was Monday, Dec
13 2021.

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe the impacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data wher e possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., studentswith disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

The district had staff members not return and resigned their position because of fear of working in a COVID -19 environment.
The district saw the same thing happen with the general student population. We experienced a 3% drop in student
enrollment across the district. Our students experienced a loss in instructional days because of the statea€™s
recommendation to delay the start of school to better prepare for operating schools in a COVID-19 environment. The
number of days that our teachers had to miss work because of a COVID-19 related issue increased the number of days our
students were not with a licensed professional educator. Due to quarantines, our district saw over 9,000 days of in person
learning lost. We had over 500 days of staff absences due to quarantines or COVID related issues. Our staffa€™s time was
increased to deal with the additional duties of dealing with communicating COVID-19 virus information, contact tracing
COVID-19 virus cases, and cleaning to mitigate the COVID-19 virus environment.

How the LEA will usethe fundsit reserves under section 2001(e)(1) of the ARP Act to addressthe academic
impact of lost instructional timethrough the implementation of evidence-based inter ventions, such as summer
learning or summer enrichment, extended day, comprehensive after school programs, or extended school year ?
(Provide specific references to evidence-based inter ventions that meet one of the four tiersof evidence, as
defined in Sec. 8101(21) of ESEA)



The district will implement a new evidence-based screener (Fastbridge) and curriculum to identify learning loss in students.
This screener will also screen for social emotional health of our students. To facilitate the screener and targeted learning
interventions, we will hire additional intervention staff, counselors, and teachers to provide extended learning opportunities
such as art. After school programs will be implemented at K-5 with after school tutoring options added at the middle school
level.

Summer school programs added for grades 1-9 include a STEAM camp and summer school that focuses on identified
students to target learning loss.

How the LEA will spend itsremaining ARP ESSER funds consistent with section 2001(e)(2) of the ARP Act?

In addition to the assessment and curriculum materials we will purchase to address learning loss through our school day,
after school, and summer intervention programs and provide for students' social, emotional and mental health needs, we
plan to use our ESSER funding to ensure staffing levels to maintain lower class sizes and the ability to distance students out in
the classrooms and across the buildings. We plan to add staff to track, trace, communicate, and coordinate with students and
families that have been impacted by the COVID virus. We are planning to make any identified needed changes to our current
systems to improve the indoor air quality in our facilities.

How the LEA will ensurethat theinterventionsit implements, including but not limited to theinterventions
under section 2001(e)(1) of the ARP Act to address the academic impact of lost instructional time, will respond
to the academic, social, emotional, and mental health needs of all students, and particularly those students
disproportionately impacted by the COVID-19 pandemic, including students from low-income families,
students of color, English learners, children with disabilities, students experiencing homelessness, children in
foster care, and migratory students.

Buhler serves a diverse population of students including low-income families,

children with disabilities, English learners, racial and ethnic minorities, students experiencinghomelessness, and students in
the foster care system. While all of our students have been negatively impacted by the pandemic, there are some populations
of students who have experienced a greater loss than others. A screener and progress monitoring tool will be utilized for all
populations of students to identify academic learning loss as well as social-emotional needs of students. Evidence-based
interventions will be implemented to address the academic and social-emotional needs of students affected by the COVID-19
pandemic and regular progress monitoring will be conducted to ensure that the interventions are meeting the needs of the
students.



Allocations

Direct Allocation True Up Allocation

Total Allocation

20% Minimum

ESSER Il Allocations $2,004,346
Approved Total $0
Amount Left $2,004,346
In Review Total $1,564,897
Amount Left $439,449
Line Items
ID Allocation Learning
Type Loss
313-3-0001 Direct False
313-3-0002 Direct True
313-3-0003 Direct True
313-3-0004 Direct True
313-3-0005 Direct True
313-3-0006 Direct True
313-3-0007 Direct True
313-3-0008 Direct True
313-3-0009 Direct True
313-3-0010 Direct True
313-3-0011 Direct True
313-3-0012 Direct True
313-3-0013 Direct True
313-3-0014 Direct True
313-3-0015 Direct True
313-3-0016 Direct True
313-3-0017 Direct True
313-3-0018 Direct True
313-3-0019 Direct True
313-3-0020 Direct True
313-3-0021 Direct False
313-3-0022 Direct False
313-3-0023 Direct False
313-3-0024 Direct True
313-3-0025 Direct False
313-3-0026 Direct False
313-3-0027 Direct False
313-3-0028 Direct False
313-3-0029 Direct False
313-3-0030 Direct False

Function

Code
1000
1000
1000
1000
1000
2120
2120
1000
1000
1000
1000
1000
1000
2120
1000
1000
2120
1000
1000
2120
2400
2400
2400
1000
2120
1000
2720
1000
1000
1000

$0
$0
$0
$0
$0

Object

Code
110
110
120
610
110
110
210
110
110
210
210
220
220
220
290
290
290
260
260
260
110
220
260
610
346
653
730
610
653
610

$2,004,346
$0
$2,004,346
$1,564,897
$439,449

Allowable

Use
16
11A
11A
11A
11B
10
10
16
16
16
16
16
16
10
16
16
10
16
16
10
11A
11A
11A
16
10

ESSER Ill Allocations
Approved Total
Amount Still Needed
In Review Total

Amount Still Needed

$400,870
$0
$400,870
$944,687
$0

Total Expenditures

$5,000
$100,000
$50,000
$25,000
$120,000
$159,000
$21,368
$167,394
$97,100
$21,368
$12,797
$13,110
$7,800
$12,600
$2,700
$2,700
$2,700
$600
$450
$600
$12,000
$1,050
$150
$7,500
$30,000
$40,000
$13,000
$5,000
$7,200
$2,000

