TUESDAY MINUTES 7o be Approved in August 2025
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Kansas State Board of Education
July 8, 2025

Call to Order

Chair Cathy Hopkins called the meeting of the Kansas State Board of Education to order at 10:00
a.m. Tuesday, July 8, 2025, in the boardroom of the Landon State Office Building, 900 SW Jackson
Street, Topeka, Kansas. Chair Hopkins recited the Board mission statement and then asked for a
moment of silent reflection or prayer, followed by everyone standing and joining in the Pledge of
Allegiance.

Roll Call

The following Board members were present:

Mrs. Betty Arnold

Mrs. Michelle Dombrosky

Mrs. Melanie Haas

Mr. Dennis Hershberger

Mrs. Cathy Hopkins, Chair

Dr. Beryl New

Mrs. Connie O'Brien

Mrs. Debby Potter

Mr. Jim Porter

Mr. Danny Zeck, Vice Chair

Mr. Mark Ferguson, Board Attorney was on Zoom,

Mr. R. Scott Gordon, KSDE General Counsel, was sitting at the table for Mr. Ferguson.
Commissioner Watson was seated in his place at the Board table.

Approval of June 10 & 11, 2025 minutes

Mrs. Arnold moved that the Kansas State Board of Education approve the minutes for the May
13 & 14 meeting. Mr. Hershberger seconded the motion. Motion carried 9-0-1 with Mrs. Potter
present not voting.

Approval of the Agenda
Mrs. Haas moved that the Kansas State Board of Education approve the agenda. Mrs. Potter
seconded the motion. Motion carried 10-0.

Consent Agenda
a. Receive personnel report
b. Act on FY26 Grant Awards for IDEA IV-B Special Education Targeted Improvement
Plan Grants
C. Act on local professional development plans
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d. Act on recommendation for a visiting scholar license

e. Act on recommendations of the Licensure Review Committee
Mrs. Haas moved that the Kansas State Board of Education approve the Consent Agenda, Mrs.
Arnold seconded the motion. Motion carried 10-0.

Commissioner’s Report

Dr. Watson focused on Al. Artificial intelligence is beginning to replace workforce in many tech
companies. This trend is predicted to spread across all sectors of business. Al is becoming core
and is not optional. This means tech jobs are shrinking because of Al. The question for schools
becomes, “What skills should we teach to prepare students for their future?”

He shared the story of Andrew Roth and Jack Moran, two men who met during WWII 80 years
ago. Andrew was a Jewish prisoner in the Buchenwald concentration camp Buchenwald. Jack was
with the American liberators of the camp. The liberation was April 11. Andrew changed his
birthday to that day. Two 17 year olds, from two different worlds, have a chance meeting. 80
years later they met again.

Switching back to Al, Dr. Watson asked the question, “What skills do we teach in school?” What
are the skills students need today? Jack and Andrew lived in a different world. They needed
different skills. There are some commonalities. Showing up, working hard, caring about other
people, communicating well, are among the core skills that are always needed.

Citizen’s Open Forum
Chair Hopkins opened the Citizen's Forum and invited the following people to speak:

Jamie Finkeldei, President, Kansas Association of Independent and Religious Schools (KAIRS).

Mr. Finkeldei spoke about proposed teacher licensure changes for the schools in his
organization. He would like the State Board to consider some proposed changes for establishing
a three tiered accreditation.

Dr. Mary Sinclair, Kansas PTA, spoke about the NAEP scores for Kansas and nationally. She
presented the KS PTA issue brief entitled: What NAEP scores tell us.

Kim Whitman, Overland Park, representing Kansas students, spoke about 1:1 devices in
elementary schools. Her remarks focused on the question of whether these devices are
appropriate for young learners. She believes they are not.

Emily Brownlee, Overland Park, representing Kansas students, spoke about the excessive and
inappropriate screen time that research shows is rewiring children’s brains. She believes 1:1
devices in schools are hurting young children.

Erica Sheets, Leawood, Moms for Liberty, spoke about parental rights to opt children out of
classes and activities that conflict with their beliefs. She urged the Board to establish this policy
in all schools as an accreditation requirement.
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Act on Budget Recommendations for the State Board to provide to the Governor’s office
prior to the legislative session

Dr. Frank Harwood, Deputy Commissioner, Fiscal and Administrative Services

Dr. John Hess, Director, Fiscal Services and Operations

Dr. Harwood took the Board through the Kansas State Department of Education budget
recommendations to be provided to the Governor for 2026-2027 (FY2027).

a. Major Categories of State Aid

State Foundation Aid

Supplemental State Aid

Capital Improvement State Aid

Capital Outlay State Aid

(Estimates for these categories are set during the Education Consensus Estimates)

Mrs. Arnold moved that the Kansas State Board of Education recommend the adoption
of the consensus estimates for the major categories of state aid in Fiscal Year 2027. Mrs.
Haas seconded the motion. Motion carried 8-0-2 with Mrs. Dombrosky and Mrs. O'Brien
present not voting.

b. Budget Options

Special Education State Aid

Mr. Porter moved that the Kansas State Board of Education request a budget enhancement to
provide funding needed to support 80% of Special Education Excess Costs for FY2027. Mrs.
Haas seconded the motion. Motion carried 10-0.

Mentor Teacher Program - KSA 72-2561

Chair Hopkins moved that the Kansas State Board of Education request a budget
enhancement of $1.3 million for the Mentor Teacher Program for Fiscal Year 2027. Dr.
New seconded the motion. Motion carried 10-0.

(actually took place later in the afternoon, see 7:27:40 on video)

Professional Development — KSA 72-2544

Mrs. Haas moved that the Kansas State Board of Education request a budget
enhancement of $1.77 million for the Professional Development Program for Fiscal Year
2027. Mrs. Arnold seconded the motion. Motion carried 7-3 with Mr. Porter, Chair
Hopkins and Mrs. Potter voting no.

National Board Certification - KSA 72-2166
Mrs. Arnold moved that the Kansas State Board of Education request a budget
enhancement of $360,000 for the Teacher of Excellence program for Fiscal Year 2027.
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Mr. Porter seconded the motion. Motion carried 10-0.

c. Other Programs/Legislative Initiatives

Kansas Safe and Secure Schools

Mrs. Potter moved that the Kansas State Board of Education request a budget
enhancement of $15 million for the Safe and Secure Schools Grant program for Fiscal
Year 2027. Mr. Hershberger seconded the motion. Motion carried 8-1-1 with Vice Chair
Zeck voting no and Mrs. Dombrosky present not voting.

E-Rate

Mrs. Arnold moved that the Kansas State Board of Education request a budget
enhancement of $500,000 for the E-Rate Infrastructure Match for Fiscal Year 2027. Mr.
Porter seconded the motion. Motion carried 6-4 with Mrs. Potter, Vice Chair Zeck, Mrs.
O'Brien and Mrs. Dombrosky voting no.

Increased Office Rent for KSDE

Mr. Porter moved that the Kansas State Board of Education request a budget
enhancement of $148,262 to cover the increase in state office rental for Fiscal Year
2027. Vice Chair Zeck seconded the motion. Motion carried 8-2 with Mr. Hershberger
and Mrs. Potter voting no.

Military Interstate Children’s Compact Commission

Mr. Hershberger moved that the Kansas State Board of Education request a budget
enhancement of $7,532 to cover the cost of the Military Interstate Children's Compact
Commission dues increase for Fiscal Year 2027. Mrs. Potter seconded the motion.
Motion carried 9-1 with Mrs. Dombrosky voting no.

State Board of Education Compensation

Chair Hopkins moved that the Kansas State Board of Education request a budget
enhancement of $120,000 plus a 4.4% increase to provide State Board member
compensation to be commensurate with legislator compensation for Fiscal Year 2027.
Mrs. O'Brien seconded the motion. Motion carried 9-1 with Mrs. Potter voting no.

Administrative Funding for E-Rate
Mrs. Arnold moved that the Kansas State Board of Education request a budget
enhancement of $95,920 to replace funding required to support school districts with the

E-Rate process for Fiscal Year 2027. Mrs. Haas seconded the motion. Motion carried 6-4
with Vice Chair Zeck, Mrs. Dombrosky, Mrs. O'Brien and Mrs. Potter voting no.




Presentation on Persistently Dangerous Schools Definition and History
Bert Moore, Director, Special Education
Gabrielle Hull, Legislative Coordinator

Bert Moore, Director, Special Education and Gabrielle Hull, KSDE Legislative Coordinator,
presented the federal and state definitions of “Persistently Dangerous Schools” and
reviewed how laws related to school district open enroliment impact student
opportunities to attend school districts of their choice. This presentation was given in
the context of the recent Dear Colleague Letter from the US Dept. of Education which
advised that if a child attends a persistently dangerous school, they may transfer to
another school. Local education agencies must provide a school choice option for
students that attend an unsafe school or become a victim of a violent crime.

Kansas defines a school as persistently dangerous if they for three consecutive years:

1. Have 1+ students expelled for a federal Gun Free Schools violation; and

2. 2% or five students (whichever is greater) utilize the individual option (to transfer); and
3. 2% or five students are expelled for violence related offenses including crimes against
persons which constitute the commission of a felony, including murder, aggravated
assault, battery, criminal threat, hazing, kidnapping, robbery, burglary, and stalking; or
sex crimes such as rape, aggravated indecent liberties with a child, indecent solicitation
of a child, sexual battery, sexual exploitation of a child, and sodomy; or child abuse or
terroristic threat.

Mr. Moore stated that Kansas has always allowed parents to apply to attend school
districts they do not reside in and in 2022 the Legislature put into statute this tradition,
which went into effect in the 2024-2025 school year. He also noted there are no Kansas
schools that have been deemed persistently dangerous.

Performance for July

In honor of July 4™, there was a patriotic performance led by two students from
Wamego Middle School, Marabelle Aldridge and Lucy Ross (assisted by KSDE staff Mary
Lonker and Nathan McAlister). The students each read a portion of the Declaration of
Independence, after which Board member Jim Porter accompanied the entire Board
and many KSDE staff members, and the Tonganoxie High School Summer Chair, in
singing My Country Tis of Thee. The Tonganoxie Singers, with their teacher, Mr. Gifford
(celebrating 40 years of teaching), sang three beautiful songs. The Board was grateful
for the time and talent shared by the choir and by the young students from Wamego.
Mr. Porter, long time church organist and choir director, and former music teacher,
played beautifully.
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Reading Corner (a monthly effort to highlight reading in Kansas schools)
Dr. Laurie Curtis, Early Literacy and Dyslexia Coordinator, introduced Dr. Julie Cannizzo,
and Stephanie Basham, from Goddard Public Schools.

Summer learning is an important program in Goddard, with a multitude of special
programs for students. K-4 Champs and 5-8 Champs are both 19 day programs (8:30 -
3:00) which focus on reading. 93% of students maintained or improved their reading
level. 380 students participated.

Receive State Assessment Cut Scores - Part 1

(Note: there were three parts of this presentation, spanning the two days of meetings,
however they are recorded together for the minutes, to provide a coherent overview of
the Assessment Cut Scores which will be voted on in August.)

Beth Fultz, Director, Career, Standards and Assessment Services (CSAS)

Susan Martin, Director and Matt Copeland, Associate Director at Assessment
Technology Solutions (ATS) at the Assessment and Achievement Institute (AAI) at the
University of Kansas

Dr. Art Thacker, Principal Scientist at HumRRO representing the Kansas Technical
Advisory Committee (TAC)

Dr. Dan Gruman, Director of Assessment and Research in USD 512 Shawnee Mission
representing the Kansas Assessment Advisory Council (KAAC)

The 2025 Kansas State Assessment Standard Setting (cut scores) Workshop was held
June 9 - 13, 2025 in Topeka at the Topeka Center for Advanced Learning Career
(TCALOQ).

Beth Fultz, Susan Martin, and Matt Copeland presented a summary of attendees
participating in the standard setting panels, a review of the bookmark standard setting
procedure and protocol, and evaluation survey results. Dr. Thacker, also in attendance,
provided his observations and expectations from a technical advisory perspective on
the loyalty of the process. Dr. Gruman will review the KAAC recommendations shared
at the April Kansas State Board of Education meeting and his observations of the
standard setting workshop including the importance of the final vertical articulation
recommendation.

Receive State Assessment Cut Scores - Part 2
Beth Fultz explained the four performance level descriptors:

Level 1: limited ability to demonstrate their knowledge and skills of (third, fourth, fifth,
etc) grade (ELA, Math, Science) Standards.
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Level 2: basic ability _to demonstrate their knowledge and skills of (third, fourth, fifth,
etc) grade (ELA, Math, Science) Standards.

Level 3: proficient ability to demonstrate their knowledge and skills of (third, fourth,
fifth, etc) grade (ELA, Math, Science) Standards.

Level 4: advanced ability to demonstrate their knowledge and skills of (third, fourth,
fifth, etc) grade (ELA, Math, Science) Standards.

She shared where the percentages would lie in English Language Arts, Math and
Science. Mrs. Fultz went over the KAP performance scores from 2024 in all three areas.

Dr. Dan Gruman discussed the issue of trying to fixed a misaligned system (one that
does not accurately reflect student performance, according to Kansas educators in the
classroom) without reducing the rigor.

Receive State Assessment Cut Scores - Part 3
Mrs. Fultz shared the recommended cut scores:

Lowest Highest

Obtainable Obtainable
Scale Score Level 2 Cut Level 3 Level 4

cut Cut Scale Score

G3 400 510 540 570 /700
G4 400 510 540 579 /700
G5 400 510 540 599 /700
Go6 400 510 540 596 /700
G/ 400 510 540 603 /700
G8 400 510 540 594 /700
G1 400 510 540 600 /700
0
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Lowest

Obtainable

Scale Score

G3 400 510 540
G4 400 510 540
G5 400 510 540
Go 400 510 540
G7 400 510 540
G8 400 510 540
610400 510 540

SCIENCE Lowest

Obtainable
Scale Score

G5 400 510

G8 400 510

The Board will vote on this item in August.

609

607/

600

593

600

594

588

540

540

Highest Obtainable

Scale Score

/700

/700

700

700

700

700

700

Highest
Obtainable
Scale Score

582 /700

569 /700




Act on Teacher Apprenticeship Program and approve MeadowlARK Grant Funds
Shane Carter, Director, Teacher Licensure

Mr. Carter explained that the Kansas Apprenticeship Council approved KSDE's
application to start a Registered Teacher Apprenticeship program in May 2023. The
Kansas Apprenticeship Council approved an update to the application to include a
graduate degree apprenticeship route and approved a youth apprenticeship route to
the program in April 2025. Currently, there are 318 apprentices in the Registered
Teacher Apprenticeship program. Of the 318 apprentices, 167 apprentices will begin
the program in the Fall 2025 cohort. The funding for the Fall 2025 cohort apprentices
is different than the funding apprentices who joined the program in previous cohorts.

Mrs. Potter moved that the Kansas State Board of Education approve the addition of a
graduate degree route within the Kansas Teacher Apprenticeship Program. Mr.

Hershberger seconded the motion. Motion carried 9-0-1 with Mrs. Dombrosky present
not voting.

Mrs. Potter moved that the Kansas State Board of Education approves the addition of
a youth apprenticeship route within the Kansas Teacher Apprenticeship Program. Mr.
Zeck seconded the motion. Motion carried 9-0-1 with Mrs. Dombrosky present not

voting.

Mrs. Potter moved that the Kansas State Board of Education approves grant awards
for the Kansas Registered Teacher Apprenticeship Program Districts for the 2025-2026
school year. Mrs. O'Brien seconded the motion. Motion carried 8-2 with Mrs.
Dombrosky and Vice Chair Zeck voting no.

Act on Regenerated Licensure Test Scores
Shane Carter, Director, Teacher Licensure

Mr. Carter shared the process for reviewing teacher testing: a test is selected for
regeneration or replacement (at minimum every 10 years), the agency is notified one
year prior to change, volunteers are requested to participate in a multi-state standards
setting panel which then meets and recommends cut scores and technical reports,
which are reviewed by the Professional Standards Board that then recommends the
cut scores to the State Board, which in turn acts on the recommendations and then
Teacher Licensure updates the tests.
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Mr. Porter moved that the Kansas State Board of Education adopt and set cut scores
for the regenerated licensure tests as follows:

Early Childhood Education Foundational Knowledge and Content (Test #5534) with a
recommended cut score of 163;

Middle School Social Studies (Test #5589) with a recommended cut score of 149,
Mrs. Arnold seconded. Motion carried 10-0.

Act on Career and Technical Education (CTE) Cluster and Pathway Review
Recommendations
Natalie Clark, Assistant Director, CTE Career, Standards and Assessment Services

The Kansas Advisory Committee for Career and Technical Education (KACCTE) voted on
the Career and Technical Education (CTE) 2024-2025 Cluster and Pathway Review
recommendations during their June 4, 2025, Quarterly Advisory Committee Meeting.
KACCTE received their information during their April 10, 2025, Quarterly Meeting and
May 15, 2025, Meeting.

Cluster Review Committees began work in the fall of 2024 and were made up of
Secondary Educators representing different sizes of school districts and different
geographic locations across the State of Kansas, Post-Secondary Educators
representing two and four-year colleges and business/industry representatives
reflective of the Cluster/Pathways under review.

The Kansas Advisory Committee for Career and Technical Education respective
business/industry committee member representing the reviewed Cluster served as
chair and the committee was facilitated by a KSDE Education Program Consultant.

Once final approval is received, changes will begin with the 2026-2027 school year.

Mrs. Haas moved that the Kansas State Board of Education approve the Career and
Technical Education 2024-2025 Cluster and Pathway Review recommendations
approved by the Kansas Advisory Committee for Career and Technical Education. Mrs.
Arnold seconded the motion. Motion carried 8-1-1 with Mrs. Dombrosky voting no and
Mrs. O'Brien present not voting.

Act on Evaluation Review Committee for Educator Preparation Providers
Dr. Catherine Chmidling, Teacher Licensure

Dr. Chmidling explained the Evaluation Review Committee (ERC) is submitting
recommendations to the State Board regarding educator preparation provider
accreditation for Tabor College and program approvals for Emporia State University,
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Fort Hays State University, Haskell Indian Nations University, and Kansas State
University.

On May 19, 2025, the Evaluation Review Committee reviewed the application for
educator preparation provider accreditation for Tabor College Education Department.
Documents that were received and considered include the Institutional Self-Study
Report, Visitation Team Formative Feedback Report, Institutional Addendum, Visitation
Team Final Report, EPP Visit evidence, institution’s Rejoinder to the Visitation report,
and Team Lead's response to the Rejoinder.

ACCREDITATION RECOMMENDATION:

Recommend “Full Accreditation” status through June 30, 2032

On May 19, 2025, the Evaluation Review Committee reviewed applications for program
approvals for Emporia State University.

Documents that were received and considered include program review submissions,
rejoinders, and final team reports.

PROGRAM APPROVAL RECOMMENDATIONS

Recommend “Approved” status for Emporia State University programs through
December 31, 2030

On May 19, 2025, the Evaluation Review Committee reviewed applications for program
approvals for Fort Hays State University.

Documents that were received and considered include the Institutional Program
Report, Program Rejoinder, KSDE Team Report, and program progress reports.
PROGRAM APPROVAL RECOMMENDATIONS

Recommend “New Program Approved with Stipulation” status for the following Fort
Hays State University program through December 31, 2027:

Innovative High and Low Incidence, |, K-6, 5-8, 6-12, PreK-12, new program

Areas for Improvement:

High Incidence Standards 1-8, Science of Reading: None

Low Incidence Standards 1-7: None

Recommend removing the new-program stipulation and extending “Approved” status
for the following Fort Hays State University programs through December 31, 2029:
Innovative Elementary |, PreK-6 LERP

Areas for Improvement: Standards 1-7, Science of Reading

None

Low Incidence A, PreK-12

Areas for Improvement: Standards 1-7

None

Innovative Low Incidence |, PreK-12 Residency LRL
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Areas for Improvement:
Standards 1-7

On May 19, 2025, the Evaluation Review Committee reviewed an application for
program approval for Haskell Indian Nations University.

Documents that were received and considered include the program review
submission, rejoinder, and final team report.

PROGRAM APPROVAL RECOMMENDATIONS

Recommend “Approved” status for Haskell Indian Nations University program through
December 31, 2032:

Elementary PreK-6, I, continuing

Areas for Improvement

Standards 1-8 [Science of Reading embedded in 2024 Elementary standards]
No

On May 19, 2025, the Evaluation Review Committee reviewed an application for
program approval for Kansas State University.

Documents that were received and considered include the program progress report.
PROGRAM APPROVAL RECOMMENDATIONS

Recommend removing the new-program stipulation and extending “Approved” status
for the following program through December 31, 2028:

Restricted, |, 6-12, PreK-12

Areas for Improvement:

Standards 1-10, Science of Reading

None

Mrs. Arnold moved that the Kansas State Board of Education accept the
recommendations of the Evaluation Review Committee for educator preparation
provider accreditation for Tabor College and program approvals for Emporia State
University, Fort Hays State University, Haskell Indian Nations University, and Kansas
State University. Dr. New seconded the motion. Motion carried 10-0.

Receive KESA Graduation Standards
Dr. Jay Scott, Director, Accreditation and Design

Dr. Scott shared the proposed KESA Graduation Standards and explained that high
school graduation rates are one of the student outcomes that will be evaluated to
determine a system's accreditation status each year, beginning at the end of the 2026-
2027 school year. In the standards, the Kansas State Board of Education can view a
thoroughly vetted set of KESA Graduation Standards that include the KESA Graduation
Rate, benchmarks for KESA Graduation Rate, and performance categories. He is
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sharing this for the Accreditation & Design team, the KESA Outcomes workgroup and
many educators across the state. To be voted on in August.

(At this point the rest of the budgetary actions were completed. They are listed at the
beginning of the minutes for this day, with the other motions.)

Federal Funding
Dr. Harwood shared recent educational actions being taken on a national scale.

The Board went into Executive Session.

Vice Chair Zeck moved that the Kansas State Board of Education recess into Executive
Session to discuss the subject of potential litigation/pending litigation/legal matters
with legal counsel, which is justified pursuant to the exception for matters which would

be deemed privileged in the Attorney-Client relationship under KOMA, in order to
protect the privilege and the Board's communications with an attorney on legal
matters. This session will begin at 6:30 p.m. for 30 minutes; no action will be taken

during this session; and the open meeting will resume in the Board Room at 7 p.m. Mr.

Gordon, Mr. Ferguson, Dr. Harwood and Dr. Watson are invited to join this Executive
Session. Mrs. Haas seconded the motion. Motion carried 9-0-1 with Mrs. Potter
present not voting.

After the executive session, Chair Hopkins recessed the meeting until Wednesday
morning, July 9" at 9 a.m.
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WEDNESDAY MINUTES

X

Chair Cathy Hopkins called the meeting to order at 9:00 a.m. Nine board members
were present as Mrs. Haas was traveling to a conference in Salt Lake City. Mrs.
Dombrosky attended on zoom. It was noted that R. Scott Gordon, General Counsel,
KSDE was again at the Board table. Board Attorney Mark Ferguson was not able to be
on zoom.

Kansas State Board of Education
July 9, 2025

Board Goals
Commissioner Watson

Dr. Watson continued to discuss the proposed Board goals for the next two years. He
is focused on trying to find commonality.

“The Problem is not the absence of goals...but the presence of too many that are ...
unconnected and ever-changing...resulting in overload and fragmentation.” (Fullan)
The Theory of Action: If we strengthen coherence across Kansas through focusing on a
few high-leverage, fundamental actions, then our students will develop more knowledge
and skills leading to greater opportunities and fewer limitations. (Fullan)

Dr. Watson shared that the simpler the work of the Board is, the more complex the work
in the schools can become. If given complex rules, then the people on the front lines will
react with simple measures, that is, by filling out the forms and following given regulations,
but they will not wrestle with the essence of the policy and how it actually can apply to
their environment. By giving schools much autonomy, they will develop authentic actions
that are effective. The Board needs to offer simple, tight policy which will allow schools to
become deep and complex in their response.

Using the KESA method, Dr. Watson offered the following three goals for August 2025 -
December 2026:

1. Quality School Improvement: We will support and emphasize the four fundamentals
of school improvement in the KESA process.

2. Quality Leadership Development: We have a culture of high expectations in our

classrooms, buildings and districts so that each student has access to quality
instruction, grade level standards and expectations for success.
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3. Policy, Regulation and Alignment: We will eliminate, align and design policies and
regulations in pre-K-12 to enhance the school improvement process, allowing
school systems to focus on student success.

The methods will be through Board meeting planning, Commissioner’s Report, KSDE Staff
and Educator Reports, Friday Notes and Educator Engagements.

The Board had a robust discussion about goals.

Presentation on the Kansas Math Project
Todd Wiedemann, Director, Kansas MTSS and Alignment Project Staff
Amy De La Rosa, State Trainer, System Alignment Specialist

Mr. Wiedemann explained that The Kansas Math Project was developed by Dr. Power
and Dr. Witzel and included 230+ reviewers from every level in Kansas education which
included 8 pilot projects. It is a joint project of TASN and KSDE. He gave the
background of the development of this project and the extensive high level, evidence
based research which they relied upon.

The purpose of the Kansas Math Project:
We believe that every math teacher in Kansas should have a strong understanding of
evidence-based teaching strategies, and that all teachers of math should have an
equally strong understanding of math content. The Kansas Math Project has been
developed to precisely attend to each of these beliefs through a systematic framework
of modules geared for teachers and administrators.

This training is for teachers and administrators. There are five foundation modules:
Module A: All Students Can Learn Mathematics

Module B: Progressions that lead to Long-Term Proficiency

Module C: Systematic and Explicit Instruction

Module D: Using Data to Drive Instruction and Intervention

Module E: Build Students' language, understanding, fluency and problem solving

The presentation continued with detailed explanation of how the program works and
what the basic principles are. There were many questions and comments from the
Board.

Update on the Blue Ribbon Task Force on Student Screentime recommendations:
District Outcomes across Kansas

Dr. Jake Steel, Director, Commissioner’s Office

Payton Lynn, Researcher, Public Service Executive
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Dr. Steel opened by framing technology in schools as a multi-layered conversation that
includes screen time, personal devices, Al and many other issues. Today the focus is an
update from the task force that was established last year which primarily focused on
personal devices in school (cell phone usage by students). The task force made specific
recommendations, not policy because these decisions are local, but after looking at
research and sharing experiences, the members of the task force offered guidance,
which the Board accepted and shared with Kansas districts.

Those recommendations were:

For this presentation, Dr. Steel and Miss Lynn were asked to survey districts to assess
what policies are presently in place. There was a 90% survey response from
superintendents.

Elementary and middle schools generally have established a bell-to-bell policy on
student cell phones. High schools are moving more towards passing period and lunch
time use of cell phones. Parents and staff support these types of policies and students
have mixed reactions. Most districts do not have a policy in place for staff.

Districts shared these thoughts:

(Presentation on Cut Scores Part Three was at this point, but is reported on day one with
the other two parts of the presentation)

The task force recommends districts implement a bell-to-bell personal
electronic device policy in K-12 schools.

The task force recommends districts implement a policy for K-12 students to
store personal electronic devices in a secure location inaccessible to them
during the school day.

The task force recommends districts develop robust safety and emergency
procedures that are not dependent on students contacting authorities or family
via personal electronic devices or school-issued devices.

The task force recommends districts develop a process for teachers to report gap;
in district-provided technology, so teachers do not supplement lack of or
insufficient district-issued technology with use of personal devices.

The task force recommends districts create a personal device policy for staff
members

Parents buy-in is vital

District level task forces are needed to develop local policies

There are challenges with consistent enforcement

There needs to be education on appropriate use vs. cell phone bans
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Committee Reports
Mrs. Dombrosky gave a report on the Kansas State School for the Deaf negotiations and
the Task Force.

Mr. Hershberger reported that the Policy Committee will be meeting in August.

Mrs. O'Brien tried to attend the KACIE Kansas Advisory Council on Indigenous Education,
but they did not have a quorum so could not meet. She attended the graduation at
Lawrence - Gardner high school, at the Juvenile Correction Center, and was very moved
by the ceremony and the students that participated.

Mrs. Arnold attended a zoom for NASBE's Whole Child committee.

Chair Report
Chair Hopkins attended the National Teacher of the Year at Emporia and spoke for the

Board at their evening ceremony. Attended the rededication ceremony at the memorial
to fallen educators. Attended BOOST Building Opportunities for Outstanding Techers

Summer at Fort Hays. Took Jim Porter’s place at the July KS Legislature Education Funding
Task force.

Board Travel Requests:
Mrs. Arnold moved that the Kansas State Board of Education approve the travel requests

as submitted. Mr. Hershberger seconded the motion. Motion carried 9-0.

Board Future Requests:

Mrs. Potter: Repeat Item on agenda for Persistently Dangerous Schools definition,
critical of room clearing policies, and wondered if teacher licensure could be tied to
ethics standards. She is concerned about teachers who are being physically hurt by
their students.

Mrs. O'Brien: Wonders what CI3T is? She has the website address and would like to
learn more.

Mrs. Dombrosky: Screen time in schools and 1-to-1 devices vs. actual books. Interested
in parents’ choice about how their child is educated (digital vs. traditional).

Mr. Hershberger: October is Agricultural Month.

Vice Chair Zeck: More info on Al.

17

Committee
Reports
3:41:50

Chair Report
3:54:00



Board Comments:
Mrs. Arnold: Could some board request be met with a written document and not an
actual board presentation?

Mrs. Potter: Brought up the letters from Attorney General Kobach and what he is
requesting. She asked questions about the recent meeting between the State Board
leadership, KSDE staff, and the Attorney General. She began discussing the situation
and General Counsel Gordon suggested the conversation needed to be in Executive
Session.

The Chair adjourned the meeting until August 12" meeting at 10 a.m.

Cathy Hopkins, Chair Deborah Bremer, Board Secretary

18

Comments
4:04:50
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There will be a Kansas State Board of Education Policy Meeting on Monday, August 11t at 4:00 p.m. in
the Boardroom at the Landon Building, 900 SW Jackson, Topeka Kansas. This is a public meeting but will

not be livestreamed or recorded.

Agenda Tuesday, August 12, 2025

Kansas State Department of Education, Suite 102 (Board Room)

TIME ITEM

DURATION

PRESENTER

10:00 a.m. Call to Order and Roll Call
Mission Statement, Moment of Silent
Reflection or Prayer, Pledge of

Allegiance

5min

Chair Hopkins

10:05a.m. (Al)|1. Approval of the Minutes of July 2025

(Al) |2. Approval of Agenda

(Al)|3. Approval of Consent Agenda

a. Receive monthly personnel report
and appointments to unclassified
positions

Wendy Fritz, Director,
Human Resources

b. Kansas State School for the Blind:
Accessible Arts

Jon Harding,
Superintendent KSSB

Kansas State School for the Deaf
Out of State contracts for Missouri
Students

C. Kansas State School for the Blind: Jon Harding
Resource Officer

d. Kansas State School for the Blind: Jon Harding
KCK Police security contract

e. Kansas State School for the Blind and Jon Harding,

Superintendent KSSB
Luann Baron,
Superintendent, KSD

f.  Act on Local Professional
Development Plans

Shane Carter, Director,
Teacher Licensure

g. Act on recommendation for a Visiting

Shane Carter

Kansas Leads the world in the success of each student.