Status

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



313-3-0031
313-3-0032
313-3-0033
313-3-0034
313-3-0035
313-3-0036
313-3-0037
313-3-0038
313-3-0039
313-3-0040
313-3-0041
313-3-0042
313-3-0043
313-3-0044
313-3-0045
313-3-0046
313-3-0047
313-3-0048
313-3-0049
313-3-0050
313-3-0051
313-3-0052
313-3-0053
313-3-0054
313-3-0055
313-3-0056
313-3-0057
313-3-0058
313-3-0059
313-3-0060
313-3-0061
313-3-0062
313-3-0063
313-3-0064
313-3-0065
313-3-0066
313-3-0067
313-3-0068
313-3-0069
313-3-0070
313-3-0071
313-3-0072

Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct

Direct

False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False
False

False

1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
1000
2120
2120
2120
2130
2130
2130
2130
2200
2200
2200
2212
2212
2212
2300
2300
2300
2300
2400
2400
2400
2400
2400
2500
2500
2500
2500
2600
2600
2600
2710
2710

610
220
260
110
115
644
110
120
220
260
290
110
220
260
110
120
220
260
110
220
260
110
220
260
110
120
220
260
110
120
220
260
290
110
120
220
260
120
220
260
120
220

11A
11B
11B

12
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16
16

$10,000
$30,000
$3,000
$4,500
$60,000
$9,000
$142,000
$41,000
$15,000
$200
$400
$7,000
$500
$10
$3,000
$2,000
$400

$5
$4,000
$300

$5
$1,000
$80

$1
$1,000
$1,000
$160

$2
$8,000
$10,000
$1,400
$20
$300
$3,000
$7,000
$800
$10
$24,000
$1,850
$25
$21,000
$1,600

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review



313-3-0073
313-3-0074
313-3-0075
313-3-0076
313-3-0077
313-3-0078
313-3-0079
313-3-0080
313-3-0081
313-3-0082
313-3-0083
313-3-0084
313-3-0085
313-3-0086

Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct
Direct

Direct

Line Item Details

False
False
False
False
False
False
False
False
False
True
True
True
True

True

2710 260
2730 120
2730 220
2730 260
3100 120
3100 220
3100 260
3100 290
1000 736
2110 110
2110 210
2110 220
2110 260
2110 290

16
16
16
16
16
16
16
16

10
10
10
10
10

$20
$2,000
$160

$2
$26,000
$2,000
$30

$30
$60,000
$98,000
$12,000
$8,000
$100
$1,800

Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review
Task Force Review

Task Force Review

Line Item ID: 313-3-0001

Allocation Type

Direct Allocation

Account Name

Certified Teacher - Virtual

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-1000-110-415-05

Object Code

110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Covid-19 has created us to think about different learning models moving forward. As a result of the pandemic, we will be
offering a vritual school next year. This expenditure will allow us to pay our virutal instructor/director during June, July, and
August before the "normal contract” starts in September.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$5,000
$0
$0

$5,000

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0002




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer Learning - Certified 97-1000-110-411-00

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School and Steam Camp learning opportunities to help address mental health and learning loss as well as
catupulting students into the next school year with confidence.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $20,000

Budgeted Expenditures in SFY 2023 $40,000

Budgeted Expenditures in SFY 2024 $40,000 Status

Total Expenditures $100,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0003

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer Learning - Classified 97-1000-120-411-00

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School and Steam Camp learning opportunities to help address mental health and learning loss as well as
catupulting students into the next school year with confidence.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,000

Budgeted Expenditures in SFY 2023 $20,000

Budgeted Expenditures in SFY 2024 $20,000 Status

Total Expenditures $50,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0004

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Summer Learning - Supplies 97-1000-610-411-00

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Summer School and Steam Camp learning opportunities to help address mental health and learning loss as well as
catupulting students into the next school year with confidence. Supplies will also be purchased for afterschool learning
opportunities.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $10,000

Budgeted Expenditures in SFY 2023 $10,000

Budgeted Expenditures in SFY 2024 $5,000 Status

Total Expenditures $25,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0005




Allocation Type

Direct Allocation

Account Name

After School Extended Day - Certified

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-110-411-00

Object Code Allowable Use

110 - Regular Certified Salaries 11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

After school tutoring/mentoring for elementary and Middle school students. Providing a safe environment for feedback, help,

instruction

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$40,000
$40,000
$40,000 Status
$120,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0006

Allocation Type

Direct Allocation

Account Name

Counselor Salary

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-2120-110-410-00

Object Code Allowable Use

110 - Regular Certified Salaries 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Supervision and duties related to administration of summer school

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$52,000
$53,000
$54,000 Status
$159,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0007




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Counselor - Insurance 97-2120-210-410-00

Function Code Object Code Allowable Use

2120 - Guidance Services 210 - Group Insurance

10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance benefit for added counselor

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $6,768
Budgeted Expenditures in SFY 2023 $7,100
Budgeted Expenditures in SFY 2024 $7,500
Total Expenditures $21,368

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0008

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Certified Salary - Math Interventionist 97-1000-110-415-08

Function Code Object Code
1000 - Instruction 110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Added this position as a result of the pandemic and the need to assist students with learning

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $54,394
Budgeted Expenditures in SFY 2023 $56,000
Budgeted Expenditures in SFY 2024 $57,000
Total Expenditures $167,394

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0009




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Certified Salary - Elementary Art 97-1000-110-415-00

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

Added this part time position to put Art into our elementary schools to give another oppportunity for learning the arts as well
as hopefully helping with mental health

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $31,600

Budgeted Expenditures in SFY 2023 $32,500

Budgeted Expenditures in SFY 2024 $33,000 Status

Total Expenditures $97,100 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0010

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Group Insurance 97-1000-210-415-08

Function Code Object Code Allowable Use

1000 - Instruction 210 - Group Insurance 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance benefit for math interventionist

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $6,768

Budgeted Expenditures in SFY 2023 $7,100

Budgeted Expenditures in SFY 2024 $7,500 Status

Total Expenditures $21,368 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0011

Allocation Type

Direct Allocation

Account Name

Group Insurance

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-210-415-00

Object Code Allowable Use

210 - Group Insurance 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance benefit for art teacher

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$4,060
$4,260
$4,477 Status
$12,797 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0012

Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-220-415-08

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Fica for math interventionist

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$4,260
$4,350
$4,500 Status
$13,110 Task Force Review

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0013

Allocation Type

Direct Allocation

Account Name

Social Security

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-220-415-00

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Fica for art teacher

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$2,500
$2,600
$2,700 Status
$7,800 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0014

Allocation Type

Direct Allocation

Account Name

Social Security Counselor

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-2120-220-410-00

Object Code Allowable Use

220 - Social Security Contributions 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

FICA for added guidance counselor

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$4,000
$4,200
$4,400 Status
$12,600 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0015




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Instruction 403B Match 97-1000-291-415-08

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

403B match for math interventionist

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $900

Budgeted Expenditures in SFY 2023 $900

Budgeted Expenditures in SFY 2024 $900 Status

Total Expenditures $2,700 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0016

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Instruction 403B Match 97-1000-291-415-00

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

403B match for guidance counselor

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $900

Budgeted Expenditures in SFY 2023 $900

Budgeted Expenditures in SFY 2024 $900 Status

Total Expenditures $2,700 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0017




Allocation Type

Direct Allocation

Account Name

Counselor 403B match

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-2120-291-410-00

Object Code Allowable Use

290 - Other Employee Benefits 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

403 B match for added counselor

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$900
$900
$900 Status
$2,700 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0018

Allocation Type

Direct Allocation

Account Name

Instruction Unemployment

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number

97-1000-260-415-00

Object Code Allowable Use

260 - Unemployment Compensation 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

unemployment for art teacher

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$200
$200
$200 Status
$600 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0019




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Instruction - Unemployment 97-1000-260-415-08

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

unemployment for math interventionist

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $150
Budgeted Expenditures in SFY 2023 $150
Budgeted Expenditures in SFY 2024 $150
Total Expenditures $450

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0020

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Counselor - Unemployment 97-2120-260-410-00

Function Code Object Code Allowable Use

2120 - Guidance Services 260 - Unemployment Compensation

10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment related to the additional counselor as a result of the pandemic.

Budgeted Expenditures in SFY 2021 $0
Budgeted Expenditures in SFY 2022 $200
Budgeted Expenditures in SFY 2023 $200
Budgeted Expenditures in SFY 2024 $200
Total Expenditures $600

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0021




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Principal Salaries - Summer Learning 97-2400-110-411-00

Function Code Object Code Allowable Use

2400 - Support Services (School 110 - Regular Certified Salaries 11A - Planning and implementing

Administration) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Supervision and duties related to administration of summer school

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,000

Budgeted Expenditures in SFY 2023 $4,000

Budgeted Expenditures in SFY 2024 $4,000 Status

Total Expenditures $12,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0022

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Principal Social Security - Summer 97-2400-220-411-00

Learning

Function Code Object Code Allowable Use

2400 - Support Services (School 220 - Social Security Contributions 11A - Planning and implementing

Administration) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Supervision and duties related to administration of summer school

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $350

Budgeted Expenditures in SFY 2023 $350

Budgeted Expenditures in SFY 2024 $350 Status

Total Expenditures $1,050 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0023

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Principal Unemployment - Summer 97-2400-260-411-00

Learning

Function Code Object Code Allowable Use

2400 - Support Services (School 260 - Unemployment Compensation 11A - Planning and implementing

Administration) summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Supervision and duties related to administration of summer school

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $50

Budgeted Expenditures in SFY 2023 $50

Budgeted Expenditures in SFY 2024 $50 Status

Total Expenditures $150 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0024




Allocation Type

Direct Allocation

Account Name

Art Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-610-415-00

Object Code Allowable Use

610 - General Supplies and Materials 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Elementary Art Supplies

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$2,500
$2,500
$2,500 Status
$7,500 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0025

Allocation Type

Direct Allocation

Account Name

Mental Health/Contract Work

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2120-346-410-00

Object Code Allowable Use

346 - Medical Services 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

This will help address mental health needs as a result of the pandemic

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$20,000
$10,000
$0 Status
$30,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0026




Allocation Type

Direct Allocation

Account Name

Software

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-653-405-00

Object Code Allowable Use

653 - Software 5 - Procedures and systems to improve
LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

This is for Fastbridge Screener to help diagnose weaknesses in learning and how to respond effectilvely

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$20,000
$20,000 Status
$40,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0027

Allocation Type

Direct Allocation

Account Name

Video Equipment

Function Code

2720 - Monitoring Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2720-730-405-00

Object Code Allowable Use

730 - Equipment 5 - Procedures and systems to improve
LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

Cameras on all busses to help with contact tracing.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$13,000
$0
$0 Status
$13,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0028




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Ad Astra Virtual 97-1000-610-403-00

Function Code Object Code Allowable Use

1000 - Instruction 610 - General Supplies and Materials 3 - Providing principals and other

school leaders with resources to
address individual school needs.
Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of the pandemic we have created a virtual school at the admin center. This is to help with the initial costs of
starting a new program.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $5,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $5,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0029

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Software 97-1000-653-412-00

Function Code Object Code Allowable Use

1000 - Instruction 653 - Software 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