(Al) Action Item, (RI) Receive Item, (I0) Information Item, (DI) Discussion * Board Member request




BOARD AGENDA for August 2025

TIME ITEM DURATION [PRESENTER
Scholar License
h. Act on recommendations of Shane Carter
Licensure Review Committee
10:10a.m.  (I0)|4. Commissioner's Report 20 min Dr. Randy Watson
10:30 a.m. 5. Citizen's Open Forum 15 min
10:45a.m. (Al)|6. Act on Board Goals 30 min Dr. Randy Watson
11:15 a.m. Break 10 min
11:25am. (I0)|7. Presentation on timeline for updating (35 min R. Scott Gordon,
the Kansas Assessment Program General Counsel,
KSDE
12:00 p.m. LUNCH back at 1:30 p.m. 1.5 hours
1:30 p.m.  (Al)|8. Act on State Assessments: English 45 min  |Beth Fultz, Director,
Language Arts, Math and Science Career, Standards and
Assessment Scales and Cut Scores Assessment services
2:15 p.m. (10)]9. Reading Corner 15 min  |Dr. Laurie Curtis, Early
Regina Schutt and Laura Rowley Wichita USD 259 Literacy/ Dyslexia
Program Manager
2:30 p.m. Break 10 Min
2:40 p.m. (Al)[10. Act on KESA (Kansas Education System |10 min Dr. Jay Scott, Director
Accreditation) Graduation Assessment & Design
Requirements
2:50 p.m. (RI)|11.Receive Accreditation Review Council's |15 min Dr. Jay Scott
recommendations
3:05p.m.  (I0)|12. Overview of statutory, regulatory, and |P 20 min |R. Scott Gordon,
constitutional authority of the Kansas ~ |Q10 min |G&neral Counsel, KSDE
State Board of Education
3:35 p.m. (A |13. Act on Professional Practices 10 min  |R. Scott Gordon
Commission (PPC) recommendations
3:45 p.m. (A |14. Act on Professional Practices 10 min  |R. Scott Gordon
Commission Appointments
3:55 p.m. Break 10 min

Q is Questions, P is Presentation (Al) Action Item, (RI) Receive Item, (10) Information Item, (DI) Discussion

*Board Member request
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BOARD AGENDA for August 2025

TIME ITEM DURATION |PRESENTER
4.05p.m.  (RI)|15. Receive Evaluation Review Committee |15 min  |Dr. Catherine
recommendations for higher ed Chmidling, Teacher
Licensure
program approvals
4:20 p.m. (RI)|16. Receive request to contract with America |15 min Dr. Jessica Dorsey,
Learns for AmeriCorps performance, Director, Kansas
progress, and financial reporting Volunteer Commission
4:35p.m.  (10)|17. Information about a career-connected |15 min  [Natalie Clark, CTE,
Ieaming model Assistant Director
450 p.m.  (RI)|18. Receive approve funding for homeless |15 min  |Maureen Tabasko,
children and youth McKinney Vento
Coordinator
5:05 p.m. 19. Executive Session: Negotiations 15 min  |Mark Ferguson, Board
Attorney
5:25 p.m. RECESS until August 13 at 9:00 a.m.

Q is Questions, P is Presentation (Al) Action Item, (RI) Receive Item, (10) Information Item, (DI) Discussion

*Board Member request
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BOARD AGENDA for August 2025

Agenda Wednesday, August 13, 2025

TIME ITEM DURATION [PRESENTER
9:00 a.m. Call to Order Chair Hopkins
9:00 a.m. (I0)|1. Federal Funds Update 10 min  |Dr. Frank Harwood,
Deputy Commissioner,
Fiscal and
Administrative Services
9:10 a.m. (10)|2. Seal of Literacy presentations 1 hour |Dbr. Cyhthia Lahef
a. Foundations Course total B'Uep””;;‘cl)lf thirk?'lcﬁ/’
b. Phillips Fundamental Learning JFeanme s, PITIPS
_ . undamental Learning
Center: Alphabetic Phonics Center
10:10 a.m. Break 10 min
10:20a.m. (I0)(3. Seal of Literacy presentation 1 hour |lane Hayes and Amy
c. R.E.A.D. Redefined total Taylor, REA.D.
d. LETRS _ Dr. Curtis, Early
e. Testingoption Literacy/Dyslexia, KSDE
Dr. Renee Nugent,
Deputy Commissioner,
Division of Learning
Services
11:20 a.m. Break 10 min
11:30 a.m.  (Al) |4. Approve National Association of State |20 min
Boards of Education Dues (NASBE)
11:50 a.m. 5. Committee Reports 10 min
12:00 p.m. 6. Chair Report 10 min
12:10 p.m.  (Al)|7. Board Travel Requests 5 min
12:15 p.m. 8. Board future agenda requests 5 min
12:15 p.m. Adjourn until September 9" at 10 a.m.

Q is Questions, P is Presentation (Al) Action Item, (RI) Receive Item, (10) Information Item, (DI) Discussion

*Board Member request

4 | Kansas State Board of Education | www.ksde.gov




900 S.W. Jackson Street, Suite 102

KANSASX Topeka, Kansas 66612-1212

STATE DEPARTMENT OF (785) 296-3201

Item Title: HR Board Materials

From: Mady Carpenter
HR Board Materials:
-Personnel Count

-Report on Personnel

Agenda Number: Consent

Meeting Date: August 12

Kansas leads the world in the success of each student.



Agenda Number: Consent

Meeting Date: August 8

900 S.W. Jackson Street, Suite 102

\
KAN SAS/( Topeka, Kansas 66612-1212

STATE DEPARTMENT OF  (785)296-3201

EDU CATION www.ksde.org

Item Title: Personnel Report

From: Mady Carpenter, Wendy Fritz

Personnel Report:
Total employees 281 as of pay period ending 7/05/2025. Count includes Board members and part-time
employees. It excludes classified temporaries and agency reallocations, promotions, demotions and
transfers. Includes employees terminating to go to a different state agency (which are not included in
annual turnover rate calculations).

July | Aug | Sept | Oct | Nov | Dec | Jan | Feb | Mar | Apr | May | June | July
Total New Hires 5 10 3 0 1 3 0 4 2 4 2 6 4
Unclassified 5 9 3 0 1 2 0 2 2 4 2 6 4
Unclassified Regular (leadership) 0 1 0 0 0 1 0 0 0 0 0 0
Total Separations 4 4 1 0 2 1 0 1 5 3 3 5 5
Classified 0 0 0 0 0 0 0 0 0 0 0 0 0
Unclassified 4 2 1 0 2 0 0 1 5 3 3 4 5
Unclassified Regular (leadership) 0 2 0 0 0 1 0 0 0 0 0 1 0
Recruiting (data on 1st day of month) 6 3 2 1 2 1 1 0 3 2
Unclassified 6 2 2 1 1 1 0 5 1 0 3 2
Unclassified Regular (leadership) 0 0 1 0 1 0 1 1 0 0 0 0 0

Jillian Kildow to the position of Program Manager on the Career, Standards, and Assessment Services
Team, effective July 14, 2025, at an annual salary of $81,033.94. This position is funded by the ESEA
Assessment grant and the State General Fund.

Anthony Meals to the position of Education Program Consultant on the Career, Standards, and
Assessment Services Team, effective July 7, 2025, at an annual salary of $66,588.34. This position is
funded by the State General Fund, Perkins Admin, Perkins State Leadership.

Angel Spann to the position of Coordinator on the Early Childhood Team, effective July 2, 2025, at an
annual salary of $72,314.32. This position is funded by IDEA EC Admin.

Renee Nugent to the position of Deputy Commissioner on the Division of Learning Services Team,
effective July 1, 2025, at an annual salary of $192,041. This position is funded by the State General
Fund.




REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Superintendent Commissioner: Meeting Date: August 12
Jon Harding Randy Watson
Item Title:

Accessible Arts at Kansas State School for the Blind

Recommended Motion:

It is moved that the Kansas State Board of Education authorize the Superintendent of the Kansas State
School for the Blind to renew a contract with Accessible Arts, Inc. for arts-related services (drama,
movement, dance, visual arts, music) for students on campus and across the state in exchange for
KSSB facility use in an amount not to exceed $135,000.00

Explanation of Situation Requiring Action:

KSSB has housed Accessible Arts on our campus for decades. Accessible Arts is a non profit that
provides art exploration and experiences for our students August-May each year.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Superintendent Commissioner: Meeting Date: August 12
Jon Harding Randy Watson
Item Title:

School Resource Officer for Kansas State School for the Blind

Recommended Motion:

It is moved that the Kansas State Board of Education authorize the Superintendent of KSSB to contract
with KCK Police Department to maintain a School Resource Officer who will provide protection and
security during the daytime hours (7a-3p). The amount of the contract is not to exceed $81,000.00
dollars.

Explanation of Situation Requiring Action:

Officer Dave Mitchell would be assigned to KSSB to coordinate security and emergency services as
needed. Officer Mitchell has been an exceptional addition to our campus.


dbremer
Cross-Out


REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Superintendent: Commissioner: Meeting Date: August 12
Jon Harding Randy Watson
Item Title:

KCK Police security contract for the Kansas State School for the Blind

Recommended Motion:

It is moved that the Kansas State Board of Education authorize the Superintendent of the Kansas State
School for the Blind to renew the contract with KCK Police to provide evening and overnight security
services in an amount not to exceed $150,000.00

Explanation of Situation Requiring Action:

KSSB contracts with KCK Police to provide evening and overnight armed protection for students/staff
who reside in our dormitory. The dormitory has students 11 mos. of the year (Aug-June).



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Superintendents Jon Hardirig and Commissioner: Meeting Date: August 12
Luanne Barron Randy Watson
Item Title:

Authorize Out-of-State Tuition Contract for students attending the Kansas School for the Deaf

Recommended Motion:
It is moved that the Kansas State Board of Education authorize contracts for out-of-state tuition for the
2025-2026 school year for students attending the Kansas School for the Deaf.

Explanation of Situation Requiring Action:

In order to prepare for the 2025-2026 school year, it is requested that the Kansas State Board of
Education authorize the Superintendent of the Kansas School for the Deaf (KSD) to enter into contracts
for out-of-state tuition with the school districts listed below.

KSD will receive payments from:

North Kansas City School District, Kansas City, Missouri - 2 Day Students - $80,000
Excelsior Springs School District, Excelsior Springs, Missouri - 1 Day Student - $40,000
Lone Jack School District, Lone Jack, Missouri - 1 Day Student - $40,000

Midway R-1 School District, Cleveland, Missouri - 1 Day Student - $40,000

Center School District, Kansas City, Missouri - 1 Day Student - $40,000

Harrisonville School District, Harrisonville, Missouri - 1 Day Student - $40,000

ltem Title:
Out of State contracts for Missouri students @ Kansas State School for the Blind.

Recommended Motion:

It is moved that the Kansas State Board of Education authorize the Kansas State School for the Blind
(KSSB) to contract with the following out-of-state school districts in Missouri for student placements,
with an amount not to exceed $40,000.00 per student for day services and not to exceed $20,000.00
per student for dorm services, for the period of the 2025-2026 school year:

Lawson R-XIV (2);

Kansas City Public Schools (2);

West Platte School District;

Independence School District;

Cameron R-1;

Raymore Peculiar School District.

KSSB will ensure all contracts follow state and federal laws. The KSSB Superintendent (or their chosen
person) can sign these agreements.

These are the known districts that have requested placement for students @ KSSB for the 25/26
school year.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Shane Carter Shane Carter Randy Watson
Item Title:

Act on Local Professional Development Plan

Recommended Motion:

It is moved that the Kansas State Board of Education act to approve the professional development plans
for the following district/system:

USD 260 Derby
Explanation of Situation Requiring Action:

In provisions of K.S.A. 72-2546, the State Board determines the rules and regulations for the
administration of the education professional development act declared in K.S.A. 72-2544. The standards
and criteria by which educational agencies will establish and maintain in-service education programs for
their licensed personnel are outlined in K.A.R. 91-1-215 through 91-1-219.

K.A.R. 91-1-216(c) states, "...the educational agency shall prepare a proposed in-service plan.. [it] shall
be submitted to the state board by August 1 of the school year in which the plan is to become effective."

K.A.R. 91-1-216(d) then stipulates, "The plan shall be approved, approved with modifications, or
disapproved by the state board."

State department staff have reviewed Derby’s five-year professional development plan using the
standards and criteria determined by the State Board of Education and recommend it be approved.
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Date Plan Approved by State Board of Education: TBD
Date of Plan Expiration: 7/31/2029



5-year Professional Development Plan
Approval

The USD 260 Professional Development Council approved the following plan, at its meeting held on May 8,
2025, according to KAR 91-1-216 (c) for submission for approval of the Kansas State Board of Education.

PDC Chairr Ru et (Lo w-1-25_
< Signatﬁ:re Date

The USD 260 Board of Education approved the following plan, at its meeting held on April 28, 2025,
according to KAR 91-1-216 (c) for submission for approval of the Kansas State Board of Education.

f

Board of Education President: // — (ﬁ'z 25 /202/3"

Signature Date




Plan Updates

Description of Change to the Professional Development Plan

Date Approved
by PDC/BOE

Add pages as needed
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Section One

Professional Development Council (PDC)

1.1 Introduction

DERBY USD 260 DISTRICT
PROFESSIONAL DEVELOPMENT

DerbyPuBLlC SCHOOLS

Our District Mission
The mission of USD 260, Derby Public Schools, is to create a tomorrow that is better than today by
ensuring all students continually grow and learn.

Our District Vision
Every student, every day, preparing for the future.

Philosophy Statement (Our “Why”):

At Derby Public Schools as part of our vision to reach every student, every day, preparing for the future, we
strive to have meaningful professional development for all staff to ensure we can positively impact student
learning. Our philosophy for professional development aligns to the following definition, delivery methods
and goals.

Definition:
Professional Development and Learning experiences for all staff, certified and classified, who are
involved with educating students will be defined as activities that are aligned with district belief



statements, the District Improvement Plan, department/school goals and objectives, and tiered to

meet individual improvement plans.

Acceptable Modes:

“Formal” (conference, seminar, workshop), “Informal” (book study, collaborative discussions,

observations, learning from a peer), activities should be reflective of state/district/building goals in

a variety of designs and collaborative groups.

Universal Goals:

The mission of Derby Public School’s PDC is to create a tomorrow that is better than today by ensuring all
students continually grow and learn. This group sees the following needs as fit for professional learning:

Should emphasize life-long learning; no educator is too experienced to improve

Emphasizes gathering experience, skills rather than just earning points

Applies strategies to student-learning should be the driving principle behind PD

Provides more secondary-level training in specific special needs like autism, TBI, ODD, learning styles,
etc.

Increases opportunities for training of classified personnel

Uses all-inclusive ways to collect the teacher opinions for PD opportunities Employs sharing by staff
members, giving ample time to prepare concepts and materials for presentation

Chooses research-based practices that are driven by improving student achievement

Utilizes differentiation based on the perceived and evidentiary needs of the participants

Connects back to student learning data to identify professional development needs

Seeks to apply teaching and learning within the context of each educator’s role.

The committee agrees on the need for decreasing the following practices as described by the
following resource: (https://code.org/educate/professional-development-philosophy)

Transmitting information or facts—rather, we should strive to empower deep and

meaningful learning of concepts, skills, and the processes involved in their attainment
Showcasing the “sage on the stage” talking at participants and presenting information—
rather, we should strive for a participant-centric and hands-on model that uses a “guide on
the side”

Specific tools without context of a course and curriculum—rather, we should strive to build
capacity for the tools and techniques implemented within the specific course or curriculum

to facilitate pedagogically sound use

Providing stand-alone learning opportunities—rather strive to situate individual PD opportunities as
part of a larger development process including ongoing work and follow-up workshops

District-Wide Supports:

The committee agrees that the following supports as necessary:

Building & district leaders’ universal vision
Trainings, workshops, and/or conferences


https://code.org/educate/professional-development-philosophy

e School-organized activities
e Flexible PDC budget in each building

Summarizing Conclusion Statement:

As educators, we must improve student learning, staff learning & instructional practices in the
classroom in order to improve achievement outcomes for all. The most important factor among all
professional development and pedagogical tools is our Derby Public Schools staff.

Learning Forward Standards for Professional Learning

Proﬁ’ssional LEARNING LEADERSHIP: RESOURCES:
COMMUNITIES: Professional learning Professional learning
learnmg t/?dt Professional learning that increases educator that increases educator
that increases educator effectiveness and effectiveness and results
increases ea'ucator effectiveness and results for all students for all students requires
results for all students requires skillful leaders prioritizing, monitoring,
#aiyeness and occurs within learning who develop capacity, and coordinating
communities committed advocate, and create resources for educator
resultsfbr all to continuous support systems for learning.
improvement, collective professional learning.
students ... responsibility, and goal
alignment.
DATA: LEARNING DESIGNS: IMPLEMENTATION: OUTCOMES:

Professional learning
that increases educator
effectiveness and results
for all students uses

a variety of sources

and types of student,
educator, and system
data to plan, assess, and
evaluate professional
learning.

Professional learning
that increases educator
effectiveness and results
for all students integrates
theories, research,

and models of human
learning to achieve its
intended outcomes.

Professional learning
that increases educator
effectiveness and results
for all students applies
research on change

and sustains support

for implementation of
professional learning for
long-term change.

Professional learning
that increases educator
effectiveness and results
for all students aligns

its outcomes with
educator performance
and student curriculum
standards.

1.2 Membership
]

KAR 91-1-217. In-service education professional development council.

a) tach professional development council shall meet the following criteria:

(1) Be representative of the educational agency's licensed personnel; and

(2} include at least as many teachers as administrators, with both selected solely by the group they
represent.




Members of the Derby Public School PDC are staff who are licensed teachers and/or leaders. Each
is selected by the licensed teachers and leaders in the groups they represent. The PDC will have as
many or more teachers on it as licensed leaders with a minimum of two members. The
membership of the PDC is dictated solely by the KSDE-licensed groups that the PDC represents.
KSDE considers any language in a negotiated agreement or other contract that dictates the
structure or operation of the PDC, including membership, contrary to regulations and to be
invalid.

The PDC Chair is responsible for ensuring that the ratio of teachers to leaders is correct and will
act to fill vacancies as soon as possible using the process described below.

If a PDC member needs or intends to resign, retire or otherwise leave the PDC, he/she should send
notice of that to the PDC Chair before the next scheduled PDC meeting. Vacancies on the PDC will
be filled using the process below.

Council members may resign at any time by submitting a letter of resignation to the Chairperson
of the Professional Development Council. Vacancies shall be filled by a consensus of the
Professional Development Council and must represent the same group.

PROFESSIONAL DEVELOPMENT COUNCIL POSITION DESCRIPTION

Purpose: Members will represent their individual buildings on the district Professional
Development Council

Responsible to: The group that selected them.
Payment: According to Certified Master Contract

Selection: Members will be chosen by election at the building level:
o Elementary—One representative per building
e Middle School—Two representatives per building
e High School—Three representatives
e Administrator
[}

PROFESSIONAL DEVELOPMENT COUNCIL (PDC) MEMBERS
2024-2025

PDC Chairperson: Mrs Becky Casey, Derby North Middle School

Building Representatives - Each building annually elects a building PDC
representative that serves a term. Representative listing can be shared upon
request.



District Administration —Dr. Holly Putnam-Jackson, Assistant Superintendent of
Teaching and Learning and Instruction

Points earned through PDC can be used for licensure and salary advancement

upon request.

Professional Development Office — located at District Administration Center Office
hours: 8:00 a.m. to 4:30 p.m.

Questions call — 788-8443 or e-mail — Dara Hennesy, PDC Secretary E-mail
address: dhennesy@usd260.com

1.21 Licensed Teacher Groups Represented:

Groups Represented Number
Cooper Elementary
Derby Hills Elementary
El Paso Elementary
Oaklawn Elementary
Park Hill Elementary
Stone Creek Elementary
Swaney Elementary
Tanglewood Elementary
Wineteer Elementary
Derby Middle School
Derby North Middle School
Derby High School
Total

WININ|R[R[(RR|(R|R|R R~
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1.22 Licensed Teacher Group Selection Process:

Which position/s oversee the process of filling vacancies in the groups represented? Principal and DNEA
representatives all one process with DNEA

How long is the term for a leader/administrator PDC member? One year.

If the terms are staggered, how is that done? N/A


mailto:koakley@usd260.com

When a group represented has an opening, in what month or timeframe is the position selected?
Nominations and selection by April 15th

How can staff nominate (with the permission of the nominee) and/or volunteer for a membership slot?

Building PDC rep and Principal

What format (Google forms, ballots, meetings, etc.) is used to collect/discuss the selections?
Google form

Who tallies the selections?

Principal and DNEA rep

Who reports the results to the PDC Chair? Each building PDC representative reports the results to the PDC

chair.

SELECTION AND TERMS

Professional Educators will elect members from within their group to represent them on the
Professional Development Council and Administrators will elect members from within their group to
represent them on the Professional Development Council.

The term of office for regularly elected Professional Development Council members, including the
chair, will be one year. The term shall be from July 1 to June 30. Any member may be
re-elected.

The vacancies for representatives from each school shall be filled within each school by election from
respective buildings for Professional Educators in that building. Names of elected representatives will
be submitted to the PDC office by April 15.

Council members may resign at any time by submitting a letter of resignation to the Chairperson

of the Professional Development Council. Vacancies shall be filled by a consensus of the
Professional Development Council and must represent the same group.

1.23 Licensed Leader Groups Represented:

Groups Represented Number
District Leaders 1
Total 1

1.24 Licensed Leader Group Selection Process:

11



Which position/s oversee the process of filling vacancies in the groups represented? Asst. Sup of Teaching
and Learning

How long is the term for a leader/administrator PDC member? One year

If the terms are staggered, how is that done? N/A

When a group represented has an opening, in what month or timeframe is the position selected? Once the
vacancy is shared.

How can staff nominate and/or volunteer (with the permission of the nominee) for a membership slot?
Leaders discuss who to select to represent them at their first administrative team meeting of the new
academic year.

What format (Google forms, ballots, meetings, etc.) is used to collect/discuss the selections? Conversation

Who tallies the selections? N/A

Who reports the results to the PDC Chair? Assistant Superintendent of Teaching and Learning and
Instruction

1.25 (Optional) Approved process for PDC member selection
when no candidates:

1.3 Responsibilities

KAR 91-1-217. In-service education professional development council.

() Each council shall have the following responsibilities:

(1) To participate in annual training related to roles and responsibilities of council members, including
responsibilities under these regulations, KAR. KAR 91-1-215 through K.AR. KAR 91-1-219;

[2) to develop operational procedures; and

[3) to develop a five-year plan that may be approved by the governing body of the educational agency
and is based vupon criteria established by the state board.

e Attend annual training and required quarterly Professional Development Council meetings and
report information to building faculty and principal (Any absences must be approved by the
Assistant Superintendent of Teaching and Learning and Instruction)

e Develop and maintain a confidential, collegial relationship with teachers



® Assist teachers in completing their Professional Development Plans at the beginning of the
school year
e Direct teachers with license renewal questions to a license consultant at KSDE
® Assist teachers in maintaining their personal professional development accounts (including
completing District Inservice Evaluations and entering individual professional development
information for out-of-district requests, college courses, book studies, etc.)
® Encourage and assist teachers in completing Application and Implementation Level
requirements
® Assist teachers with professional development questions by answering them directly, asking
the PDC Secretary or Assistant Superintendent of Teaching and Learning and Instruction,
and/or bringing the questions to the Professional Development Council
e Perform duties as assigned by the building Principal and the Assistant Superintendent of Teaching
and Learning and Instruction, which may include:
O Enter district professional development activities on the professional development
software
O Pre-register staff; remove absent staff after the activity
0 Print the sign-in sheet; collect the sign-in sheet after the activity and get the
principal’s signature, make a copy of the sign-in sheet to file in the building, and send
the original to the Professional Development Secretary

e Understand that job responsibilities may vary according to each building’s needs

1.4 Annual PDC Training

KAR 91-1-217. In-service education professional development council.
[b) Each council shall have the following responsibilities:

(1) To participate in annual training related to roles and responsibilities of council members, including

USD 260 will train new PDC members on their roles and responsibilities as council members under
regulations, K.A.R. 91-1-215 through K.A.R. 91-1-219 before they start their duties but no later than the end
of September of their first academic year in office. Members who receive annual training as a refresher
should complete it by the end of the first semester of the new academic year.

The training method may vary depending on circumstances but might include in-person, online, video, etc.
and might be done either in-house or with another partner/s, such as an educational service center.

The PDC Chair is responsible for ensuring training is timely, completed by each member of the PDC for each
academic year, and documented for verification. The documentation will be stored in Frontline by the PDC
Clerk. PDC members are eligible to earn one PD point for each clock hour they serve on the council during
their license period.



1.5 Operational Procedures

KAR 91-1-217. In-service education professional development council.

(b} Each council shall have the following responsibilities:

[2) to develop operational procedu res.

As the advisory council to our Board of Education, the PDC members maintain its operational
procedures for the smooth and efficient running of its activities.

1.50 Officers

How long is the term for PDC officers? One year

If the terms are staggered, how is that done? N/A

In what month or timeframe are officers selected? By April 15th

Other than for a standard term selection, how quickly are positions filled once notification of a vacancy is
given to the Chair? Next scheduled meeting

The duties of a Chairperson will include, but not be limited to:

Presiding at all regular meetings

Calling and presiding at all special meetings

Preparing and distributing the agenda at least three days in advance of the meeting if
needed

Voting in case of a tie vote

Appointing Professional Development Council members to subcommittees subject to the
approval of the Professional Development Council

Receiving any resignations from Professional Development Council members
Establishing yearly Professional Development Council tasks and timelines as needed
Carrying out other necessary duties

The PDC Secretary is provided to the PDC by district and is neither a member or an officer of the PDC.

1.51 Meetings



In what months does the PDC operate? Year-round

How often are meetings held to ensure the timely approval of PD Points, (Individual Professional
Development Plans (IPDP’s) and the 5-year renewal plan? Once per quarter . Summer training for new
members, IPDP prep training. September column movement.

If there is no set schedule, how will a meeting be scheduled? N/A
What is the process for scheduling extra meetings, if needed? Week in advance when possible
Can meetings be online or electronically? Yes

Besides the PDC, who is expected or allowed to attend? Members and those with requests of the PDC.

MEETINGS

Persons serving on the council must attend quarterly meetings. Special meetings may be called as
necessary. Length of meeting shall be no more than 90 minutes. A vote of the Professional Development
Council members may extend this time limit.

Notification of meeting must be posted online by the PDC secretary to the following:

Professional Development Council Members
Each District Building (for posting)

Building Administrators

Superintendent

1.52 Decision-making

To call for, conduct and document PDC voting for PD Points, IPDPS and the 5-year PD Plan renewal
and other official business, the PDC requires the following:

J All decisions of the Council will be indicated by an affirmative vote of a simple majority of
the authorized membership of the Council. A quorum is a simple majority of the current voting
PDC membership.

J To conduct official business at least 9 members, with 50% or fewer of those being leaders,
constitutes a quorum.

J If there is a tie, the PDC Chair or designee may delay the vote, call another meeting, or vote
later electronically or by phone.

o Unanimous consent may be recognized and stated by the chair as the decision of the



Council where a simple majority of the authorized membership is present provided no member
requests a formal vote.
. If consensus is not reached, a simple majority of a quorum present will pass a motion.

1.53 Documentation

1. Name of electronic documentation management system/s, such as Front Line, PDP Toolbox, etc., used
to create and maintain PDC documentation. If there is more than one, include them all for questions
1-3: Frontline

2. When are staff trained to use the system? Late summer

3. List the names of the forms used in the system for PDC activities and business:
Individual DP, Submission for points and approval, Book Study Form, Webinar Support form

Copies of forms that are not part of one of the electronic systems should be included in appendix.

4. |If all forms are paper or self-created forms, they should be included in appendix.

TYPE AND LOCATION OF PDC DOCUMENTATION

Mark Accessible to
(X) if Location of Responsible Person | more than one
used | Documentation/Information | for Documentation person?
(Y/N)
Communications X News of the week PDC Chair Y
IPDP’s X Frontline Asst. Sup of Teaching Y
and Learning
Meeting Minutes X Frontline PDC Chair Y
Member X Google Principal/DNEA Rep Y
Selection
Officer Selection X Minutes PDC Chair/ Asst. Sup Y
of Teaching and
Learning
PD Plan Process X Agenda/Minutes folder PDC Chair/ Asst. Sup Y
of Teaching and
Learning
PD Points X Frontline PDC Admin Asst Y
Staff PD Needs X Google Asst. Sup of Teaching Y
Assessments and Learning




Forms for PDC Documentation

(Forms not in Frontline are in appendixes)

Out-of-District Knowledge (Frontline Form)

Graduate Credit (Frontline: used only if you are wanting to use part of the learning for application)
Application (available through Knowledge level form in Frontline)

Impact (available through Application level form in Frontline)

Book Study

Professional Journal

Video Study
Action Research/Lesson Study

Service to Profession Log
Appeal Process

e \ ] RECORDS AND MAINTENANCE OF RECORDS

Meeting records and materials will be kept on file in the PDC office and/or posted in the Frontline
form management system.

Minutes of Professional Development Council meetings will be recorded and published for council
members. Minutes will be entered into the Front Line System.

A copy of each Development Plan and each certified staff member’s points record will be
maintained in the PDC Office.

Information about Personal Development Plans and individual records of inservice points earned
will be available to employees as follows:

e Records will be available at reasonable times in the PDC Office.

e Atranscript for salary advancement and/or licensure may be obtained through
completion of the proper form available online.

e |Individuals will have access to their own files during the regular business hours of the PDC
Office.

e Only district administrators and members of the Board of Education acting in an official


https://drive.google.com/open?id=10fefHlAID7OrsSGr1VN5SM3g3eZYWjvA
https://drive.google.com/open?id=103W9HMS8J4IOpwyudfGAXNgb2SUUdzZH
https://drive.google.com/file/d/1Linbyg5DSEwxuqBMo_tI-BGDaIN_E6OM/view?usp=sharing
https://drive.google.com/file/d/1EzYgc8PNd5DQxss7vJsKfAYM1IorqEz-/view?usp=sharing

capacity will be granted access to individual records. Access to individual records by another
person will require written permission from the individual whose records are being accessed.

Derby Frontline Access:
https://login.frontlineeducation.com/login?signin=6271283eb2b055b0f7b0bcca59ab894a

&productld=pd&clientld=pd#/login

frontline

education

Professional Growth
Formerly MLP PDMS and MLP OASYS

Sign In

SignIn

1.54 Communications

As often as possible, the PDC Chair represents the Profession Development Council to the
governing body regarding the business of the PDC. . Information about PDC meetings and their
results and other PDC activities are communicated using the “ News of the week.”

1.55 Approvals

All approval authority for the following activities lies within the PDC alone, except for the local
board of education, which may also approve the Professional Development Plan and its
amendments. The PDC may exercise its approval in three ways: direct, recommended or
delegated for Individual Professional Development Plans and the Professional Development
Points

5-year Professional Development Plan Review

The PD Plan revision is approved using the KSDE process: plan review and revision, final draft approval,
local district approval and approval by the State Board of Education.


https://login.frontlineeducation.com/login?signin=6271283eb2b055b0f7b0bcca59ab894a&productId=pd&clientId=pd&/login
https://login.frontlineeducation.com/login?signin=6271283eb2b055b0f7b0bcca59ab894a&productId=pd&clientId=pd&/login

The PDC will approve the five-year district Professional Development Plan. In addition, the Board of
Education (BOE) will also approve it. The PD Plan is subject to an annual review. If changes or corrections
are deemed necessary, the Professional Development Council (PDC) will make amendments following the
procedure below.

If the annual evaluation in Spring and after negotiations shows the need to change the plan to close
determined gaps and meet the plan goals and objectives, the PDC will amend it. Any amendments may be
approved using the voting procedures under the Operational Procedures in Section 1.5. Once an amendment
is approved, the Assistant Superintendent of Teaching and Learning and Instruction will add it to the Plan
Updates form at the beginning of the plan, including the description of the change and the date the PDC
approved it.

Individual Professional Development Plans

Sequence of Approvers
before final PDC approval Position/Title of Approver
1st- Designated Supervisors
2nd- PDC Clerk for appropriate approvals
3rd- Assistant Superintendent of Teaching
and Learning and Instruction

Delegated Approval-The PDC delegates its authority to allow the final position in the Sequence of
Approvers (above) to approve IPDP’s. If the designated position does not approve an IPDP, he/she will
inform the PDC Chair immediately and the Chair will schedule the PDC Review of the IPDP at the next
scheduled meeting. After informal discussions, if the PDC and staff cannot agree on a final plan and
the PDC disapproves it, licensed staff may pursue an appeal as described below. The final approver
will keep the PDC informed of the progress and status of the completion of all IPDPs.

Appealing the non-approval of an IPDP by the PDC

KAR 91-1-206. Professional development plans for license renewal.

(d) If a person is unable to attain approval of an individual development plan through a local professional
development council, the person may appeal to the licensure review committee for a review of the proposed
individual development plan.