Software (Boardworks) that will provide Tier 2 and Tier 3 lessons and activities to address learning loss of students identified
by using the Fastbridge screener

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $6,000

Budgeted Expenditures in SFY 2023 $600

Budgeted Expenditures in SFY 2024 $600 Status

Total Expenditures $7,200 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0030

Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-610-409-00

Object Code Allowable Use

610 - General Supplies and Materials 9 - Purchasing educational technology
(including hardware, software, and
connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

Using fastbridge screener to address learning loss in students will require headsets to be used. This will include a set of 15
headphones for each building to help with students that cannot afford a set.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$2,000
$0
$0 Status
$2,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0031




Allocation Type

Direct Allocation

Account Name

Supplies

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-610-411-00

Object Code Allowable Use

610 - General Supplies and Materials 11A - Planning and implementing
summer learning or enrichment
programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Suppllies for an added STEM room to provide enrichment learning opportunities for students K-5.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$8,000
$1,000
$1,000 Status
$10,000 Task Force Review

Change Request: Previously approved for $6,000 at the February 2022 State Board

Line Item ID: 313-3-0032

Allocation Type

Direct Allocation

Account Name

Social Security - Summer/After School

Function Code

1000 - Instruction

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-1000-220-411-00

Object Code Allowable Use

220 - Social Security Contributions 11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for after school learning opportunities

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$10,000
$10,000
$10,000 Status
$30,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0033




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number
Unemployment - Summer/After School 97-1000-260-411-00

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 11B - Planning and implementing
supplemental after-school programs.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for after school learningand summer school

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $1,000

Budgeted Expenditures in SFY 2023 $1,000

Budgeted Expenditures in SFY 2024 $1,000 Status

Total Expenditures $3,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0034

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Certified Salary 97-1000-110-405-00

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 5 - Procedures and systems to improve

LEA preparedness and response efforts.

Please describe the expenditures within the account and how they will address a COVID-19 need

We are purchasing Fastbridge to use as a screener to diagnose learning loss and to help provide internventions. This is
training during non contractual time for our staff to use the software more effectively.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $4,500

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $4,500 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0035




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Certfied Substitute 97-1000-115-403

Function Code Object Code Allowable Use

1000 - Instruction 115 - Temporary Certified Substitutes' 3 - Providing principals and other
Salaries for Certified Staff school leaders with resources to

address individual school needs.

Please describe the expenditures within the account and how they will address a COVID-19 need

In the case of teachers needing to quarantine due to COVID-19 and cannot teach we will need more substitute costs than
usual.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $30,000

Budgeted Expenditures in SFY 2024 $30,000 Status

Total Expenditures $60,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0036

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Textbooks 97-1000-644-412-00

Function Code Object Code Allowable Use

1000 - Instruction 644 - Textbooks 12 - Addressing learning loss among
students, including vulnerable
populations.

Please describe the expenditures within the account and how they will address a COVID-19 need

IreadyTextbooks/Software for students to receive personalized instruction to address skill gaps in math and reading

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $9,000

Budgeted Expenditures in SFY 2023 $0

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $9,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0037

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Certified Salaries-Instruction 97-1000-110-416-00

Function Code Object Code Allowable Use

1000 - Instruction 110 - Regular Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $142,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $142,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0038




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Classified Salaries - Instruction 97-1000-120-416-00

Function Code Object Code Allowable Use

1000 - Instruction 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $41,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $41,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0039

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Social Security - Instruction 97-1000-220-416-00

Function Code Object Code Allowable Use

1000 - Instruction 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $15,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $15,000 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0040

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Unemployment - Instruction 97-1000-260-416-00

Function Code Object Code Allowable Use

1000 - Instruction 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $200

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $200 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0041

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Other Benefits - Instruction 97-1000-290-416-00

Function Code Object Code Allowable Use

1000 - Instruction 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other employee benefits for premium pay (KPERS Penalty)

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $400

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $400 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0042

Allocation Type

Direct Allocation

Account Name

Counselor Salaries

Function Code

2120 - Guidance Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2120-110-416-00

Object Code Allowable Use

110 - Regular Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$7,000
$0 Status
$7,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0043




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Counsleor - Social Security 97-2120-220-416-00

Function Code Object Code Allowable Use

2120 - Guidance Services 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $500

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $500 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0044

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Counselor - Unemployment 97-2120-260-416-00

Function Code Object Code Allowable Use

2120 - Guidance Services 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10 Task Force Review

Line Item Comment from KSDE

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0045




Allocation Type

Direct Allocation

Account Name

Nurse - Salaries

Function Code

2130 - Health Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2130-110-416-00

Object Code
110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$3,000
$0

$3,000

Approved at the February 2022 State Board Meeting

Status

Task Force Review

Line Item ID: 313-3-0046

Allocation Type

Direct Allocation

Account Name

Nurse Aid - Salaries

Function Code

2130 - Health Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2130-120-416-00

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$2,000
$0

$2,000

Approved at the February 2022 State Board Meeting

Status

Task Force Review




Line Item ID: 313-3-0047

Allocation Type

Direct Allocation

Account Name

Nurses - Social Security

Function Code
2130 - Health Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2130-220-416-00

Object Code Allowable Use

220 - Social Security Contributions 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$400
$0 Status
$400 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0048

Allocation Type

Direct Allocation

Account Name

Nurses - Unemployment

Function Code
2130 - Health Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2130-260-416-00

Object Code Allowable Use

260 - Unemployment Compensation 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0

$0

$5

$0 Status

$5 Task Force Review

Approved at the February 2022 State Board Meeting




Line Item ID: 313-3-0049

Allocation Type

Direct Allocation

Account Name

Media Center - Salaries

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2200-110-416-00

Object Code Allowable Use

110 - Regular Certified Salaries 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