Licensed staff may appeal a non-approval for an individual development plan to the state
licensure review board (KAR 91-1-206(d)). The individual staff member may call KSDE Licensure
at 785-296-2288 and ask for the Licensure Review Board Coordinator to begin the process.



Professional Development Points

Sequence of Approvers
before final PDC approval Position/Title of Approver
1st- Designated Supervisor
2nd- PDC Clerk for appropriate approvals
3rd- Assistant Superintendent of
Teaching and Learning and
Instruction

Delegated Approval-The PDC delegates its authority to allow the Assistant Superintendent of Teaching and
Learning and Instruction to approve PD points. If the Assistant Superintendent of Teaching and Learning
and Instruction does not approve the number and type of PD activity points, he/she will inform the PDC
Chair immediately and the Chair will schedule the PDC Review of the PD Points at the next scheduled
meeting. The final approver/s will keep the PDC informed of the progress and status of the types and
amounts of PD points.

Appealing the non-approval of the number or type of PD points by the PDC

PROFESSIONAL DEVELOPMENT POINTS APPEAL PROCESS

In the event an application for professional development points is denied, the applicant will have 20
contract days, following notification to file an appeal to the district level Professional Development
Council. In order to appeal the denial of points, an applicant must notify the PDC secretary of his/her
intent within the allotted timeline, so that the appeal may be placed on the agenda of the next regular
council meeting. At this time, the applicant will be allowed to make his/her appeal before the council.
Following the appeal, the council will vote on whether or not to uphold the decision made at the
building level. The decision will require a simple majority to carry. In the event of a tie, the chair will
be allowed to cast the deciding vote. The decision of the district level council will be final as long as
that decision is in accordance with state PDC regulations.

Once
APPLICATION FOR POINTS HAS BEEN DENIED

Applicant has
20 CONTRACT DAYS TO
FILE APPEAL TO PDC
SECRETARY

After informal discussions, if the PDC and staff cannot agree on the amount or type of PD
points and the PDC disapproves some or all of them, all decisions about the type and amount
of PD points that the PDC awards are final.



1.56 IPDPs for Licensed Professionals who live or work in the
district but are not employed by the district

KAR 91-1-206. Professional development plans for license renewal.

(k) Each person who is employed by or who works or resides within any Kansas unified school district shall be

eligible to file a professional development plan with that district's local professional development council for
licensure renewal purposes.

Any person who is employed by or who works or resides within USD 260 is eligible to
file a professional development plan with that district’s local professional development
council for licensure renewal purposes.

Relative to awarding professional development points, these individuals should be
treated the same as if they are employees of the district. However, the district is not
required to provide non-employees access to district in-service activities.

The PDC Office is the liaison between non-employee licensed teachers and leaders and
the PDC. To begin this process, non-employees may contact the liaison at 1-316-788-8400.

The steps the individual must take to complete the plan are:

1.ldentify personal professional development needs. These should include the need
for points for licensure renewal. Points must be obtained in one or more of the
following 3 areas: content endorsement standards, professional education standards,
and service to the profession.

2.Determine professional development goals that are based upon identified
needs.

3.Complete an Individual Professional Development Plan and submit it to a
supervisor designated by the district.

4. After the designated supervisor has had the opportunity to review and sign the plan,
submit the plan to the district Professional Development Council for approval.

See the Individual Professional Development Plan and Awarding Professional
Development Points for Re-licensure sections for a description of what should be
included in the IDPD and how professional development points may be awarded.



Section Two

The District/System Professional Development Plan

KAR 91-1-216. Procedures for promulgation of in-service education plans; approval by state
board; area professional development centers’ in-service programs.

(&) Anireservice education plan to be offered by one or more educaiond agencies may be designed and implemented by the
board of education or other governing body of an educational agency, or the

governing bodies of any two or more educational agencies, with the slvice of repressntaives of the

licensed personnel who will be @fectad

() Procedures for development of an inrservice plan shall includethefollowing

i1} Establishment of a professional development council;

(2} an sssessment of irrservice needs;

(3} identification of gods and objectives;

(4} idertification of activities; and

(5 evaluative criceriz

() Based uponinfor mation devdoped under subysaction (b), the educational agency shall preparea

proposed in service plan The proposed plan shall be submitted to the state board by August 1 of the

schoolyear inwhich the plan is to become effective

{d} The plan shall be approved, approved with modifications, or disapproved by the state board. The

educational agency shall be notified of the decsion by the state board within a semester of submission

of the plan

(& An approved plan may be anended at any time by following the procedures pecified inthis

regulation.

ifi Each area professional development center providing ineservice education for licenaure renawal shal providethein
sarvice education through a local scho ol district, an accradited nonpublic school, an insttution of postss=condary education,
oF an educational agency that has a stake-approved ireservice education plan.

KAR 91-1-217. In-service education professional development council.

(b) Each council shall have the following responsibilities:

(3] to developa five-year plan that may be approved by the governing body of the educational agency
and is based upon criteria established by the state board.
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2.0 Introduction

The school improvement plan(s) will provide information about gaps between students’ actual performance and
the desired goals or outcomes. This section needs to concentrate on what school improvement area the district
wants to improve during this plan cycle and the process that is used to decide on that area.

KESA 2.0 Kansas School Improvement Model as the main process for determining action for professional
development and should concentrate on:

determining if all district students are meeting standards,

assessing how instruction align with state and district curriculum content and standards,

Describing current activities that are helping to ensure that district students reach the curriculum
standards, and

describing what is not being done and who the students or student groups are that need particular
attention.

Professional development should center around the following KESA Outcomes:

. ELA & Math State Assessments
e HS Graduation and
e Postsecondary Effectiveness



A system’s accreditation status is impacted by the system’s performance against the standards set in three areas:
Compliance, School Improvement, and Outcomes. For the School Improvement area, the measure considered is
the system’s demonstrated implementation of the action plan. The intention of the action plan review process is
to better equip systems to report on the implementation of the plan by developing plans that are agreed by KSDE
and systems to be clear, aligned to the School Improvement Model, and data informed.

Kansas Education Systems Accreditation (KESA) Resources

ELA Standards Alignment Toolkit
HGSS Standards Alignment Toolkit
Data Review Guide

KESA Student Outcome Data

KESA Compliance '24-'25

2.1 Assessment and prioritization of school improvement needs

Fundamentals Before writing/revising a plan, the Professional Development Council (PDC)
{The foundation for school improvement in must determine the staff development needs of the district or educational
Kansas Schools) agency based on school improvement needs.

Structured Literacy

We provide literacy instruction in pre-K-12 The school improvement needs must be prioritized systematically for the
aligned to the science of reading and assure  gjstrict to allow the district to concentrate on goals and actions able to
teachers and admin are well-trained and . . . . .

_ reduce the number of goals it must achieve in a designated timeframe to
knowledgeable in the elements and . he distri " h hool
T ety DR o s T improve outcomes. The |str|ct.W| use the KESA 2.0.Kfansas SF 00

Improvement Model as the main process for determining action for

Standards Alignment .
professional development.

We align lessons, instruction, and materials
to Kansas standards and clearly identify

The fundamentals are interconnected and associated with actions that each
what students must know and be able to do.

This includes interpersonal, intrapersonal, school system must implement so students can meet Kansas’ rigorous
and cognitive skills in pre-K-12. learning standards. The district will begin the prioritization process at its
e e School Improvement Day.

We assess students for risk and standards

in pre-K-12 and use data to adjust The Fundamentals Ensure School Systems will do the following:
instruction. We have a deep understanding

of the purpose of each assessment and e Effectively teach students to read.

how to use the data to raise achievement.

Quality Instruction e Clearly identify what students must know and be able to do.

Woe have a culture of high expectations in our
classrooms and provide each student access
to grade level standards and content through
high-quality instructional materials in pre-k-12.  ® Maintain high expectations in each classroom so each student can

access grade level content and standards.

® Access and utilize balanced assessment data effectively.


https://www.ksde.gov/Agency/Division-of-Learning-Services/Teacher-Licensure-TL/KESA
file://///svvfs/team/dlis/tla/Professional%20Development/1%20PD/000%20Current%20Review%20Documents/ELA%20Standards%20Alignment%20Toolkit
https://www.ksde.gov/LinkClick.aspx?fileticket=KN41Qkdbpis%3d&tabid=2647&portalid=0&mid=8310
https://www.ksde.gov/LinkClick.aspx?fileticket=ddc1W6pNFzc%3d&tabid=2647&portalid=0&mid=8234
https://accreditation.ksde.org/default?org_no=State&rptType=3
https://www.ksde.gov/LinkClick.aspx?fileticket=z8spFS85DMU%3d&tabid=2647&portalid=0&mid=8235
https://www.ksde.gov/LinkClick.aspx?fileticket=z8spFS85DMU%3d&tabid=2647&portalid=0&mid=8235

The KESA School Improvement Day each year will be the beginning of the prioritization of needs for that year.
To allow each system to prioritize the most critical high-leverage actions through
collaborative conversations around the responses to guided reflective questions.

Based on ELA/Math state assessment results, each system will share strengths and weaknesses with the
whole group.

Each District Leadership Team (DLT) will
o review KESA Student Outcome Data and KESA Data Review Guide,
e discuss Guided Reflective Questions to identify needs,
e reach consensus on the current state of each of the 6 structures,

e develop a rough draft of an action plan with an initial, not definitive, direction for their Action Plan,
which would include the Fundamental(s) - Structure(s) Lead Indicator(s) the DLT is leaning towards
selecting as priorities, based on the system’s current state of data.

e walk away with a plan to engage the school community in the development of their Action Plan.

2.2 |Identification of goals and objectives to achieve
professional development needs

In KESA 2.0, structures shape the professional behaviors of the educators within the school system.



Fundamentals Structures

{The foundation for school improvement in {Reinforce lead indicators and sustain

Kansas Schools) fundamentals within the system)

Structured Literacy i
We provide literacy instruction in pre-K-12 Resource Allocation
aligned to the science of reading and assure
teachers and admin are well-trained and
knowledgeable in the elements and

implementation of structured literacy. Educator Evaluation

Standards Alignment

We align lessons, instruction, and materials

to Kansas standards and clearly identify Professional Learning

what students must know and be able to do.

This includes interpersonal, intrapersonal,

and cognitive skills in pre-K-12.

Balanced Assessment Professional Collaboration
We assess students for risk and standards

in pre-K-12 and use data to adjust

instruction. We have a deep understanding
of the purpose of each assessment and Tiered System of Supports
how to use the data to raise achievement.

Quality Instruction

We have a culture of high expectations in our Family, Community and

classrooms and provide each student access Business partngrships
to grade level standards and content through
high-quality instructional materials in pre-K-12.

A staff development needs assessment identifies gaps in student learning and the related gaps in staff
knowledge and skills to meet school improvement goals. Staff development goals and objectives are focused
upon helping teachers and other staff members close those gaps.

Goals and objectives are the desired results for improved student learning that can be correlated to the
planned staff development. They are the foundation for the District Professional Development Plan. Goals
should be based upon strengths as well as identified needs. To be effective, goals must be few. They should
be unambiguous, realistic, measurable, and achievable within a specified period.

As part of this process, the PDC should be planning the criteria it will use to decide if the goals and objectives
are met.

Goals should also focus upon teachers’ knowledge and skills related to specific curriculum areas —including
state curriculum standards or school improvement goal. They should clearly align with student performance
goals at the school, district (or educational agency) and state levels.

Much of the work in this section happens after the School Improvement Day. Based on the initial plan to
engage the broader school community, the DLT engages with Building Leadership Teams (BLT), staff, the local
school board, and site councils to collaborate, using guided reflective questions as the basis. Through these
engagements and based on feedback from stakeholders, the DLT will meet to solidify, finalize and submit its
KESA Action Plan through the KESA Authenticated Application no more than 60 days (about 2 months) after
the School Improvement Day.



2.3 ldentification of activities and actions to achieve the goals
and objectives

In KESA 2.0, lead indicators are high leverage professional actions, grounded in evidence, associated with each
structure designed to ensure implementation of the fundamentals. They are verified with Measures of
Progress (MOP).

The MOP’s for Professional Learning include the following:

e Teachers trained in structured literacy

e Mentors or coaches trained to support structured literacy

e Early learning training

e Teachers trained in standards alignment

e Educator perception data on professional development impact
e User Defined MOP

Not every combination of Foundation-Structure-Lead Indicator-Measure of Progress will lead to knowledge
PD points for each licensing type: teacher/specialist or leader. See Section 4.0 for details.



Structures Lead Indicators

(Reinforce lead indicators and sustain (Actions that support implementation of the Fundamentals)
fundamentals within the system)

Budget emphasis on implementing high-quality instructional
materials (HQIM) and professional development aligned to state
standards and structured literacy.

Educator evaluation processes and conversations account for
standards in pre-K-12 and optimizing conditions for learning in
classrooms.

District professional development and mentoring plans account for
the alignment of classroom practice with state standards and HQIM
to optimize conditions for learning in classrooms.

Collaboration system includes grade level and content area teachers
aligning instruction with state standards and HQIM to optimize
conditions for learning in classrooms.

Data analysis and utilization includes screening for risk and
performance against standards. Appropriate time is provided for
core activities and interventions to meet student needs.

Educators, families, and community partners collaborate to ensure
students are progressing on state standards, competencies, and
postsecondary readiness indicators.

2.4 Evaluative criteria to determine levels of success in
meeting the in-service need/s

In KESA 2.0, KSDE review of the action plan and the evaluation of Measures of Progress provide the metrics
that reflect a school system’s implementation of a lead indicator. An evaluation of the level of success in
meeting the stated PD goals and activities in the action plan will help evaluate total improvement in the school
improvement area on which the PD activities were chosen.



Structures Lead Indicators Measures of Progress

(Reinforce lead indicators and sustain (Actions that support implementation of the Fundamentals) (How we know the action is being
fundamentals within the system) implemented effectively)

Budget emphasis on implementing high-quality instructional ® Measure
materials (HQIM) and professional development aligned to state ® 6 Month Target
standards and structured literacy. ® 1 Year Target
Educator evaluation processes and conversations account for ® Measure
standards in pre-K-12 and optimizing conditions for learning in ® 6 Month Target
classrooms. ® 1Year Target
Dlstrlct professional development and mentoring plans account for ® Measure

the alignment of classroom practice with state standards and HQIM ® 6 Month Target
to optimize conditions for learning in classrooms. ® 1Year Target
Collaboration system includes grade level and content area teachers ® Measure
aligning instruction with state standards and HQIM to optimize ® 6 Month Target
conditions for learning in classrooms. ® 1Year Target
Data analysis and utilization includes screening for risk and ® Measure
performance against standards. Appropriate time is provided for ® 6 Month Target
core activities and interventions to meet student needs. ® 1Year Target
Educators, families, and community partners collaborate to ensure ® Measure
students are progressing on state standards, competencies, and ® 6 Month Target
postsecondary readiness indicators. ® 1 Year Target

2.5 Reporting results of evaluation of in-service needs
(Optional)




Section Three

Individual Professional Development Plans
(IPDP)

KAR 91-1-206. Professional development plans for license renewal.

(a) Any person filing a professional development plan with a local professional development council for licensure
renewal purposes under S.B.R. KAR 91-1-205 (b) shall develop a plan that includes activities in one or more of the
following areas:

(1) Content endorsement standards as adopted by the state board;

(2) professional education standards as adopted by the state board; or

(3) service to the profession.

(b) Each person who is employed by or who works or resides within any Kansas unified school district shall be
eligible to file a professional development plan with that district’s local professional development council for
licensure renewal purposes.

(c) Each individual submitting a professional development plan shall ensure that the plan meets the following
conditions:

(1) The plan results from cooperative planning with a designated supervisor.

(2) The plan is signed by the individual submitting the plan and by the individual's supervisor if the supervisor
agrees with the plan.

(3) The plan is reviewed and approved by the local professional development council.

(d) If a person is unable to attain approval of an individual development plan through a local professional
development council, the person may appeal to the licensure review committee for a review of the proposed
individual development plan.

3.0 Introduction

The Professional Development Plan from Section 2 is critical for developing the quality of education in any
school community. However, there is nothing that has a more immediate impact on an educator than his or
her individual professional development plan (IPDP).

The final approval for IPDP’s is with the PDC unless licensed staff appeals to the Licensing Review Board. No
one should impede the IDPD, once the staff signs it, from getting to the PDC for an approval decision.



Individual Professional Development Plan (IDPD)

1. An Individual Professional Development Plan (IDPD) needs to be completed by all
Certified Staff on My Learning Plan by September 1.

2. Itisrecommended individual certified personnel maintain a record (i.e. electronic portfolio,
notebook, etc.) of activity requests.

3. Points need to be submitted by June 30* annually.

Writing/Revising the
Individual Professional
Development
Plan (IPDP)
Collaborate witha
designated
supervisor

Amend the Plan
as needed

Assess your
Individual
Needs

Analyze
Progess

Licensed
Professional

Determine IDP
Goals

Write the Plan

Determine IDP
Strategies

Developing an individual professional development plan requires the same basic steps used in the
Professional Development Plan. The PDC uses the following steps to collaborate with licensed staff
in the creation and approval of their Individual Professional Development Plans (IPDP):

3.1 Collaborate with a designated supervisor.

The individual professional development plan will be tailored to meet staff’s personal and professional
development needs. These include acquiring professional development points for licensure renewal.
Requirements for acquiring professional development points include that the IPDP be:



. Developed in collaboration with a designated supervisor.

J Signed by the individual and her or his supervisor - if the supervisor agrees with the plan.

. Approved by the PDC. Whether signed by the designated supervisor or not, must go to the PDC
meeting for an approval decision. If the supervisors/administrators have issues with the plan, they can
discuss those with the PDC at the scheduled approval meeting.

3.2 Assess individual needs.

This assessment will help the staff determine gaps in skills attained and skills needed to
meet district, building and individual professional development needs.

3.3 Determine individual professional development goals.
These should be based upon identified needs, including the need for professional development points for
licensure renewal.

34 Determine individual professional development strategies.

Select strategies that will best provide the skills and knowledge necessary to meet your personal professional
development goals. Include staff development planned by the school and/or district according to the school’s
results-based staff development plan and/or the district’s Professional Development Plan.

Professional development may be done independently and include such things as action research, case
studies, and reflective logs or journals. Professional portfolios and participation in a college or university
course or program of study are also possible individual professional development strategies.

3.5 Write the Individual Professional Development plan.

The Individual Professional Development Plan should include goals or clear statements of what you wish to
know and be able to do because of the professional development. For example: | will routinely use semantic
mapping and QAR strategies to increase student reading comprehension in all content areas.

Ideally, the plan should also include indicators for each of the three levels (Knowledge, Application, Impact).
Indicators are used to determine if the planned professional development has led to the desired results.
Progress toward indicators should take place at regular intervals throughout each school year as well as
annually.

In-service activities must include one or more of the following three areas: content endorsement standards,
professional education standards, and service to the profession.

3.6 Analyze progress.
Throughout the time the learning is being applied, check to see if personal perceptions and observations
correlate with student performance on formative and summative assessments. Consider keeping a journal



that documents what is learned. Focus the analysis of both formative and summative assessment data on the
identification of students’ needs that have not been previously addressed. It is also important to note those
things that data indicate are effectively meeting previously identified needs.

3.7 Revise the plan as necessary.

Based upon what is learned from the analysis of progress (described above), revise the plan to address newly
identified needs and/or those needs previously identified but that are not showing improvement.



Section Four

Awarding Professional Development Points for
Re-licensure

KAR 91-1-218. Awarding of professional development points.

(a) In awarding professional development points, each educational agency shall designate that one professional development
point is equal to one clock-hour of in-service education.

(b) If a person documents completion of an in-service activity, the person shall be awarded professional development points
equal to the number of clock-hours completed.

(c) If a person who has earned points for completion of an in-service activity later verifies that the person has applied the
skills or knowledge gained, the person shall be awarded two times the number of professional development points that were
earned for completion of the in-service activity. Evidence of application of the knowledge gained through the in-service
activity shall be presented to the professional development council and may include any of the following:

(1) Independent observation;

(2) written documentation; or

(3) other evidence that is acceptable to the PDC.

(d) If a person who has earned points for application of knowledge or skills learned through in-service

activities verifies that the application of the knowledge or skills has had a positive impact on student

performance or the educational program of the school or school district, the person shall be awarded

three times the number of professional development points that were earned for completion of the in-service activity.

Evidence of impact upon student performance or school improvement shall be

presented to the professional development council and may include any of the following:

(1) Independent observation;

(2) written documentation;

(3) evidence of improved student performance; or

(4) other evidence that is acceptable to the PDC.

(e) A person shall be awarded professional development points for activities related to service to the
profession upon the basis of the number of clock-hours served. The person shall be awarded one
point for each clock-hour of service. The person shall submit verification of service to the
professional development council.

(f) For purposes of renewing a license, a professional development council shall not impose a limit on
the number of professional development points that may be earned. However, a council may impose
limits on the number of professional development points that may be earned for purposes related to
employment or other local matters.

4.0 Introduction

This section describes the process for the PDC’s awarding of PD points for the re-licensure of licensed
staff.



One PD point is earned for every one clock-hour of in-service activity and there are no limits on
the number of points that may be earned for the purpose of licensure renewal. Limiting points
would include making staff choose between earning PD points or being paid for attending an
in-service, not receiving points because the training was completed during contract hours, etc.
KSDE considers any language in a negotiated agreement or other contract that limits the
number of PD points earned for licensure renewal contrary to regulation and to be invalid.

The PDC awards points as a council. No individual member may approve points.

If the PDC has questions about how knowledge level (baseline) points are determined, it will request
additional clarification from an individual during a PDC meeting or in written correspondence. Also,
the PD Crosswalk for KESA 2.0 (being developed), can help PDC’s decide on type of points for all
combinations of Foundation-Structure-Lead Indicator-Measure of Progress. This will distinguish,
based on license type: teacher/specialist and leaders, the trainings that provide knowledge to
provide a service to the profession from content or professional education knowledge that can be
used for application and/or impact,

4.1 Definitions

If an activity does not meet the definition of either “in-service education” or “service to the
profession” the PDC will not consider it for points.

IN-SERVICE EDUCATION" MEANS

PROFESSIONAL DEVELOPMENT AND STAFF
DEVELOPMENT AND SHALL INCLUDE ANY
PLANNED LEARNING OPPORTUNITIES
PROVIDED TO LICENSED PERSONNEL
EMPLOYED BY A SCHOOL DISTRICT CR
OTHER AUTHORIZED EDUCATIONAL AGENCY
FOR PURPOSES OF IMPROVING THE
PERFORMANCE OF THESE PERSONNEL IN
ALREADY HELD OR ASSIGNED POSITIONS
KAR 91-1-205(d)

SERVICE TO THE PROFESSION” MEANS ANY
ACTIVITY THAT ASSISTS OTHERS IN
ACQUIRING PROFICIENCY IN
INSTRUCTIONAL SYSTEMS, PEDAGOGY, OR
CONTENT, OR THAT DIRECTLY RELATES TO
LICENSURE OF PROFESSIONAL
EDUCATORS, ACCREDITATION PROCESSES,
OR PROFESSIONAL ORGANIZATIONS

KAR 91-1-205(k)

4.2 Professional Development Points and Semester Credit Hours

for Licensure Renewal

If an individual holds a bachelor’s degree, s/he must submit 160 professional development points earned


https://www.ksde.gov/Agency/Division-of-Learning-Services/Teacher-Licensure-TL/Professional-Development-Program/PD-Resources/PD-Planning

under an approved individual development plan to renew a professional license. Half of the professional
development points (80 points) must be awarded for completing appropriate college or university credit.
One semester credit hour is equal to 20 professional development points. The Professional Development
Council will determine the appropriateness of college credit before awarding points.

If an individual holds an advanced degree, s/he must submit 120 professional development points earned
under an approved individual development plan to renew a professional license. The PDC will determine
the appropriateness of college credit prior to awarding points. An individual with a graduate degree is
not required to earn any points from completing semester credit hours. Professional development points
earned through any combination of semester credits and other professional development activities may
be submitted.

Individuals may apply semester credit hours directly to licensure renewal without being awarded
professional development points for the credits ONLY if the credit hours are earned as part of an
approved teacher preparation program for an added endorsement area, or for a school specialist or
leadership license.

The professional development points used for renewal of a license must be earned in at least one of
three areas:
Content Endorsement Standards

Professional Education Standards
or

Service to the Profession



How Many Points Do
I Need for
Licensure Renewal.

Bachelor’s Degree
160 points

earned under an approved IDP.
80 of the 160 points must be a
college or university credit.
i1 college hour = 20 points. )
Undergraduate credit must be
preapproved by the assistant
Superintendent.

Advanced Degree
120 points

carned under an approved IDP. An
educator can renew on points only
or a combination of semester
credits and points.

Three Exceptions: PDC approval
is not required for these three

exceptions.

Exception #1

It completing a graduate
degree before July 1, 2003
AND having at least three

years of accredited
experience during the term
of the professional license
being renewed.
{This can be done twice.)

Exception #2

additional endorsement or
license (new field, school

part of an approved program.

If completing a program for an

specialist or leadership) and can
provide an official transcript to
verify at least 8 hours that were

Exception #3

If completing a National
Board Certification
assessment process through
the National Board of
Professional Teaching
Standards during the term of
the professional license being
renewed.




4.3 Awarding Points in Three Levels

MATRIX FOR AWARDING PD POINTS FOR RE-LICENSURE

now that you did not
know before?

clock- hour of in-
service education

clock- hour of in-
service education

KAR 91-1-206 Content
“Professional Endorsement Professional Service to the
development plans Standards Education Profession
for license renewal”
Knowledge
What do you know 1PD point=1 1PD point=1 1PD point=1

clock- hour of
service to the
profession

Application
What knowledge are
you applying in the

What has positively
changed about the
program?

2 X Original 2 X Original
cIa.ss.room orto Knowledge Knowledge
poI|C|es.th.at you Level points Level points

expect will improve
student outcomes or
behavior?
Impact
How has student 3 X Original 3 X Original
performance Knowledge Knowledge
improved? Level points Level points

Activities such as college or university coursework and athletic coaching clinics are unique to each
individual. Because of this, criteria applicable to all professional activities are critical to making fair

decisions about awarding professional development points. These criteria should also support
quality professional development.

The criteria for awarding points at three levels can also serve as one evaluation of the professional

development relative to its value to students and/or the educational agency.

The following are samples of criteria a District/System may use in determining whether

professional development points will be awarded. The PDC will review these criteria as part of the

annual internal plan review and change then as appropriate. Any amendments to the plan will
proceed as described in Section 1.55.




Awarding Points in Three Levels

Professional development points are awarded at three levels with no limits on the number of
points that may be earned for licensure renewal. The three levels are described below:

Level | — Knowledge
Points awarded at one PD point per clock-hour of in-service education or service to the profession
and acceptable verification given to and accepted by the PDC.

Knowledge level points provide the baseline for the points that will eventually be earned at the
Application and Impact levels:
¢ Knowledge level (baseline) points can come from multiple activities at the knowledge
level.
e |tisthe individual’s responsibility to clearly indicate the exact activities that will be
used to gain points at the knowledge level.
¢ Knowledge level can be partial points from several knowledge level activities.

An individual does not need to earn knowledge level during the same licensure period that
application or impact level points are earned.

Licensed personnel are responsible for knowing the procedures required for gaining professional
development points for licensure.

Level Il — Application
Points awarded based on the demonstrated application of the information gained at the
knowledge level and for which 2 X’s the original knowledge level points are awarded. The PDC will
determine the requirements for application, including, but not limited to, the length of time the
application will take.

Level Ill = Impact
Points awarded based on demonstrated impact of the knowledge and skills acquired and for which
3 X’s the original knowledge level points are awarded. The PDC will determine the requirements
for impact, including, but not limited to, how the results of the application will be evaluated.

4.4 Indicators for the Three Levels

Level | Knowledge Indicators:
What do you know now that you did not know before?

In-service Education =1 PD point per clock-hour

Verification required may include one of the following:
Descriptions of the critical attributes of the staff development.
Oral or written personal reflections.




Pre and post assessments of the individual staff person’s learning.

Service to the Profession = 1 point per clock-hour
Verification required may include one of the following:

¢ Minutes noting contributions to meetings and time spent at meetings.

e An explanation of time spent on a school committee, council, or team such as:
Membership in the school or district PDC.
Serving as a member of the school’s steering team.
Serving on a curriculum development committee.
Providing staff development.
Samples of published articles or newsletters and an explanation of the time spent in
writing.

o An explanation of time spent, and significant contributions made while holding an
office or serving on a committee for an educational organization.

Serving on an onsite team for another school or district and an explanation of the time spent.

© O O O O

Level Il Application Indicators:
What knowledge are you applying in the classroom or to policies that you
expect will improve student outcomes or behavior?

Use of New Knowledge and Skills = 2 X Level | points

Verification required may include one of the following: Independent observation such as:
« Direct observation using trained observers or video/audio tapes.
o Structured interviews with participants and their supervisors.

Evidence such as:
o Lesson plans.
e Pre and post samples of students’ work.

Examination of participants’ journals, portfolios or other artifacts.

Level lll Impact Indicators:
How has student performance improved? What has positively changed about the
program?

Organizational Change = 3 X Level | points
Verification required may include one of the following:
« Evidence of related district or school policy change.
« Evidence of Level Il application activities by others.
« Revision of district, grade level, or content area curriculum. Student Learning =
3 Xs Level | points
Verification required may include one of the following:
« Evidence of improved student academic performance.
« Samples of positive changes in students’ behaviors, such as:
o Study habits.




Improved school attendance.

Improved homework completion rates.

Independent observation of positive students’ classroom behaviors.
Increased enrollment in advanced classes.

Increased participation in school-related activities.

Decreased dropout rates.

O O O O O O

DISTRICT IN-SERVICE EDUCATION PLAN

The District In-service Education Plan allows teachers to renew licensure. Inservice points may be
earned by participation in district in-service activities resulting from the development and
implementation of building improvement plans and activities outside these plans when an individual
plan is filed and approved by the Council.

3-TIER POINT SYSTEM

The new 3-TIER POINT SYSTEM allows for points to be awarded in three areas. The points for Content
and Professional Education are doubled at the Application Level and tripled at the Impact Level.

LEVELS CONTENT PROFESSIONAL SERVICETO
i.e., reading, math, EDUCATION PROFESSION
curriculum areas i.e. learning i.e., SIT, PDC, NCA
strategies QPA, and Curricular
or pedagogues Committees
KNOWLEDGE
é 1 point = 1 point = 1 point =
1 contact hour 1 contact hour 1 contact hour
“What do | know
that I didn’t know
before?”
APPLICATION
e w
2 x Knowledge 2 xKnowledge

oints oints
“What knowledge P P

am | applying in the
classroom or to
policies that | expect
will improve student
outcomes or
behavior?




IMPACT

3 xKnowledge 3 x Knowledge
points points

24

“How did | improve
student
performance or
what has positively
changed about the
program?

EXAMPLES OF HOW STAFF DEVELOPMENT ACTIVITIES AND POINTS
MAY BE ACCUMULATED

You DO NOT fill out these forms. These are provided as Graphic Organizers to demonstrate how points
accumulate.

Example:
CONTENT PROFESSIONAL SERVICE TO
EDUCATION PROFESSION
KNOWLEDGE !n Dec_. attended 6 hr
inservice about
reading instruction
RE: Reading
Academy =6 pts
APPLICATION After devel. lesson

plans & prep during

ﬁ%}—,@@@i Jan-May, instructed
j 24 summer stud. In
Read. Academy =12
points

Pre (Jun) & post
(Aug) tests doc.
Success. Shared succ.
w/princ. In Aug &
faculty in Sept =18
points

IMPACT

TOTAL POINTS = 36



Example:

CONTENT PROFESSIONAL SERVICETO
EDUCATION PROFESSION
KNOWLEDGE Servec! on PDC
Council =5 hrs
Served on Math
Comm. -3 hrs served
on QPA Team —4 hrs
APPLICATION
IMPACT

TOTAL POINTS =12

EXAMPLES OF HOW STAFF DEVELOPMENT ACTIVITIES AND POINTS

MAY BE ACCUMULATED
(continued)
Example:
CONTENT PROFESSIONAL SERVICETO
EDUCATION PROFESSION
KNOWLEDGE Attended inservice
on student learning
styles = 4 points
APPLICATION Added 2 new
j;v aEone strategies addressing
j%ﬁ@[ﬁ student learn styles
LR to lesson plans =8
points
IMPACT Carefully
~L . X Documented; shared
resultsin a
il

s

presentation at KSDE
Effective Schools
Conf. =12 points

TOTALPOINTS =24



PROFESSIONAL LEARNING LEVELS KNOWLEDGE LEVEL

All knowledge level applications must be new knowledge that impacts student
achievement.

Points are earned from workshops which relate directly to your Individual Professional
Development Plan (IPDP) which should target reading, writing, math and other instructional
strategies.

District Level Meetings

An individual seeking PDC points is required to sign-in at the mtg/workshop.

A full day’s training must be signed in twice to represent both the morning and afternoon
segments of the training.

All In-District documentation will be sent in for PDE credit by the individual responsible for
the meeting.

Building Meetings

Any individual seeking PDE points is required to sign-in at the mtg/workshop.

An agenda with start and stop times must be attached to the sign-in sheet by the
individual in charge of the meeting.

This documentation will be sent in for PDC credit through the building level PDC
committee. Needs principals or directors approval.

Out-of-District Conferences

An individual seeking PDC points is required to complete and submit an anticipated absence
form for approval through the building PDC Committee and/or administration.

After the completion of the out of district meeting, the out-of-district form on Frontline
(previously MyLearningPlan.com) must be completed and submitted for approval by the
building level PDC committee. MAKE SURE TO COMPLETE VALIDATION FORM AND THEN MARK
COMPLETE.

APPLICATION LEVEL

Proof of a knowledge level form or graduate credit form should be recorded on Frontline
(previously MyLearningPlan).

Application is obtained from teacher presentations made to students following the “new
learning” knowledge level form.

An application level form can only be linked to a knowledge level form once and points will be
doubled.

An application level form is recommended to be completed and submitted within six

months of new learning; any extension of time is at the discretion of the building principal.

If an application level form has been submitted and will not be put into place within the next
six months, you must provide a reason in the comment section of the application level form
on Frontline (formally MyLearningPlan).

When applying only one skill from an out-of-district conference, only request application points
for the particular new knowledge break-out session that was directly applied. Ex. If a twenty-
one hour reading conference is attended but only a three hour “Clarifying Unknown Words”
break-out session is later applied, only three application points can be received.

Evidence of the application to students must be submitted to the PDC committee to



include: lesson plans and student product samples.
IMPACT LEVEL

Impact can be shown by attaching pre/post-test results, evidence of student product with a
short narrative, and the application level form print out. This can be accessed on line.

Impact level should take a minimum of a semester or longer. If less than a semester is needed
to show impact, administrative authorization must accompany the application form.

All documentation must be dated.

KNOWLEDGE LEVEL BOOK STUDY

Book must be approved by the administration prior to reading.

A study group must meet at least three times but no more than five times for a minimum of
thirty minutes per session. Administrative approval is required for fewer than three meetings.
Three or more people are recommended for a book study group. If fewer than three

people participate, permission must be given by the administration.

Each individual attending the book study must submit the completed knowledge level book
study form at the conclusion of the book study for approval by the building level PDC
committee.

A generic book study form from Frontline (formally) MyLearningPlan.com must be used for all
book study meetings and for summary of the information learned.

KNOWLEDGE LEVEL PROFESSIONAL JOURNAL STUDY

Journal topics must be approved by administration prior to the beginning of the study.
Journal articles may be an independent study.

Journal topics must relate to your IDPD form.

A generic professional journal study form from Frontline (formally MyLearningPlan.com) must
be used for all professional studies and for summary of the information learned.

GENERIC IPDP FORM

Building goals need to focus on writing, math, and reading:
0 Gain knowledge and skills to develop strategies to improve student achievement in

reading.

0 Gain knowledge and skills to develop strategies to improve student achievement in
math.

0 Gain knowledge and skills to develop strategies to improve student achievement in
writing.

An individual may have three personal goals:

Example:
0 Explore, develop, and selectively implement effective instructional strategies
across the curriculum.
0 Gain knowledge and skills in the use of a variety of technologies available in the
district.
0 Increase knowledge and understanding of skills and methods relating to



maintaining the safety and welfare of students and staff.
O Instructional strategies



SERVICE TO PROFESSION DEFINITION:

Any activity that assists others in acquiring proficiency in instructional systems, pedagogy, content, or
that directly relates to licensure of professional educators, accreditation processes, or professional
organizations.

Listed below are examples of approved Service to Profession points:

Professional Development Council (PDC) Committees
Site Council Members
Building Leadership Team (BLT) Meeting
General Education Intervention (GEl) - standing committee members only
Mentoring Student Teachers
Superintendent’s Advisory Council
State/National Committees, regional committees, offices, or committees in professional
O organizations (NCTM, KATS, IRA, KMEA, KAPHERD, USA, NEA, etc.)
Strategic Planning Committees
IBB Team
Other Committee Work (which assists others in acquiring proficiency in instructional systems,
pedagogy, or content, or that directly relates to licensure of professional educators,
accreditation processes, or professional organizations)
Committee Work defined as: committees meeting on a regular basis/at least 2 times per year
and meeting the definition of service to the profession.
Published article in a professional journal. Principal and building PDC committee must view the
published article.

PRESENTER POINT INFORMATION

All points for educational presentations to staff, parents, community, etc. will be earned
through the “Service to Profession” format. Person earns one presentation point per one hour.
Example: 3 hour workshop = 3 presenter “Service to Profession” points. It is not possible to
receive “application” points when presenting to a staff following a workshop. The points
received would be in the Service to Profession category (1 pt. earned per 1 hour).

PDC points may be earned for each national or state conference presentation (KSDE
Effective Schools Conference, NEA western states regional conference, National Science
Conference, NCTM Conference, KEEN Conference, etc.).



APPLICATION LEVEL CHECK LIST
(for optional use by PDC Building Rep)

Date Name Lesson Plans Student Product
Sample




FORMS AVAILABLE ON MY LEARNING PLAN

*  Out-of-District Knowledge

* Graduate Credit (used only if you are wanting to use part of the learning for application)
* Application (available through Knowledge level form)

* Impact (available through Application level form)

* Book Study
* Professional Journal

* Video Study

* Action Research/Lesson Study
* Service to Profession Log

* Appeal Process

Out-of-District Knowledge

This form is used when you plan to attend a conference or seminar that is provided outside of the
district. It is used when you want to take something to Application and/or Impact level.

*The new knowledge must be a something that will be used with students.

Application

This form will be used when application points will be applied to new learning that has been used with
students.

Impact

This form will be used to show what impact the application level had on student achievement.

Service to Profession Log
This form will be used for committee meetings, seminars, conferences, etc. that do not directly impact
student learning.


https://drive.google.com/open?id=10fefHlAID7OrsSGr1VN5SM3g3eZYWjvA
https://drive.google.com/open?id=103W9HMS8J4IOpwyudfGAXNgb2SUUdzZH
https://drive.google.com/file/d/1Linbyg5DSEwxuqBMo_tI-BGDaIN_E6OM/view?usp=sharing
https://drive.google.com/file/d/1EzYgc8PNd5DQxss7vJsKfAYM1IorqEz-/view?usp=sharing

APPEALS PROCESS FORM FOR PD POINTS

IN THE MATTER OF THE APPEAL OF,

NOTICE WITH PETITION
-against-

uSD 260

Respondent
Please describe the basis for your appeal:

Name (Petitioner)

Employee Date

PDC COMMITTEE Appeal Accepted
Comments

Appeal Denied

Dated:

(Signature)
PDC Chairperson

49 |Page



4.5 Awarding Professional Development Points for purposes related to

employment or other local matters

KAR 91-1-218. Awarding of professional development points.

(a) In awarding professional development points, each educational agency shall designate that one
professional development point is equal to one clock-hour of in-service education.
(b) If a person documents completion of an in-service activity, the person shall be awarded professional development points
equal to the number of clock-hours completed.
(f) For purposes of renewing a license, a professional development council shall not impose a limit on the number of
professional development points that may be earned. However, a council may impose limits on the number of professional
development points that may be earned for purposes related to employment or other local matters.

Graduate Credit

This form is used only for a portion of college or university credit hours that will be taken to
Application and/or Impact.
The chart below shows the points that will be applied:

Graduate Conversion from credit Point Value for Bld. Point Value for
Credit Hours hours to point value for Application Level Bld. Impact Level
Application and Impact (doubled) (tripled)
Levels 2 times 3 times
1 hour 7 points 7 x 2 =14 points 7 x 3 =21 points
2 hours 14 points 14 x 2 = 28 points 14 x 3 =42 points
3 hours 21 points 21 x 2 =42 points 21 x 3 =63 points
4 hours 28 points 28 x 2 =56 points 28 x 3 = 84 points
5 hours 35 points 35 x 2 =70 points 35 x 3 =105 points
6 hours 42 points 42 x 2 = 84 points 42 x 3 =126 points

Knowledge points are not available for college credit. However, when graduate level learning is
applied to the classroom, you may apply for application and impact points using the rubric

above.

Professional Learning Experiences Levels and Categories

Levels and Categories

Characteristics

Evidence

Point Awards
One PD point is earned for every
one clock-hour of in-service activity
and there are no limits on the
number of points that may be
earned for the purpose of licensure
renewal.
If points awards relate to salary
movement and are different in
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amount or are limited compared to
those used for licensure renewal,
they will be in green, italic font.

Application

Of content and/or
Professional practices

Has developed a sense
of expertise and
confidence with the
strategy and is able to
apply appropriate
strategies with ease and
automaticity

Engages in dialogue with

Evidence and/or
artifacts that result
from application of
the strategy

This form will be
used when
Application points
will be applied to

2 x the knowledge level points awarded
for specific strategy

Evidence should include:
® Lesson Plans
e Student Product Samples

“Whatam | doing peers about how to new learning that
that | didn’t do improve or enhance use has been used
before?” of skill or behavior with students
Can be accessed
through the completed
Out-of-district, Graduate
Credit, Book Study, or
Professional Journal forms
Able to correlate the Evidence and/or 3 x the knowledge level points awarded to
Impact goal to student learning artifacts that specific strategy

and school demonstrate Evidence should include such items as:
improvement impact from the ® Pre/post test results attached
Uses student strategy with a short narrative, and the

oY

Of content and/or
Professional practices

“What results am |
getting?”

achievement results to
guide use and
adaptation of strategy
Able to train or coach
others in the use of

the strategy

Can be accessed through
the completed
Application form

This form will be
used to show
what impact the
application has
had on student
achievement

Application level form print out

Service to the
Profession Log

“How have | served
others in the
profession or the
profession?”

Any activity that assists
others in acquiring
proficiency in
instructional systems,
pedagogy, content,
directly relates to
licensure of professional
educators, accreditation
processes, or professional
organizations

Participation in
activities that help
others in the
profession expand
their expertise in
instructional
systems,
pedagogy,
content.

This form will be
used for
committee
meetings,
seminars,
conferences, etc.
that do not directly
impact student
learning

See Presenter
Point Information

e Service on accreditation teams -
1 point/hour served

e State committees, regional
committees, offices, or committees
in professional organizations, local
committee work — 1 point/hour
served

e Workshop presentations to educators—
1 point/hour of presentation
including preparation time for initial
presentation and updates only.
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on Page 22

Out-of-District
Knowledge

Of content and/or
Professional practices

“What do | know that
| didn’t know
before?”

N

Has expanded
knowledge of the
indicated goal and can
describe, discuss or
explain what it is

Has attended a

workshop or conference

or may have read or
heard about new
knowledge/skills
Has knowledge but
hasn’t applied or
practiced the
knowledge/skills

Participation in
activities that give
participants new
knowledge/skill
about content
and/or professional
practices

This form is used
when you plan to
attend a conference
or seminar that is
provided outside
the district. Itis
used when you
want to take
something to
Application and/or
Impact level

The new knowledge
must be something
that will be used
with students

Attendance at workshops or
conferences, visits to other schools
1 point = 1 contact hour of learning
time

Book Study

O‘?@ &5

A

e ——

This is used for three or
more people who would

like to do a book study

Book must be approved

by administration

Must include a
learning objective
for the book study.
Must meet at least
three times as a
group, with a
maximum of five
times per book
Each person will fill
out his/her own
Book Study on-line
form

Maximum of 5 points

1 point per meeting per book study
Study group must meet at least three
times but no more than five times for
a minimum of thirty minutes per
session (30 minutes allowed each time
for reading the book)

Administrative approval is required
for meeting fewer than 3 times

3 or more people are recommended
for a book study group. If fewer than
3, permission must be given by
Administration

Professional Journal

o

B

S _

Journal articles may be
an independent study

Journal topics must relate

to your IPDP form
Journal topic must be
approved by
administration prior to
the beginning of the
study

Articles do not
have to be read at
the same time.
Each journal must
include a learning
objective.
Document each
article on the
Professional
Journal on-line
formasitis read

4 articles = 1 point
All four articles need to be on the
same topic
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https://drive.google.com/open?id=10fefHlAID7OrsSGr1VN5SM3g3eZYWjvA
https://drive.google.com/open?id=103W9HMS8J4IOpwyudfGAXNgb2SUUdzZH

College Credit

This form is used only
for a portion of college
or university credit
hours that will be
taken to Application
and/or Impact.
Conversion from credit
hours to point value for
Application and Impact
Levels.

e Point Value for
Application Level
(doubled)

Knowledge points are not available
for college credit. However, when
Graduate level learning is applied
to the classroom, you may apply
for Application and Impact points
using the table below.

Point Value for Impact Level
(tripled)

If not an approved activity, class
must be a part of the IPDP goals.

Video Study

Study of video of
professional
development
session

Study of video of
lesson segments

e Pointvaluesvary
from Knowledge
to Application
Level

e Each video study
must include a
learning
objective.

Both knowledge and application,
impact are available for video
study based upon the reflection
provided on the form

Action Research or
Lesson Study

A form of classroom
inquiry in which
several teachers
collaboratively plan,
teach, observe, revise
and share the results
of a class lesson and
plan to improve
effectiveness

e Point Value for
Application Level
(doubled)

e Each action
research or
lesson study
must include a
learning
objective.

Knowledge points are not available
for Action Research or Lesson
Study

Counts as service to profession.

PDC FAQs (Frequently Asked Questions)

One PD point is earned for every one clock-hour of in-service activity and there are no
limits on the number of points that may be earned for the purpose of licensure
renewal.

If points awards relate to salary movement and are different in amount or are limited
compared to those used for licensure renewal, they will be in green, italic font.

What is PDC?

Professional Development Council is designed to allow educators to continue their
professional growth and education without necessarily taking a college course. PDC
allows educators to achieve licensure, as well as move across the district pay schedule.
How many PDC points equal one college credit

hour?

20 PDC points = 1 credit hour

One college credit hour equals=20 points for column movement
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https://drive.google.com/open?id=1Linbyg5DSEwxuqBMo_tI-BGDaIN_E6OM
https://drive.google.com/file/d/1EzYgc8PNd5DQxss7vJsKfAYM1IorqEz-/view?usp=sharing
https://drive.google.com/file/d/1EzYgc8PNd5DQxss7vJsKfAYM1IorqEz-/view?usp=sharing

10.

11.

12.

13.

14.

How many hours and/or points are necessary for licensure?

Bachelor's degree - Every five years, the state requires 8 hours of college credit to
become licensed. You may use 80 PDC points for licensure (equivalent to 4 hours) and
then take the remaining 4 hours of approved college courses to meet the state
requirements.

Master's degree - Every five years, the state requires 6 hours of college credit or 120
PDC points to become licensed. You may use ALL PDC points for licensure if you desire.
In other words, you would not have to take college courses.

How long can you accumulate PDC points before you must start over?

PD points remain "active" for licensure and moving across the pay scale for five years. Each
year after, the new year replaces one year of PDC points. For example, if you accumulated

35 points during your first year of teaching, and it is currently your 6th year of teaching,

the first year's points no longer count. Your 6th year points replace the 1st year points. Be

sure to “cash in” your points at appropriate times to receive the benefits of your efforts.
PD points for licensure are valid for the license period in which they are earned.

How many hours are necessary to move across the pay schedule?

You may move across the pay schedule with 10 approved credit hours OR 200 PDC
points or any combination of these.

Can my PDC goals and activities carry over from year to year?

If you attend a workshop or begin working on a goal after April 1%, you may apply this
workshop to either the current school year or the following year. If you carry a goal
completely through the process and receive transfer points, you may not use the same
goal/activity for the next school year. You may use a similar activity or change the one
you used previously.

If a university compensates (check/voucher) a cooperating teacher for working with
student teachers, may | still receive PD points? Yes.

May | earn points for attending an IEP meeting? No

May | earn points for parent contact night, open houses, attending music programs,
etc.? No.

May | receive points for our school math night? For nights such as: Literacy Night,
Technology, Math nights, etc.? No

Is a faculty meeting “service to the profession?” No. If your faculty meeting contains
“new educational learning,” your presenter will have a sign-in sheet and you would
receive “knowledge” credit for that portion of the meeting.

PDC FAQs (Frequently Asked Questions)

Can | receive “service to profession” points for my special education meetings?

No. If the presenter is providing “new knowledge”, he/she will have a sign-in sheet for
any new learning, which will go through the “knowledge” format

How many points would | earn for making the same presentation more than one time?
You will earn one point per hour for every workshop presentation that you make
(Present the same presentation 3 times @ 2 hours each = 6 points earned.)

Am | allowed to receive points for a Front line (previously “MyLearningPlan”) workshop?
No. Points are earned from workshops which relate directly to your individual
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development plan (reading, writing, math, and other instructional strategies).

4.6 Questions about awarding PD points relative to renewal licensing
(Teacher Licensure updated as of 9/12/24, new language highlighted in yellow)

1. Do I have to have professional development points to renew my five-year professional license?

Yes, except for the following situations, under regulations effective July 1, 2003, all renewals of a
professional license will be based on professional development points awarded by a local professional
development council.

Exceptions:

e You may apply directly to Teacher Licensure at KSDE if you are completing a program for an additional
endorsement or license (new teaching field or school specialist or leadership) and can provide an
official transcript verifying at least 8 credit hours completed during the validity of the license that were
part of the approved program. Regulation 91-1-205(b)(3)(D)

e You may apply directly to Teacher Licensure at KSDE if you hold a graduate degree AND have at least
three years of accredited experience during the validity of the professional license being renewed.
Regulation 91-1-205(b)(3)(E)

e You may apply directly to Teacher Education and Licensure at KSDE if you have completed the National
Board Certification assessment process through the National Board for Professional Teaching Standards
during the term of the professional license being renewed. Regulation 91- 1-205(b)(3)(A) or (B)

2. How old can professional development points be? What about credit hours?

The individual must verify professional development points earned during the term of the license that is
being renewed. Therefore, any points awarded for activities OR for semester credit hours must have been
earned during the five-year current professional license period. However, knowledge points that are used
as the baseline to award application or impact points may have been earned during a previous licensure
period. The application or impact points must have been earned during the licensure period being
renewed. Regulation 91-1-205(b)(3)

3. If an educator has retired, but wants to maintain her/his professional license, does s/he have to
continue to meet the same professional development requirements for renewal?

No. If an educator is taking part in an educational retirement system in any state, s/he can renew by
completing half of the professional development points specified in the regulations. For someone holding a
bachelor’s degree, 80 points must be earned, 40 of which must be college credit (2 semester credit hours).
A retired educator holding a graduate degree must earn 60 points.

Regulation 91-1-205(b)(3)(F)

4. If an educator wants to renew a five-year substitute license, must professional development points
be earned?

Yes. This license may be renewed with 50 professional development points.

5. What information must be reported on an official professional development transcript?
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A listing of all the activities for which professional development points were awarded, including the date of
the activity and the total number of points awarded for each separate activity. It should identify which
points were awarded for semester credit hours and the college/university where the credit hours were
earned. The form must also include a designation of which points were awarded for service to the
profession, content, and professional education (pedagogy). A date range should be listed for activities
where more than 10 points are awarded. It is suggested that districts do not include additional information
related to local issues or concerns only.

6. Do official transcripts from the colleges or universities need to be included with the professional
development transcript?

No. The professional development council will be awarding professional development points for courses
and recording those on the professional development transcript, including the institution’s name. KSDE
staff will continue to verify that the institution is appropriately accredited and that the credit is semester
credit hours. Please be advised that many colleges/universities, particularly on the west coast and pacific
northwest operate on the quarter credit hour system. Quarter credits are equivalent to 0.67 semester
credit hours. Please warn your staff that if they take quarter credit hours, they will need to take additional
guarter credit hours to meet the (4) semester credit hour renewal requirement. These institutions often
advertise as ‘fast, cheap, and easy’ and part of the reason is they are not awarding full semester credit
hours.

7. Does the official professional development transcript need to indicate whether the points awarded
were at the knowledge, application, or impact level?

Yes. The professional development council will need to determine the level when they award the points.

8. Are there guidelines that a PDC should apply in determining whether college credit is appropriate for
renewal of an individual license?

The PDC should keep in mind that an individual must complete college credit in content or professional
education (pedagogy). Generally, if an individual completes coursework related to content, the content
should be related to the endorsements/licenses the individual holds. However, some content coursework is
considered applicable to any educator, such as computer science or world language coursework.
Professional education (pedagogy) may be related to content endorsements OR something that would be
applicable to any educator, no matter what their endorsement/licensure area. Example: A course on
discipline in the classroom could be applicable to any educator. The PDC has flexibility in deciding
“appropriate credit” when considering individual situations and requests. For example, a course in Spanish
language may be appropriate for educators employed by a district where many of the students have
Spanish as their first language, even though the educators do not hold an endorsement for teaching a
world language. Regulations 91-1-215(f) and 91-1-206(a)

9. Can points be earned for attending a coaching clinic or course?
The two areas for licensure renewal listed in the question above are addressed here:
Content Standards: Coaching clinics or courses are content appropriate only for teachers with physical

education endorsements. Therefore, only a PE-endorsed teacher may use a coaching course or clinic
offered for semester credit hours to meet the credit hour requirement for renewal. Note: coursework that
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is part of a sports management or sports administration degree program is generally not acceptable as we
do not issue this type of endorsement.

Professional Education Standards/Service to the Profession: A PDC could award points for coaching clinics

or courses for non-PE-endorsed teachers if ALL of the following are met:

e the points are not counted as semester credit hours; AND

e the coaching clinic or course relates to an individual development plan goal on the teacher’s PDC-
approved plan; AND

e the PDC must be able to verify the clinic/course fits within professional education standards or service
to the profession. To be considered one of these areas, the coaching clinic or course must be a general
clinic, not one for a specific sport (i.e. Glazier Football Clinic, or Coaching Volleyball). For example, a
clinic dealing with issues such as motivation of children or developing leadership skills would be
appropriate. PDC’s should keep in mind that the entire clinic may not be eligible for points. If only 4-6
hours of a 16- hour clinic delivered information applicable to the renewal area (professional education
standard or service to the profession), it is appropriate to award points for the portion that was
applicable.

If there are any questions about coursework and its applicability for renewal, contact the Teacher Licensure
Team before approving an individual’s plan.
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Kansas Professional Development Resources

The documentation linked below provides guidance and policy from KSDE for the
operation of system PDC’s and this 5-year Professional Development Plan. Any changes to
or within this list become part of that policy as they are added and must guide the PDC as it
fulfills its duties.

Kansas Professional Development Regulations

91-1-205 Licensure Renewal Requirements

91-1-206 Professional Development Plans

91-1-211 Licensure Review Committee

91-1-215 Inservice Education Definitions

91-1-216 Inservice Plans

91-1-217 Professional Development Council

91-1-218 Professional Development Points

91-1-219 Inservice Education

Kansas Professional Development Statutes

72-2544 to 2553 Professional Development Statutes

Professional Development Points

Content Endorsement Standards

Kansas Professional Education Standards

Fact-Sheet-PD-Does this Count as In-service Education?

PDC Membership Selection (2/14/23)

Verifying College Credit
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https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/5-year%20Inservice%20Plan%20review_PD%20Statutes%20and%20Regs%202021_91_1_205.pdf?ver=2021-10-27-134131-050
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/206.pdf?ver=2023-06-15-082847-007
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-211%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163832-873
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-215%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163832-873
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-216%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163832-937
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-217%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163832-873
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-218%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163832-890
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/91-1-219%20Professional%20Development%20Regulations.pdf?ver=2021-04-27-163833-000
https://www.ksde.gov/Portals/0/TLA/Prof.%20Development/72-2544-%20Professional%20Development%20Statutes.pdf?ver=2021-05-24-145228-723
https://www.ksde.gov/LinkClick.aspx?fileticket=DMhe4DFf8fA%3d&tabid=1512&portalid=0&mid=6288
https://www.ksde.gov/LinkClick.aspx?fileticket=vOq1lz7N798%3d&tabid=1512&portalid=0&mid=6288
https://www.ksde.gov/LinkClick.aspx?fileticket=ajNrAf_ymtY%3d&tabid=1511&portalid=0&mid=7708&forcedownload=true
https://www.ksde.gov/LinkClick.aspx?fileticket=ajNrAf_ymtY%3d&tabid=1511&portalid=0&mid=7708&forcedownload=true
https://www.ksde.gov/LinkClick.aspx?fileticket=wuaqytX4eCY%3d&tabid=1511&portalid=0&mid=7708&forcedownload=true
https://www.ksde.gov/Agency/Division-of-Learning-Services/Teacher-Licensure-TL/Professional-Development-Program/PDC-Landing-Page/To-Verify-College-Credit

REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Shane Carter Shane Carter Randy Watson
Item Title:

Act on recommendation for Visiting Scholar License

Recommended Motion:

It is moved that the Kansas State Board of Education accept the recommendations of Randy Watson,
Commissioner of Education regarding a Visiting Scholar license.

Explanation of Situation Requiring Action:

The Visiting Scholar license allows an individual who has documentation verifying the individual meets
two of the three criteria specified below to practice on a temporary, limited basis in the content area of the
individual’s expertise.

Criteria to qualify for a Visiting Scholar license:

Advanced course of study or extensive training in the area of licensure requested.
Outstanding distinction or exceptional talent in the field.
Significant recent occupational experience which is related to the field.

Hesston USD 460 and Joel Garber

Hesston USD 460 requests Joel Garber be granted a renewal of a Visiting Scholar license valid for the
2025-2026 school year. Mr. Garber will teach a full schedule of music courses to students at Hesston
Middle School and Hesston High School.

Mr. Garber completed over 100 hours of professional development training related to his content area

and pedagogical strategies during the 2024-2025 school year. | recommend the request for renewal of a
Visiting Scholar license be approved based on meeting two three established criteria and completion of
professional development training while serving as a Visiting Scholar during the 2024-2025 school year.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: Consent

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Shane Carter Shane Carter Randy Watson
Item Title:

Act on recommendations of the Licensure Review Committee

Recommended Motion:

It is moved that the Kansas State Board of Education accept the recommendations of the Licensure
Review Committee as presented.

Explanation of Situation Requiring Action:

Recommendations of the Licensure Review Committee (LRC) need approval of the State Board of
Education. Licenses will be issued to those applicants whose requests are granted. Requests and the
LRC’s recommendations for this month are provided below.

Content Test Appeal Cases

The applicants below met all Kansas requirements for an initial teaching license except for
passing scores on the appropriate PRAXIS content exam(s). The KSDE Content Test Appeal
application process allows these applicants to achieve initial licensure via alternate criteria,
scored on a standard rubric previously reviewed and approved by the Kansas State Board of
Education. The criteria include the following:

1)  GPA in the content coursework during the applicant’s initial teacher preparation program

2) Highest score achieved on the at least twice attempted appropriate PRAXIS content exam

(s)
3) Employing school district’s formal evaluation of applicant’s content knowledge

4)  Applicant interview with the Licensure Review Committee. The interview will be based on
the content standards related to the educator’s teaching endorsement. The applicant has the
opportunity to provide lesson plans, unit plans of study or other examples of content competency
to the committee prior to the interview.

The applicant must preliminarily verify 15 points on the rubric according to the first three criteria
in order to qualify for the committee interview. The applicant must then obtain a minimum of 3
points according to the rubric for the interview portion, verifying a minimum total of 18 points in
order to be recommended for approval of initial licensure to the Kansas State Board of
Education.

The applicant is, also, asked to provide a written statement ahead of the interview to the
committee members. This written statement does not directly impact their interview score. It is
simply provided as supplemental information to the committee, so the members have as well-
rounded of an introduction to the applicant as possible.

Case #9059

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.



Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9060

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved by unanimously.

Case #9061

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9062

Applicant requests initial Kansas licensure in History, Government and Social Studies 6-12.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9063

Applicant requests initial Kansas licensure in Early Childhood Unified Birth to Grade Three.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded



by Allen and approved unanimously.
Case # 9064

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case # 9065

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case # 9066

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9067

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.



Case #9068

Applicant requests initial Kansas licensure in Early Childhood Unified Birth to Grade Three.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview

performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.



Licensure Review Committee
Board Materials
August 2025

Content Test Appeal Cases

The applicants below met all Kansas requirements for an initial teaching license except for
passing scores on the appropriate PRAXIS content exam(s). The KSDE Content Test Appeal
application process allows these applicants to achieve initial licensure via alternate criteria,
scored on a standard rubric previously reviewed and approved by the Kansas State Board of
Education. The criteria include the following:

1) GPA in the content coursework during the applicant’s initial teacher preparation
program

2) Highest score achieved on the at least twice attempted appropriate PRAXIS content
exam(s)

3) Employing school district’s formal evaluation of applicant’s content knowledge

4) Applicant interview with the Licensure Review Committee. The interview will be based
on the content standards related to the educator’s teaching endorsement. The applicant
has the opportunity to provide lesson plans, unit plans of study or other examples of
content competency to the committee prior to the interview.

The applicant must preliminarily verify 15 points on the rubric according to the first three
criteria in order to qualify for the committee interview. The applicant must then obtain a
minimum of 3 points according to the rubric for the interview portion, verifying a minimum
total of 18 points in order to be recommended for approval of initial licensure to the Kansas
State Board of Education.

The applicant is, also, asked to provide a written statement ahead of the interview to the
committee members. This written statement does not directly impact their interview score. It is
simply provided as supplemental information to the committee, so the members have as well-
rounded of an introduction to the applicant as possible.

Case #9059

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.



The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9060

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved by unanimously.

Case #9061

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case # 9062

Applicant requests initial Kansas licensure in History, Government and Social Studies 6-12.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9063

Applicant requests initial Kansas licensure in Early Childhood Unified Birth to Grade Three.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.



The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9064

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case # 9065

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9066

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case # 9067

Applicant requests initial Kansas licensure in Elementary Education (PRK-6). Applicant is
appealing the content test requirement.



Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.

Case #9068

Applicant requests initial Kansas licensure in Early Childhood Unified Birth to Grade Three.
Applicant is appealing the content test requirement.

Applicant met the preliminarily required 15 points on the Content Test Appeal Rubric and met
with the Licensure Review Committee for an interview.

The Licensure Review Committee, based on the overall rubric score including interview
performance, recommends approval of the license as presented. Moved by Jessica, seconded
by Allen and approved unanimously.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: TUES 6

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Randy Watson Randy Watson
Item Title:

Act on Board Goals

Recommended Motion:

It is moved that the Kansas State Board of Education accept the Board Goals as presented.

Explanation of Situation Requiring Action:

Dr. Watson will present the Board Goals and ask for them to be voted on.



Agenda Number: TUES 7

Meeting Date: August 12

ackson Street, Suite 102

{ansas 66612-1212

STATE DEPARTMENTOF (785 296.3201

EDUCATION

Iltem Title: Presentation on timeline for updating the Kansas Assessment Program

=0E.0rg

From: R. Scott Gordon

KSDE’s General Counsel, R. Scott Gordon, will explain the differences and the interplay between
academic standards, assessment standards, the role of the Kansas State Board of Education, and the
timelines for the most recent reviews, revisions, and adoptions of each. Mr. Gordon also will describe the
timeline for negotiating and executing the current contracts that support the Kansas Assessment Program.

Kansas leads the world in the success of each student.



REQUEST AND RECOMMENDATION FOR BOARD ACTION

Agenda Number: TUES 8

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Beth Fultz Beth Fultz Randy Watson
Item Title:

Act on 2025 State Assessment Scale and Cut Scores for Grades 3 -8 & 10 in English Language Arts

and Math and Grades 5 & 8 in Science

Recommended Motion:

It is moved that the Kansas State Board of Education approve the proposed Kansas Assessment scale

and cut scores for the 2025 revised state assessments in English Language Arts, Mathematics and

Science.