$0
$0
$4,000
$0 Status
$4,000 Task Force Review

Approved at the February 2022 State Board Meeting

Line Item ID: 313-3-0050




Allocation Type

Direct Allocation

Account Name

Media Center - Social Security

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2200-220-416-00

Object Code

220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$300
$0

$300

Status

Task Force Review

Line Item ID: 313-3-0051

Allocation Type

Direct Allocation

Account Name

Media Center - Unemployment

Function Code

2200 - Support Services (Instructional
Staff)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2200-260-416-00

Object Code

260 - Unemployment Compensation

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line ltem

$0
$0
$5
$0

$5

Status

Task Force Review

Line Item ID: 313-3-0052




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Tech Integration - Salary 97-2212-110-416-00

Function Code Object Code Allowable Use

2212 - Instruction and Curriculum 110 - Regular Certified Salaries 16 - Other activities necessary to
Development Services maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,000 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0053

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Tech Integration - Social Security 97-2212-220-416-00

Function Code Object Code Allowable Use

2212 - Instruction and Curriculum 220 - Social Security Contributions 16 - Other activities necessary to
Development Services maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $80

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $80 Task Force Review

Line Item Comment from KSDE

New Line Item




Line Item ID: 313-3-0054

Allocation Type

Direct Allocation

Account Name

Tech Integration - Unemployment

Function Code

2212 - Instruction and Curriculum
Development Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2212-260-416-00

Object Code Allowable Use

260 - Unemployment Compensation 16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0

$0

$1

$0 Status

$1 Task Force Review

Line Item ID: 313-3-0055




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

General Administration - Certified 97-2300-110-416-00

Salaries

Function Code Object Code Allowable Use

2300 - Support Services (General 110 - Regular Certified Salaries 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,000 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0056




Allocation Type

Direct Allocation

Account Name

General Administration - Classified
Salaries

Function Code

2300 - Support Services (General
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2300-120-416-00

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$1,000
$0

$1,000

Status

Task Force Review

Line Item ID: 313-3-0057

Allocation Type

Direct Allocation

Account Name

General Administration - Social Security

Function Code

2300 - Support Services (General
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2300-220-416-00

Object Code
220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$160
$0

$160

Status

Task Force Review




Line Item ID: 313-3-0058

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

General Administration - 97-2300-260-416-00

Unemployment

Function Code Object Code Allowable Use

2300 - Support Services (General 260 - Unemployment Compensation 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0059




Allocation Type

Direct Allocation

Account Name

Principal Salaries

Function Code

2400 - Support Services (School
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2400-110-416-00

Object Code
110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023

Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line ltem

$0
$0
$8,000
$0

$8,000

Status

Task Force Review

Line Item ID: 313-3-0060

Allocation Type

Direct Allocation

Account Name

District Admin Assistant Salaries

Function Code

2400 - Support Services (School
Administration)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2400-120-416-00

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$10,000
$0

$10,000

Status

Task Force Review




Line Item ID: 313-3-0061

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

School Admin - Social Security 97-2400-220-416-00

Function Code Object Code Allowable Use

2400 - Support Services (School 220 - Social Security Contributions 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,400

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,400 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0062

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

School Admin - Unemployment 97-2400-260-416-00

Function Code Object Code Allowable Use

2400 - Support Services (School 260 - Unemployment Compensation 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $20

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $20 Task Force Review

Line Item Comment from KSDE

New Line ltem




Line Item ID: 313-3-0063

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

School Admin - Other Benefits 97-2400-290-416-00

Function Code Object Code Allowable Use

2400 - Support Services (School 290 - Other Employee Benefits 16 - Other activities necessary to
Administration) maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other employee benefits for premium pay (KPERS Penalty)

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $300

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $300 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0064




Allocation Type

Direct Allocation

Account Name

Central Services - Certified salary

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2500-110-416-00

Object Code
110 - Regular Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line ltem

$0
$0
$3,000
$0

$3,000

Status

Task Force Review

Line Item ID: 313-3-0065

Allocation Type

Direct Allocation

Account Name

Central Services - Classified Salary

Function Code

2500 - Central Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2500-120-416-00

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$7,000
$0

$7,000

Status

Task Force Review




Line Item ID: 313-3-0066

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Central Services - Social Security 97-2500-220-416-00

Function Code Object Code Allowable Use

2500 - Central Services 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $800

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $800 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0067

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Central Services - Unemployment 97-2500-260-416-00

Function Code Object Code Allowable Use

2500 - Central Services 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $10

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $10 Task Force Review

Line Item Comment from KSDE

New Line ltem




Line Item ID: 313-3-0068

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Maintenance - Salaries 97-2600-120-416-00

Function Code Object Code Allowable Use

2600 - Operation and Maintenance of 120 - Regular Non-Certified Salaries 16 - Other activities necessary to
Plant Services (All except maintain LEA operations and services
Transportation) and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $24,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $24,000 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0069




Allocation Type

Direct Allocation

Account Name

Maintenance - Social Security

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2600-220-416-00

Object Code

220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

New Item: Social Security for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$1,850
$0

$1,850

Status

Task Force Review

Line Item ID: 313-3-0070

Allocation Type

Direct Allocation

Account Name

Maintenance - Unemployment

Function Code

2600 - Operation and Maintenance of
Plant Services (All except
Transportation)

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number

97-2600-260-416-00

Object Code

260 - Unemployment Compensation

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line ltem

$0
$0
$25
$0

$25

Status

Task Force Review

Line Item ID: 313-3-0071




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Vehicle Operation - Classified Salary 97-2710-120-416-00

Function Code Object Code Allowable Use

2710 - Vehicle Operation 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $21,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $21,000 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0072

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Vehicle Operation - Social Security 97-2710-220-416-00

Function Code Object Code Allowable Use

2710 - Vehicle Operation 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $1,600

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $1,600 Task Force Review

Line Item Comment from KSDE

New Line Item




Line Item ID: 313-3-0073

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Vehicle Operation - Unemployment 97-2710-260-416-00

Function Code Object Code Allowable Use

2710 - Vehicle Operation 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $20

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $20 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0074




Allocation Type

Direct Allocation

Account Name

Transportation Service - Classified
Salary

Function Code

2730 - Vehicle Servicing and
Maintenance

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2730-120-416-00

Object Code
120 - Regular Non-Certified Salaries

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$2,000
$0

$2,000

Status

Task Force Review

Line Item ID: 313-3-0075

Allocation Type

Direct Allocation

Account Name

Transportation Service - Social Security

Function Code

2730 - Vehicle Servicing and
Maintenance

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Number
97-2730-220-416-00

Object Code
220 - Social Security Contributions

Allowable Use

16 - Other activities necessary to
maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$160
$0

$160

Status

Task Force Review




Line Item ID: 313-3-0076

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Transportation Service - 97-2730-260-416-00

Unemployment

Function Code Object Code Allowable Use

2730 - Vehicle Servicing and 260 - Unemployment Compensation 16 - Other activities necessary to
Maintenance maintain LEA operations and services

and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0077




Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Food Service - Classified Salaries 97-3100-120-416-00

Function Code Object Code Allowable Use

3100 - Food Service Operations 120 - Regular Non-Certified Salaries 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.
Please describe the expenditures within the account and how they will address a COVID-19 need

premium pay at $1000 per person for increased work including but not limited to cleaning, contact tracing record keeping,
using different learning platforms, etc. Will be prorated for part time employees

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $26,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $26,000 Task Force Review

Line Item Comment from KSDE

New Line ltem

Line Item ID: 313-3-0078

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Food Service - Social Security 97-3100-220-416-00

Function Code Object Code Allowable Use

3100 - Food Service Operations 220 - Social Security Contributions 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $2,000

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $2,000 Task Force Review

Line Item Comment from KSDE

New Line Item




Line Item ID: 313-3-0079

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Food Service - Unemployment 97-3100-260-416-00

Function Code Object Code Allowable Use

3100 - Food Service Operations 260 - Unemployment Compensation 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Unemployment for premium pay

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $30

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $30 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0080

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure
Account Name Account Number

Food Service - Other Benefits 97-3100-290-416-00

Function Code Object Code Allowable Use

3100 - Food Service Operations 290 - Other Employee Benefits 16 - Other activities necessary to

maintain LEA operations and services
and employ existing LEA staff.

Please describe the expenditures within the account and how they will address a COVID-19 need

Other employee benefits for premium pay (KPERS Penalty)

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $30

Budgeted Expenditures in SFY 2024 $0 Status

Total Expenditures $30 Task Force Review

Line Item Comment from KSDE

New Line ltem




Line Item ID: 313-3-0081

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

Direct Allocation NO - this item is not marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Student Device/Replacement 97-1000-736-409-00

Function Code Object Code Allowable Use

1000 - Instruction 736 - Computers and Related 9 - Purchasing educational technology
Equipment (Including Software if (including hardware, software, and
bought as a package) connectivity) for the LEA's students.

Please describe the expenditures within the account and how they will address a COVID-19 need

As a result of the pandemic, we learned many students needs are better met outside of the brick and mortar setting.
Therefore, we started a virtual school. We anticipated 25 to 30 students for this current year in our school and it has
continued to grow. We anticipate 80 to 100 students for FY 23. We plan on purchasing 85 additional Dell chromebooks(If
supply is available)at approximatley $350 per device. If the growth of the virtual school continues we would purchase and
additional 85 in FY 24,

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $30,000

Budgeted Expenditures in SFY 2024 $30,000 Status

Total Expenditures $60,000 Task Force Review

Line Item Comment from KSDE

Could you provide a breakdown of the devices this will cover? e.g. #/type of devices @what rate

Line Item ID: 313-3-0082




Allocation Type

Direct Allocation

Account Name

Social Worker/Beh Interventionist
Salary

Function Code

2110 - Attendance and Social Work
Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-2110-110-410-00

Object Code Allowable Use

110 - Regular Certified Salaries 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

During and after the pandemic, we have seen an increase in behavior issues especially at the elementary level. This person will

be working with those high need behaviors.

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$48,000
$50,000 Status
$98,000 Task Force Review

Line Item ID: 313-3-0083

Allocation Type

Direct Allocation

Account Name

Social Work/Beh Interventionist-Group
Insurance

Function Code

2110 - Attendance and Social Work
Services

Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure

YES - this item is marked for Learning Loss Set Aside Expenditure

Account Number
97-2110-210-410-00

Object Code Allowable Use

210 - Group Insurance 10 - Providing mental health services
and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Insurance for the behavior interventionist to work with students with increased behavior issues that have risen during and

after the pandemic

Budgeted Expenditures in SFY 2021
Budgeted Expenditures in SFY 2022
Budgeted Expenditures in SFY 2023
Budgeted Expenditures in SFY 2024

Total Expenditures

Line Item Comment from KSDE

New Line Item

$0
$0
$6,000
$6,000 Status
$12,000 Task Force Review




Line Item ID: 313-3-0084

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Worker/Beh Interv - Social 97-2110-220-410-00

Security

Function Code Object Code Allowable Use

2110 - Attendance and Social Work 220 - Social Security Contributions 10 - Providing mental health services
Services and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Social Security for the behavior interventionist working with students with increased behaviors during and after the pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $4,000