Explanation of Situation Requiring Action:

Lowest Highest
Obtainable Obtainable
Subject Grade Scale Score | | avel 2 cut | Level 3 Cut | Level 4 cut | Scale Score
ELA 3 400 510 540 609 700
4 400 510 540 607 700
5 400 510 540 600 700
6 400 510 540 593 700
7 400 510 540 600 700
8 400 510 540 594 700
10 400 510 540 588 700
Math 3 400 510 540 570 700
4 400 510 540 579 700
5 400 510 540 599 700
6 400 510 540 596 700
7 400 510 540 603 700
8 400 510 540 594 700
10 400 510 540 600 700
Science 5 400 510 540 582 700
8 400 510 540 569 700




Agenda Number: TUES 9
Meeting Date: August 12

STATE DEPARTMENT OF (785) 296 _'.];-.,:;]
E D U CATI o N www.ksde.org
Iltem Title: Reading Corner: August Back to School

From: Dr. Laurie Curtis, Early Literacy and Dyslexia Coordinator

Dr. Laurie Curtis will present two teachers from USD 259 in Wichita, Regina Schutt and Laura Rowley,
who will share Back to School reading ideas for students.

Mrs. Schutt and Mrs. Rowley will share the program:
"Starting off Strong, using the Science of Reading from Knowledge to Application"

This program is a kindergarten program designed to teach the alphabet and involves both students
and their families.
Kansas leads the world in the success of each student.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: TUES 10

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Jay Scott Jay Scott Randy Watson
Item Title:

Action to approve KESA Graduation Standards

Recommended Motion:

It is moved that the Kansas State Board of Education approve the KESA Graduation Standards as
presented to go into effect beginning with the 2026-2027 school year.

Explanation of Situation Requiring Action:

A major responsibility of the State Board of Education is to accredit school systems. The State Board of

Education has identified 3 areas to be evaluated for an accreditation status in Kansas, school

improvement, student outcomes, and compliance. In the interest of clarity, consistency, and relevance to

the 4 Fundamentals, KESA standards are being set in each of the 3 areas. The KESA Graduation
standards have been developed and are now in front of the State Board of Education for action.



KESA Graduation Standards 2020-2024

Performance
Category

Exceeds
Performance
Expectations

Meets
Performance
Expectations

Identified
Need for
Improvement
Toward
Performance
Expectations

Additional
Description

Meets the Standard:
Systems that meet or
exceed KSDE's Kansas
Can Lead the World!
Graduation rate goal

Meets the Standard:
Systems that meet
KSDE's performance
expectations for KESA
graduation rate

Does not Meet the
Standard: Systems
that do not meet KESA
graduation rate
expectations

Criteria
KESA graduation rate = average of the 5
most recent 4-year graduation cohorts

95.0%+ KESA graduation rate (regardless of
change from one KESA graduation cohort
to the next.)

A) 88.0-94.9% KESA graduation rate AND
KESA graduation rate does not decrease
more than 2.0% from one KESA graduation
cohort to the next.

OR
B) Below 88.0% KESA graduation rate AND
KESA graduation rate does increase from
one KESA graduation cohort to the next

A) 88.0-94.9% KESA graduation rate AND
KESA graduation rate does decrease more
than 2.0% from one KESA graduation
cohort to the next.

OR
B) Below 88.0% KESA graduation rate AND
KESA graduation rate does not increase
from one KESA graduation cohort to the
next.

Supports

-No supports required

-No supports required

First Year Not Meeting Standard:

1. System notified.

2. Discussion with Regional Executive about
improving outcome.

3. Must indicate how this data will be addressed

in the KESA Action Plan.

*Second Consecutive Year Not Meeting
Standard:

1. System notified.

2. ARC conducts an on-site review.

#/% of
Systems

60 (21.0%)

187 (65.4%)

Criterion A:
151 (52.8%)

Criterion B:
36 (12.6%)

39 (13.6%)*

Criterion A:
13 (4.5%)

Criterion B:
26 (9.1%)

*|f these standards were in place now, 23 systems would be

receiving an ARC on-site review.



Agenda Number: TUES 11

Meeting Date: August 12

\L
KANSAS

STATE DEPARTMENT OF

EDUCATION

Item Title: Receive Accreditation Review Council Recommendations for Accreditation Status

From: Jay Scott

The Accreditation Review Council (ARC) is made up of educators, diverse in role and geographic
location, that is charged with making a recommendation of accreditation status for every system, every
year to the State Board of Education. This receive item is comprised of the ARC's recommendations of
accreditation status for each system in KESA (303 school systems in 24-25).

The ARC makes their recommendations of accreditation by reviewing reports prepared by KSDE showing
how each school system in KESA either met or did not meet KESA standards. For 2024-2025, KSDE
evaluated school systems in two areas, School Improvement and Compliance. In School Improvement,
KSDE's Action Plan Review team evaluated each system's KESA Action Plan for clarity, alignment to the
4 Fundamentals, and being data-driven. A school system meeting those criteria would result in having a
Ready-to-Implement KESA Action Plan. In Compliance, each system was evaluated by a lead team at
KSDE against the standards for being "in compliance". The ARC reviewed the attached reports (Action
Plan status, Compliance status), and then voted on a recommendation of accreditation status for each
system during an early July meeting.

During the meeting, the ARC voted to recommend every school system in KESA to be accredited based
on the attached reports. Every school system in KESA has a Ready-to-Implement KESA Action Plan,
meeting the KESA standards in School Improvement. In Compliance, the maijority of the school systems
met the standards in each of the 14 KESA Compliance areas. There are several school systems that are
Not In Compliance in a few Compliance areas, however, this is the first year for those particular school
systems to be Not In Compliance and, following our evaluation process, a school system's accreditation
status is not affected when not meeting standards for one year. If a school system does not meet
standards for two consecutive years in the same KESA area, that is when the ARC will complete a more
in-depth review to determine if the system should remain accredited or be accredited with conditions.
Therefore, while not all school systems met standards in each KESA Compliance area, the ARC,
following our KESA process, is recommending each school system to remain accredited. The school
systems that did not meet KESA Compliance standards have been notified.

So, as a receive item, the Accreditation Review Council is recommending each school system in KESA to
be accredited for the 25-26 school year.

Kansas leads the world in the success of each student.



Org No
Do0101
D0102
D0103
D0105
D0106
D0107
D0108
D0109
DO110
DO111
D0112
DO113
DO0114
DO115
D0200
D0202
D0203
D0204
D0205
D0206
D0207
D0208
D0209
D0210
D0211
D0212
D0214
D0215
D0216
D0217
D0218
D0219
D0220
D0223
D0224
D0225
D0226
D0227
D0229
D0230
D0231
D0232
D0233
D0234
D0235
D0237
D0239

Organization
Erie-Galesburg
Cimarron-Ensign
Cheylin

Rawlins County
Western Plains

Rock Hills

Washington Co. Schools
Republic County
Thunder Ridge Schools
Doniphan West Schools
Central Plains

Prairie Hills

Riverside

Nemaha Central
Greeley County Schools
Turner-Kansas City
Piper-Kansas City
Bonner Springs
Bluestem
Remington-Whitewater
Fort Leavenworth
Trego County

Moscow Public Schools
Hugoton Public Schools
Norton Community Schools
Northern Valley
Ulysses

Lakin

Deerfield

Rolla

Elkhart

Minneola

Ashland

Barnes

Clifton-Clyde

Fowler

Meade

Hodgeman County
Blue Valley

Spring Hill

Gardner Edgerton

De Soto

Olathe

Fort Scott

Uniontown

Smith Center

North Ottawa County

School Year
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Action Plan Status
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0240
D0241
D0242
D0243
D0244
D0245
D0246
D0247
D0248
D0249
D0250
D0251
D0252
D0253
D0254
D0255
D0256
D0257
D0258
D0259
D0260
D0261
D0262
D0263
D0264
D0265
D0266
D0267
D0268
D0269
D0270
D0271
D0272
D0273
DO0274
DO0275
D0281
D0282
D0283
D0284
D0285
D0286
DO0287
D0288
D0289
D0290
D0291

Twin Valley

Wallace County Schools
Weskan
Lebo-Waverly
Burlington
LeRoy-Gridley
Northeast

Cherokee

Girard

Frontenac Public Schools
Pittsburg

North Lyon County
Southern Lyon County
Emporia

Barber County North
South Barber
Marmaton Valley

Iola

Humboldt

Wichita

Derby

Haysville

Valley Center Pub Sch
Mulvane

Clearwater

Goddard

Maize

Renwick

Cheney

Palco

Plainville

Stockton

Waconda

Beloit

Oakley

Triplains

Graham County

West Elk

Elk Valley

Chase County

Cedar Vale
Chautauqua Co Community
West Franklin

Central Heights
Wellsville

Ottawa

Grinnell Public Schools

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0292
D0293
D0294
D0297
D0298
D0299
D0300
D0303
DO0305
D0306
D0307
DO0308
DO0309
DO0310
DO0311
D0312
DO0313
D0314
DO0315
DO0316
D0320
D0321
D0322
D0323
DO0325
D0326
DO0327
D0329
D0330
DO0331
D0332
D0333
D0334
DO0335
D0336
D0337
DO0338
D0339
D0340
D0341
D0342
D0343
D0344
DO0345
D0346
DO0347
D0348

Wheatland

Quinter Public Schools
Oberlin

St Francis Comm Sch
Lincoln

Sylvan Grove
Comanche County
Ness City

Salina

Southeast Of Saline
Ell-Saline

Hutchinson Public Schools
Nickerson

Fairfield

Pretty Prairie

Haven Public Schools
Bubhler

Brewster

Colby Public Schools
Golden Plains
Wamego

Kaw Valley
Onaga-Havensville-Wheaton
Rock Creek
Phillipsburg

Logan

Ellsworth

Wabaunsee

Mission Valley
Kingman - Norwich
Cunningham
Concordia

Southern Cloud

North Jackson

Holton

Royal Valley

Valley Falls

Jefferson County North
Jefferson West
Oskaloosa Public Schools
McLouth

Perry Public Schools
Pleasanton

Seaman

Jayhawk
Kinsley-Offerle
Baldwin City

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0349
D0350
D0351
D0352
D0353
DO0355
D0356
DO0357
DO0358
D0359
D0360
DO0361
D0362
DO0363
DO0364
DO0365
D0366
DO0367
D0368
D0369
DO0371
DO0372
DO0373
DO0374
DO0375
DO0376
DO0377
DO0378
DO0379
D0380
DO0381
D0382
DO0383
D0384
D0385
D0386
DO0387
DO0388
D0389
D0390
D0392
D0393
D0394
DO0395
D0396
D0397
DO0398

Stafford

St John-Hudson
Macksville
Goodland
Wellington
Ellinwood Public Schools
Conway Springs
Belle Plaine
Oxford

Argonia Public Schools
Caldwell
Chaparral Schools
Prairie View
Holcomb
Marysville
Garnett

Woodson
Osawatomie
Paola

Burrton
Montezuma
Silver Lake
Newton

Sublette

Circle

Sterling

Atchison Co Comm Schools

Riley County

Clay County

Vermillion

Spearville

Pratt

Manhattan-Ogden

Blue Valley

Andover
Madison-Virgil
Altoona-Midway

Ellis

Eureka

Hamilton

Osborne County
Solomon

Rose Hill Public Schools
LaCrosse

Douglass Public Schools
Centre

Peabody-Burns

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0399
D0400
D0401
D0402
D0403
D0404
D0405
D0407
D0408
D0409
D0410
D0411
D0412
D0413
D0415
D0416
D0417
D0418
D0419
D0420
D0421
D0422
D0423
D0426
D0428
D0429
D0430
D0431
D0432
D0434
D0435
D0436
D0437
D0438
D0439
D0440
D0443
D0444
D0445
D0446
D0447
D0448
D0449
D0450
D0452
D0453
D0454

Paradise

Smoky Valley
Chase-Raymond
Augusta

Otis-Bison

Riverton

Lyons

Russell County
Marion-Florence
Atchison Public Schools
Durham-Hillsboro-Lehigh
Goessel

Hoxie Community Schools
Chanute Public Schools
Hiawatha

Louisburg

Morris County
McPherson
Canton-Galva

Osage City

Lyndon

Kiowa County
Moundridge

Pike Valley

Great Bend

Troy Public Schools
South Brown County
Hoisington

Victoria

Santa Fe Trail

Abilene

Caney Valley
Auburn-Washburn
Skyline Schools
Sedgwick Public Schools
Halstead

Dodge City

Little River

Coffeyville
Independence
Cherryvale

Inman

Easton

Shawnee Heights
Stanton County
Leavenworth
Burlingame Public School

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0456
D0457
D0458
D0459
D0460
D0461
D0462
D0463
D0464
D0465
D0466
D0467
D0469
DO0470
D0471
D0473
D0474
D0475
D0476
D0477
D0479
D0480
D0481
D0482
D0483
D0484
D0487
D0489
D04950
D0491
D0492
D0493
D0494
D0495
D0496
D0497
D0498
D0499
D0500
D0501
D0502
DO0503
D0504
DO0505
DO0506
DO0507
DO0508

Marais Des Cygnes Valley
Garden City
Basehor-Linwood
Bucklin

Hesston
Neodesha
Central

Udall
Tonganoxie
Winfield

Scott County
Leoti

Lansing
Arkansas City
Dexter
Chapman
Haviland

Geary County Schools
Copeland
Ingalls

Crest

Liberal

Rural Vista
Dighton
Kismet-Plains
Fredonia
Herington

Hays

El Dorado
Eudora
Flinthills
Columbus
Syracuse

Ft Larned
Pawnee Heights
Lawrence
Valley Heights
Galena

Kansas City
Topeka Public Schools
Lewis

Parsons

Oswego
Chetopa-St. Paul
Labette County
Satanta

Baxter Springs

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



D0509
DO511
DO0512
S0507
S0521

S0604
S0610
X0758
70006
70009
70026
70028
70029
70030
70031

70032
70060
70064
70066
70070

South Haven
Attica
Shawnee Mission Pub Sch

St. Hosp. Training Center Parsons

Department of Corrections
School for Blind

School for Deaf

Heartspring

Brookridge Day School
Independence Bible School
Lutheran Schools (Topeka)
Dodge City Catholic Diocese
Kansas City Catholic Diocese
Salina Catholic Diocese
Wichita Catholic Diocese
Lakemary Center Paola
Accelerated Schools

Annoor Islamic School

Life Preparatory Academy
Branches Academy

2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025
2025

Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement
Ready to Implement



System ASQ Completion
101 Erie-Galesburg In Compliance
102 Cimarton-Ensign In Compliance
103 Cheyin In Compliance
105 Rawiins County In Complance
106 Westem Plins In Complance
107 Rock Hils In Complance
108 Washinglon Co. Schools In Complance
109 Republic County In Complance
10 Thunder Ridge Schools In Compliance
111 Doriphan West Schaols In Complance
112 Cenrl Plains In Complance
113 Praiie Hils In Complance
114 Rierside In Compliance
115 Nemana Central In Compliance
200 Greeley Gounty Schoois In Complance
202 Tumer-Kansas City In Complance
203 Piper- Kansas ity In Complance
204 Bonner Springs In Compliance
205 Buestem In Compliance
206 Remington-Whiewater In Complance
207 Fort Leavenwortn In Complance
208 Trego In Complance
209 Moscow Publc Schools In Complance
210 Hugoton Publi Schools In Compliance
211 Noron Communiy Schools In Compliance
212 Nortrer Valley In Complance
214 Uysses In Complance
215 Lakin In Complance
216 Deerfeld In Compliance
217 Rolla In Compliance
218 Einan In Complance
219 Minneola In Complance
220 Ashland In Complance
223 Bames In Complance
224 Citon-Clyde In Compliance
225 Fower In Compliance
226 Meade In Compliance
227 Hodgeman Gounty Schools In Complance
229 Bue Valley In Complance
230 Spring Hil In Compliance
231 Garaner Edgerton In Compliance
In Compliance
In Complance
In Complance
In Compliance
In Compliance
In Compliance
In Complance
In Complance
In Complance
In Compliance
In Compliance
In Compliance
In Complance
In Complance
In Compliance
249 Frontenac Publec Schools In Compliance
250 Pisturg In Compiance
251 Nortr Lyon Courty In Compliance
253 Emporia In Complance
254 Barber County North In Compliance
255 South Barber In Compliance
256 Marmaton Valiey In Compliance
257 loa In Complance
258 Humbolet In Complance
259 Wehita In Complance
260 Do In Compliance
261 Haysule In Complance
262 Valey Center Pub Sch In Complance
263 Muvane In Complance
264 Clearwater In Complance
265 Goddard In Complance
266 Maizo In Compliance
267 Renvick In Compliance
268 Cheney In Complance
269 Paico In Complance
270 Piainite In Complance
271 Stockon In Compliance
272 Waconda In Compliance
273 Bebit In Compliance
274 Oakley In Compliance
275 Trplains In Complance
261 Graham County In Complance
282 West Elc In Compliance
283 Elk valey In Compliance
284 Chase County In Complance
285 Cedor In Complance
286 Chautauqua Co Community In Complance
287 West Frankin In Compliance
288 Contra Heights In Complance
289 Wetsvile In Complance
290 Ot In Complance
291 Grinnel Publc Schools In Complance
202 Wheatnd In Complance
293 Quintr Publec Schools In Compliance
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315 Coloy Publc Schools In Compliance
316 Golden Piains In Compliance
320 Wamego In Compliance
321 Kaw Valley In Complance
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please increase using magnifying glass image

System ASQ Completion Dyslexia Licensure cNW
322 Onaga-Havensuile Wheaton In Compliance In Complince In Complance In Complianca
323 Rook Creek In Compliance In Compliance In Gomplanco In Complance
325 Phillpsburg In Compliance In Compliance In Gomplance In Compliance
326 Logan In Complance In Complance In Gompliance In Complance
327 Elswortn In Complance In Complance In Complance In Complance
329 Wabunsee In Compliance In Compliance In Complance In Compliance
330 Misson Valley n Compliance In Complance In Complance In Compliance
331 Kingman:Norwich In Compliance Notn Complance In Complance n Compliance
332 Cunningham In Compliance In Compliance In Gomplance In Complance
333 Concordia In Compliance In Complance In Compliance In Complance
334 Southem Cloud In Compliance
335 Nort Jackson In Compliance In Compliance In Complance In Compliance
33 Hollon In Compliance In Compliance Notin Complance In Complance
397 Royal Valey In Compliance In Compiance In Complance n Compliance
338 Valley Falls In Compliance In Complance In Gompliance In Complance
339 Jefferson County North In Complance In Complance In Complance In Complance
340 Jefferson West In Compliance In Compliance In Complance in Compiance
341 Oskaloosa Publec Schools In Compliance In Compiince In Complance In Complianca
342 MeLoun In Compliance In Compliance Notin Complance In Complance
343 Peny Publc Schoois In Compliance In Compliance Notin Compliance In Compliance
344 Pleasanton In Compliance In Complance In Gomplance In Complance
345 Seaman In Complance In Complance In Complance In Complance
346 Jayhaw In Compliance In Compliance In Complance In Complianca
347 Kinsey-Offee In Complance n Compliance In Complance n Compliance
348 Baidwin City In Compliance In Complance In Complance n Compliance
349 Safora In Complance In Compliance In Gompliance In Compliance
3505t Jomn-Hudson In Complance In Complance In Complance In Complance
351 Macksvile In Complance In Complance Notin Compliance In Complance
352 Goodand In Compliance In Compliance In Complance In Compliance
353 Wellnglon n Compliance In Compliance In Complance In Compliance
355 Ellnwood Pubic Schools In Compliance Notn Comlance In Gompliance In Compliance
356 Conway Springs In Complance In Complance In Gomplance In Complance
357 Bl Plane In Compliance Not n Complance In Gomplance In Complance
358 Oxtor In Compliance In Compliance In Gompliance In Complance
359 Argona Public Schools In Compliance In Compliance In Gomplance In Complance
360 Caldwel In Complance In Complance In Complance In Complance
361 Chaparral Schoois In Compliance In Compliance In Complance In Complance
362 praie View In Compliance In Compliance In Complance In Complianca
Ho In Compliance In Compliance In Gomplanc In Complance
364 Marysile In Compliance In Compliance In Gomplanc In Compliance
365 Gamett In Compliance In Complance In Gompliance In Complance
366 Woodson In Complance In Complance In Complance In Complance
367 Osawetomie In Compliance In Compliance In Complance In Compliance
368 Paoa In Complance In Complance In Complance n Compliance
369 Burton In Compliance In Compliance In Gomplance In Complance
371 Montezuma In Compliance Not in Complance In Gompliance In Compliance
372 Siver Lake Notn Compliance In Complance In Compliance In Complance
373 Newton In Complance In Complance In Complance In Complance
374 Sublete In Compliance In Compliance Notin Compliance In Compiance
3750 In Compliance In Compliance In Gomplance In Compiance
376 Stering In Compliance Notn Complance In Complance n Compliance
377 Atehison Co Comm Schools In Compliance In Compliance In Gompliance In Complance
378 Riey Courty In Complance In Complance In Complance In Complance
379 Clay County In Compliance In Compliance In Complance In Complance
380 Vermilon In Compliance In Compliance Notin Compliance In Compiance
381 Spearvile In Compliance In Compliance In Gomplanco In Complance
382 prat In Compliance In Compliance In Gompliance In Compliance
383 Mannattan In Complance In Complance In Gomplance In Complance
383 Mannattan-Ogden In Complance In Complance In Complance In Complance
384 Blue Valley In Compliance In Compliance In Complance In Compliance
385 Andover In Compliance In Complance In Complance n Compliance
386 Madson-Vigi In Compliance In Complance In Complance n Compliance
387 Altoona-Midway In Compliance In Complance In Gompliance In Complance
388 s In Complance In Complance In Complance In Complance
369 Eureka In Complance In Complance In Complance In Complance
39 Hamiton Not n Complance Woring on Complance In Gomplnce in Compliance
392 Osborne County In Complance Notn Complance In Complance n Compliance
303 Solomon In Compliance In Compliance Notin Compliance In Compliance
04 In Compliance Notin Compliance In Complance
395 Lacr In Complance In Complance In Complance In Complance
39 Douglass Publc Schools In Compliance In Compliance In Complance In Complance
397 Gentre In Compliance In Compliance In Complance In Complianca
398 Peabody-Bums. In Compliance In Compliance Notin Complance In Complance
309 Paradise In Compliance In Compliance In Gomplanco In Compliance
400 Smoky Valley In Complance In Compliance Notin Complance In Complance
401 Chase-Raymond Notn Complance In Complance In Complance In Complance
402 Augusta In Compliance In Compliance In Complance In Compliance
403 OtsBison In Complance In Compliance In Complance In Complance
404 Rivrton In Compliance In Compliance In Gomplance In Complance
405 Lyons In Complance In Complance In Gompliance In Compliance
407 Russell County In Complance In Complance In Complance In Complance
408 Merion-Flrence In Complance In Complance In Complance In Complance
409 Atchison Puble Schools In Compliance In Compliance Notin Complance In Compiance
410 Duhamhilsboro-Lenigh n Compliance In Compliance In Complance In Compliance
411 Goessel In Compliance In Compliance In Gompliance In Compliance
412 Hoxie Communiy Schools In Compliance In Complance Notin Compliance In Compliance
413 Chanute Pubiec Schools In Complance In Complance In Complance In Complance
415 Hawata In Compliance In Compliance In Complance In Complance
416 Louisburg In Compliance In Compliance In Complance In Complianca
417 Mot County n Compliance In Compliance In Complance n Compliance
418 McPherson In Compliance In Compliance In Gomplanc In Compliance
419 Canton-Ganva In Complance In Complance In Gomplance In Complance
420 Osage City In Complance In Complance In Complance In Complance
421 Lyndion In Compliance In Compliance In Complance In Complance
422 Kiowa County In Compliance In Complance In Complance In Compliance
423 Moundidge In Compliance In Complance In Complance n Compliance
426 Pike Valey In Compliance In Compliance In Gomplance In Complance
428 GreatBend In Complance In Complance In Complance In Complance
429 Troy Publec Schaols In Complance In Complance In Complance In Complance
430 Soun Brown County In Compliance In Compliance In Complance In Compliance
431 Holsington n Compliance In Complance In Gomplanc In Complance
432 Vicora In Compliance In Compliance In Gomplance In Complance
434 Sana Fe Tral In Complance In Compliance In Gompliance In Complance
435 Ablene In Complance In Complance In Complance In Complance
435 Caney Vally In Compliance In Compliance In Complance In Complance
437 Aubur Weshbum In Compliance In Compliance In Complance In Compliance
438 Siyine Schoois In Compliance In Compliance In Gomplanco In Complance
439 Sedguick Publc Schools In Compliance In Compiance In Complance n Compliance
440 Halstoad In Compliance In Compliance In Gompliance In Complance
443 Dodge City In Compliance: In Compliance: In Compliance In Compliance:
444 Live River In Compliance In Compliance In Gomplence in Compiance
445 Cofleyvile In Compliance In Compliance In Complance In Complianc
446 Indopondenco In Compliance In Compliance In Gomplanc In Complance
47 Cheryval In Compliance In Compliance In Gomplance In Complance
448 man Notn Complance In Complance In Complance In Complance
449 Easton Notn Complance In Complance In Complance In Complance

ACT & WorkKeys

In Compliance

In Complance

Assessments

In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Complance
In Compliance
In Compliance

In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Complance

In Compliance
In Compliance

Educator Mentoring

In Compliance

Individual Plan of Study

In Compliance

KIDS

In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Complance
In Compliance
In Compliance

In Complance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Complance
In Compliance

In Complance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance

In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance

In Complance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance

In Complance
In Compliance

Readiness

n Compliance

In Compliance

n Compliance

In Complance

Special Education
In Compliance
In Compliance

In Complance

Title Services
In Compliance

In Compliance

Anti Bullying

In Complance
In Compliance
In Compliance
In Compliance
In Compliance
In Complance

In Complance
In Compliance
In Compliance
In Compliance
In Compliance
In Compliance

In Complance

Jason Flatt Act
In Complance
In Complance

In Complance
In Complance

Mand. Reporting

In Complance

In Complance

In Complance
In Complance



System ASQ Completion
450 Shawnes Heights In Compiince
452 Stanton County In Compliance
453 Loavenwiortn In Compliance
454 Buringame Public School In Complance
456 Marais Des Cygnes Valley In Complance
457 Garden City In Compliance
458 Basehor-Linwood In Compliance
459 Buckin Not n Comlance
460 Hosston In Complance
461 Neodesha In Complance
462 Central In Complance
463 Udall In Complance
464 Tonganosie In Compliance
465 Wifieid In Compliance
466 Scott County In Complance
467 Leot In Complance
468 Healy Pubic Schools In Complance
469 Lansing In Compliance
470 Arkansas Ciy In Complance
471 Deter In Complance
473 Chapman In Complance
474 Haviand In Complance
475 Geary County Schools In Complance
476 Copeland In Compliance
477 ngalls In Compliance
479 Colony.Crest In Complance
480 Lveral In Complance
481 Rural Vista In Complance
482 Dighton In Compliance
483 Kismetfiains In Compliance
484 Freck In Compliance
487 Herington In Complance
489 Hays In Complance
490 €1 Dorado In Complance
491 Eudora In Compliance
492 FintHils In Compliance
493 Coumbus In Compliance
494 Syracuse. In Compliance:
495 FtLamed In Complance
496 Pawnce Hoights In Complance
497 Lawn In Compliance
498 vl Heights In Compliance
499 Galena In Complance
500 Kansas Gty In Complance
501 Topeka Publc Schools In Complance
502 Levi In Compliance
503 Parsons Not n Complance
504 Osvego In Compliance
505 Chetopa- St.Paul In Complance
506 Labette County In Complance
507 Satanta In Compliance
508 Baxter Spings In Complance
509 Soutn Haven In Compliance
511 Atica In Compliance
512 Shannee Misson Pub Sch In Complance
Accelrated Schools In Complance
Annoor Isamic School In Compliance
Branches Academy. In Complance
Brookridge Day Schoo! In Compliance
Heartsring In Complance
Independence bile Elementary In Complance
Lakemary Center Pacia In Compliance
Lawrence Garaner High School In Compliance
Life Preparaory Academy In Compliance
Lutneran Schools In Complance
Schoolfor the Bind Central Offce In Complance
St Hosp. Tranng Center Parsons In Compliance
20028 Dodge City Catholc DistFord Co In Complance
20029 KC Archocese In Complance
20030 Saina Catholc Dit Saine Co In Complance
20031 Wichta Catholic Dist Sedgwick CoIn Complance
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Agenda Number: TUES 12

Meeting Date: August 12

STATE DEPARTMENT OF

EDUCATION
Iltem Title: Overview of statutory, regulatory, and constitutional authority of the Kansas State Board of
Education
From: R. Scott Gordon

KSDE's General Counsel, R. Scott Gordon, will provide a summary of the Kansas State Board of
Education's authority and the process it uses to adopt, amend, review, and revoke regulations. Mr.
Gordon also will explain the differences between statutory law, regulatory law, policies, and practices.

Kansas leads the world in the success of each student.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: TUES 13

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Scott Gordon Scott Gordon Randy Watson
Item Title:

Act on voluntary surrender of professional license (revocation)

Recommended Motion:

It is moved that the Kansas State Board of Education revoke the license in case 25-PPC-06.

Explanation of Situation Requiring Action:

In October of 2024, the Licensee entered into a criminal diversion agreement after having been charged
with Lewd and Lascivious Behavior as prohibited by K.S.A. 21-5513(a)(2),(b)(1). Subsequent to that, the
Kansas State Department of Education filed a complaint with the Professional Practices Commission
seeking revocation of the Licensee’s professional license. Licensee had been licensed by the State
Board since 1994. Although Licensee submitted an answer to the complaint and requested a hearing, he
has since withdrawn his request for a hearing and submits his voluntary surrender which acquiesces to
the revocation of his license as requested by the complaint. The matter now comes to the State Board to
accept his voluntary surrender and revoke his teaching license.

SEE ATTACHMENT



BEFORE THE KANSAS STATE BOARD OF EDUCATION
PROFESSIONAL PRACTICES COMMISSION

In the Matter of 25-PPC-06
the License of

VOLUNTARY SURRENDER OF TEACHING LICENSE

I._ hereby knowingly and voluntarily surrender my license to the Kansas
State Board of Education (**State Board™). I am surrendering this license after having
received and filed an Answer to the Complaint filed by the Kansas State Department of
Education alleging professional misconduct. I hereby withdraw my request for a hearing on

this matter and no longer contest the action requested by the Complaint.

[ further acknowledge and understand that my surrender is subject to approval by the
State Board. I understand surrendering my license; I will not have any type of hearing to
contest the Complaint. I further acknowledge and understand that notice of the censure,
suspension, or revocation of my license will be provided to all local education agencies in the
State of Kansas and to the agency responsible for issuing educator licenses/certificates in
each of the other states.

(Printed or typed name)

25-PPC-06 1



STATE OF Kansas
COUNTY OF Q) g L ss:

BE IT REMEMBERED that on this ] 7 day of July , 2025_

before me, the undersigned, a notary public in and for the county and state aforesaid, came

_who is personally known to me to be the same person who executed the within
instrument and such person duly acknowledged the execution of the same.

IN TESTIMONY WHEREOF, I have set my hand and affixed my official seal the day and vear last

above written. NOTARY PUBLIC - State of Kansas
PAMELA PERRY,
=, My Appt. Exp._& L &20/ 4

Notary Pub% v\)y\_/._

My appointment expires:

ﬂuﬁ wl 2f 2007

25-PPC-06 2



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: TUES 14

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Scott Gordon Scott Gordon Randy Watson
Item Title:

Appointment of New Members of the Professional Practices Commission

Recommended Motion:

It is moved that the Kansas State Board of Education appoint (insert names here) to the
Professional Practices Commission to a term three-year term effective immediately.

The Professional Practices Commission is charged by the Kansas State Board of Education to
investigate and conduct hearings upon receipt of allegations of professional misconduct. Each
member of the PPC shall have served a member of the public teaching profession for at least 5
years, three of which are recent, in order to be eligible. The following positions on the PPC are
vacant:

Junior High/Middle School Principal

Elementary School Principal

Public School Classroom Teacher (at-large/any grade level)

Although not a legal requirement, KSDE prefers that no two members of the PPC come from the
same school district in order to promote geographic diversity and to reduce the chances of more
than one member needing to recuse themselves. The PPC currently includes members from the
following school districts:

USD 512 - Shawnee Mission. Board District 7

USD 313 - Buhler. Board District 7

USD 102 - Cimarron. Board District 5

USD 345 - Seaman. Board District 1, 4, and 6

USD 418 - McPherson. Board District 9

USD 250 - Pittsburgh. Board District 9

The call for nominations to the PPC was sent on July 10, 2025 to members of the State Board, the
United School Administrators of Kansas, the Kansas Association of American Educators, and the

Kansas National Education Association. The call also was sent out on all listservs hosted by KSDE.

KSDE’s General Counsel, R. Scott Gordon, will be available to assist the State Board. Nomination
information will be provided separately.



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Clinton Shipley

1/3



Professional Practices Commission (PPC)

Administator
Please select which of the following you represent.

Building
Please select which level you represent.

Middle School
Please select your building level
Please enter your USD number and your full district name.
USD number: 260
Full district name: Derby

5001 and over

| represent a school district size of

District 8

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

I've served as principal at Derby Middle School for 13 years. Prior to that, | was an assistant principal at Haysville Middle School for 4
years and a teacher at Derby High School for 7 years. | have a bachelor's in Secondary Education from KSU, a master's from Baker
and have completed district leadership coursework at WSU.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I've served as principal at Derby Middle School for 13 years. Prior to that | was an assistant principal at Haysville Middle School for 4
years and a teacher at Derby High School for 7 years. | have a bachelor's in Secondary Education from KSU, a master's from Baker,
and have completed district leadership coursework at WSU.

3/3



CLINT
SHIPLEY

As a proud public educator, | am excited by the opportunity to make a difference as a district level
leader by partnering with staff and the community to foster a collaborative environment focused on
proactive problem solving to support our students and staff’s pursuit of their dreams.

EXPERIENCE
PRINCIPAL, DERBY MIDDLE SCHOOL JULY 2012-PRESENT

e Skyward QMLATIV Student Information System Transition Team
¢ |Implemented Standard Response Protocol crisis system.
e District Budget, Calendar, and Alternative Learning Committees

e Evaluation Pilot and Committee: Implemented Charlotte Danielson 2.0 evaluation
framework

e Administrator Salary Schedule Committee
e Redesigned and implemented a new schedule to integrate Individual Plans of Study,
Civic Engagement, Social Emotional Learning and College & Career Readiness Skills into a
new vertically aligned department.
e Supported development and implementation of various bond projects
o 2012 Bond: $11,278,000 in renovations and additions for existing middle school
o 2012 Bond: $32,530,000 in construction of new middle school
o 2018 Bond: $5,877,720 in additions and renovations
e Led process to reassign staff to support the closing of the Sixth Grade Center and the
opening of Derby North Middle School and the integration of 6% grade staff into the
middle level.
e Enhanced middle level personnel budget by over $400,000 per year
e United School Administrators Building Ranks Launching Leadership cadre.
e Partnered with operations to transition the custodial department to team cleaning and
provide enhancements to professional development.
e Kansas Education Systems Accreditation (KESA) District Leadership Team
e Led deployment of one-to-one device initiative for over 900 students




ASSISTANT PRINCIPAL, HAYSVILLE MIDDLE SCHOOL 2008-2012

FEMA Incident Command System Training

Negotiations Team

KSDE Kansas Educator Evaluation Protocol (KEEP) Taskforce
Energy Performance Contracting Committee

SOCIAL STUDIES TEACHER, DERBY HIGH SCHOOL 2001-2008

Derby NEA President

Lead Negotiator

Reading Committee
Building Budget Committee
Event Manager

EDUCATION
DISTRICT LEADERSHIP LICENSURE, WICHITA STATE UNIVERSITY. MAY 2011
MASTERS OF ARTS SCHOOL LEADERSHIP, BAKER UNIVERSITY MAY 2008
BACHELORS OF SCIENCE SECONDARY EDUCATION, KANSAS STATE UNIVERSITY MAY 2001




Professional Practices Commission (PPC)

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one
junior high or middle level teacher, and one senior high
teacher), one chief public school administrator, one
public elementary school principal, one public junior high
or middle level principal, and one public senior high
principal. The Professional Practices Commission shall
exercise disciplinary and advisory functions and shall
hear cases arising under rules and regulations adopted
by the State Board of Education involving the issuance,
suspension, revocation, or reinstatement of teacher,
school specialist and school administrator licenses and
render initial orders for disposition thereof. Minimum
Qualifications:Be currently licensed by the Kansas State
Board of EducationHave at least five (5) years
professional educational experienceHave been in the
active practice of education for at least the last three
years.

Please complete the following information:

Nominee's Full Name:

I do hold one of the education positions listed and meet
the minimum qualifications.

Brent Matthew Wolf

1/3



Professional Practices Commission (PPC)

Administator
Please select which of the following you represent.
Building
Please select which level you represent.
Elementary
Please select your building level
Please enter your USD number and your full district name.
USD number: 260
Full district name: Derby Public Schools

5001 and over

| represent a school district size of

District 8

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| obtained my BA in Elementary Ed (K-9) and taught upper elementary for 17 years. During this time, | earned a Masters degree (2007,
MA Ed) and a Doctorate degree (2015, Educational Administration). | have taught adjunct courses at Southwestern College, Cowley
College, Baker University, and Wichita State University. | am currently the proud principal of Derby Hills Elementary (EC-5th grade) in
Derby KS. This is my 6th year as that. This is my 23rd year in education. | also served on the Kansas Teacher of the Year Finalist
Team (2017). | have served on the Commissioner's Principal Advisory Team and the Higher Education Accreditation Team. | also
serve as a member of the Editorial Review Board for the publication Kansas English. This will be my second year serving as a
facilitator of KESA. My passion is to continue to promote, advocate, and celebrate education in Kansas and to professionally invest in
service to the profession.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

6 years at Elementary Building Principal (Derby, KS)
17 years in Teaching (Winfield, KS and Derby, KS)

3/3



DR. BRENT WOLF

KEYNOTE
SPEAKING EDUCATION
Council Grove Public Schools ~ DOCTORATE Southwestern College
Education 201 5
Buhler Public Schools
BUILDING LEADERSHIP CERTIFICATE Pittsburg State University
Wichita Public Schools Educational Leadership 2018
Wichita State University DOCTORAL COURSEWORK . .
Curriculum & Instruction Kansas State University
Kansas State University Educational Computing, Design, & 2013

Online Learning

Butler County Extension MASTERS of Education Baker University
Education
KSDE Leadership Conference 2015
BACHELORS of ARTS
United School Administrators of - Elementary Education (K-9) Southwestern College
Kansas Conference Minor in Leadership Studies 2003

PROFESSION AL BREORANELOI\V: N . QL 08 B0

MEMBERSHIPS

2010-CURRENT TEACHER, BUILDING PRINCIPAL

A iation of S isi d
SSCZC:SCE)[Y;; Dz\r/)eelr: Isrl: gn(;ln DUSE 216((8) e Derby Hills Elementary Principal (2020-Current)
i ey e Derby North Middle School / Sixth Grade Center
USA Kansas ELA Teacher (2010-2020)

¢ Derby ELA Secondary Department Head

e Secondary Webmaster
Kansas Exemplary Educators

Network
2003-2010 TEACHER, INSTRUCTIONAL TECH

USD 465
Winfield, KS

Mid-America Association for
Computers in Education

e Instructional Technology Specialist (2008-2010)
o 7th-8th English Teacher (2005-2008)
e 6th Grade English Teacher (2003-2005)
National Association of
Elementary School Principals 2007-2020 ADJUNCT INSTRUCTOR
Cowley College
National Network of State Arkansas City, KS
Teachers of the Year (NNSTOY)

e Composition I & Composition II Adjunct
¢ In-person, online, & hybrid modalities



CERTIFICATES

Building Leadership
PreK-12

Elementary Education K-9

English/Language Arts
5-8

HONORS

WUTRINUNENEN P UBLICATIONS / MEDIA

Award Winner

Region IV Kansas Teacher
of the Year

Faculty Spotlight Adjunct
Award (Baker University
School of Professional
and Graduate Studies)

Chair of the Kansas State
Standards Review/
Writing of Academic
Standards (ELA K-12)

National Council of

Teachers of English
Affiliate Journal of
Excellence Award

| Make A Difference
Award Recipient

Southwestern College
Education Hall of Fome
Inductee (2013)

REFERENCES

PROFESSIONAL EXPERIENCE (CONT.)

2010-2015 SENIOR FACULTY REVIEWER
Baker University

. ¢ Adjunct Courses (Business Writing, Prior
Wichita, KS

Learning & Writing, Business Communication,
Written Communication, Oral Communications
¢ Evaluated and Reviewed Adjunct Faculty

2013-2015 ADJUNCT PROFESSOR
Southwestern

) e Taught Educational Technology courses
Winfield, KS

e Used BlackBoard Learning Management System

2016-2018 TAP COACH, INSTRUCTOR
Wichita State

o e Teacher Apprentice Program Coach
Wichita, KS

e Taught Courses, Observed, and Coached Students

Editorial Review Board, Kansas English Journal, Wichita State University
The Improve Ed Podcast Speaker, The Apparent Podcast Editor

Teacher Continuous Learning Task Force Guidance (KSDE)

Learning Across Kansas, PBS

Derby Learning Task Force (Derby Public Schools, 2020)

SERVICE

United Way of Cowley County Member (2010-2013)

United Way of the Plains Board of Directors (2013-2015)

USD 465 Board of Education (2015-Current) & Vice President (2021-Current)
KSDE Higher Education Review (2015-Current)

Kansas Exemplary Educators' Network (2017-Current)

Chair of KSDE Standards Committee for K-12 ELA (2017)

Enhanced Learning Maps Member & Nominee (2019)

Kansas Commissioner of Education's Advisory Council (2021-Current)
KSDE Recruitment and Retention Strategic Plan Committee (2022-Current)

Additional References Available Upon Request



DR. BRENT WOLF

EDUCATION
CERTIFICATIONS

COURSES TAUGHT IN-PERSON

& TRAININGS Course Name Credit Hours Institution
Educational Technology 3 Southwestern College
Level One Certification Composition II 3 Cowley College
Supervision Fieldwork Varies Multiple Universities
Google Educator Prior Learning & Writing 3-6 Baker University
Level Two Certification - — —
Written Communications 3 Baker University
Managing Aggressive Oral Communications 3 Baker University
Behaviors (MAB) Business Writing 3 Baker University
Certified
COURSES TAUGHT ONLINE/HYBRID
Project Lead the Way
Launch Certified Course Name Credit Hours Institution
Composition I 3 Cowley College
Student2Student Composition II 3 Cowley College
Ambassador Certification Supervision Fieldwork Varies Multiple Universities
_ Prior Learning & Writing 3-6 Baker University
Collective Efficacy
. Written Communications 3 Baker University
Training
Oral Communications 3 Baker University
TASN: Self-Regulation Business Writing 3 Baker University
Certification Student Teaching Observation Varties Multiple Universities
Social Studies in the Elem. 3 Wichita State University
KAGAN Win-Win
L I ! TAP Success Coaching 1 Wichita State University
Discipline
KAGAN Instructional SENIOR FACULTY REVIEWER
Strategies

At Baker University, | was a Senior Faculty Reviewer / Peer Coach. This role
allowed me to observe, mentor, and evaluate affiliate professors in the

undergraduate and graduate degree-seeking Business and Education
programs.



Professional Practices Commission (PPC)

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one
junior high or middle level teacher, and one senior high
teacher), one chief public school administrator, one
public elementary school principal, one public junior high
or middle level principal, and one public senior high
principal. The Professional Practices Commission shall
exercise disciplinary and advisory functions and shall
hear cases arising under rules and regulations adopted
by the State Board of Education involving the issuance,
suspension, revocation, or reinstatement of teacher,
school specialist and school administrator licenses and
render initial orders for disposition thereof. Minimum
Qualifications:Be currently licensed by the Kansas State
Board of EducationHave at least five (5) years
professional educational experienceHave been in the
active practice of education for at least the last three
years.

Please complete the following information:

Nominee's Full Name:

I do hold one of the education positions listed and meet
the minimum qualifications.

Rachel (Eastman) Nelson

1/3



Professional Practices Commission (PPC)

Administator
Please select which of the following you represent.
Building
Please select which level you represent.
Elementary
Please select your building level
Please enter your USD number and your full district name.
USD number: 260
Full district name: Derby Public Schools

o 5001 and over
| represent a school district size of

Please select the Kansas State Board of Education

district(s) your USD is in. Select all that apply. You can find  District 8
a list of school district listing county and State Board of

Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| testified before the PPC in May 2024 due to misconduct of one of my employees against me. It was a powerful experience in which |
had the opportunity to witness justice brought against someone who should not be working in public schools. | am very passionate
about this work, about ensuring educators are held to high ethical standards, and in working to restore harm which has been done.
The process solidified for me the importance of ensuring due process is protected at every step of the investigative journey, and in
making sure we advocate for victims.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

| have worked in education for 21 years. | have been an administrator for 7 years. | have also worked in San Francisco and in Austin,
TX so have a wide variety of professional experiences. My teaching and administration licenses are current.

3/3



Rachel Nelson (Eastman)

PROFESSIONAL MISSION

To inspire, unite, and empower a transformative 21* century school community committed to honoring and nurturing
the spiritual, academic, social, and emotional brilliance in each student.

EDUCATION & LICENSING

Master of Educational Leadership/May 2017
Arizona State University — Summa Cum Laude/4.0 GPA
Wichita State University: 9 hours completed — Summa Cum Laude

B.M. in Music Education, August 2005
Anderson University — Magna Cum Laude

Education Certifications
Arizona, Kansas, and Texas Building Leadership License
Kansas and Texas Music Teacher License

EXPERIENCE

Leadership Experience

Instruction and Assessment

e Classroom Observations, Walk-Throughs, and Coaching: Marzano and Danielson Models
e District and Campus KESA Planning, Implementation, and Monitoring

¢ Moved Cooper Elementary off of state level plan of improvement in two school years

¢ Led Cooper through three Needs Assessment plans and budget alignment

¢ Implemented multiple campus level curricular adoptions

¢ Served on multiple strategic plan committees

e Presented numerous times to the Derby Board of Education

e District KESA, Strategic Plan Committees, Board Presentations

¢ Professional Development Presentations: State, District, Campus Levels

Management & Operations

e Led Cooper through building a brand new building, closing the original facility, preserving traditions, and
crafting a new vision for Cooper moving forward (

e Supervised and appraised 70 faculty and staff members

¢ School Opening and Closing Duties (Handbooks, Schedules, Class Assignments, Hiring of Staff)

e Master Schedules: Creation and Implementation

e Crisis Drills and Campus Management Plans — Facilitated and Implemented

e Budgets, Time Approval, Hiring, Supervision, Plans of Assistance

Campus Engagement and Communication

e Weekly family newsletters

¢ Daily and weekly social media posts related to key areas of focus

¢ Increased family engagement and partnerships

e Encore Night: Created the Vision, Design, and Implementation for Arts Focused Parent Engagement Night


mailto:racheleastman@live.com

Teachlng Highlights
Designed and Implemented Comprehensive Music Education Curriculum Using Kodaly and Orff
Methodologies

¢ Implemented Responsive Classroom Strategies in Lower School Music Classes

e Supervised and Mentored Student Teacher

¢ Provided Choral and Instrumental Ensemble Enrichment Opportunities for At-Risk students

e Served as Co-Director and Assistant Director for District Area Choir

e Served as Homebound Instructor for a First Grade Student in Math, Reading, and Writing

e Facilitated Student-Led Parent/Teacher Conferences

ADMINISTRATIVE ASSIGNMENTS

Cooper Elementary School Wichita, KS

Derby Public Schools — USD 260
Principal: 2020-Present

Seltzer Elementary School Wichita, KS

Wichita Public Schools — USD 259
Assistant Principal: 2018-2020

TEACHING ASSIGNMENTS

Colvin Elementary School Wichita, KS
Wichita Public Schools — USD 259
K-5 Music Specialist: 2017-2018

Brentwood Elementary School Austin, TX

Austin Independent School District
K-5 Music Specialist: 2013-2017

Brandeis Hillel Day School San Francisco, CA

Independent Jewish Day School
K-8 Music Specialist & Middle School Academic Advisor: 2010-2013

Stanley Elementary Wichita, KS
Wichita Public Schools — USD 259
K-5 Music Specialist & Administrative Intern: 2006-2010

Park Hill Elementary Derby, KS

Derby Public Schools — USD 260
PreK-5 Music Specialist: 2005-2006



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Brittney Jennings

1/3



Professional Practices Commission (PPC)

Administator
Please select which of the following you represent.
Building
Please select which level you represent.
Elementary
Please select your building level
Please enter your USD number and your full district name.
USD number: 419
Full district name: Canton-Galva Unified School District
1-400
| represent a school district size of
District 9

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

Erica Shook reached out and asked if | was interested in this committee. If I'm being honest, | did not know it existed before today.
However, | think this would be a great learning area for me as it is an area | could benefit from learning more about. As an
administrator, I'm a big believer in the importance of advocating for the betterment of students and staff (in that order). | think | can
bring that mindset to this team.

Also, my experience with years of PDC work, classroom experience and now leadership will also be at play in this role. | also believe
we have to set up all of our students for success. | believe this team does that work each time they meet.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

Certified and actively practicing in Kansas. This is my 15th year in education--12 in the classroom, 3 in a leadership role.l hold a
masters degree and my building level administrative license. This is my second year as Principal at Canton-Galva, but my third in
leadership (first leadership role was as Student Success Advocate in Buhler USD 313.

3/3



Brittney Jennings

Professional Summary
My goals as a leader are:
1. Build and maintain a positive school culture where students, teachers, and families feel
welcome, valued, and supported
2. Support teachers and staff so that they can perform to their best of abilities every day
3. Maintain a high-level of security and safety for all students and staff
4. Grow and improve test scores for high academic success.
My years in the classroom, and the two leadership roles | have held have taught me to stay
calm under pressure, be able to multitask throughout the day, work efficiently and be able to
make decisions quickly and effectively. | am a hardworking, well organized, team
player-educator with 15 years of educational experience.

Work History
Canton-Galva Elementary School Principal July 2024-Present Canton-Galva USD 419

Supervise the building

Make and file all reports required by the Board or Superintendent

Attend professional meetings authorized by the Board or Superintendent

Cooperate with other administrators and teachers in planning and coordinating the
teaching program

e Perform such school services as may be mutually agreed upon the Board, Principal and
Superintendent

Student Success Advocate August 2023-May 2024 Buhler USD 313

e Assist the principal in the overall administration of the school

e Serve as principal in the absence of the regular principal

e Demonstrates effective human relations and communication skills

e Assists in maintaining discipline throughout the student body, and deals with special
cases as necessary

e Serves with parent, faculty, and student groups as requested in advancing educational
and related activities and objectives

e Serve on various student improvement teams (IEPs, SITs, 504s)

e Supervises the reporting and monitoring of student attendance and provides
investigative follow-up actions

e Supervises and evaluates teachers as assigned by the principal

e Assists in safety inspections and safety drill practices



1st Grade Teacher August 2022-May 2023 McPherson USD 418

e Collaborated with colleagues to create and use enhanced technology, iPads, Newline
TVs and smart boards.

e Applied evidence-based practices for classroom management.

e Provided guidance on policies and initiatives for the 1st Grade teaching team. e

Arranged parent-teacher conferences to address student progress and collaboratively set

goals for areas of improvement.

e Assessed comprehensive student growth including academic, social and personal skills. e

Delivered structured lessons on readiness skills by emphasizing phonics, language skills,

literature, handwriting, math skills, science and social students topics. e Collaborated in

planning, organizing and implementing instructional programs to facilitate academic,

intellectual and social development.

e Delegated tasks to teacher assistants and school volunteers.

e Reported to parents and administration about student progress.

Kindergarten Teacher August 2012-May 2022 McPherson USD 418

e Collaborated with colleagues to create and use enhanced technology and smart boards.

e Applied evidence-based practices for classroom management.

e Provided guidance on policies and initiatives for the kindergarten teaching team. e

Arranged parent-teacher conferences to address student progress and collaboratively set

goals for areas of improvement.

e Assessed comprehensive student growth including academic, social and personal skills.

e Delivered structured lessons on readiness skills by emphasizing phonics, language skills,

literature and handwriting.

e Collaborated in planning, organizing and implementing instructional programs to facilitate
academic, intellectual and social development.

e Delegated tasks to teacher assistants and school volunteers.

e Reported to parents and administration about student progress.

Preschool Teacher August 2011-May 2012 McPherson USD 418

e Addressed behavioral and learning issues with parents.

e Established daily routines that were easy for the children to follow.

e Conducted in-home visits to maintain student and family relationships and student
performance standards.

e Used classroom observations to create written assessments of student performance. e

Monitored students' educational progress with individual charts and files. e Fostered

reasoning and problem solving through active exploration games and activities. e Delegated

tasks to teacher assistants and school volunteers.



Education

Building Level Leader, Graduate Certification 2022 Wichita State University

A one-year program to add Building Level Administration courses to my current Masters. Will be
completed with this program in May 2022.

Masters of Education-Transformational Education 2015
McPherson College

This was a 2 year program in which | researched and formulated a plan to positively change
education within my classroom . | researched the brain and how in what environment it learns
the best. | put this research and plan into action in my classroom, changing the entire
environment of my classroom and included the findings in my report.

Bachelors of Arts-Elementary Education 2011 McPherson College
| graduated Magna Cum Laude with a degree in Elementary Education, as well as 2
middle-level endorsements to teach English and Social Studies.

Other
McPherson:
e PDC (Progressional Development Council) Lincoln Elementary Chair for 5 years
e 2020 Lincoln Elementary School Teacher of the Year Nominee
e Served as the Kindergarten Lead Teacher for McPherson USD 418’s Continuous
Learning Plan Leadership Team-Spring 2020 through May 2021.
e Co-Lead Summer 2020 Professional Development for a staff book study with the book
Conscious Discipline: Building Resilient Classrooms by Dr. Becky Bailey ® Served in
Phase 3 for the State of Kansas Department of Education to help in the reopening of
schools for Fall 2020.
e Served on the Facilities Visioning Committee in the 2019-2020 and 2020-2021 school
year and took on a leadership role as we presented to the Board of Education and the
staff in Spring 2021.
e Member of the Building Leadership Team for Lincoln Elementary School ¢ Member of
the McPherson Curriculum Council for McPherson Public Schools e Technology Leader
for Lincoln Elementary, beginning August 2021. e McPherson Public Schools 1st Grade
Lead Teacher (District Wide) and Building Level Leader for PreK-1, August 2022
e Superintendent Advisory Group, November 2022
Buhler:
e Mandt Certified (Nov. 2023)
e Greenbush Administrative Mentoring Level 1 Program (August 2023-May 2024)

Canton-Galva:

e Sat on the following district and building level teams
o PDC (chairperson for the 2024-2025 school year)



PTO
Site Council
KIDS Committee (successfully passed a bond in April 2025)
District Leadership Team
Building Leadership Team
o Canton-Galva Curriculum Council
e Greenbush Administrative Mentoring Level 2 Program (August 2024-May 2025)

o O O O O



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Allen R Gallaway

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Elementary
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: USD259
Full district name: Wichita Public Schools

5001 and over

| represent a school district size of

District 8

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| have taught elementary school for 30 plus years. My educational experience includes teaching 3rd, 4th, and 5th grades. | currently
am teaching 4th grade in USD259.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I currently hold a K-8 teaching certificate for the State of Kansas. My 30 plus career has been with the Wichita Public Schools,
USD259.

3/3



ALLEN R. GALLAWAY

As a 31-year veteran educator | continue to strive to make a positive difference in the lives of
students and fellow educators through continued education and involvement in causes that affect
them directly and/or indirectly.

EXPERIENCE

2013 — CURRENT
INTERMEDIATE 5™ GRADE EDUCATOR, LINWOOD ELEMENTARY

Promote student learning and enhance individual potential. Skillful in directing classroom
environments enhancing student behavior through positive and forward-thinking approaches.

2007-2013
INTERMEDIATE 5™ GRADE EDUCATOR, CLARK ELEMENTARY

2003-2007
INTERMEDIATE 5™ GRADE EDUCATOR, MINNEHA CORE KNOWLEDGE MAGNET
ELEMENTARY

1998-2003
INTERMEDIATE 3®° & 4™ GRADE EDUCATOR, PRICE-HARRIS COMMUNICATIONS
ELEMENTARY MAGNET

1994-1998
INTERMEDIATE 4™ GRADE EDUCATOR, COLLEGE HILL ELEMENTARY

1994-PRESENT

SCHOOL AGE PROGRAM-ASSISTANT DIRECTOR

Working with students from Kindergarten to 5" grade before and after school at each of the
schools that | was assigned.

EDUCATION

MAY 1987

ASSOCIATE OF ARTS, BUTLER COMMUNITY COLLEGE

| attend BCC after graduating from Flinthills High School. | earned a GPA of 3.5 and was involved
in the performing arts department in both music and drama. | attended BCC with a music
scholarship.


mailto:agallaway@usd.259

AUGUST 1994
BACHELOR OF SCIENCE, NEWMAN UNIVERSITY

| attended Newman University and earned a GPA of 3.75. | was awarded Magna Cum Laude.

SKILLS
e Committed to learning e Collaborative
e Teamwork e |Leadership
® Problem solving
ACTIVITIES

| serve on multiple school and district committees from leadership to labor management, district
classroom teacher awards committee, and peer consultant governing board. | am active with United
Teacher of Wichita serving on the executive board and current UTW secretary. | also serve on the Kansas
National Education Association Board of Directors and the KNEA Social Justice Committee.



Professional Practices Commission (PPC)

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one
junior high or middle level teacher, and one senior high
teacher), one chief public school administrator, one
public elementary school principal, one public junior high
or middle level principal, and one public senior high
principal. The Professional Practices Commission shall
exercise disciplinary and advisory functions and shall
hear cases arising under rules and regulations adopted
by the State Board of Education involving the issuance,
suspension, revocation, or reinstatement of teacher,
school specialist and school administrator licenses and
render initial orders for disposition thereof. Minimum
Quialifications:Be currently licensed by the Kansas State
Board of EducationHave at least five (5) years
professional educational experienceHave been in the
active practice of education for at least the last three
years.

Please complete the following information:

Nominee's Full Name:

I do hold one of the education positions listed and meet
the minimum qualifications.

Andrea S Arnoldy

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Middle School
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 315
Full district name: Colby Public Schools
Q8 401-1200
| represent a school district size of
Q9 District 5

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this
appointment:

Teacher since 1999. Participation in local and state group including PDC, accreditation, and assessments.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educational experience, and have been in active practice
the immediately preceding three (3) at the time of appointment.

Involved in teacher and teacher union groups and committees.

3/3



Andrea Arnoldy

ABOUT ME

Conscientious individual offering a background in middle school instruction including English
language arts, science, history, technology, tier-2 MTSS, and art. Ability to be a team player who
is engaging and creative. Committed to promoting academic achievement for learners regardless
of ability or circumstance. Looking to contribute my knowledge and skills to benefit all learners.

SKILLS

Education professional

Group and individual instruction
Strong classroom management

Solid written and verbal communicator
Thoughtful problem-solver
Self-motivated

Varied lesson plan design and implementation
Teamwork and collaboration
Demonstrated leadership
Technologically literate

Positive learning environment
Continuing education

Presentations to other professionals

EDUCATION

Master of Science: Reading Specialist, 2017

Fort Hays State University-Hays, KS

Bachelor of Science: Elementary Education (K-9), 1999
Fort Hays State University-Hays, KS

Bachelor of Fine Arts: Interior Design, 1991

Fort Hays State University-Hays, KS



WORK HISTORY

Educator, 2005-Current Educator, 1999-2005
Colby Public Schools-Colby, KS Lyons Public Schools-Lyons, KS

e Created lesson plans and scheduled each day to promote learning and enrichment

e Taught multiple subjects to students at all learning levels

e Adapted and modified teaching methods and materials to meet varying needs and
interests of students

e Planned and implemented creative lessons in accordance with district and state
guidelines and standards

e Developed and implemented classroom routines to address needs

e Developed students’ computer and technology skills through demonstration and practice

e Contributed to and working on implementation of KESA regulations as a member of the
building and district leadership teams

e Pursued professional development by attending educational conferences, workships,
classes, and independent study

e Made presentations to staff and at professional conferences

ADDITIONAL INFORMATION

Professional Kansas Teaching License
Reading Specialist
Elementary Education
English for Speakers of Other Languages
Higher Education Program Review Committee (2023)
KAP ELA External Review (2023)
KSDE Navigating Change Implementation Developer (2020)
CETE ELA Item Review for Kansas Assessment Program (2017)
CETE ELA Panel for setting Performance Level Standards on Kansas State Assessments ( 2015)
CETE Performance Level Descriptors Writing (2014)

High School Assistant Tennis Coach



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Bradley Weaver

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Elementary
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 409
Full district name: Atchison Public Schools
401-1200
| represent a school district size of
District 1

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

This is my 25th year as an elementary music educator. It is my 19th year as an adjunct professor at Benedictine College. | have had
over thirteen student teachers and have served in various roles throughout my building, district, and the state of Kansas.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

| have served 25 years as an educator in the state of Kansas. | have served in numerous roles throughout my career to elevate the
education profession. | have won numerous awards for my praxis, including serving on the 2018 Kansas Teacher of the Year team as
a KSDE Teacher of the Year finalist. | currently serve on the KSDE Accreditation Advisory Council.

3/3



Mr. Bradley Wayne Weaver, M. C. M.