Budgeted Expenditures in SFY 2024 $4,000 Status

Total Expenditures $8,000 Task Force Review

Line Item Comment from KSDE

New Line Item

Line Item ID: 313-3-0085

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Work/Beh Interv - 97-2110-260-410-00

Unemployment

Function Code Object Code Allowable Use

2110 - Attendance and Social Work 260 - Unemployment Compensation 10 - Providing mental health services
Services and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

Behavior interventionist unemployment to help with students with enhanced behavior issues as a result of pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $50

Budgeted Expenditures in SFY 2024 $50 Status

Total Expenditures $100 Task Force Review

Line Item Comment from KSDE

New Line Item




Line Item ID: 313-3-0086

Allocation Type Is this Item for the 20% Minimuim Learning Loss Set Aside Expenditure
Direct Allocation YES - this item is marked for Learning Loss Set Aside Expenditure

Account Name Account Number

Social Work/Beh Interv - District 403B 97-2110-291-410-00

match

Function Code Object Code Allowable Use

2110 - Attendance and Social Work 290 - Other Employee Benefits 10 - Providing mental health services
Services and supports.

Please describe the expenditures within the account and how they will address a COVID-19 need

403 B District Match benefit for behavior interventionist to help with students with increased behaviors as a result of
pandemic.

Budgeted Expenditures in SFY 2021 $0

Budgeted Expenditures in SFY 2022 $0

Budgeted Expenditures in SFY 2023 $900

Budgeted Expenditures in SFY 2024 $900 Status

Total Expenditures $1,800 Task Force Review

Line Item Comment from KSDE

New Line Item




Status

ESSER Ill APPLICATION FOR D0343 Task Force Review

KSDE Application Comments

KSDE has not confirmed the ESEA Evidence level for 20% set aside activities. Each district is responsible for documenting the
evidence base and verifying that it meets the Evidence Based criteria as defined in ESEA. Please retain a link to the evidence
that you are basing this on and which tiers of evidence it meets for future monitoring. Please see this link for more details
https://ies.ed.gov/ncee/wwc/essa

Current Directory Information

District Address Mail Address

Perry Public Schools 205 W Bridge St, Perry, KS 66073 Box 729, Perry, KS 660730729
Superintendent Name Superintendent E-mail Address Superintendent Phone Number
J.B. Elliott jelliott@usd343.org (785) 597-5138

Authorized Representative of the District Information

Name Position of Title E-mail Address Phone Number

J.B. Elliott Superintendent jelliott@usd343.org (785) 597-5138

Plan for Safe Return

Please paste a direct link of your school district's safe return plan that is posted on your website.

https://www.usd343.net/vnews/display.v/ART/60ca25a0552aa

Use of Funds for CDC Guidance

How will the funds be used to implement prevention and mitigation strategiesthat are, to the greatest extent
practicable, consistent with the most recent CDC guidance on reopening schools, in order to continuously and
safely open and oper ate schools for in-person learning?

The Perry-Lecompton School District began the 2021 school year in session with no remote learning option. Due to an
increase in COVID-19 cases with students and staff, we returned to a mask requirement in December of 2021. The mask
mandate ended during the first week of February 2022. Due to a high infection rate in staff and the lack of substitute
teachers, we canceled class on January 18th, 2022. We were able the fill our teacher absences with the help of administrators,
librarians, paras, and shared staff throughout the remainder of the month of January.

Our District participated in the KDHE Test to Stay program throughout the 2021-22 school year. During this process, 269
positive cases were reported. Additionally, 592 students and staff members were found to be close contacts. As of the end
of February 2022, our positive number fell below 1% on a weekly basis. Therefore, we feel confident our mitigation strategies
were and are effective.

Stakeholder Engagement

Engaging in Meaningful Consultation with Stakeholders (Please describe the ways you meaningfully consulted
with each group listed below as part of the development of the district ESSER 111 Plan)

Students



The one thing that we know for certain is that the pandemic affected students in different ways. In some, we noticed learning
loss, in others social emotional behaviors, and in others a loss of confidence. The building principal met with student councils
and other groups to discuss possible expenditures that would address issues we noticed related to COVID-19. There were
also students who participated in the online community survey, which was open to anyone who wanted to respond. This
group'’s top need was social emotional support. We will expand staff in this area to address this need. We will add a social
worker in our district to address this need.
Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Families
Along with face-to-face conversations during building and district site council meetings, the district sent a survey to
community members. We received 195 responses from this survey. (132 parents, 59 staff members, 26 students, 13
advocates of children with disabilities, 7 representatives of Native American Tribes, and 1 representative of a Civil Rights
Organization.) As you can see from the groups represented, some participants fit into more than one group. 56.9% of those
surveyed would like to see ESSER funds used for additional personnel and staff support for academic intervention, 52.8%
wanted to expand social and emotional learning and mental health services, 47.7% for additional behavioral support and
interventions, 45.1% for after school tutoring programs, and 42.6% for summer learning programs. We will address these
needs with an additional social worker, an additional math teacher in our middle school/high school building to lower class
size (particularly for our lower achieving students), add training for behavior support programs that are in place, continue our
summer school program for two more years (if adequate funding is available), and try to find staff that would allow an after-
school tutoring program.
Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp
Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016
Professional Development Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southwest/pdf/rel_2007033.pdf

Summer School/Expanded School Year Research Support Website:
https://ies.ed.gov/ncee/edlabs/regions/west/Ask/Details/60

After School Tutoring Research Support Website: https://ies.ed.gov/ncee/pubs/20094077/pdf/20094077.pdf

Additional Support Staff for Students Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southeast/aar/u_03-
2019.asp

School and District Administrator sincluding Special Education Administration

All members of this group were sent the link to the survey. Additionally, all administration had verbal input as we developed
our plan. This stakeholder group would like to see our ESSER funds address social emotional needs and support staff that
will address learning loss specifically in math. (Our average class size for middle school/high school math classes is 27.) We
will address these needs with an additional social worker, an additional math teacher in our middle school/high school
building to lower class size (particularly for our lower achieving students).

Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016

Teachers, Principals, School leaders, other Educators, School Staff and their Unions

All members of this group were sent the link to the survey. Along with that, building principals met with their building
leadership teams and staff members to gather input. Building administrators were then asked to put items into a shared
spreadsheet with a priority ranking and an approximate cost. This group also would like to see additional support staff and
ways to address the social emotional needs of our student population. We will address this need with an additional social
worker. Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Tribes



As noted above, seven of our survey participants are members of a Native American Tribe. To try to gain additional input we
contacted Haskell College and the Department of Indian Affairs. During the phone call with Indian Affairs, we were informed
that the Southern Plains representative is currently vacant. However, we did receive feedback in our survey from seven
families in this category. The top need from this stakeholder group is social emotional support followed by additional
learning support, particularly the summer school program. We will address these needs with an additional social worker, an
additional math teacher in our middle school/high school building to lower class size (particularly for our lower achieving
students), add training for behavior support programs that are in place, continue our summer school program for two more
years (if adequate funding is available).

Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016

Professional Development Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southwest/pdf/rel_2007033.pdf

Summer School/Expanded School Year Research Support Website:
https://ies.ed.gov/ncee/edlabs/regions/west/Ask/Details/60

After School Tutoring Research Support Website: https://ies.ed.gov/ncee/pubs/20094077/pdf/20094077.pdf

Additional Support Staff for Students Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southeast/aar/u_03-
2019.asp

Civil Rights Organization including Disability Rights Organizations

We tried to contact Ruth Glover of the Kansas Human Rights Commission, who informed us that the commission has not
established requirements for guidance regarding ESSER Il funding plans. We tried to contact mitch@KAC, (Kansas Action for
Children) but received no response. We also received no response from William at the Disability Rights Center of Kansas. It
seems that most in this category are busy and did not have time to provide us with feedback. Through the survey results,
the stakeholder groups that selected this category had a top category of learning supports for learning loss including
summer school and support staff. We will address these needs with an additional math teacher in our middle school/high
school building to lower class size (particularly for our lower achieving students), add continue our summer school program
for two more years (if adequate funding is available).

Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016

Stakeholdersrepresenting the interests of children with disabilities, English L earners, children experiencing
homelessness, children in foster care, migratory students, children who areincar cerated, and other
under served students

Again, children with disabilities, English Learners, Homelessness, Foster Care, etc were are represented in our community-
wide survey. Additionally, we reached out separately to one of our foster care parents to complete a community-focused
survey. This group would like to see additional support for learning loss, summer school, and after school learning programs
is possible. We will address these needs with an additional social worker, an additontal math teacher in our middle
school/high school building to lower class size (particularly for our lower achieving students), add training for behavior
support programs that are in place, continue our summer school program for two more years (if adequate funding is
available).

Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016

Professional Development Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southwest/pdf/rel_2007033.pdf

Summer School/Expanded School Year Research Support Website:

https://ies.ed.gov/ncee/edlabs/regions/west/Ask/Details/60
After School Tutoring Research Support Website: https://ies.ed.gov/ncee/pubs/20094077/pdf/20094077.pdf

Providethe public the opportunity to provide input and take such input into account



As mentioned previously, our survey was posted through social media, which provided the opportunity for all community
members in the public to give us input. This included one comment from a self-described "overtaxed citizen" who feels "his
tax dollars are being wasted with all of this excess spending on a fake pandemic." In closing... We've heard it all from many
different walks of life! We feel confident we can address the highest identified needs with our ESSER Ill funds. As mentioned
previously, the following areas will be addressed; an additional social worker, an additional math teacher in our middle
school/high school building to lower class size (particularly for our lower achieving students), add training for behavior
support programs that are in place, continue our summer school program for two more years (if adequate funding is
available), and try to find staff that would allow an after-school tutoring program.

Social Worker Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/midatlantic/askarel_107.asp

Math Teacher Research Support Website: https://ies.ed.gov/ncee/rel/Products/Ask-A-REL/30016

Professional Development Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southwest/pdf/rel_2007033.pdf

Summer School/Expanded School Year Research Support Website:
https://ies.ed.gov/ncee/edlabs/regions/west/Ask/Details/60

After School Tutoring Research Support Website: https://ies.ed.gov/ncee/pubs/20094077/pdf/20094077.pdf

Additional Support Staff for Students Research Support Website: https://ies.ed.gov/ncee/edlabs/regions/southeast/aar/u_03-
2019.asp

Use of Fundsfor Learning Loss Set Aside and The Rest of The Allocation

Please briefly describe theimpacts of COVID-19 on thedistrict and its Pre-K through 12 students, including
any relevant data where possible (e.g., cost impact, lear ning loss, emotional impact on students). If there has
been a disproportionate impact on a special population in thedistrict (e.g., students with disabilities, English
Learners, studentsin foster care, studentsin poverty, etc.), please describe the impact and provide the number
of Pre-K through 12 studentsin that population.

After reviewing our MAP scores in reading and math, we know we have students who have fallen behind their peers.
Therefore, the COVID-19 pandemic has had a negative impact on learning in our schools. As we have demonstrated in the
previous questions, our plan is aligned with strong evidence-based practices.

The learning loss varies by grade level and by subject. 3 out of 6 of our elementary grades fail below the normed average in
both reading and math. 5 out of six in mat. 4 out of six in reading only. We noticed a 13% failure rate for M.S. and H.S. math
classes. Although our 2021 summer school program helped close the gap with some of our students, we still have work to
do. We did not see a disproportionate impact on special pop