EDUCATION

2000 Kansas/Missouri K-12 Music Teaching Certification; Vocal Music K-12
Missouri Western State College, St. Joseph, Missouri

1996 Masters of Church Music
Midwestern Baptist Theological Seminary, Kansas City, Missouri

1993 Bachelor of Arts; Major: English Literature, Minor: Vocal Music
East Central University, Ada, Oklahoma

LICENSE CERTIFICATION
Missouri — Vocal Music K-12 (01-03)
Kansas - Vocal Music K-12 (02 -25)

RECENT WORK EXPERIENCE

2005-2025 Adjunct Faculty (Education Department)
Benedictine College, Atchison, Kansas

2001-2025 General Elementary Music Teacher; K-5
Atchison Elementary School, Atchison, KS

2001 Long Term Substitute Teacher; K-5 Music
Platte City School District, Platte City, Missouri

PROFESSIONAL ASSOCIATION MEMBERSHIP

Atchison National Education Association — Member (2001-25)

Co-President (13-14, 16-17, 24-26), Negotiations Committee (07-25),
Negotiations Chairperson (17), Plan Time Committee (16-17), Salary Schedule
Committee (17-18), Building Representative (04-12), Membership Co-Chairman
(04-06)

Kansas National Education Association - Member (2001-Present)

KNEA Pony Express UniServ: President (17-20), Vice President (14-17),
President’s Council (08-17), Administrative Board (08-15), Secretary (11-14),
Atchison County Representative (09-13), Treasurer (08-09)

KNEA: Board of Directors (17-23), UniServ Review Committee (20-21), KNEA
Teaching Excellence Award Selection Committee (19-23), Teachers as Learners
and Leaders (18-19), Resolutions Commissioner (11-17), Resolutions
Chairperson (16-17), Training for Trainers (2011), Leadership Member Cadre
(2010), RA Delegate, KNEA/KASO Bargaining Team (22-23)

National Educators Association- Member (2001 — Present) National Representative
Assembly (11), NEA Western Leadership Conference (Salt Lake City) (11),
Leadership Academy ( Denver /Chicago) (10-11), Blended Learning Convening
(17), NEA Organizing Convening-Portland (22)

Sigma Tau Delta Honors Society

National Association for Music Education

Alpha Chi National Honors Society

Kansas Exemplary Educators Network

National Network of State Teachers of the Year



LEADERSHIP

Kansas State Department of Education- KSDE Accreditation Advisory Council
(14-17), (23-25) Music Content Validation Study (10),

Kansas Teacher of the Year Regional Selection Committee (18, 24)

Atchison Public Schools- Professional Development Council (03-08), Vice Chairman
(08), Crisis Management Team-Student/Parent Liaison (06-10), Teacher
Evaluation Committee (14-15), Parent Engagement Committee (12-13), District
Site Council (16-20), Calendar Committee (16-17), Plan Time Committee
(16-17), Return to School Committee (20), Cooperating Teacher (21 Benedictine
College Students), USD 409 Teacher of the Year Committee (19-25)

Atchison Elementary School — Director of Atchison Phoenix 4"-5" Grade Vocal
Ensemble (04-25), Director of Phoenix Instrumental Recorder Consort (09-25),
Director of Music Therapy Mentoring Ensemble (12-14), Enrichment Team
Department Chairperson (08-11), Leadership Advisory (02-09), USD 409
Accreditation Team (12-13), Building Program Budget Committee (11-15),
Director of Atchison Wings (2™ and 3™ Grade Vocal Ensemble (16-25),
Intermediate Principal Interview Committee (14), Primary Principal Interview
Committee (17), Assistant Principal Committee (18), Head Principal Committee
(20), Associate Head Principal Committee (20)

Benedictine College — Faculty Advisory Committee (12-14), Education Department
Accreditation Team (13-25)

Community-Read and Sing to Your Bunny Early Literacy Community Project Organizer
(13-23), North Kansas City Baptist Church Fine Arts Team —Guitarist,
Keyboardist,Soloist, Songwriter (07-14), Instrumental, Vocal, and Piano
Adjudicator Leavenworth County 4-H Days (05, 06, 09), Faculty Basketball Team
Member for Rotary International Event (02, 12, 13), Atchison Musical Arts
Society Board of Directors (02-04)

AWARDS AND OTHER RECOGNITIONS

2021, 2023 California Casualty Insurance Music Grant Recipient

2020 -2021 NEA Foundation Global Fellowship Fellow (Peru)

2019 NEA Teaching Excellence Award

2018 KNEA Teaching Excellence Award

2018 NEA Teaching Leadership Institute Fellow

2017 KSDE Kansas Teacher of the Year Finalist

2017 KSDE Kansas Teacher of the Year Region 2 Elementary Finalist Winner

2017 USD 409 Teacher of the Year

2016 KNEA Strategic Focus Grant Recipient: Read and Sing to Your Bunny Early
Literacy Project

2016 KNEA Pony Express UniServ APPLE Promotion Award

2014 KNEA Pony Express UniServ APPLE Community Involvement Award

2013 KNEA Pony Express UniServ APPLE Leadership Award

2011 Yale Distinguished Music Educator Nominee

2002 Atchison Elementary School Teacher of the Year

2002 Featured Guest Columnist “Music in Schools is Vital” — Atchison Daily Globe



2005-Present
Student Performance of National Anthem (Vocal or Recorder) featured at
Kansas City T Bones, Kansas City Royals, Benedictine College Men and Women
Basketball and Football, University of Kansas Men and Women’s Basketball,
Sporting KC Major League Soccer, Missouri Western State University, University
of Missouri at Kansas City

2004-Present
Student Performance of National Anthem (Vocal or Recorder) featured on
KQTYV 2 St. Joseph, MO, KCTV 5 Kansas City, MO, Royals Sports Network,
KAIR Radio — 93.7 FM, CBS Sports Network, ESPN 2



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Candice Herken

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Elementary
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 453
Full district name: Leavenworth USD 453
2501-5000
| represent a school district size of
District 1

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

As a K-6 educator, | have served on our professional development committee as a representative for my building for the past four
years. During this time, | have learned more about the licensing process, what steps need to be completed in order to meet the
requirements, etc. | also strongly believe in continuing to have high-quality educators in our state so that all students have access to a
first class education, no matter which demographic they live in. | also currently am working with educators to achieve their Seal of
Literacy for their relicensure as a literacy coach. Also, as a retired military spouse, | am well aware of some of the obstacles to
licensure some may encounter.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

Currently, | am a third grade teacher. | will begin my seventh year as an educator in the state of Kansas this August.

3/3



HERKEN

K-6 EDUCATOR  READING SPECIALIST

OBJECTIVE

Dedicated educator committed to providing an environment In which all students can grow
and learn In all areas of their lives. 6 years teaching experience In a K-6 setting. Certified
reading specialist seeking opportunities to encourage fellow educators as well as support
striving readers within academic settings.

EDUCATION

University of Kansas/Master of Science in Education 2023
Curriculum and Instruction, Reading Specialist
Lawrence, KS

Rider University/Master of Arts in Teaching 2019
Graduate Level Teacher Preparation Program
Lawrenceville, NJ

California State University/ Bachelor of Arts 2004
Liberal Studies
San Bernardino, CA

CERTIFICATIONS

Kansas, K-6 Elementary Education
Kansas, PK-12 Reading Specialist
Kansas, Seal of Literacy

PROFESSIONAL EXPERIENCE

3RD GRADE TEACHER
David Brewer Elementary, Leavenworth USD 453
Leavenworth, KS
2019- Current
e Building Leadership Team, 2023- Current- help create building wide goals for student and
school improvement; collaborate across grade levels and content areas to enhance
student learning
e Grade Level Lead, 2023-Current- facilitate collaboration among colleagues to support
student learning
e Professional Development Committee- facilitate the gathering of data to influence
professional development opportunities to be offered in the upcoming school year
e Plan, prepare, and deliver instructional activities that facilitate active learning experiences
e Collaborate with colleagues in a Professional Learning Community, using data from
formative assessments to guide Instructional goals
e Create a positive culture within the classroom environment
e Implement behavior management practices aligned with the goals and expectations of
the district



HERKEN

K-6 TEACHER  READING SPECIALIST

PROFESSIONAL EXPERIENCE CONTINUED...

LITERACY COACH- Adjunct Instructor
University of St. Mary

Leavenworth, KS

June 2025-August 2025

e Facilitate small group sessions with collaborative goal setting
e Provide resources and set goals related to research-based literacy practices
e Collect data for goal progress of coachees

SMALL GROUP READING INSTRUCTOR- Summer Program
Leavenworth, USD 453

Leavenworth, KS

June 2023, June 2024

e Plan, prepare, and evaluate reading lessons to support varying levels of readers
e Collaborate with colleagues In utilizihg data to help support academic outcomes
e Create activities for colleagues to engage students In literacy In all areas of their day
e Plan, prepare, and evaluate reading lessons to support varying levels of readers in small
group setting
Collaborate with colleagues In utilizing data to help support academic outcomes
Create activities for colleagues to engage students In literacy In all areas of their day
STUDENT TEACHER
Foundation Academies Primary School
Trenton, NJ

January 2019- May 2019

e Implement lesson plans for all academic areas based on New Jersey's Student Learning
Standards

e Collaborate with coworkers to develop lesson plans

e Differentiate lessons according to students’ interests, strengths, and needs

PROFESSIONAL DEVELOPMENT

Language Essentials for Teachers of Reading and Spelling (LETRS)
Lexia
August 2023-April 2025
e LETRS Certification, volumes 1 and 2 complete
e Understand the Science of Reading and the components necessary for effective reading
instruction
e Create lesson plans based on the need of the student, to include phonological awareness,
phonics, fluency, vocabulary, and comprehension
e Utilize data to form instructional goals and decisions fo meet the needs of all students



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Dave Linsenmeyer

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Middle School
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 613
Full district name: Southwest Kansas Area Cooperative District
401-1200
| represent a school district size of
District 5

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this

appointment:

I have been a para, teacher, and finally a school psychologist for the past 20 years.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I am currently certified and actively practicing in Kansas, | have 23 years' professional educational experience, and have been in
active practice the immediately preceding 20 years at the time of appointment.

3/3



Dave Linsenmeyer

Professional Profile

Seeking an administrative leadership position with the ability to positively impact the instructional
programming for individual students, school buildings, and school districts as a whole.

. Hold KS Certification in District Leadership, Building Leadership, and School Psychology;
Educational Specialist Degree in School Psychology; Master’s Degree in Special Education; and
Bachelor’s Degree in Biology

« 18 years of wide-ranging experience in public schools, including as a substitute teacher,
paraprofessional, teacher, and school psychologist.

- Interested in being a part of a team to develop and implement educational programming.

Education, Honors, and Certifications

District Level Leadership Certification
Emporia State University, 2012

Building Level Leadership Certification
Emporia State University, 2011

Ed.S. School Psychology
University of Missouti, Columbia, 2005

M.Ed. Special Education
University of Missouti, St. Louis, 2001

B.S. Biology, With Honors
University of Missouti, Columbia, 1997

Certifications
KS School Psychology

KS Building Level Leadership
KS District Level Leadership

Key Qualifications

Certified School Psychologist for 12 years
Wide variety of job experiences in public school settings
Strong interest in working as part of a school leadership team to develop effective instructional planning.

Knowledge of conversational Spanish, with an interest in expanding my skills to professional usage.

Employment

Professional Experiences in Education

- School Psychologist, 2005 to present
Dodge City Middle School and Dodge City High School Dodge City, KS
«  Teacher of Emotionally Disabled Students January 2001 to June 2003
Beville Middle School, Woodbridge, VA
. Special Education Paraprofessional August 1998 to May 2000
Francis Howell School District, St. Peters, MO




Professional Activities

Past Member, SKACD Autism Team
Member and Past Board Member, Kansas Association of School Psychologists (KKASP)

Community Activities

Member, Young Life Board, 2012 to present
Member, Sunflower Community Garden Board, 2009 to present
Member, Dodge City Recycling Advisory Board, 2007 to 2009



Professional Practices Commission (PPC)

I do hold one of the education positions listed and meet

. . . he mini lifications.
The Professional Practices Commission (PPC) was the minimum qualifications

created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name: David Dale Bartlett

Work e-mail: david.bartlett@usd470.com
Phone: 1(620) 506-8513

Personal e-mail: davidd.dalebartlett@gmail.com

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Elementary
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 470
Full district name: Arkansas City
401-1200
| represent a school district size of
District 10

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| have been an elementary educator in Kansas since 2018 and have served in various leadership roles throughout my career within my
district and Kansas National Education Association. | am passionate about education and giving Kansas students the best
opportunities in which they can become life-long learners with a growth mindset.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I am currently certified to teach K-6 General Education as well as Pre-k-12 ESOL. | have seven years experience and have been
actively practicing for those seven years.
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David Bartlett

EXPERIENCE

Arkansas City School District USD 470, IXL Elementary — Teacher
August 2018 - PRESENT

e First grade teacher
e Supplemental Positions: IXL Building Lead Teacher and Arkansas City High
School Color Guard dinstructor

Arkansas City School District USD 470, Frances Willard Elementary —
Education Support Professional

August 2017 - May 2018

e Assisted in two fourth grade classrooms, and in the building as needed

LEADERSHIP POSITIONS

Arkansas City Teachers Association

e Currently serving as Co-President
o Experience in helping teachers navigate proper channels with
issues relating to the negotiated agreement
o Experience in serving on various sub committees

Kansas National Education Association

Vice-Chair of the Walnut Valley Uniserv (second term)

e Experience with the following roles: member-at-large to the Walnut Valley
Uniserv, vice-chair of the Walnut Valley Uniserv, attendee to the Kansas
and National Representative Assembly, attendee to the Conference on
Racial and Social Justice, attendee to the National Education Association
Leadership Conference.

EDUCATION

Wichita State University, Wichita, KS — Bachelor of Arts in Education
(2020)

Fort Hays State University, Hays, KS — Bachelor of General Studies-
Concentration in Speech-Language Pathology (2018)

Cowley County Community College, Arkansas City, KS — Associate of Arts
(2013)



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Deanna Korkki

1/3



Professional Practices Commission (PPC)

Teacher
Please select which of the following you represent.
Middle School
Please select which level you teach.
Please enter your USD number and your full district name.
USD number: 490
Full district name: El Dorado Schools
1201-2500
| represent a school district size of
District 9

Please select the Kansas State Board of Education
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

2/3



Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

I have worked in education for the last 30 years. During this time, | have taught in grades six through eight in multiple of subjects:
English, math, and social studies. | have also been a member of the DLM item writing team, a KESA facilitator, and a member of the
standards cut score team for ELA in June. Furthermore, | have been on my district’'s PDC committee serving as the president and on
our BLT. | bring to the table of variety of experiences.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing
in Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I have been teaching for 30 years teaching experience all in Kansas. | am currently teaching for USD 490. This position began in
1999.
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Deanna Korkki

OBJECTIVE

Experienced educator seeks role as a member of the Professional Practices
Commission to utilize 30 years of teaching experience and a master’s degree in
curriculum and instruction to support districts and teachers across Kansas.

SKILLS

Ability to maintain a positive relationship with students, teachers,
parents, and community

Experience with standards and daily lesson planning

Substantial knowledge in content areas and pedagogical practices
Flexibility to adapt to new situations

Organizational skills to keep track of data and student growth
Oversee student progress with Acellus during Summer School

EXPERIENCE

USD 490 - El Dorado School District, El Dorado, KS - Teacher
August 2000 - PRESENT

Create lesson plans, assessments, and activities for daily instruction
Utilize Powerschool and Powergrade

Design playlists and landing pages for student access

Employ different modes of instruction to meet the needs of diverse
student populations

Collaborate with other instructors within my team and content area
Plan and oversee Summer School program for Middle School students

Butler Community College, El Dorado, KS - Adjunct Instructor
August 2013 - PRESENT

Create syllabi, module coursework, and administer exams
Utilize CANVAS program

Dynamic Learning Maps®, Lawrence, KS - ltem Writer
January 2022 - April 2024

Participate in training sessions
o DLM alternate assessment and DLM learning map models
o Essential Elements and linkage levels
o Item writing and testlet writing process



|
® Participate in activities and discussions to develop skills for writing and

peer reviewing items and testlets

® Share valid and valuable insights about students with the most
significant cognitive disabilities

® Focus on alignment, accessibility, and bias and sensitivity
considerations when writing computer-delivered and teacher-
administered testlets

® Provide input and suggestions while peer reviewing their partner’s
computer-delivered and teacher-administered testlets

EDUCATION

Emporia State University, Emporia, KS - Math Certificate
Completed: May 2025

Wichita State University, Wichita, KS - Masters in Curriculum and
Instruction

Graduated: May 2007

University of Kansas, Lawrence, KS - Bachelor of Science in Education
Graduated: May 1993

COMMITTEE INVOLVEMENT

® Multi Tiered System of Support Team
o Voice concerns of the grade level during MTSS meetings
o Report to the grade level any changes or informational needs
o Determine needs of the school and community
® Professional Development Council
o PDC chair - lead meetings and focus discussions
o Guide colleagues in licensure
o Inform colleagues about professional development
® Building Leadership Team
o Attend monthly meetings
o Report to grade level teams
o Set school goals and action steps
® Technology Cadre
o Attend professional development for technology
o Present to staff during professional development



Professional Practi

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Please complete the following information:

Nominee's Full Name:

ces Commission (PPC)

I do hold one of the education positions listed and meet
the minimum qualifications.

Melissa Malcolm

1/3



Professional Practices Commission (PPC)

Teacher

Please select which of the following you represent.

High School

Please select which level you teach.

Respondent skipped this question

Please select which level you represent.

Respondent skipped this question

Please select your building level

Please enter your USD number and your full district name.

USD number: 289
Full district name: Wellsville Unified School District 289
401-1200

| represent a school district size of

District 3,
Please select the Kansas State Board of Education District 4,
district(s) your USD is in. Select all that apply. You can find District 9

a list of school district listing county and State Board of
Education districts here.
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Professional Practices Commission (PPC)

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| bring a diverse academic and professional background to this role. My career began as a corporate trainer, where | developed a
passion for instructional design and adult learning. After my children began school, | completed a Master’s in Teaching and discovered
my niche in public education—serving for over a decade in a Kansas urban core high school teaching Government and Career
Readiness. Today, I've come full circle, teaching in a rural school district similar to where | began my own academic journey. | nhow
teach high school courses in Personal Finance, Agribusiness, and Entrepreneurship.

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educations experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I am a certified and actively practicing educator in Wellsville, Kansas, with 15 years of experience in secondary education. | hold both
a Bachelor's and a Master’s degree in Education, along with multiple endorsements that support a broad instructional reach. My
ongoing commitment to Kansas public education, across both urban and rural settings, reflects a deep understanding of the unique
challenges and strengths within our state’s diverse districts. | remain passionate about advocating for students, as well as educators,
and have no intention of retiring any time soon.
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MELISSA
MALCOLM

EDUCATOR

CONTACT

o
©
o

SKILLS

®  Curriculum Implementation
e (Classroom Instruction

e Student Engagement

* Lesson Planning

e Cultural Sensitivity

e Curriculum Development

* Program Development

e Serving Diverse Communities
e Data-Driven Instruction

¢ Differentiated Instruction

e ESOL Certified

e Faculty Collaboration

* Social-emotional learning

* Project Management

e Schedule Management

* Professional Networking

e Relationship Building

e Event Coordination

¢ Coaching and Mentoring

e Training facilitation

e Leadership Development

* Assessment and Evaluation

e Training Methods

PROFESSIONAL SUMMARY

Cooperative and generous educator with strong foundation in
business principles and talent for fostering meaningful
connections, enhancing student engagement and learning
outcomes. Demonstrated ability to create inclusive,
collaborative classroom environments that support diverse
learning styles and encourage critical thinking. Skilled at
developing persuasive and empathetic communication
strategies that resonate with students, parents, and colleagues
alike. Adept at incorporating innovative teaching methods to
make complex business concepts accessible and engaging for
high school students.

EXPERIENCE

August 2023 - Present
High School Business Teacher
Wellsville USD 289, Wellsville, KS

* Promoted an understanding of current events related to global
economic trends.

e Organized extracurricular activities like competitions and workshops
to enhance student engagement in the subject matter.

» Designed engaging lesson plans tailored to meet diverse needs of
individual learners.

e Developed and implemented a curriculum that incorporated various
business principles such as accounting, finance, economics, marketing
and management.

e Advised students on college admissions processes for business majors
or minors.

* Integrated project based learning into classroom instruction to
promote real-world applications.

* (Collaborated with other teachers and administrators in development,
evaluation, and revision of secondary school programs.

e Collaborated with faculty members to evaluate and improve
curriculum.

March 2023 - Present
GED Instructor
Kansas City Kansas Community College, Kansas City, Kansas
o Developed and facilitated GED preparation classes, teaching reading
comprehension, writing, math, science and social studies skills.

e Managed tutoring sessions for struggling learners who required
additional assistance.



New Employee Training

Leadership training

Assessed student progress through formal tests and informal
evaluations.

Collaborated with colleagues to develop new curriculum ideas and
activities.

Encouraged critical thinking skills by posing questions during lessons
to stimulate discussion among students.

Employed innovative teaching methods to engage students in active
learning.

Utilized various instructional materials such as textbooks, worksheets,
videos and other resources to support lesson objectives.

Designed individualized learning plans to accommodate the needs of
each student.

August 2019 - May 2023
MTSS Coordinator/AVID Coordinator
USD 500-Kansas City, Kansas Public Schools, Kansas City, Kansas

Managed multiple projects simultaneously while meeting tight
deadlines within the educational PLC/SLC structure.

Organized data by creating spreadsheets or other visual aids for easier
analysis and teacher understanding.

Monitored budget expenditures on a regular basis in order to stay
within allocated resources. Additionally, operating our student PBIS
store while maintaining a Tier 1 reward system for 700 students.

Generated monthly performance metrics which were used as part of
an overall evaluation system.

Conducted research on best practices in order to identify areas of
improvement within the organization.

Conducted research on various topics related to PBIS/RTI best
practices, keeping up-to-date on SEL and Tier 1/Tier 2 educational
research.

Worked with all staff on Tier 1 supports, selected staff on Tier 2 and 3
supports. Provided job-specific tasks and evaluated continuing
education needs to improve SLC/PLC performance.

Provided mentorship to new teachers, as well as second year staff
members when needed. As of count, | have mentored 27 new
teachers.

Mentored staff and students in complex issue resolution and drafted
scripts for addressing common challenges.

Supported and backed up administration when necessary, should we
find our building short-staffed.

Multiple classroom positions throughout my USD 500 tenure, to
include (6-12): American Government, American History, Geography,
world history, economics, psychology, sociology, street law, human
rights, science, direct math, direct reading, exploring computers, and
AVID elective.

August 2013 - May 2019
Social Studies and Psychology Teacher
USD 500-Kansas City, Kansas Public Schools, Kansas City, Kansas

Utilized technology such as interactive whiteboards, computers, and
audio-visual equipment to enhance student learning experiences.



* Assessed student performance through written assignments, class
participation, projects, presentations, and tests.

e Established positive relationships with colleagues and parents to
ensure successful educational outcomes for all students.

e Conducted research on current trends in psychology education and
developed innovative ways to incorporate new ideas into course
material.

¢ Revised and evaluated curricula, course content, and methods of
instruction.

e Served on academic and administrative committees that dealt with
institutional policies, departmental matters, and academic issues.

December 2013 - May 2018
College and Career Counselor
USD 500-Kansas City, Kansas Public Schools, Kansas City, Kansas
* Facilitated workshops regarding the importance of soft skills such as

communication, problem solving, decision making, time management
and teamwork.

e Maintained accurate records of all student interactions using a student
relationship management system. (Infinite Campus)

e Coached students in developing professional portfolios (IPS) that
highlighted their qualifications and experience.

e Researched career paths based on individual interests to inform
optimal application efforts.

* Instructed students on job search techniques, such as resume and
cover letter writing, interviewing skills, and networking.

e Provided individualized counseling sessions to help students explore
various career paths based upon their strengths and interests.

* Assisted students in identifying career goals and objectives through
comprehensive assessments of skills, interests, values, and personality
traits.

¢ Created customized action plans for each student outlining steps
needed to reach identified goals.

+ Identified resources such as training programs or educational classes
that could assist students with achieving their goals.

¢ Developed relationships with local employers to create opportunities
for job placement, internships, and scholarships.

e Advised students on educational requirements necessary for specific
careers or occupations.

o Explored alternative options for students, such as apprenticeships or
internships when traditional job searches were unsuccessful.

e Kept up with developments in area of research by reading current
journals, books, and peer-reviewed articles.

February 2012 - August 2013
Substitute Teacher, 6-12
USD 204 Bonner Springs, Bonner Springs, Kansas
* Maintained discipline and classroom control, fostering safe and
positive learning environment.

e Managed classroom environment, helping students learn in absence
of regular teachers.



e Provided classroom teacher with written feedback on results of
lessons and student behavior issues.

+ Followed existing lesson plans to provide consistent instruction to
assigned students.

* Created an inclusive atmosphere where every student felt valued and
respected.

e Demonstrated familiarity with multiple subject areas, developing
competency across curriculum.

EDUCATION

May 2014
Master of Arts (M.A.) in Secondary Education
Pittsburg State University, KS

May 2012
BA in History
University of Kansas, KS

us

Doctor of Education (Ed.D) in Educational Leadership/Curriculum
Design

Akansas State University, Jonesboro, Arkansas

ENDORSEMENTS

* Kansas State Teaching Certificate 6-12 History, Government and Social
Studies

* English for Speakers of Other Languages Certificate PK-12
e Family and Consumer Science 6-12

* Psychology 6-12

PROFESSIONAL DEVELOPMENT AND TRAINING
COMPETENCIES

Adaptive Schools*MTSS Workshop Coordinator and Presenter*Restorative
Justice Certified by KIPCOR*AVID Trained and APLM Certified*SIOP Trained
and Train-the-Trainer Certified*BIST Trained and Certified*DQC Trained by
Kansas State Board*KBOR Adult Learning/CCRS Certified for Math and
English.

REFERENCES

References available upon request



Professional Practices Commission (PPC)

Page 1

Q1

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Page 2

Q2

Please complete the following information:

Nominee's Full Name:

Work e-mail:

Page 3

I do hold one of the education positions listed and meet
the minimum qualifications.

Jolene Dressman

dressmanj@rv337.org
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Professional Practices Commission (PPC)

Q3

Please select which of the following you represent.

Page 4

Q4

Please select which level you teach.

Page 5

Q5

Please select which level you represent.

Page 6

Q6

Please select your building level

Page 7

Q7

Teacher

Middle School

Respondent skipped this question

Respondent skipped this question

Please enter your USD number and your full district name.

USD number:

Full district name:

Qs

| represent a school district size of

Q9

Please select the Kansas State Board of Education

337

Royal Valley

401-1200

District 1

district(s) your USD is in. Select all that apply. You can find

a list of school district listing county and State Board of

Education districts here.

Page 8
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Professional Practices Commission (PPC)

Q10

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| have been teaching since 2014, with ten years of experience in 4th and 5th grade and two years in 7th grade. | earned my Bachelor's
degree in Education with an emphasis in English from Washburn University and completed my Master's degree in Curriculum and
Instruction from Emporia State University in 2021.

For the past six years, | have worked closely with JoAnn McRell as a field expert for English Language Arts. During this time, |
contributed to several key projects, including the realignment of Kansas state standards and the full development process for the 2025
state assessments. | have also designed and facilitated a variety of professional development training and created instructional
resources for educators across the state.

Royal Valley’s student population is approximately 40% Native American, and because of this, | have frequently been asked to serve
as a reference for ensuring cultural relevance and appropriateness in both instructional materials and assessment questions. .

| have also served on various advisory groups within my district.

Q11

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These gqualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

I am a currently certified educator in the state of Kansas and have been actively teaching since 2014. | have over ten years of
professional educational experience, including the past three consecutive years in active practice. | hold a Bachelor's degree in
Education with an emphasis in English from Washburn University and a Master's degree in Curriculum and Instruction from Emporia
State University. My experience includes classroom instruction in grades 4, 5, and 7, as well as serving for the past six years as a
field expert in ELA, contributing to statewide initiatives such as standards realignment, assessment development, and professional
learning.

Q12
Please upload your current resume. Only PDF, DOC, DOCX files are supported.

Dressman%20Resume%202025.pdf (161.1KB)
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Jolene Dressman

EpucATtioN
Bachelor of Education, Elementary Education December 2014
Washburn University, Topeka, Ks

Middle School English/Language Arts Emphasis
GPA: 3.5/4.0
President’s Honor Roll

Masters in Curriculum and Instruction
August 2021
Emporia State University, Emporia Kansas

LICENSURE
Kansas Elementary K-6, Middle School English 5-8 January 2014

RELEVANT EXPERIENCE

Classroom Teacher — Grades 4 and 7

Royal Valley Elementary, USD 337

To plan, organize and implement an appropriate instructional program in an elementary or secondary learning

environment that guides and encourages students to develop and fulfill their academic potential. Work is performed under
the supervision of the principal.
Essential functions of the job may include but are not limited to the following:

Designed and delivered standards-aligned instruction that fostered critical thinking, collaboration, and student
engagement.

Implemented differentiated instruction and formative assessment strategies to meet the needs of diverse
learners, including students with IEPs and 504 plans.

Utilized technology tools and platforms (e.g., Google Classroom, interactive whiteboards, digital assessments)
to enhance instruction and increase student access to content.

Created a safe, inclusive, and culturally responsive classroom environment by building strong relationships
and establishing clear routines and expectations.

Used data to drive instruction, monitor progress, and inform interventions through regular analysis of student
work, assessments, and behavior trends.

Collaborated with colleagues in PLCs and curriculum teams to develop cross-curricular lessons, analyze data,
and plan for student growth. Served at grade level team lead.

Maintained accurate records of student attendance, academic progress, behavior, and parent communication in
accordance with district and state policies.

Communicated consistently with families through conferences, digital platforms, and written reports to support
student learning and well-being.

Integrated social-emotional learning (SEL) strategies and classroom management techniques that promote
student ownership, accountability, and resilience.

Participated in ongoing professional development and school improvement initiatives aligned with district and
state goals.



Field Expert
State of Kansas, ELA June 2019 — July 2025

Selected to serve as a Field Expert in English Language Arts for the State of Kansas, collaborating with KSDE leadership
and educators across the state. Contributed to statewide initiatives aimed at improving standards alignment, assessment
design, and instructional quality. Frequently consulted for cultural appropriateness of materials, especially in relation to
Native American student populations.
e C(Collaborated on the realignment of Kansas English Language Arts standards to ensure clarity, coherence, and
alignment with instructional best practices.
e Participated in all phases of the development and alignment of the 2025 Kansas ELA state assessments,
including content review, item writing, and validation.
e Designed and delivered professional development sessions and resources for educators to support the
implementation of updated standards and assessments.
e Created instructional materials and teacher-facing resources aligned to current standards and assessment
expectations.
e Served as a consultant for cultural responsiveness, especially in relation to materials impacting Royal Valley
students, whose population is approximately 40% Native American.
e Collaborated regularly with JoAnn McRell, ELA education program consultant, to ensure field-level input and
classroom relevance in state-level decision-making.
e Acted as a liaison between classroom educators and KSDE, providing feedback on proposed changes and
advocating for teacher needs.

Classroom Teacher
5™ Grade Langston Hughes Elementary, USD 497 January 2015 — May 2017
Assumed instructional responsibility for 5™ grade general education classroom at semester. Designing and developing
lessons to meet academic, intellectual and social needs of students in a diverse learning environment.

Develop and implement lessons for math, science, reading social studies and small group math and reading

® Met course and school-wide student performance goals

e Integrated competencies, goals, and objectives into lesson plan

e Designed blended learning opportunities to enhance individualized needs, enhance whole group lessons and
engage students learning

e Produced, taught, and assessed learning outcomes for 25-30 fifth grade students

e Served on CI3T team, Site Council and summer planning committee

e Developed and presented in-service training on Kagan engagement strategies and CI3T behavior strategies.

e Communicated with parents and/or guardians

Substitute Teacher

USD 345 August 2011 — December 2014

In the absence of the regular classroom teacher, helped students learn subject matter and/or skills that were required for
scheduled lessons and provided meaningful instruction for assigned classrooms. Delivered instruction, engaged students
in meaningful learning activities, assessed student work, and upheld consistent classroom management practices.

Resource Para

USD 345 August 2008 — May 2011

Assisted the Special Education teacher in meeting state standards with children classified “at risk” or with Individual
Learning Plan (IEP). The main area of focus was grades three to six. Provided academic support through small group and
one-on-one instruction to reinforce Common Core reading and math standards; assisted in core content areas and offered
technical support for classroom instruction and state assessments.



Professional Practices Commission (PPC)

Page 1

Q1

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Page 2

Q2

Please complete the following information:

Nominee's Full Name:

Work e-mail:

Page 3

I do hold one of the education positions listed and meet
the minimum qualifications.

Kari Hillen

khillen01@bluevalleyk12.org

1/3



Professional Practices Commission (PPC)

Q3

Please select which of the following you represent.

Page 4

Q4

Please select which level you teach.

Page 5

Q5

Please select which level you represent.

Page 6

Q6

Please select your building level

Page 7

Q7

Teacher

High School

Respondent skipped this question

Respondent skipped this question

Please enter your USD number and your full district name.

USD number:

Full district name:

Qs

| represent a school district size of

Q9

Please select the Kansas State Board of Education

229

Blue Valley

5001 and over

District 2,

District 3

district(s) your USD is in. Select all that apply. You can find

a list of school district listing county and State Board of

Education districts here.

Page 8
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Professional Practices Commission (PPC)

Q10

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

I am currently an instructional coach starting my fourth year coaching educators in my building. Prior to becoming an instructional
coach, | taught Spanish for seventeen years in the same district. | have a bachelor's degree in K-12 education and a master's degree
in curriculum and instruction from Kansas institutions.

Q11

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

| have 20 years of experience combined with classroom teaching and instructional coaching. As a building and district-level coach, |
spend a lot of time guiding classroom teachers to the state standards, as well as helping with state assessment preparation.

Q12
Please upload your current resume. Only PDF, DOC, DOCX files are supported.

Hillen%20Resume.pdf (93.5KB)
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Koni Annv - Shrelcheck ~ Hillen

Instructional coach with three years of coaching experience and seventeen years of classroom experience
looking to help colleagues, administrators and students purposefully integrate research-based instructional

best practices to improve collaboration, communication, creativity and reflection.

Education
Baker University
Master of Arts in Education (4.0/4.0)

Kansas State University
Bachelor of Science Education, Spanish Language Minor,
K-12 Certification, Summa Cum Laude (4.0/4.0)

University of Salamanca
Student Exchange Program

Blue Valley Northwest High School, Blue Valley School District

BVNW Instructional Coach & Professional Learning Coordinator
District Mentor for New Educators

District Instructional Design Team Member

Assistant World Language District Coordinator

Blended Learning Team & Power Up Team Member

December 2006

December 2004

June 2003

2005-Present
2021-Present
2021-Present
2022-Present
2022-Present
2018-Present

Spanish 1- AP Spanish 5 Teacher 2005-2021
Virtual AP Spanish Teacher 2020-2021
Junior Level Advisory Coordinator 2017-2021
World Language Department Chair 2014-2018
Student Teacher Mentor Spring 2015
Sophomore Level Advisory Coordinator 2011-2014
AVID Teacher 2009-2012
Assistant Volleyball Coach 2007-2009
Johnson County Community College 2009-2021
College Now Instructor for FL 130 and FL 131

Indian Valley Elementary School, Blue Valley School District 2004-2005
Kindergarten-5th Grade Spanish Teacher

Aclivitios and A i

BVNW Staff Husky Award Winner 2024 & 2025
Blue Valley District World Language Curriculum Writing Team 2017-Present
Blue Valley District Virtual Course Designer 2020-2021
Standards Based Grading Pilot & Implementation 2016-2021
KSDE World Language Conference Presenter & Trainer Summer 2021
Kansas Teacher of the Year Nominee Spring 2015
Kansas State World Language Association Conference Presenter 2012, 2008
Blue Valley Education Foundation Grant Recipient 2010



Professional Practices Commission (PPC)

Page 1

Q1

The Professional Practices Commission (PPC) was
created under K.S.A. 72-2310 and meets multiple times a
year as needed (once a month or every other month) and
is composed of nine (9) members appointed for up to two
(2) three (3) year terms of office by the Kansas State
Board of Education. This includes five classroom
teachers, (with at least one elementary teacher, one junior
high or middle level teacher, and one senior high teacher),
one chief public school administrator, one public
elementary school principal, one public junior high or
middle level principal, and one public senior high principal.
The Professional Practices Commission shall exercise
disciplinary and advisory functions and shall hear cases
arising under rules and regulations adopted by the State
Board of Education involving the issuance, suspension,
revocation, or reinstatement of teacher, school specialist
and school administrator licenses and render initial orders
for disposition thereof. Minimum Qualifications:Be
currently licensed by the Kansas State Board of
EducationHave at least five (5) years professional
educational experienceHave been in the active practice of
education for at least the last three years.

Page 2

Q2

Please complete the following information:

Nominee's Full Name:

Work e-mail:

Page 3

I do hold one of the education positions listed and meet
the minimum qualifications.

Charrica Annice Osborne

cosbornel@usd259.net
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Professional Practices Commission (PPC)

Q3 Teacher

Please select which of the following you represent.

Page 4

Q4 High School

Please select which level you teach.

Page 5

Q5 Respondent skipped this question

Please select which level you represent.

Page 6

Q6 Respondent skipped this question

Please select your building level

Page 7

Q7

Please enter your USD number and your full district name.

USD number: 259

Full district name: Wichita Public Schools
Q8 5001 and over

| represent a school district size of

Q9 District 7,

Please select the Kansas State Board of Education District 8,
district(s) your USD is in. Select all that apply. You can find
a list of school district listing county and State Board of
Education districts here.

District 10

Page 8
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Professional Practices Commission (PPC)

Q10

Please state, briefly, your working and educational experience which might be pertinent to this appointment:

| feel particularly qualified to serve on the PPC my work as an educator for more than two (2) decades; having been trusted by the
federal government to serve three (3) tours of duty as an intern for the U.S. Central Intelligence Agency; worked on numerous federal
and state grant programs; currently serving on a non-profit board of trustees charged with overseeing federal and state guidelines
compliance; having the trust of my colleagues and students to be a mentor who fully and objectively listens, and provides informed
support.

Q11

Please state, briefly, your qualifications for this appointment as set forth in the statue or policies developed by the
Advisory Council. These qualifications can include but are not limited to: Currently certified and actively practicing in
Kansas, having at least five (5) years' professional educational experience, and have been in active practice the
immediately preceding three (3) at the time of appointment.

As an educator at the middle and high school levels for over twenty (20) years, | also have experience previously serving on the KSDE
Professional Practices Commission. Additionally, my work leading staff education in a federally mandated Results Oriented
Management & Accountability system; forming and cultivating collaborative relationships throughout a wide geographic coverage area
within the state, and region; having counseled students on compliance with university academic regulations and filing exceptions
petitions enhances my skill adhering to codes/regulations within case-by-case contexts.

Q12
Please upload your current resume. Only PDF, DOC, DOCX files are supported.

JULY%202025%20RESUME%20%20-CharricaOSBORNE.docx (24.6KB)
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Charrica Annice Osborne

EDUCATION:

Teachers College, Columbia University Wichita State University

Master of Arts, 1995 Bachelor of Arts, 1992

Comparative & International Education-sociology U.S. History and International Studies

SKILLS PROFILE:
Experience in applied research; Strong background in comprehensive program design and planning ; Working knowledge of
statistical and anecdotal data collection and dissemination; Experienced and at ease in creating and maintaining staff training
programs; Over 25 years of effective, attentive community liaison activities; Volunteer recruitment and management background

WORK EXPERIENCE:
Teacher, Wichita Public Schools, South High School, August 2022 to present
Instructing 9™ through 12% grade Family & Consumer Sciences courses as a highly qualified teacher
Teacher, Wichita Public Schools, Mead Middle School Spring Semester 2022
Instructing 6%, 7, and 8" grade Social Studies courses
Organizer, United Teachers of Wichita/American Federation of Teachers-Kansas, July 2022 to present.
Teacher, Wichita Public Schools, North High School, August 2011 to present (currently on a leave of absence).
Instructing 9t through 12t grade Social Studies courses as a highly qualified teacher
Teacher, Wichita Public Schools, Gordon Parks Academy, August 2008 to July 2011.
Instructing 6%, 7, and 8" grade IB Social Studies courses
Teacher, Wichita Public Schools, Hamilton Middle School, September 2006 to July 2008.
Instructing 6%, 7, and 8" grade Social Studies courses
Parent Involvement Assistant, Wichita Public Schools, Parent Involvement Office, March 2005 to June 2006.
Provided general assistance to program supervisor and support team
Ready To Learn Manager, KPTS-Channel 8, Wichita, Kansas. July 2003 to March 2005.
Developed and maintained community partnerships through RTL service
Provided PBS RTL workshops for parents, childcare professionals, and educators
Created and maintained RTL Library Starter Kit initiative for high-needs families with young children
Prepared and monitored program budget and reports at state and federal levels
Planner, Mid-KS Community Action Program, Inc., El Dorado, Kansas. November 2000 to March 2003.
Initiated and developed new agency programming in self-sufficiency, housing, and education
Secured operational and program funding through grant proposals, donations, and partnerships
Lead staff education in federally mandated Results Oriented Management & Accountability system
Formed and cultivated collaborative relationships throughout 13-county coverage area state, and region
Teacher, New York City Public Schools, E.W. Stitt Junior High School, September 1996 to September 2000.
Instructed 6,7t and 8™ grade U.S. History courses
Operated an after-school social studies tutoring and test-taking prep program
Research Assistant, York College, City University of New York, February to May 1994.
Worked on developing a database of grant/scholarship options for matriculating first-generation college students
Research Assistant, Wichita State University, Upward Bound Office, June to August 1993.
Gathered and prepared data for Upward Bound, Talent Search and EOC grant proposals.
Volunteer Program Coordinator, Carter Elementary School Student Mentoring Program, Wichita, Kansas, 1992- 1993.
Recruited, Supervised, and Coordinated matches of WSU volunteer student mentors with 3™- 5" grade USD 259 students
Paraprofessional Academic Advisor, Wichita State University, University College, June 1992 to June 1993.
Counseled students on compliance with university academic regulations and filing exceptions petitions

PROFESSIONAL ACTIVITIES and HONORS:
e  KSDE Professional Practices Commission, June 2021 to June 2022.
e  KNEA Racial Justice Leadership Task Force & Committee, member 2017 to present
e NEA Racial & Social Justice Conference, attendee 2018
e National Council for History Education, 2017 National Conference presenter (civil rights education)
e  Civil Rights Educator Institute (National Parks Service/Little Rock Central High School), 2016 participant
e Middle School Team Leader, Gordon Parks Academy, USD 259, 2008-2009




page 2, resume for Charrica Annice Osborne
e  UTW (United Teachers of Wichita) Union Member 2006 to present, UTW Building Pro Representative — North High School
2014 to 2016, South High School August 2025 to present
e New York State Union of Teachers (NYSUT), member 1996 to 2000

REFERENCES FOR
CHARRICA OSBORNE

Michael Haught, Teacher
Wichita Public Schools, USD259
Wichita North High School
207 North Reece Road
Goddard, Kansas 67052
mhaughtl@usd259.net
316-250-8499

Dr. Lori Moshier, Assistant Professor of Education
Friends University
2100 W University Avenue
Wichita, Kansas 67213
316-295-5825
lori_moshier@friends.edu

Lisa Orsak, Assistant Principal
Wichita Public Schools, USD259
Wichita South High School
701 West 33™ Street South
Wichita, Kansas 67217
316-973-5477 (w)
lorsak@usd259.net

Donna R. Sanders Simpson, Assistant Principal
Wichita Public Schools, USD259
Brooks Center for STEM and Arts Magnet Middle School
3802 E. 27t Street North
Wichita, Kansas 67220
316-973-6450 (w) 316-516-9560 (c)
dsimpson@usd259.net

Greg Jones, Executive Director
United Teachers of Wichita
150 South Ida
Wichita, Kansas 67211
316-267-5171
giones@utw-ks.org
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Agenda Number: TUES 15
Meeting Date: August 12
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Item Title: Receive recommendations of the Evaluation Review Committee for higher education
program approvals

From: Catherine Chmidling

The Evaluation Review Committee is submitting the following recommendations to the State Board regarding
educator preparation provider program approvals for Emporia State University and Kansas State University.

The educator preparation program review process is guided by Kansas regulations 91-1-70a, 91-1-230, 91-1-231, 91
-1-232, 91-1-234, 91-1-235, and 91-1-236, authorized by and implementing Article 6, Section 2(a) of the Kansas
Constitution. The current regulations were first adopted in 1997 and 2004, and have been revised and updated
regularly as-needed.

The program review process relies on peer review by trained education practitioners from P12 and higher ed, who
review the preparation provider’s specific license/endorsement preparation program for alignment to the
license/endorsement preparation standards which have been adopted by the State Board of Education. The
alignment review includes examination of programs of study; alignment explanations and assessment instruments.

Following the institutional application and receipt of program reports, review teams of trained evaluators were
appointed to review the educator preparation programs for the above institutions based on adopted State Board
policies, procedures and regulations. These are available for review by any member or members of the State Board.

Each review team's report and each institution's response to the report, along with the institutional reports, were
submitted to the Evaluation Review Committee (ERC) of the Teaching and School Administration Professional
Standards Advisory Board. The Evaluation Review Committee consists of P12 educators, P12 administrators, and
higher ed administrators, and forms a second peer review oversight committee which reviews each educator
preparation provider’s license and endorsement preparation programs’ alignment to the appropriate preparation
standards.

The ERC, in accordance with procedures adopted by the State Board, prepared written initial recommendations
regarding the appropriate status to be assigned to each education preparation program.

Each initial recommendation was submitted to the educator preparation institution and the institution was given 30
days to request a hearing to appeal the initial recommendation. For each of the providers, the ERC offered the
opportunity for a hearing and prepared a written final recommendation regarding the appropriate status to be
assigned to the educator preparation provider or program. These final recommendations have been submitted to
appropriate representatives of the educator preparation institutions and are now submitted to the State Board, as
attached, for consideration and approval of the ERC recommendations for program status.

A copy of the regulations covering this process is also attached. Staff will be on hand to answer any questions.
These recommendations will be submitted in September as an Action item.

Kansas leads the world in the success of each student.
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July 03, 2025

To: Dr. Randy Watson, Commissioner

From: Evaluation Review Committee

Subject: Final Recommendations for program approvals for Emporia State University
Introductory Statement:

OnJuly 01, 2025, the Evaluation Review Committee reviewed applications for program
approvals for Emporia State University.

Documents that were received and considered include program review submissions,
rejoinders, and final team reports.

PROGRAM APPROVAL RECOMMENDATIONS

Recommend “Approved” status for Emporia State University programs through December 31
2032:

Building Leadership PreK-12, A
Areas for Improvement
Standards 1-7
None

Chemistry 6-12, |
Areas for Improvement
Standards 1-8
None

District Leadership PreK-12, A
Areas for Improvement
Standards 1-7
None

English Language Arts 6-12, |
Areas for Improvement
Standards 1-7, Science of Reading
None

Gifted PreK-12, A




Areas for Improvement
Standards 1-6
None

Health PreK-12, |
Areas for Improvement
Standards 1-5
None

Music-Instrumental PreK-12, |
Areas for Improvement
Standards 1-7
None

Music-Vocal PreK-12, |
Areas for Improvement
Standards 1-7
None

Physical Education PreK-12, |
Areas for Improvement
Standards 1-7
None

Speech/Theatre 6-12, |
Areas for Improvement
Standards 1-6
None

World Languages PreK-12, |
Areas for Improvement
Standards 1-8
None
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July 03, 2025

To: Dr. Randy Watson, Commissioner

From: Evaluation Review Committee

Subject: Final Recommendation for new program approval for Kansas State University
Introductory Statement:

On July 01, 2025, the Evaluation Review Committee reviewed an application for new program
approval for Kansas State University.

Documents that were received and considered include the Institutional Program Report,
Program Rejoinder, and Final Team Report.

PROGRAM APPROVAL RECOMMENDATION

Recommend “New Program Approved with Stipulation” status for the following Kansas State
University program through December 31, 2027:

Innovative Elementary Education Unified LERP new program
Areas for Improvement:

Standards 1-11, Science of Reading

none

Proposed new programs can be given the status of ‘new program approved with stipulation’ or
‘not approved.’

New programs may be approved-with-stipulation for 2 years during which they are
operationalized (extendable to a third year if not yet operationalized). A progress report is due
after the second semester of operation to address the new program stipulation.



PROGRAM REVIEW PROCESS

KSDE's Evaluation Review Committee (ERC) renders program approval recommendations for the initial
teacher preparation and advanced program levels of an educator preparation provider (EPP).

PROGRAM DECISIONS
New program approval decisions are:
* New Program Approved with Stipulation
* Not Approved.

Renewal program decisions are:
* Approved

* Approved with Stipulation

* Not Approved.

The responsibilities of the Commissioner and State Board regarding program approval are under
regulations 91-1-234, 91-1-235 and 91-1-236.

91-1-234. Innovative or experimental programs.

(a) Any teacher education institution desiring to offer an innovative or experimental program to
prepare personnel for positions for which no program currently exists, or to utilize a new approach

or method for the preparation of education personnel in an existing program, shall submit a written
application to the state board for consideration for approval of the proposed program. The

application shall include the following:

(1) A written statement of the purpose and objectives of the proposed program;

(2) documentation of the need for the proposed program;

(3) a written statement of the competencies to be acquired by persons who complete the proposed
program. These competencies shall include the knowledge and skills required for a beginning teacher or
other school professional. This statement of competencies shall be based upon the purpose and
objectives of the program;

(4) a written description of the curricula to be used in the proposed program;

(5) a written statement of the administrative structure for governance of, and responsibility for, the
proposed program. This statement shall include a designation of the appropriate division, school,
college, or department within the institution to act within the framework of general institutional policies
on all matters relating to the program. The statement shall also include a designation of the financial
and human resources that will be dedicated to the program during its initial five years of operation; and
(6) a timetable that specifies the following information:

(A) The sequence of activities that will occur;

(B) the anticipated schedule of evaluative checkpoints;

(C) identification of competencies to be acquired by the students; and

(D) provisions for program design changes, if necessary, at selected intervals in the program.

The timetable shall give the approximate dates on which periodic program reports are to be

submitted to the appropriate institutional officials and the state board.

(b) Each teacher education institution offering an innovative or experimental program shall provide for
continuing evaluation of the program, including performance criteria and follow-up at specified



intervals. The provisions concerning evaluation of the program shall include a definition and
specification of the kinds of evidence that will be gathered and reported. Each evaluation shall
provide information to identify areas in the program that need improvement and to suggest new
directions for program development. (Authorized by and implementing Article 6, Section 2(a) of the
Kansas Constitution; effective Aug. 10, 2007.)

91-1-235. Procedures for initial approval of teacher education programs.

(a) Application.

(1) Each teacher education institution that desires to have any new program approved by the state
board shall submit an application for program approval to the commissioner. The application shall be
submitted at least 12 months before the date of implementation.

(2) Each institution shall submit with its application a program report containing a detailed description of
each proposed program, including program coursework based on standards approved by the state
board, and the performance-based assessment system that will be utilized to collect performance data
on candidates’ knowledge and skills. Each program report shall be in the form and shall contain the
information prescribed by the commissioner. The program report shall include confirmation that the
candidates in the program will be required to complete the following successfully:

(A) Coursework that constitutes a major in the subject at the institution or that is equivalent to a major;
(B) at least 12 weeks of student teaching; and

(C) a validated preservice candidate work sample.

(b) Review team. Upon receipt of a program report, a review team shall be appointed by the
commissioner to analyze the program report. The chairperson of the review team shall be designated by
the commissioner. The number of review team members shall be determined by the commissioner,
based upon the scope of the program to be reviewed. Any institution may challenge the appointment of
a review team member. The institution’s challenge shall be submitted in writing and received by the
commissioner no later than 30 days after the notification of review team appointments is sent to the
institution. Each challenge to the appointment of a review team member shall be only on the basis of a
conflict of interest.

(C) Program review process.

(1) In accordance with procedures adopted by the state board, a review team shall examine and analyze
the proposed program report and shall prepare a report expressing the findings and conclusions of the
review team. The review team'’s report shall be submitted to the commissioner. The report shall be
forwarded by the commissioner to an appropriate representative designated by the teacher education
institution.

(2) Any institution may prepare a response to the review team'’s report. This response shall be prepared
and submitted to the commissioner no later than 45 days of receipt of the review team'’s report. Receipt
of the review team’s report shall be presumed to occur three days after mailing. The review team's
report, any response by the institution, and any other supporting documentation shall be forwarded to
the evaluation review committee by the commissioner.

(d) Initial recommendation. The evaluation review committee, in accordance with procedures adopted by
the state board, shall prepare a written initial recommendation regarding the appropriate status to be
assigned to the proposed program, which shall include a statement of the findings and conclusions of
the evaluation review committee. The recommendation shall be submitted to an appropriate
representative designated by the teacher education institution and to the commissioner.

(e) Request for hearing.

(1) Within 30 days of receipt of an initial recommendation of the evaluation review committee, the
teacher education institution may submit a written request by certified mail to the evaluation review



committee for a hearing before the committee to appeal the initial recommendation. Receipt of the
initial recommendation of the evaluation review committee shall be presumed to occur three days after
mailing. This request shall specify, in detail, the basis for the appeal, including an identification of each
item disputed by the institution.

(2) If a request for a hearing is submitted, the evaluation review committee shall conduct a hearing. The
committee shall then prepare a written final recommendation regarding the appropriate status to be
assigned to the proposed program, which shall include a statement of the findings and conclusions of
the evaluation review committee. The final recommendation shall be submitted to an appropriate
representative designated by the teacher education institution and to the commissioner. The final
recommendation shall be submitted by the commissioner to the state board for its consideration and
determination.

(3) If a request for a hearing is not submitted by certified mail within the time allowed under paragraph
(e) (1), the initial recommendation of the evaluation review committee shall become the final
recommendation of the review committee. The committee’s final recommendation shall be submitted by
the commissioner to the state board for its consideration and determination.

() Approval status. Each new program shall be approved with stipulation or not approved.

(g) Annual report.

(1) If a new program is approved with stipulation, the institution shall submit a progress report to the
commissioner within 60 days after completion of the second semester of operation of the program and
thereafter in each of the institution’s annual reports that are due on or before July 30.

(2) Each progress report shall be submitted by the commissioner to the evaluation review committee for
its examination and analysis. Following review of the progress report, the evaluation review committee
may remove any areas for improvement and change the status to approved until the institution’s next
program review.

(h) Change of approval status.

(1) At any time, the approval status of a teacher education program may be changed by the state board
if, after providing an opportunity for a hearing, the state board finds that the institution either has failed
to meet substantially the program standards or has materially changed the program. For just cause, the
duration of the approval status of a program may be extended by the state board. The duration of the
current approval status of a program shall be extended automatically if the program is in the process of
being reevaluated by the state board. This extension shall be counted as part of any subsequent
approval period of a program.

(2) At the time of an institution’s next on-site visit, the new program shall be reviewed pursuant to KAR.
91-1-236.

(3) For licensure purposes, each teacher education program that is approved with stipulation shall be
considered to be approved. (Authorized by and implementing Article 6, Section 2(a) of the Kansas
Constitution; effective Aug. 6, 2004; amended Aug. 12, 2011; amended July 7, 2017.)

91-1-236. Procedures for renewing approval of teacher education program.

(a) Application for program renewal.

(1) Each teacher education institution that desires to have the state board renew the approval status of
one or more of its teacher education programs shall submit to the commissioner an application for
program renewal. The application shall be submitted at least 12 months before the expiration of the
current approval period of the program or programs.

(2) Each institution shall also submit a program report, which shall be in the form and shall contain the
information prescribed by the commissioner. The program report shall be submitted at least six



months before the expiration of the current approval period of the program or programs. The program
report shall include confirmation that the candidates in the program will be required to complete the
following:

(A) Coursework that constitutes a major in the subject at the institution or that is equivalent to a major;
and

(B) at least 12 weeks of student teaching.

(b) Review team. Upon receipt of a complete program report, a review team shall be appointed by the
commissioner to analyze the program report. The chairperson of the review team shall be designated
by the commissioner. The number of review team members shall be determined by the commissioner,
based upon the scope of the program or programs to be reviewed. An institution may challenge the
appointment of a review team member only on the basis of a conflict of interest.

(C) Program review process.

(1) In accordance with procedures adopted by the state board, each review team shall examine and
analyze the program report and prepare a review report expressing the findings and conclusions of the
review team. The review team's report shall be submitted to the commissioner. The report shall be
forwarded by the commissioner to an appropriate representative of the teacher education institution.
(2) Any institution may prepare a written response to the review team's report. Each response shall be
prepared and submitted to the commissioner within 45 days of receipt of the review team's report. The
review team's report, any response filed by the institution, and any other supporting documentation
shall be forwarded by the commissioner to the evaluation review committee.

(d) Initial recommendation. The evaluation review committee, in accordance with procedures adopted
by the state board, shall prepare a written initial recommendation regarding the appropriate status to
be assigned to the program or programs, which shall include a statement of the findings and
conclusions of the evaluation review committee. The recommendation shall be submitted to an
appropriate representative of the teacher education institution and to the commissioner.

(e) Request for hearing.

(1) Within 30 days of the receipt of an initial recommendation of the evaluation review committee, the
teacher education institution may submit a written request to the commissioner for a hearing before the
evaluation review committee to appeal the initial recommendation of the committee. This request shall
specify, in detail, the basis for the appeal, including an identification of each item disputed by the
institution.

(2) If a request for a hearing is submitted, the evaluation review committee shall conduct a hearing. The
committee shall then prepare a written final recommendation regarding the appropriate status to be
assigned to the program or programs, which shall include a statement of the findings and conclusions of
the evaluation review committee. The final recommendation shall be submitted to an appropriate
representative of the teacher education institution and to the commissioner. The final recommendation
shall be submitted by the commissioner to the state board for its consideration and determination of
program approval status according to paragraph (f)(1).

(3) If a request for a hearing is not submitted within the time allowed under paragraph (1) of this
subsection, the initial recommendation of the evaluation review committee shall become the final
recommendation of the review committee. The committee's final recommendation shall be submitted
by the commissioner to the state board for its consideration and determination.

(f) Approval status.

(1) The status assigned to any teacher education program specified in this regulation shall be approved,
approved with stipulation, or not approved.

(2) Subject to subsequent action by the state board, the assignment of approved status to a teacher
education program shall be effective for seven academic years. However, the state board, at any time,



may change the approval status of a program if, after providing an opportunity for a hearing, the state
board finds that the institution either has failed to meet substantially the program standards adopted by
the state board or has made a material change in a program. For just cause, the duration of the
approval status of a program may be extended by the state board. The duration of the approval status
of a program shall be extended automatically if the program is in the process of being reevaluated by
the state board.

(3) (A) If a program is approved with stipulation, that status shall be effective for the period of time
specified by the state board, which shall not exceed seven years.

(B) If any program of a teacher education institution is approved with stipulation, the institution shall
include in an upgrade report to the commissioner the steps that the institution has taken and the
progress that the institution has made during the previous academic year to address the deficiencies
that were identified in the initial program review.

(C) The upgrade report shall be submitted by the commissioner to the evaluation review committee for
its examination and analysis. After this examination and analysis, the evaluation review committee shall
prepare a written recommendation regarding the status to be assigned to the teacher education
program for the succeeding academic years. The recommendation shall include a statement of the
findings and conclusions of the evaluation review committee. The recommendation shall be submitted
to an appropriate representative of the teacher education institution and to the commissioner. If the
institution does not agree with this recommendation, the institution may request a hearing according to
the provisions in subsection (e).

(D) For licensure purposes, each teacher education program that is approved with stipulation shall be
considered to be approved.

(4) Students shall be allowed two full, consecutive, regular semesters following the notification of final
action by the state board to complete a program that is not approved. Summers and interterms shall
not be counted as part of the two regular semesters. Students who finish within these two regular
semesters may be recommended for licensure by the college or university. (Authorized by and
implementing Article 6, Section 2(a) of the Kansas Constitution; effective Aug. 6, 2004; amended Aug. 12,
2011.)
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Item Title: Receive recommendation to contract with America Learns for AmeriCorps performance,
progress and financial reporting

From: Jessica Dorsey

The Kansas Volunteer Commission will contract with America Learns, LLC, for the AmeriCorps Impact Suite,
which is a subgrantee progress and financial monitoring system. This system will be utilized to monitor the
approximately $2 million dollars in grant funds allocated to AmeriCorps Kansas subgrantees.

In 2021, we moved to the America Learns system because it has budget templates aligned to the
requirements of our federal funder, preloaded performance measures aligned to our required performance
measure instructions, and a timesheet system for AmeriCorps members to record their service time. We also
had a growing need to develop an electronic system for maintaining the files of our 250+ AmeriCorps
members across the state for compliance and monitoring.

Previously, the files were kept in paper form and when we monitored for compliance, we had to either travel
onsite or the programs had to scan the files (with over 25 required pieces of documentation each) and then
send them to us via a secure file sharing system. This was cumbersome, time-consuming and unnecessary.
America Learns offers a robust member file keeping system that makes compliance visits efficient. All
programs need to do is click a button and Commission staff instantly have access to each electronic member
file.

The contract includes the following services and costs:
Grantee Progress Reports: $3,750

Financial Reports: $3,750

Timesheets and Member Files: $2,625 x 8 programs = $21,000
Electronic document signing: $250 x 8 programs = $2,000
Implementation Consulting and Ongoing Support: Included

This contract will not exceed a total of $30,500 and is contingent upon receiving the 2025-2026 AmeriCorps
formula grant.

The contract also includes: unlimited accounts for commission staff, unlimited data storage and access across
program years, including archived data from My Service Log, multiple daily data backups, including seven-
year storage of end-of-the-month backups, and access to all upgrades and new features within the services
being used.



Agenda Number: TUES 17
Meeting Date: August 12
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KANSAS

STATE DEPARTMENT OF

EDUCATION

ltem Title: Information About a Career-Connected Learning Model

From: Natalie Clark

Kansas Build Forward Partnership is a collaborative effort requested to expand construction trades in
western/rural Kansas to prepare students for successful careers in the skilled trades. A skilled trades
career-connected learning model would bring together employers, unions, high schools, educational
partners and other relevant third parties. Collaborative partners in the initial discussion phase to develop
a career-connected learning model for skilled trade occupations (construction, maintenance, repair and
advanced manufacturing) include Kansas Department of Commerce (Kansas Office of Apprenticeship),
AGC (Associated General Contractors) of Kansas, unions, high schools, and educational partners.

The Dwayne Peaslee Technical Training Center in Lawrence, Kansas has been researched as a potential
model that could be replicated in western Kansas.

A philanthropic foundation has reached out to Kansas with an opportunity to review the possibility of
expanding skilled trades in western/rural Kansas.

Kansas leads the world in the success of each student.



REQUEST AND RECOMMENDATION FOR BOARD ACTION Agenda Number: TUES 18

Staff Initiating: Director: Commissioner: Meeting Date: August 12
Maureen Tabasko Bert Moore Randy Watson
Item Title:

Act on recommendations for funding of McKinney Vento Education of Homeless
Children and Youth Grants.

Recommended Motion:

It is moved that the Kansas State Board of Education approve recommendations
for funding the 2025-2026 McKinney Vento Education of Homeless Children and
Youth Grants.

Explanation of Situation Requiring Action:

The Kansas State Department of Education received $557,125 for the 2025-2026
federal Education of Homeless Children and Youth Grants. The 2025-2026 grants
are formula funded grants from the United States Department of Education. In
Kansas, the grants follow a three-year cycle: the first year is competitive while the
second and third years are continuation grants. The grant recommendations for
the 25 - 26 school year are second year continuation grants.

The purpose of the Education of Homeless Children and Youth Grants, also
known as the “McKinney Vento” subgrants”, is to ensure that children and youth
experiencing homelessness have equal access to the same free and appropriate
education, including public preschool education, provided to other children. The
McKinney Vento Act defines homelessness as students who are lacking a regular,
fixed and adequate nighttime residence.

By providing direct services, the grant program is intended to remove education
barriers and enable children and youth experiencing homelessness to enroll and
achieve success in school. Services are provided through programs on school
grounds or at other facilities and, to the extent practical, provided through existing
programs and mechanisms that integrate children experiencing homelessness
with housed children and youth. The allowable uses of the McKinney Vento
subgrant funds include, but are not limited to, fees to participate in classes,
tutoring, before and after school programs, and school supplies and clothing.

The total number of McKinney Vento identified students in Kansas for the 2023
- 2024 school year was 8,799; an increase from the previous year’s total of 8,160.



USD 233 Olathe $60,000

USD 259 Wichita $60,000

USD 261 Haysville $60,000
USD 290 Ottawa $60,000

USD 320 Wamego $15,000
USD 383 Manhattan-Ogden $40,000
USD 409 Atchison $15,000
USD 428 Great Bend $15,000
USD 445 Coffeyville $15,000
USD 457 Garden City $37,125
USD 475 Geary County $60,000
USD 500 Kansas City $60,000
USD 501 Topeka $60,000



Agenda Number: WED 1

Meeting Date: August 13

ackson Street, Suite 102

{ansas 66612-1212

STATE DEPARTMENT OF

EDUCATION

Item Title: Update on Federal Funds

From: Randy Watson

Dr. Frank Harwood, Deputy Commissioner, Division of Finance and Administration

Dr. Harwood will give an update on any recent developments with Federal Funding and the impact upon
Kansas schools.

Kansas leads the world in the success of each student.



Agenda Number: WED 2 & 3
Meeting Date: August 13

W. Jackson Street, Suite 102

\/ 90(
KANSAS/\ lor 66612-1212

STATE DEPARTMENTOF (75

EDUCATION

ltem Title: Seal of Literacy Presentations

SAe.0rg

This presentation will focus on teacher training for
reading. The following organizations and individuals

will present:
a. Foundations Course, Dr. Cynthia Lane, Blueprint for Reading

b. Phillips Fundamental Learning Center: Alphabetic Phonetics, Jeanine Phillips
c. R.E.A.D. Redefined, Jane Hayes and Amy Taylor
d. LETRS, Dr. Laurie Curtis

e. Testing Option, explained by Deputy Commissioner Dr. Renee Nugent,
Division of Learning Services

Kansas leads the world in the success of each student.
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